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 Burke County 
Board of Commissioners 

Regular Meeting 
Comm. Meeting Room 

Tuesday, January 21, 2020 
6:00 PM 
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1. CALL TO ORDER 
2. INVOCATION 

  Reverend Dr. Wayne Arthur Johnson, Sr., Shiloh AME Church  
3. PLEDGE OF ALLEGIANCE 

  Cub Scout Pac 184, First Baptist Church  
  Marla Patchel, Pack Leader  

4. APPROVAL OF AGENDA 
5. APPROVAL OF MEETING MINUTES 

 1. June 4, 2019 BOC Recessed (Budget) Meeting  
 2. June 18, 2019 BOC Regular Meeting  

6. PRESENTATIONS 
 1. AS - Pet of the Month - Presented by Kaitlin Settlemyre, Animal Services Director  
 2. BBBS - Proclamation Proclaiming January 2020 as National Mentoring Month - 

Presented by Dorian Palmer, BBBS  
 3. Sheriff - Recognition of Detective Kirstie Puckett for the Advanced Law Enforcement 

Certificate - Presented by Steve Whisenant, Sheriff  
7. SCHEDULED PUBLIC HEARINGS 

 1. Comm. Dev. - Zoning Map Amendment   ZMA 2019-10 & Public Hearing - 6:00 P.M. - 
Presented by Scott Carpenter, Deputy Co. Mgr./Planning Director  

8. INFORMAL PUBLIC COMMENTS 
Each speaker is limited to three (3) minutes. Please sign in with the Clerk prior to the meeting. 

9. CONSENT AGENDA 
 1. Blue Ridge Community Action - Community Service Block Grant for FY 20-21  
 2. Clerk - Reappointment to Library Board of Trustees  
 3. Comm. Dev. - Fonta Flora Trail - Accept Easement - Lake James Camping Resort  
 4. DSS - Appointment/Reappointment to Child Protection Child Fatality Team  
 5. Health Dept. - Presentation of 2019 Community Health Needs Assessment  
 6. Health Dept. - Presentation on Progress of Burke County Recovery Court  
 7. FM - Appointments to the Local Emergency Planning Committee  
 8. FM - NC VIPER and Burke Co. Emergency Management Agreement  
 9. Sheriff’s Office – Approval of Authorized Signers for Inmate Trust Bank Account  
 10. Sheriff - Inmate Food Services Contract Price Revision  
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 11. Tax Dept. - Tax Collection Report for December 2019  
 12. Tax Dept. - Release Refund Report for December 2019  

10. ITEMS FOR DECISION 
 1. BOC - Refusal of Real Property at East Burke Middle School for Fire & Rescue 

Substation - Presented by Johnnie Carswell, Chairman  
 2. Sheriff's Office - Request for Part-Time Detention Officer Positions - Presented by 

Steve Whisenant, Sheriff   New Item 
 3. Clerk – Appointments / Reappointments to Tourism Development Authority - 

Presented by Kay Draughn, Clerk to the Board  
11. REPORTS AND COMMENTS 

 1. BOC - Reports & Comments - Presented by Johnnie Carswell, Chairman  
12. VACANCY ANNOUNCEMENTS 

 1. Clerk - Boards and Committees Vacancy Report - Presented by Kay Draughn, Clerk to 
the Board  

13. CLOSED SESSION 
 1. BOC - Closed Session to Discuss Threatened or Pending Litigation, to Preserve the 

Attorney-Client Privilege, to Discuss Economic Development Matters and to Discuss 
Personnel Matters  - Presented by Johnnie Carswell, Chairman  

14. ADJOURN 
________________________________________________________________________________________________________ 
In accordance with ADA regulations, persons in need of an accommodation to participate in the 
meeting should notify the County Manager’s office at 828-764-9350 at least forty-eight (48) 
hours prior to the meeting.  
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 11. Tax Dept. - Tax Collection Report for December 2019  

 12. Tax Dept. - Release Refund Report for December 2019  

10. ITEMS FOR DECISION 

 1. BOC - Refusal of Real Property at East Burke Middle School for Fire & Rescue 
Substation - Presented by Johnnie Carswell, Chairman  

 2. Sheriff's Office - Request for Part-Time Detention Officer Positions - Presented by 
Steve Whisenant, Sheriff   New Item 
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MINUTES 
BURKE COUNTY BOARD OF COMMISSIONERS 

RECESSED MEETING 
 

The Burke County Board of Commissioners met in recessed session on Tuesday, June 4, 2019 
at 4:00 p.m.  The meeting was held in the Commissioners' Meeting Room, Burke County 
Services Building, 110 N. Green Street, Entrance E in Morganton, N.C.  Those present were:  
 
COMMISSIONERS:  Johnnie W. Carswell, Chairman 
 Scott Mulwee, Vice Chairman 
 Wayne F. Abele, Sr.  
 Jeffrey C. Brittain 
 Maynard M. Taylor 
 
STAFF PRESENT: Bryan Steen, County Manager 
 Margaret Pierce, Deputy County Manager/Finance Director 
 J.R. Simpson, II, County Attorney 
 Kay Honeycutt Draughn, Clerk to the Board 
 Scott Cook, Deputy Finance Director  
 
 
CALL TO ORDER 
Chairman Carswell called the meeting to order at 4:05 p.m. 
 
APPROVAL OF THE AGENDA 
Motion: To approve the agenda.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and 

Maynard M. Taylor 

 
ITEMS FOR DECISION 
 
R.O.D. - EXCISE TAX REFUND REQUEST  
Tira Duckworth, Assistant Register of Deeds, said on April 30, 2019, Attorney James R. Fleischer 
inadvertently recorded a Deed in the Burke County Register of Deeds office that should have 
been recorded in the Catawba County Register of Deeds office. The deed was from Michael and 
Jacqueline Welch to Sean D. Breinig and Brenda L. Breinig and was recorded in Book 2400 at 
Page 555. Mr. Fleischer paid a total of $90.00 in recording fees and $4.00 in fees to their 
eRecording vendor. There was also Excise Tax paid in the amount of $328.00. Recording fees 
cannot be refunded, however, Mr. Fleischer respectfully requests that the Excise Tax in the 
amount of $328.00 be refunded. The Register of Deeds agrees with the request upon proof that 
the document has been recorded in the correct county and the Excise Tax has been paid in said 
county. Regarding the budgetary effect, there will be a decrease of $328.00 in Excise Tax 
revenue. Reports and payment to the State will need to be adjusted accordingly. 
 
Chairman Carswell asked if this was just an honest mistake and if everything has been 
corrected. Ms. Duckworth said yes. Commissioner Taylor said he believes it is fair to return Mr. 
Fleischer’s money.   
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Motion:  To authorize issuance of a $328.00 refund to Fleischer Law Office, PLLC, 
pursuant to N.C.G.S. §105-228.37. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and 

Maynard M. Taylor 

 
ITEMS FOR DISCUSSION 
 
SHERIFF'S DEPT. - FY 19-20 BUDGET RECONSIDERATION  
Sheriff Whisenant read the following statement and responded to questions from the Board.  
 

The Sheriff’s Office has two items in the County Manager's Jail budget 

recommendations that we respectfully ask the commissioners to review and 

respond to. 

 
#1. New Jail Staffing 

 
A. The opinion of the Sheriff, the Chief Deputy, the two Captains (this group is 

comprised  of three former jail administrators and a detention officer), in 

conjunction with the current jail administrator believe the recommended jail 

staffing of 41 is unsafe for both the staff and the inmates to operate the new 

264 bed facility. We ask that the commissioners approve our budget request 

of 60 staff. 

 
B. If the commissioners desire to initially open the jail with a lesser number of 

inmates than full capacity, the Sheriff's Office (SO) would be happy to provide 

a recommended number of staff to accomplish that goal. The SO asks that the 

commissioners and SO determine a mutually agreed maximum number of 

inmates and a jail staffing number to accomplish such a plan. 

 
C. Should the SO and commissioners be unable to agree upon a maximum number 

of inmates and a staffing number, the Sheriff's Office requests the county hire 

an agreed upon experienced jail consultant. The jail consultant would be 

contracted to conduct an assessment of the new facility and make a 

recommendation to the commissioners and SO. The recommendation would 

include a staffing number that would be sufficient to safely operate the jail 

for both the staff and inmates and also provide the SO with the ability to 

comply with all the N.C. statutes and DHHS regulations for operating the jail. 

 
D. Should a consensus not be reached between the SO and the commissioners, 

the SO asks that the County Attorney provide an opinion of the liability that 

the County and the SO may incur for opening the jail, in the opinion of the 

SO, with insufficient staffing to (1) be safe and (2) to meet all of the N.C. 

statutes and DHHS regulations for jail operations. 

 
#2. Contracted Background Investigator 
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A. The SO asks that the commissioners approve the SO budget request to 

contract with a retired Burke County SO Capt., who is a reserve deputy, to 

conduct background investigations for the detention officers to staff the new 

jail. In the SO's experience, we believe utilizing an experienced former 

Criminal Investigations Division Lt. would better serve the SO and our citizens 

in conducting these investigations. 

 
B. The SO's goal is to begin those background investigations in July for all 

Burke-Catawba District Confinement Facility (BCDCF) detention officers who 

wish to apply with the new jail. The N.C. Sheriffs' Training and Standards 

Division require that the SO conduct background checks on all detention 

officers who are not currently employed by the Burke County SO. (BCDCF 

detention officers cannot be simply transferred from the BCDCF to the SO's 

jail). 

 
C. In the current environment of a significant nation-wide decrease of law 

enforcement and detention officer applicants, the SO needs to begin 

recruiting and hiring as soon as possible for several reasons including: (1) a 

concern that sufficient officers will not be able to be hired to fully open the 

jail. (2) Lean jail staffing and new NC Sheriffs' training standards will create a 

significant need to hire these new detention officers and have them complete 

their one-month detention school and their field training prior to opening the 

new jail. (It is our understanding that Catawba County is planning to start 

hiring detention officers in July 2019 for their new jail addition with a tentative 

opening date of July 2020). 

 

We look forward to working with the Commissioners and the County Manager 

in meeting the needs of our citizens in opening the new Burke County Jail. 

 
Thank you, 

Sheriff Steve E. Whisenant 
 
Chairman Carswell opened the floor for comments or questions from the Board.  Commissioner 
Taylor presented the following information regarding the cost of the jail.  
 

Item Cost to Date Yearly Pmt. 
20 Year Pay 

Out 
Yearly Option 

# 2 
Option #2 

20 Year Pay Out 
Other Items 

Cost to 
Build 

$22,000,000.00 $1,827,850.00 $36,557,000.00 $1,827,850.00 $36,557,000.00  

Additional 
Staff (25) 

 $1,843,000.00 $36,860,000.00    

Additional 
Staff (43) 

   $3,169,960.00 $63,399,200.00  

Sally Port 
@ Court 
House 

  $1,200,000.00  $1,200,000.00  

Transport 
Vehicle 
(Bus & 
Van) 

     $216,530.00 
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Grand 
Totals 

$22,000,000.00 $3,670,850.00 $74,617,000.00 $4,997,810.00 $101,156,200.00  

 
Interesting Facts:   

1. At a 20-year cost of $74,617,000.00 totals $278,421.64 per jail cell for debt payment 

& added staff. 
2. We gained 68 jail cells.  The “20 year” cost per cell gained is $1,097,308.82. 

3. If we go with 43 additional staff employees (Sheriff’s Request), the “20 year” cost is 
$377,448.51 per jail cell. 

4. If we just count the 68 gained cells, the construction cost and added staff if 

$1,487,591.18 per cell. 
5. If you divide the entire 256 cells by construction pay-out only ($36,557,000.00), it’s 

$142,800.78 per jail cell. 
6. Each tax cents represents $700,000.00.  If you divide $3,670,850.00 by $700,000.25, 

it takes 5.25 tax cents to fulfill the yearly payment for both building cost and staff.  
However, if you had the 1.2 million sally port, this increases that figure to $4,870,850.00.  

Divided by $700,000.00, it takes 6.96 tax cents to pay the cost of the new jail. 

Translated, it will take seven (7) of the 69.5 tax cents to support the new jail.  After this 
year, it will take 5.25 tax cents to support the new jail. 

PS:  If we vote to add 43 additional staff (Option #2) it adds 1.9 to both 
figures.  Without the sally port included, it would take 7.15 of the tax cents.   

With the sally port, it would take 8.86 tax cents to support the new jail.  Or, 

we could have lowered at tax rate a minimum of 5.25 cents! 
7. It is obvious that the 7% revenue increase proposed in the budget will go to support 

the new jail.  The citizens will carry this burden for 20 long years.  
 

Commissioner Taylor said he supported the jail project when the numbers projected the County 
would no longer be losing money due to renting out bed space at other county jails and other 
associated costs. However, now that the cost has gone up, he does not support the project, nor 
has he been quiet about his opinion.  
 
Commissioner Brittain asked the Sheriff why he does not believe he has enough staff to run the 
jail when the architect and others have indicated differently. Sheriff Whisenant said the 
architect and others are not actually in the jail on a daily basis. He also noted that the original 
staffing number the command staff and the jail administrator came up with was 74, but he 
made them trim it down to 60. Sheriff Whisenant said it currently takes 54 officers to run the 
BCDCF and the downtown jail, which has a combined total of 223 beds. He recommended that 
an independent jail consultant be hired to objectively determine the number of staff needed for 
the new jail and commented on liability issues associated with insufficient staffing. In response 
to a question from Commissioner Brittain, Sheriff Whisenant said, while the new jail has better 
visibility for the staff, they still are required to physically inspect every cell. He said it took the 
jail administrator around 52 minutes by himself to inspect the cells and the state requires an 
inspection every 35 minutes. Sheriff Whisenant reiterated the need to hire a staffing consultant. 
In response to additional questions from Commissioner Brittain concerning the amount of 
staffing needed on day one, starting with a small inmate population, the Sheriff suggested the 
Commissioners give him a number and said he was prepared to discuss staffing for 168 
inmates. Anything over 168, would have to be shipped out he said.  He also expressed support 
for eventually generating revenue by renting bed space and spoke about the shortage of 
applicants. He also expressed appreciation for bringing salaries up to market average.  
Discussion ensued regarding hiring staff in July and the training they will need to undertake to 
be field ready in December. Sheriff Whisenant reiterated his concern that there will not be 
enough staff to open the jail at full capacity, discussion ensued. Commissioner Taylor asked if 
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some jail procedures could be automated. Sheriff Whisenant said at the new jail, many 
doors/processes can be automated to limit detention officer’s interaction with inmates. In 
response to a question from Commissioner Brittain, Sheriff Whisenant said they have never 
looked into contracting officers. Vice Chairman Mulwee asked what the daily average population 
of inmates in Burke County’s care is. Captain Greg Huntley said on the perfect day there are 88 
inmates at the Burke-Catawba District Confinement Facility and 54 at the downtown jail, 
discussion ensued. Sheriff Whisenant responded to an additional question from Commissioner 
Taylor.  
 
Regarding the requested contracted background investigator, Vice Chairman Mulwee asked why 
the Sheriff’s Office needs to contract for a background investigator if Burke County already has 
personnel to conduct background investigations. Sheriff Whisenant said they use their current 
detectives to conduct background investigations and with over 30 anticipated applications from 
the Burke-Catawba District Confinement Facility, the current detectives cannot conduct that 
many investigations at once and still do their regular duties, discussion ensued. Sheriff 
Whisenant noted that the requested $75,000 is a cap and the background investigations may 
not come close to that amount. Sheriff Whisenant responded to a question from Commissioner 
Taylor.  
 
Chairman Carswell opened the floor for Commissioners to give direction to the County Manager 
regarding the Sheriff’s Office budget requests.  
 
Commissioner Abele said there are a lot of uncertainties that they do not have the answers to, 
and he has not heard much discussion on what is going to happen to the old jail.  
 
Vice Chairman Mulwee said the staffing number that the County Manager recommends is a 
good starting point and they can adjust it as needed. Sheriff Whisenant said the Jail Lieutenants 
are part of the 60 requested positions and he was shocked to see they were not funded.  He 
strongly suggested they be included in the budget.  
 
Commissioner Taylor commented on how the budget for the Sheriff’s Office has been 
continually increasing and noted that most of Burke County’s budget increases are coming from 
employee related expenses. He said that law enforcement agencies across the state are seeing 
similar problems and the taxpayers are bearing the burden. Commissioner Taylor said school 
children need to be taught how to care and get along with one another. Sheriff Whisenant 
thanked the Board for the pay raise that his personnel received and expressed concern over the 
lack of staff, discussion ensued.  
 
Chairman Carswell said the County Manager will arrange a meeting with the Sheriff, members 
of his staff, the Chairman, Vice Chairman, and the Finance Director to arrive at a final staffing 
number to bring before the Board for consideration.  
 

RESULT: NO ACTION TAKEN.  

 
CLL - FY 19-20 BUDGET RECONSIDERATION  
Carolina Land & Lakes (CLL) requested $10,000 for FY 19-20; however, funding for the 
nonprofit was not recommended in the Manager’s budget. CLL respectfully requests 
reconsideration of their funding request.  
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Melissa Patton, CLL Executive Director, reviewed projects that CLL is involved and said in 
addition to the wood pellet heating project and poultry farming, they are involved in watersheds 
and water quality, such as the Hunting Creek Watershed, and stormwater erosion and runoff on 
Enola Road onto the J. Iverson Riddle Developmental Center property. Ms. Patton said CLL is 
seeking funding to continue these projects to assist farms, small business owners, and local 
governments. She also noted that the BOC has funded CLL in the past (2010), but due to a 
change in administration, the staff did not know who was funding them and therefore did not 
make any presentations to the County until now.  
 
Commissioner Brittain asked what does CLL do differently than the Burke County Soil and Water 
Conservation District (BCSWCD). Ms. Patton said because CLL is a nonprofit, they can work on 
different projects than the BCSWCD, but they also work along side them on various projects.  
 
Commissioner Taylor asked how much funding they receive from other counties. Ms. Patton 
said Lincoln County funds $10,000, Catawba County funds $5,000, Gaston County ran their 
support through their tourism department, and she has not heard from Alexander or Caldwell 
Counties. Ms. Patton responded to an additional question from Commissioner Taylor.  
 

RESULT: NO ACTION TAKEN.  

 
COUNTY MANAGER - FY 19-20 RECOMMENDED BUDGET – DISCUSSION  
County Manager Steen reviewed changes to the recommended budget, such as including 
additional funding to BDI. He said the Board of Elections has requested that the Elections 
Director receive a salary increase as dictated by the salary study. County Manager Steen said 
the Board should have received additional information regarding the History Museum of Burke 
County and asked the Board if they want to change the funding amount for the Museum. 
Commissioner Brittain said he would like to see the Museum receive an additional $5,000 in 
funding. Commissioner Taylor said he is reluctant to give any funding because they are not 
doing any fundraising activities; and the Museum originally said, when they were given the 
building, that they would not come to the County for additional funding. Commissioner Taylor 
said if the Museum would raise some money themselves, the County could match a portion of 
the funds raised. Vice Chairman Mulwee said he appreciates the Museum giving the Board 
additional information and he considers the Museum a tourist attraction and would like to see 
them funded at $10,000. Chairman Carswell said due to the number of budgetary items for 
consideration, he would like to see them funded at the original recommended amount.   
 
County Manager Steen said, in regard to Carolina Land & Lakes (CLL) that if they receive a 
grant and want to come back before the Board to potentially receive a match, he would be 
more comfortable with that as opposed to giving them funds upfront. 
 
County Manager Steen informed the Board that there have been over 50 responses for the 
Animal Services Director position, the Animal Services Coordinator has received over 70 
responses, and the Animal Services Technician has received over five (5) responses. County 
Manager Steen said since the Board approved the Sheriff’s Office pay increase, they have 
already hired two (2) new Deputy Sheriff positions and two (2) Detention Officer positions. (He 
noted the pay increase was only applicable to sworn law enforcement officers.)   
 

RESULT: NO ACTION TAKEN.  
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NEXT BUDGET MEETING: JUNE 6, 2019 
Chairman Carswell said with the exception of the Sheriff’s Office budget, there is no additional 
information that needs to come before the Board at a June 6 meeting. He requested that the 
Board cancel the budget meeting scheduled for June 6, 2019 at 3:00 p.m., and a brief 
discussion ensued. 
 
Motion: To cancel the budget meeting scheduled for June 6, 2019 at 3:00 p.m.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and 

Maynard M. Taylor 

 
ADJOURN  
Motion: To adjourn at 5:31 p.m.   

RESULT: APPROVED [UNANIMOUS] 
MOVER: Scott Mulwee, Vice Chairman 
AYES: Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and 

Maynard M. Taylor 

 

 Approved this 21st day of January 2020. 
 
 
 ____________________________ 
 Johnnie W. Carswell, Chairman 
 Burke Co. Board of Commissioners 
 
 
Attest: 
 
 
_______________________________ 
Kay Honeycutt Draughn, CMC, NCMCC 
Clerk to the Board 
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MINUTES 
BURKE COUNTY BOARD OF COMMISSIONERS 

REGULAR MEETING 
 

The Burke County Board of Commissioners held a regular meeting on Tuesday, June 18, 2019 
at 6:00 p.m.  The meeting was held in the Commissioners' Meeting Room, Burke County 
Services Building, 110 N. Green Street, Entrance E in Morganton, N.C.  Those present were:  
 
COMMISSIONERS:  Johnnie W. Carswell, Chairman 
 Scott Mulwee, Vice Chairman 
 Wayne F. Abele, Sr.  
 Jeffrey C. Brittain 
 Maynard M. Taylor 
 
STAFF PRESENT: Bryan Steen, County Manager 
 Margaret Pierce, Deputy County Manager/Finance Director 
 J.R. Simpson, II, County Attorney 
 Kay Honeycutt Draughn, Clerk to the Board  
 

 
CALL TO ORDER 
Chairman Carswell called the meeting to order at 6:00 p.m. 
 
INVOCATION 
Jeff Lovitt, Pastor, Morganton Church of Christ, delivered the invocation.  
 
PLEDGE OF ALLEGIANCE 
Under the leadership of Principal Jessie Gravel, students from Drexel Elementary school recited 
the Pledge of Allegiance to the American flag.  Afterwards, they had a commemorative photo 
taken with the Governing Board and staff.  
 
APPROVAL OF AGENDA 
Motion:  To approve the agenda as presented.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Scott Mulwee, Vice Chairman 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
APPROVAL OF MEETING MINUTES 
Motion:  To approve the meeting minutes of March 5, 2019 (Pre-Agenda) agenda as 
written.  
 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Wayne F. Abele, Sr., Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 
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PRESENTATIONS - NONE 
 
SCHEDULED PUBLIC HEARINGS 
 
COMM. DEV. - ZONING MAP AMENDMENT   ZMA 2019-03 & PUBLIC HEARING - 6:00 
P.M.  
Scott Carpenter, Deputy County Manager/Planning Director, presented information regarding 
ZMA 2019-03 as follows: 
 

SUBJECT TITLE:  Community Development Dept. – Zoning Map Amendment 
(ZMA 2019-03)   
APPLICANT:  Edward Robinson 

The Planning Board originally met to hear this rezoning request on March 28, 
2019. It was determined that the request, if granted, would create a “spot zone”. 
The Board tabled the request until the next meeting date in order to give the 
applicant time to submit a revised request. Staff suggested that the applicant 
rezone all of their adjoining properties and one (1) additional parcel not under 
his ownership from Residential 3 (R-3) to General Business (G-B) as a possible 
remedy. 

 
REQUEST 
Staff has received a rezoning application from Edward Robinson to rezone one 
(1) parcel of land totaling 0.5 acre. Mr. Robinson may also add two other parcels 
in his ownership to the rezoning request. Those parcels are mentioned in the Site 
Analysis below. Another potential request to join this petition may be 
forthcoming from an adjacent property owner, Christopher Whisnant. That parcel 
corresponds to PIN# 1761581189 and is 0.24 acre in size. Both parties request 
to rezone their property from its current zoning of Residential Three (R-3) and 
Light Industrial (L-I) to the General Business (G-B) zoning district. All parcels are 
also located within the I-40 Overlay District. 
 
SITE ANALYSIS 
The parcel is described as follows:  The 911 address of the initial rezoning 
request is 3025 Jamestown Road Morganton, NC.  The parcel is further identified 
in county records as (PIN# 1761582298 and REID# 32420). The other potential 
parcels within this request are (PIN’s 1761582222, 1761581189, and 
1761581134.  As mentioned above, the initial request involved one parcel 
totaling 0.50 acres. The primary structure on that property is a 1,354 sq. ft. non-
residential structure which was built in 1950.  There are no other structures on 
the property. The structure is on a private well and an onsite wastewater 
disposal system.  The property is not located within a Water Supply Watershed 
and is within the West End Fire District.  The parcel is also located within the 
Silver Creek Township of Burke County.  The parcel has 112 linear feet of 
frontage on Jamestown Rd. (SR# 1142).  The parcel is 532 feet from the Kathy 
Rd. / I-40 Interchange (Exit 96). The parcel is also located within the I-40 
Overlay District.   
 
SURROUNDING AREA  
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The subject parcel and three adjoining parcels are zoned residential. However, 
the zoning surrounding those parcels is Industrial.  There are also several large 
vacant parcels in the area as well.  The zoning of those large tracts is a mixture 
of Industrial and Residential.   

  

Existing Zoning and Land Uses within the Surrounding Area 

 Current Zoning Existing Land Uses 

North Industrial and R-3 Scattered site residences / Interstate 40 

South Industrial / R-3 Vacant land / Scattered site residences  

East Industrial / R-3 Scattered site residential / Medium density subdivisions 

West Industrial / R-3 Scattered site residential / Public utility / Church  

 
The Existing Land Use Map and the 2018 aerial photo also provide a visual 
representation of the existing land uses in the area.  The current Zoning Map 
shows where the current zoning districts are located.   

 

 
The Existing Land Use Map above shows this property being used as single-
family residential.  This is incorrect.  The existing land uses were interpreted by 
the use of aerial imagery rather than a windshield survey; therefore, the land 
uses are not always 100% accurate. The structure on the property is a non-
residential building.  A change of occupancy to a residential use would require 
renovations be made to the building that comply with the Residential Building 
Code.  
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CONFORMITY WITH THE COMPREHENSIVE PLAN 
The current land use plan for Burke County is the 2016-2030 Blueprint Burke 
Strategic Land Use Plan. The parcel is located on the fringe of a “Secondary 
Growth Area”, (see map below).  Secondary Growth Areas have many of the 
same attributes as Primary Growth Areas such as access to infrastructure, 
utilities, and transportation corridors or reasonable expectations of access in the 
near future.  The Future Land Use Map shows an Industrial Focus Area at this 
interchange.  This is because there is a considerable amount of existing 
Industrial zoned land in this area.  
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Another guiding document for this area is the 2003 I-40 Corridor Study.  As the 
title implies, this study pertains specifically to a defined land area along the I-40 
Corridor.  This study was the basis for the creation of the I-40 Overlay District 
and Ordinance (adopted October of 2004).  Within the study, various priorities, 
goals, and recommendations were determined for each individual Interstate 
interchange.  The area of the subject rezoning is mentioned as a priority in the 
Exit 96 interchange (see map below).  The 2003 study for this Interchange 
shows the subject parcel and surrounding area existing mostly as it is today.  It 
should be noted that the 2003 study also incorrectly identified the subject parcel 
existing as residential.  The land surrounding the subject parcel was already 
zoned Industrial (hashed blue lines).  The study states that “Jamestown Rd. has 
the potential to be used as a frontage road at this location” (Pg. 32).  The study 
defines “Frontage Road” as: an access road that generally parallels a major 
roadway between the right-of-way of the major roadway and the front building 
setback line; provides access to private properties while separating them from 
the principal roadway”. The study recommended rezoning the property in the 
southeast quadrant of the interchange to a Commercial/Light Industrial mix and 
the property in the southwest quadrant to be rezoned to Light Industrial.  
Looking at the current zoning map (below the I-40 map), one parcel appears to 
have been rezoned to the Light Industrial District.  

 
 

CONFORMITY WITH THE BURKE COUNTY ZONING ORDINANCE 
As stated earlier, the “current” zoning district for this parcel is Residential Three 
(R-3).  The Zoning Ordinance defines the R-3 District as “a less restrictive 
medium density residential district that allows a broader range of residential uses 
including single and multi-section mobile homes and a greater variety of 
compatible non-residential uses in areas that may be less suburban in nature” 
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(Pg. 54).  Although the R-3 district allows a broader range of non-residential 
uses, the “Recreation Facility (commercial – indoor)” use as defined in Section 
402 and regulated within Section 920, is not permitted.  The “proposed” General 
Business (G-B) District designation “is established to provide suitable locations 
for those commercial activities which serve the general public, including those 
which function rather independently of each other”.  The Current Zoning Map 
(below) shows the zoning for the subject parcel and surrounding area.  In 
comparison with the Aerial Land Use Map and Existing Land Use Map, one can 
see that the existing land uses do not match the current zoning.  This is because 
the I-40 study recommended zoning for the “future” development of this area.  
The small pocket of residential zoning, which includes the subject parcel, could 
have been left residential because of the small size of the parcels.    

 

 
PLANNING BOARD RECOMMENDATION 
Richard Evey made a motion to approve ZMA 2019-03 - A request to rezone four 
(4) parcels of land consisting of approximately 1.20 acre from the Residential 
Three (R-3) Zoning District to the General Business (G-B) Zoning District, Edward 
Robinson / Farkash Family Limited Partnership Trust and Christopher Whisenant, 
Applicants.  He was seconded by Gary Kling. The motion failed with a 0/4 vote. 

 
STAFF COMMENTS 
Although, the area surrounding the subject parcel is predominately zoned 
Industrial, the existing land uses are residential in nature.  As mentioned above, 
the 2003 I-40 Corridor Study led the way for the I-40 Overlay District.  The study 
recognized the future potential for both commercial and industrial development 
at this Interstate Interchange.  The 2016-2030 Strategic Land Use Plan also 
recognizes this Interchange as an Industrial Focus Area.  The 2003 study made 
several recommendations for rezoning certain parcels in the area to those 
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districts.  It appears that for the most part, those rezoning recommendations 
were not followed, at least as yet.   
 
Staff cannot recommend approval of rezoning the property to General Business 
due to the potential for a “spot zoning” challenge.   

 
To assist the Planning Board in their decision, staff has provided the following 

considerations: 
• Is there a public need for additional land to be zoned to the requested 

classification? 
• What is the impact on public services, facilities, infrastructure, fire and safety, 

and topography? 
• What are the nearby development/zoning patterns? 
• Consider the full range of uses allowed by the proposed district versus the 

uses allowed within the current zoning district. 
• Is the rezoning request compatible with the character of the surrounding 

area and suitable with the property for certain uses? 
 

Statement of Consistency 
When a local government adopts development regulations, including zoning 
maps, there must be a rational basis for determining what those regulations 
should be.  Zoning regulates where various land uses can be located and at what 
density and intensity of use.  To make rational and informed choices in adopting 
and later amending these regulations, there should be careful consideration of 
many factors, including what infrastructure is needed to support development, 
how the land uses relate to one another, what the community’s goals, objectives, 
and vision for the future are, and so forth. 

 
The statement must take one of three forms: 
1. A statement approving the proposed zoning amendment and describing its 

consistency with the plan; 
2. A statement rejecting the proposed zoning amendment and describing its 

inconsistency with the plan; or 
3. A statement approving the proposed amendment and declaring that this 

also amends the plan, along with an explanation of the change in conditions 
to meet the development needs of the community taken into account in the 
zoning amendment. 

 
With each of these alternatives, the statement is also to include an explanation 
of why the board deems the action reasonable and in the public interest.  A 
statement on plan consistency must be explicitly approved by the Board at the 
time a zoning amendment decision is made. The statement must be more than a 
one-sentence conclusion. It must both describe plan consistency or inconsistency 
and it must explain the rationale of the decision. The statement is to take the 
form of one of the three options noted above. 
 
ADDITIONAL INFORMATION 
Please refer to the application, driving directions, and map(s) for more 
information. 
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County Manager's Recommendation:  Denial is recommended.  

 
Mr. Carpenter also reported the Planning Board originally postponed this case from March to 
April in order to give the applicant additional time to find more properties to rezone as to avoid 
spot zoning. The applicant did not offer any additional properties to rezone, nor did he attend 
the meeting. Mr. Carpenter noted that a sweepstakes business was being operated on the 
property, which is not allowed under the current zoning and nuisance complaints were the 
catalyst for this case. Further, Mr. Carpenter noted that the reason many of the applicant’s 
neighbors did not want their properties rezoned was due to there being a sweepstakes business 
on the applicant’s property.  
 
Chairman Carswell opened the floor for comments from the Board.  In response to questions 
from Commissioner Taylor, Mr. Carpenter said the existing land uses in the area are not 
industrial in nature and noted the multitude of uses (residential and commercial) in the area. He 
said the large lots were zoned industrial to preserve them for future industrial use.  
Commissioner Taylor asked how the County can make that area more productive/profitable. Mr. 
Carpenter said he does not know; it would depend on who wants to invest in the area. He 
further stated the neighbors do not support rezoning to General Business. 
 
Chairman Carswell opened the public hearing at 6:14 p.m. The Public Hearing Notice was 
published in THE NEWS HERALD on June 6, 2019 and June 13, 2019; in addition, it was posted 
to the County’s website (www.burkenc.org) on June 6, 2019. There were three (3) citizens who 
signed up to speak.  
 
Jackie Whisenant, 3022 Jamestown Road, said one of the properties that she and her husband 
own is next to the subject property and they plan to pass the home onto their children. Ms. 
Whisenant said the applicant’s property is a nuisance and people come to their home asking for 
money, and they feel unsafe in their yard. She reported the arcade distributes cash prizes 
instead of tokens.  Ms. Whisenant asked the Board to deny the rezoning request.  
 
Edward Robinson, 4407 Epley Road and a nearby resident of the subject property, said his 
family owns the property in question and they rent it to Lakeside Arcade.  Some of the 
accusations made against the tenant are unfounded and he said there have been no calls to law 
enforcement to his knowledge. Mr. Robinson said he agrees with Commissioner Taylor that 
there is a zoning issue in the area, and he cannot do anything with his property due to the 
current residential zoning. Further, he reported there is a private club and an automotive repair 
shop operating in two (2) of the homes on Jamestown Road.  
 
Tiffany Poovey, 3290 Port Street, said she runs a quiet, nice business for older adults who like 
to have a nice time. She said the Whisenant’s originally did not have a problem with their 
business until they learned they would have to bring their house, which they plan to give to 
their children, up to code if the property in question is rezoned. Ms. Poovey further said law 
enforcement has not been called to the property nor have they had any problems. She also 
noted that the building has always been a business of some type, an arcade, church, or young 
men’s club.   
 
With there being no one else to address the Board, Chairman Carswell closed the public hearing 
at 6:23 p.m.  
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Commissioner Abele asked if the rezoning request is denied, would the arcade be closed. Mr. 
Carpenter said yes, because the property is not zoned to support the arcade. Mr. Carpenter 
responded to additional questions from Commissioner Abele.  
 
Vice Chairman Mulwee asked Mr. Carpenter to explain spot zoning as it relates to this situation. 
Mr. Carpenter said spot zoning is when a small parcel is rezoned differently than the area 
surrounding the property. He said in this case, the vast majority of property surrounding the 
property in question is zoned industrial, and to avoid spot zoning for general business, two (2) 
or more acres need to be rezoned.  
 
Mr. Carpenter responded to additional questions from Commissioner Taylor. Commissioner 
Abele said if the business has been there for a long time and there have been no issues, then it 
should not be closed down.  In response to an inquiry from Chairman Carswell, Mr. Carpenter 
said in his professional opinion, rezoning such a small tract surrounding by residential would be 
considered spot zoning.  Commissioner Abele asked why the use was allowed to continue for so 
long if it was in violation.  Mr. Carpenter said the use was stopped when Community 
Development discovered the violation.  

1 
Motion: To deny rezoning request (ZMA 2019-03) and adopt the related consistency 
statement.  
 

Statement of Consistency for Denial of the Rezoning Request 
Although the proposed rezoning would be consistent with the 2016-2030 Burke 
County Strategic Land Use plan, the proposed rezoning would not be considered 
reasonable and in the public interest because:  
 

Rational for Decision - DENIAL 
· The singularity and small size of the parcel could qualify this rezoning request as 

a “Spot Zone”.  Past court decisions of the same nature uphold this reasoning 
(Ref. Chrismon v. Guilford County); 

· Although the surrounding area is predominantly zoned Industrial, the existing 
land uses are predominantly residential in nature; 

· Although the 2016-2030 Strategic Land Use Plan shows an Industrial Focus Area 
in close proximity, there are no Industrial facilities in operation or proposed for 
this area.   

· Agreement with the Planning Board’s recommendation; and 
· The proposed zoning reclassification is not compatible with the overall character 

of existing development in the immediate vicinity of the subject property. 

RESULT: APPROVED [3 TO 2] 
MOVER: Scott Mulwee, Vice Chairman 
AYES: Johnnie W. Carswell, Scott Mulwee and Jeffrey C. Brittain 
NAYS: Wayne F. Abele, Sr. and Maynard M. Taylor 

 
COUNTY MANAGER - ADOPTION OF FY 19-20 BUDGET AND PUBLIC HEARING - 6:00 
P.M.  
County Manager Steen presented information regarding the FY 19-20 budget as follows: 
 

The County Manager presented the recommended budget for FY 2019-2020 to 
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the Board of Commissioners on Tuesday, May 21, 2019 with a continued tax rate 
of 69.5 cents per $100 valuation.  A copy of the recommended budget was filed 
in the office of the Clerk to the Board that day and was available for public 
inspection at the Burke County Governmental Offices and at the Burke Co. Public 
Libraries during regular business hours.  The recommended budget was also 
posted to the County’s website at: www.burkenc.org 
<http://www.burkenc.org>.  Budget workshop meetings were held on May 30th 
at 3 p.m. and on June 4th at 4 p.m. in the Commissioners’ Meeting Room, Burke 
County Services Building, 110 N. Green Street in Morganton, NC.  A public 
hearing on the recommended budget is required and citizens are encouraged to 
attend and present written or oral comments.  

 
County Manager Steen said he presented his recommended budget during the Board’s May 
meeting and they have held a few work sessions in which staff was directed to make some 
budgetary changes, and they have met with the Sheriff regarding staffing for the new jail. He 
said the finance officer sent the Board an overview of the budgetary changes as follows: 

 
 
Commissioner Taylor said he met with the Deputy County Manager/Finance Director and he 
adjusted some of his figures regarding adding additional employees for the new jail. 
Commissioner Taylor expressed his displeasure at the tax revaluation and said the tax rate 
should be reduced to revenue neutral, especially regarding the fire departments. He also 
expressed his displeasure over the recommended three (3) percent cost of living (COLA) 
adjustment for employees and said it goes beyond what other governmental entities are 
recommending. Regarding the employee pay plan adjustment, Commissioner Taylor questioned 
what merits some employees have that constituted a pay increase and he asked how much the 
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total pay adjustment cost is. County Manager Steen said he did not have the exact cost 
information with him, but noted the three (3) percent COLA was done because employees did 
not receive a COLA in the pervious year, so this would represent a 1.5 percent COLA accounting 
for last year. Commissioner Taylor noted that he is happy to see people make more money but 
cautioned against the pay study being used to favor certain employees and said he would like 
to have a discussion about that with the Board and Human Resources. He also said after a 
meeting with the Burke County Republican Executive Committee, they would like to see 
$15,000 allocated for the construction of a veteran’s monument/memorial. Commissioner Taylor 
expressed his displeasure over the growing number of employees and their associated costs.   
 
Commissioner Abele said this is the 17th budget process that he has been involved in and he 
finds the budget difficult to accept because the largest item in the budget is the $22 million for 
the new jail. He expressed his displeasure over the fact that the jail will take 20 years to pay for 
and said the taxpayers will be encumbered with that cost for 20 years. He stated there is 
nothing wrong with the existing jail (Burke-Catawba District Confinement Facility) and asked if 
the new jail would be worn out in 20 years. Commissioner Abele said the County effectively 
raised taxes by not lowering the tax rate after the tax revaluation.  He said while he supports 
much of the proposed budget, he cannot support the cost of the new jail.    
 
Chairman Carswell opened the public hearing at 6:48 p.m. The Public Hearing Notice was 
published in THE NEWS HERALD on May 24, 2019 and June 10, 2019; in addition, it was posted 
to the County’s website (www.burkenc.org) on May 24, 2019. With there being no one to 
address to Board, Chairman Carswell closed the public hearing.  
 
After Commissioner Brittain made the motion to approve the budget as presented, 
Commissioner Taylor amended the motion to set the tax rate equivalent to tax neutral, 0.657 
per $100 value and to adjust the budget accordingly. Commissioner Brittain did not accept the 
amended motion by Commissioner Taylor, and upon advice from the County Attorney, the 
Board voted on Commissioner Taylor’s amended motion first. 
 
Motion: To set the tax rate equivalent to tax neutral, 0.657 per $100 value, and to 
adjust the budget accordingly.  

RESULT: FAILED [2 TO 3] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Wayne F. Abele, Sr. and Maynard M. Taylor 
NAYS: Johnnie W. Carswell, Scott Mulwee and Jeffrey C. Brittain 

 
Motion: To adopt the FY 19-20 Budget Ordinance (No. 2019-06) as presented. To 
approve a Memorandum of Agreement between Burke County and the Burke County 
Board of Education for FY 19-20. To authorize the County Manager to execute 
contracts with all nonprofit agencies that received funding in the FY 19-20 budget in 
accordance with NCGS 153A-449 and NCGS 159-40. 

RESULT: ADOPTED [3 TO 2] 
MOVER: Jeffrey C. Brittain, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee and Jeffrey C. Brittain 
NAYS: Wayne F. Abele, Sr., and Maynard M. Taylor 

 
Ord. No. 2019-06 reads as follows: 
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INFORMAL PUBLIC COMMENTS 
At 6:52 p.m. Chairman Carswell opened the floor for informal public comments. There was one 
(1) citizen who signed up to address the Board.  
 
Carla Wallace, 707 Vine Arden Road, said she is with Partners for Cats and the Burke County 
Animal Welfare Alliance.  While she is appreciative of being allowed to photograph/video cats 
once they are labeled “urgent”, the ability to photograph/video all cats would greatly assist in 
them being adopted. She said she would also like to see the option of rescuing feral cats 
continue once the new staff take over next month. Ms. Wallace said often cats are mislabeled 
as feral when they are just terrified. Ms. Wallace reiterated her desire to see all cats, not just 
the ones labeled urgent, to have the ability to be photographed/videoed.    
 
There was no one else that wanted to speak; therefore, Chairman Carswell closed that portion 
of the meeting. 

CONSENT AGENDA 
At the request of Chairman Carswell, County Manager Steen reviewed the consent agenda.  

BDI - MCADAMS & ASSOCIATES, LLC. CONTRACT APPROVAL  
Burke County was pre-approved for a $1,929,750 Industrial Development Fund (IDF) grant for 
an elevated water tank and pump station at the Burke Business Park.  McAdams & Associates, 
LLC prepared the pre-application.  On February 19, 2019 the Burke County Board of 
Commissioners approved a resolution for the full application and administration by McAdams & 
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Associates, LLC. BDI recommends the approval of a contract with McAdams & Associates, LLC 
to provide administration and consulting services.  McAdams & Associates, LLC. will prepare and 
present all documents necessary to receive the grant funds and provide grant administration for 
the life of the grant.     
 
Budgetary Effect:  $45,000 (grant funded) 
 
Motion:  To approve the contract with McAdams & Associates, LLC for grant 
administration and consulting services, subject to review and/or revision by the 
County Attorney.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
CLERK - REAPPOINTMENTS TO CHILD PROTECTION CHILD FATALITY TEAM  
The terms of appointment for Kathy Smith (Seat 3, parent with child < 18) and Julie Causby 
(Seat 5, at-large) on the Child Protection Child Fatality Team ended April 30, 2019.  Both 
members are seeking reappointment. 
 
Motion:  To reappoint Kathy Smith (Seat 3, parent with child < 18) and Julie Causby 
(Seat 5, at-large) to the Child Protection Child Fatality Team for the remainder of a 
3-year term ending April 30, 2022. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
CLERK - APPOINTMENT TO WPCC BOARD OF TRUSTEES  
The Western Piedmont Community College Board of Trustees is a 12-member board.  Four (4) 
members are appointed by the County for a term of four (4) years.  Seat No. 3 is occupied by 
Malone McNeely whose term ends June 30, 2019.  Currently, there is only one (1) application 
on file for this position.  
 
Motion:  To appoint Bill Lennon to the Western Piedmont Community College Board 
of Trustees, Seat No. 3, for a 4-year term ending June 30, 2023.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
FINANCE - FY 19-20 GENERAL LIABILITY/WORKER'S COMP INSURANCE RENEWAL  
Insurance for property, general liability and worker's compensation is provided through the NC 
Association of County Commissioners Risk Pools. Vehicle, equipment, and crime insurance is 
proposed with a $1,000 deductible with all other coverage on property and liability proposed 
with a $5,000 deductible. No excess liability coverage is recommended. Worker's compensation 
insurance is proposed to continue with the $350,000 deductible. Renewal cost for the general 
liability and property insurance is $416,576 less credits for multiple policies of $22,225 and 
$8,801 for using a $5,000 deductible on buildings. Worker's compensation renewal cost is 
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$258,329 plus claims.  These amounts are an overall increase of $39,188 or 6.5% from FY 18-
19. 
 
Budgetary Effect: None. Funds for these contracts are included in the FY 19-20 recommended 
budget. 
 
Motion: To approve renewals in the amounts of $416,576 and $258,329 less 
applicable credits for insurance on property, general liability and worker's 
compensation with the NCACC risk pools.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
FINANCE - HOME & COMMUNITY CARE BLOCK GRANT FY 19-20  
Each year Burke County receives funds through the Home and Community Care Block Grant 
("HCCBG") program for the provision of services to the County’s older adults. The Burke County 
Council on Aging, working with the Western Piedmont Council of Governments, makes 
recommendations to the Board of County Commissioners as to the use of these funds. The 
recommendations of the Burke County Council on Aging, serving as the HCCBG advisory 
committee, are attached. There are no changes in services or providers for FY18-19.  
 
Budgetary Effect: Grant requires 10% local match which is the responsibility of the provider 
organization. The $618,546 allocation includes an increase of $6,561 from the SFY18-19 current 
allocation. 
 

 
 
Motion: To approve the Home and Community Care Block Grant (HCCBG) funding 
allocations as recommended by the Burke County Council on Aging and approve the 
HCCBG agreement between Burke County and the Western Piedmont Council of 
Governments Area Agency on Aging for FY 19-20, subject to review and/or revision 
by the County Attorney. Further, authorize the Chairman to execute the 
aforementioned documents.  
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RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
GS - FIFTH MODIFICATION & AMENDMENT TO ENVIRONMENTAL SERVICES 
AGREEMENT  
The agreement for transportation and disposal of County solid waste expires June 30th.  A new 
agreement, the Fifth Modification & Amendment to Environmental Services Agreement, is 
submitted for the Board’s consideration.  The term is for five (5) years (July 1, 2019 - June 30, 
2024) and may be renewed for an additional 5-year term upon mutual written consent. The 
agreement includes a per ton fee of $45.11, plus the North Carolina landfill disposal tax which is 
currently $2.00 per ton.  The parties further agree that the rate shall be adjusted to increase in 
accordance with the CPI as follows: effective on July 1 of each year during the Term 
(commencing on July 1, 2020), the Disposal Fees shall be adjusted by the lesser of (a) 2.75% 
or (b) the increase in the CPI.  For the CPI calculation, rates will be adjusted using the January 
through December trailing twelve (12) months’ average CPI compared to the twelve (12) 
months preceding. The contractor shall provide notice to the County in March of any disposal 
fee increase. 
 
Budgetary Effect:  None.  The new rate is included in the FY 19-20 proposed budget. 
 

  
 
Motion:  To approve the Fifth Modification & Agreement to Environmental Services 
Agreement between Burke County and Republic Services of North Carolina, LLC.  
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RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
GS - APPROVAL OF RECYCLING CONTRACT  
The General Services Director presented a contract for recycling services for FY 19-20 at the 
Board’s June 4, 2019 Pre-Agenda meeting.  
 
Budgetary Effect:  None.  Funding is available in the FY 19-20 budget. 
 

 
 

 

This space is intentionally left blank. 
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This space is intentionally left blank. 

 
Motion:  To approve an agreement between Burke County and Republic Services of 
NC, LLC dba GDS Recycling services, subject to review and/or revision by the 
County Attorney. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
HEALTH DEPT. - CHILD PROTECTION/CHILD FATALITY TEAMS' FY 18-19 REPORT  
To comply with the requirements of NCGS 7B-1406, a report from Burke County's Child 
Protection/Child Fatality Teams will be presented for FY 18-19.  
 
At the Board’s June 4, 2019 pre-agenda meeting, the Health Director made the following 
recommendations to Safe Kids: Ensure everyone buckles their seatbelt and children are secured 
in their car seats property, and they also bought magnets in English and Spanish discouraging 
parents to not sleep in the same bed as their children.  
 
This space is intentionally left blank. 
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Motion: To accept the report from the Burke County Child Protection/Child Fatality 
Teams for FY 18-19. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
JCPC - APPROVAL OF JCPC FY20 COUNTY PLAN ADDENDUM  
This year the JCPC Council was asked to meet and assess which priorities would be needed for 
Raise the Age Legislation.  The Outreach Committee met with the juvenile court counselors to 
assess the data as well as the current County Resource Assessment focusing on the full range 
of juvenile jurisdiction proposed by Raise the Age and identified the following gaps in services 
that need to be addressed: transportation of juveniles to programs, vocational skill programs, 
mentoring services, and crisis beds for older youth.   The Addendum shows that Tier II Planning 
(additional Raise the Age Funding needs) will be around $594,766.  This is money that the 
State will need to allocate to Burke County to adequately meet the needs of the juveniles who 
meet this age criteria.  This addendum must be approved by the Burke County Board of 
Commissioners prior to acceptance and funding by DJJ.  
 
Budgetary Effect:  None.  Funding will be provided by the State. 
 
This space is intentionally left blank. 
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Motion:  To approve the JCPC FY 19-20 County Plan Addendum for Burke County as 
presented. 
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RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 
Maynard M. Taylor 

 
JCPC — APPROVAL OF PASS-THROUGH FUNDING FOR CHILDREN'S HOPE 
ALLIANCE/HOME REMEDIES FROM NC DEPT. OF PUBLIC SAFETY  
DPS released “Alternative to Commitment” funding award for FY 19-20 and Children's Hope 
Alliance/Home Remedies has been awarded $100,000 to provide services in the 25th and 27th 
Judicial Districts in FY 19-20.  According to the Program Agreement and as in the previous 
years, Burke County is selected as the lead County; consequently, the funding from DPS will be 
disbursed to Burke County Finance for Children's Hope Alliance/Home Remedies.  These are 
pass-through funds to carry out services administered through the JCPC program.   
 
Budgetary Effect:  $100,000 in pass-through funding.  No county funding required. 
 
Motion:  To approve the JCPC / Children’s Hope Alliance/Home Remedies Program 
Agreement for FY 2019/20 in the amount of $100,000 and authorize the Chairman 
to execute the Agreement on behalf of the Board.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
JCPC – REMOVALS, REAPPOINTMENTS AND APPOINTMENTS TO THE JUVENILE 
CRIME PREVENTION COUNCIL  
The Juvenile Crime Prevention Council plans for the needs of adjudicated and at-risk youth and 
assesses the need for delinquency treatment and prevention services in Burke County.  As 
indicated in the following roster, the terms of appointment for several members on the Juvenile 
Crime Prevention Council end June 30 and some members are interested in being considered 
for reappointment, some do not.   
 
The following member does not wish to be considered for reappointment: 
Seat #22: Spring Williams-Byrd, At-Large 
 
The Council requests the reappointment of: 
Seat #2:  Ryan Lander, Police Chief Designee 
Seat #3:  Steve Whisenant, Sheriff 
Seat #5:  Ronn Abernathy, Chief District Court Counselor or Designee 
Seat #7: Hillary Biggerstaff, DSS Designee 
Seat #8:  Jennifer Forney, County Manager Designee 
Seat #10:  Rev. Jasper Hemphill, Member of Faith Community 
Seat # 16: Doug Hartjes, Member of Business Community 
Seat #17: Rebecca McLeod, Health Director 
Seat #20: Steven Moody, At-Large 

 
The Council requests the appointment of: 
Seat #12: Willow Conrad, Student <18 
Seat #22:  Nicki Carpenter (4-H Agent), At-large 
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For informational purposes, the District Attorney does not plan to appoint a member to the 
Council.  Therefore, Seat No. 4, representing the DA’s office, will remain vacant.  Exceptions to 
Sec. 2-88 (a & e, membership requirements:  residency and length of service) of the Code of 
Ordinances are requested as needed.  
 
Motions:  To remove Spring Williams-Byrd from the JCPC roster and thank her for 
her service to the community. 
 
To reappoint Ryan Lander (Seat #2), Steve Whisenant (Seat #3), Ronn Abernathy 
(Seat #5), Hillary Biggerstaff (Seat #7), Jennifer Forney (Seat #8), Jasper Hemphill 
(Seat #10), Doug Hartjes (Seat #16), Rebecca McLeod (Seat #17) and Steven 
Moody (Seat #20)  for 2-year terms ending June 30, 2021. 
 
To appoint Willow Conrad (Seat #12) and Nicki Carpenter (Seat #22) for 2-year 
terms ending June 30, 2021.  
 
To approve exceptions to Sec. 2-88 (a & e, membership requirements:  residency 
and length of service) of the Code of Ordinances are requested as needed. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
SENIOR SERVICES - AMERICAN FOOD SERVICE, LLC CONTRACT FOR NUTRITION 
PROGRAM  
The Nutrition Services contract is due for renewal for the service period of July 1, 2019 - June 
30, 2020 and includes the preparation, transportation and delivery of meals for our home-
delivered and congregate nutrition program.   
 
Budgetary Effect:  90% of the funding is provided by the Home and Community Care Block 
Grant, with a 10% local match (budgeted and in-kind contribution). 
 
Motion:  To approve a contract with American Food Service, LLC for home-delivered 
and congregate meals and authorize the County Manager to execute the contract.   

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
TAX DEPT. - TAX COLLECTION REPORT FOR MAY 2019  
The Board of Commissioners is presented with the Tax Collection Report for the period between 
July 1, 2018 and May 31, 2019.  It reflects the status of collections by the Burke County Tax 
Collection’s Staff.  For each category below, the following information is provided:  the annual 
budget amount, the amount collected year-to-date, the balance to collect and the percent of 
budget collected. This report is a supplement to the Settlement Report submitted annually to 
keep Commissioners, County Manager and Finance Director informed of the status of tax 
collections in Burke County. 
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Category 
Annual 
Budget 

Amount Collected 
YTD 

Balance to 
Collect 

% 
Collected 

Current Year Taxes $44,850,000.00 $44,947,518.93 ($97,518.93) 102.22% 

Delinquent Taxes $710,000.00 $576,599.24 $133,400.76 81.21% 

Late List Penalty $300,000.00 $293,330.70 $6,669.30 97.78% 

     
     

Category 
Annual 
Budget 

Amount Collected 
YTD 

Balance to 
Collect 

% 
Collected 

Property Tax $40,374,965.00 $40,605,811.11 ($230,846.11) 100.57% 

Motor Vehicle Tax $4,475,035.00 $4,341,707.82 $133,327.18 97.02% 

 
These two items below make up the current year taxes above. 
 
Motion:  To accept the Tax Collection Report for May 2019 as presented. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
TAX DEPT. - RELEASE REFUND REPORT FOR MAY 2019  
Releases in value and/or refunds of taxes typically occur when: 
• Taxpayers submit information that creates a reduction in value.  

• Situs is corrected between counties and/or municipalities. 
• Valuation appeals reduce the value for real or personal property. 
• The postmark reveals a payment was timely sent. 
 
The Board of Commissioners is presented with the following list of releases and refunds for 
consideration.  The Net Release is a result of the Report Amount minus the Rebilled Amount. 
 

Tax System Refunds and Releases 

 Report 
Amount 

Rebilled  
Amount 

Net 
Release 

Refund 
Amount 

Releases (TR-304) $24,789.72 $0.00 $24,789.72 $267.86 

 

VTS Refunds Over $100 

 Refund Amount 

VTS Adjustments $270.69 

 
*Note: The net loss amount is a result of the report amount minus the rebilled amount.   
 
The tax reports reads as follows: 
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Motion:  To approve the Tax Releases and Refunds for May 2019 as presented. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
ITEMS FOR DECISION 
 
BDI - INTERLOCAL ECONOMIC DEVELOPMENT AGREEMENT FOR THE BURKE 
BUSINESS PARK  
Hope Hopkins, BDI Director of Business Retention & Expansion, presented information 
regarding the interlocal economic development agreement for the Burke Business Park as 
follows: 
 

BDI is requesting an amendment to the Burke Business Park Interlocal Economic 
Development and Project Financing Agreement.  The amendment to Article II 
includes a new Section 6 for reimbursement to governmental partners for utility 
construction.    

 
Ms. Hopkins said Burke County has received a grant for a water tank and pump station at the 
Burke Business Park (BBP), which requires a local match. She said the City of Morganton has 
provided engineering services and BDI has provided funds as well as the County. She said this 
amendment would allow for the repayment of funds provided by Burke County and the 
engineering costs to the City of Morganton, first.     
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Motion: To approve the Amendment to Interlocal Economic Development Agreement 
for Business Park as presented. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Wayne F. Abele, Sr., Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
GS - RENEWAL OF JANITORIAL SERVICE CONTRACT  
Miles Champion, General Services Director, said the annual contract for janitorial services 
expires June 30, 2019.  The renewal contract has been finalized since the pre-agenda meeting 
and Patton Cleaning Company, Inc. was selected to continue providing janitorial services for 15 
County facilities for the FY 19-20 budget year. Mr. Champion said the contract amount is for 
$330,106.57 and funding is included in the FY 19-20 budget.  
 
Note: Prior to Mr. Champion’s presentation, Chairman Carswell excused Commissioner Taylor 
from voting on this item due to a potential conflict of interest. Mr. Taylor left the room. After 
the presentation, Commissioner Brittain noted that his employer uses Patton Cleaning, Inc. for 
their janitorial services, but after consulting with the County Attorney was informed that there is 
no conflict of interest.  
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Motion:  To approve a contract for janitorial services between Burke County and 
Patton Cleaning Company, Inc., subject to review and/or revision by the County 
Attorney. 
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RESULT: APPROVED [4 TO 0] 
MOVER: Scott Mulwee, Vice Chairman 
AYES: Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr. and Jeffrey C. Brittain 
ABSTAIN: Maynard M. Taylor 

 
Commissioner Taylor rejoined the meeting. 
 
BOC - REPORTS & COMMENTS  
Chairman Carswell opened the floor for reports and comments.  
 
Commissioner Taylor said his reports are in the agenda packet for review.  
 
Commissioner Brittain said the DSS Director, Dorraine Hernandez, plans to retire at the end of 
the month. Having served on the DSS Board for many years, he commended Ms. Hernandez for 
her work and years of service to Burke County.   
 
Clerk Draughn announced that Commissioner Abele successfully completed two (2) clock hours 
of ethics training at the Western Piedmont Council of Governments (WPCOG) as required by the 
N.C. General Statutes.  
 
Chairman Carswell said his reports are in the agenda packet for review. He also noted that this 
afternoon SynergyLabs announced that they are investing $17.1 million in Burke County and 
creating 237 jobs. Chairman Carswell also implored citizens to spay or neuter their pets and to 
pick up litter in the County.   
 
Photo from economic development announcement event for Synergy Labs, LLC:  Pictured left to 
right:  Vice Chairman Mulwee, Kenny Flowers, Assistant Secretary of Commerce for Rural 
Development at N.C. Dept. of Commerce, Richard Ticktin, Founder and CEO of Synergy Labs, 
LLC and Chairman Johnnie Carswell. 
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RESULT: NO ACTION TAKEN. 

 

 
VACANCY ANNOUNCEMENTS 
 
CLERK - BOARDS AND COMMITTEES VACANCY REPORT  
Clerk Draughn announced the following board and committee vacancies: 
 

• Hickory Regional Planning Commission 
• Adult Care & Nursing Home Community Advisory Committee 
• Council on Aging 
• Juvenile Crime Prevention Council 
• City of Morganton - Board of Adjustment (ETJ) 
• City of Morganton - Planning Board (ETJ) 
• Voluntary Agriculture Board 

• Burke Co. Board of Adjustment & Planning Board 
• Western Piedmont Regional Transit Authority - Transportation Advisory Board 
• Partners Behavioral Health Mgmt. 
• Animal Advisory Board 
• Burke Senior Center Advisory Council 

 
Chairman Carswell encouraged citizens to apply to serve on a board or committee.  

RESULT: NO ACTION TAKEN 

 
CLOSED SESSION 
Chairman Carswell said a closed session is needed to discuss threatened or pending litigation, 
to preserve the attorney-client privilege, to discuss economic development matters and to 
discuss personnel matters as authorized by NCGS 143-318.11(a)(3),(4) and (6). 
 
Motion:  To go into closed session. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: Scott Mulwee, Vice Chairman 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
Motion:  To come out of closed session.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
RETURN TO OPEN SESSION 
 
DSS ATTORNEY POSITION 
Motion: To request the County Manager be given authority to authorize approval up 
to the midpoint of Pay Grade 32 for a vacant attorney position at the Department of 
Social Services. 
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RESULT: APPROVED [UNANIMOUS] 
MOVER: Scott Mulwee, Vice Chairman 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
ADJOURN 
Motion:  To adjourn at 7:25 p.m.  

RESULT: APPROVED [UNANIMOUS] 
MOVER: Maynard M. Taylor, Commissioner 
AYES: Johnnie W. Carswell, Scott Mulwee, Jeffrey C. Brittain, Wayne F. Abele, Sr., and 

Maynard M. Taylor 

 
 
 Approved this 21st day of January 2020. 
 
 
 ____________________________ 
 Johnnie W. Carswell, Chairman 
 Burke Co. Board of Commissioners 
 
 
 
Attest: 
 
 
 
________________________________ 
Kay Honeycutt Draughn, CMC, NCMCC 
Clerk to the Board 
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

PRESENTATIONS 
 

 

 

 
Subject Title:   AS - Pet of the Month 
 
Presented By:  Kaitlin Settlemyre 
 

Summary of Information:  Animal Services staff will present a dog and cat in need of 
its “furever” home at the regular meeting.  

Budgetary Effect:  None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:  None.  Encourage citizens to adopt an animal from the Burke 
Co. Animal Services Center.  
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Burke County, North Carolina 
Agenda Abstract 
Meeting Date:  January 21, 2020 

PRESENTATIONS 

Subject Title:   BBBS - Proclamation Proclaiming January 2020 as National Mentoring Month 

Presented By:  Dorian Palmer 

Summary of Information: The following proclamation proclaims January 2020 as 
National Mentoring Month and calls upon all citizens, businesses, public and private 
agencies, as well as religious and educational institutions, to join the mentoring 
movement and be a part of Big Brothers Big Sisters of Burke County and WNC 
(Western North Carolina). 

Budgetary Effect: None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion: To adopt Proclamation No. 2020-01. 
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Burke County 
North Carolina 
 

Proclamation Proclaiming January 2020 as National Mentoring Month 
 
WHEREAS, the Big Brothers Big Sisters mentoring model is a proven, effective strategy that 
helps children and young adults by matching them with a caring, responsible adult role model 
who can provide guidance and direction, and build their confidence; and 
 
WHEREAS, mentoring strengthens Burke County's economic and social well-being by helping 
young people fulfill their potential, encouraging healthy family relationships, and promoting more 
vibrant communities; and 
 
WHEREAS, Big Brothers Big Sisters has been making an impact on the lives of young people in  
Burke County since 1999, serving a total of 927 children, serving 40 in 2019; and in Western 
North Carolina since 1982, serving 3,016 children in the 2018-19 calendar years; and  
 
WHEREAS, residents of Burke County are making a profound difference in the lives of our 
young people by serving as mentors; and 
 
WHEREAS, many of Burke County’s children are in need of a caring adult mentor in their lives, 
and closing this mentoring gap will take more investment, partnerships, and volunteers ready to 
make a difference in a child’s life; and 
 
WHEREAS, National Mentoring Month is an opportunity to raise public awareness of the 
importance of mentoring, recognize the dedicated individuals who serve as mentors, and 
encourage more citizens to help build a brighter future for Burke County's youth through 
mentoring; and 
 
WHEREAS, in honor of the mentors, volunteers and staff, the month of January is recognized 
nationally as Mentoring Month.  
 
NOW, THEREFORE BE IT PROCLAIMED that the Board of Commissioners of Burke County 
North Carolina; hereby declare January 2020 as National Mentoring Month and calls upon all 
citizens, businesses, public and private agencies, as well as religious and educational 
institutions, to join the mentoring movement and be a part of Big Brothers Big Sisters of Burke 
County and WNC (Western North Carolina). 
 
 Adopted this 21st day of January 2020. 
 
 
 
 _________________________ 
 Johnnie W. Carswell, Chairman 
 Burke Co. Board of Commissioners 
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

PRESENTATIONS 
 

 

 

 
Subject Title:   Sheriff - Recognition of Detective Kirstie Puckett for the Advanced Law 

Enforcement Certificate 
 
Presented By:  Steve Whisenant 
 

Summary of Information:  Detective Kirstie Puckett has been awarded the prestigious 
“Advanced Law Enforcement Certificate” from the North Carolina Sheriff’s Education 
and Training Standards Commission.  This certificate is awarded in recognition of the 
attainment of training and educational objectives commensurate with the role of a 
professional law enforcement officer.   

 

Sheriff Whisenant will recognize and congratulate Detective Puckett for receiving this 
prestigious recognition. 

 

Budgetary Effect:  N/A 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:  Recognize Detective Puckett and congratulate her on her 
accomplishment.  
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

SCHEDULED PUBLIC HEARINGS 
 

 

 
Subject Title:   Comm. Dev. - Zoning Map Amendment   ZMA 2019-10 & Public Hearing - 6:00 

P.M. 
 
Presented By:  Scott Carpenter 
 
Summary of Information: 
REQUEST 
Staff has received a rezoning application from Robert Parker to rezone approximately a 
two-acre portion of one (1) parcel of land totaling 11.35 acres.  The request is to rezone 
that portion of property from its current zoning of Residential Three (R-3) to the General 
Business District (G-B).   The property owner wishes to establish a furniture upholstery 
business at this location. 
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SITE ANALYSIS  
The parcel is described as follows:  The 911 address of the parcel is 2937 Warlicks 
Church Rd. Morganton, NC.  The parcel is further identified in county records as (PIN# 
2773632359 and REID# 26263).  The parcel has two small frame sheds on the property 
according to property tax records.  Otherwise, the land is vacant and wooded.  The 
property has road frontage on Warlicks Church Road. (SR #1627), however, the two-
acre area proposed to be rezoned is accessed via a thirty-foot (30’) “private” access 
easement which connects to Warlicks Church Road.     
 
The property is located within the Icard Township of Burke County, the Lake Hickory 
WS-IV-PA Water Supply Watershed, and the Icard Fire District.  The parcel has a very 
small portion of floodway located in the southeast corner of the property.  This location 
is outside of the area proposed to be rezoned.  
 
SURROUNDING AREA  
Land uses in the surrounding area are a mixture of residential, commercial, and 
agricultural uses.  The parcels that adjoin the subject property are all zoned residential 
three.  Many of those adjoining parcels have dwellings on them.  There are several 
parcels in close proximity to the subject parcel which are zoned General Business.  
There is a church and several commercial businesses and warehouses located in close 
proximity to the subject property.  There are also two (2) parcels nearby which house 
poultry operations.     
 
Across Warlicks Church Road is Residential two (R-2) zoning which is mainly occupied 
by single-family detached dwellings.   
 
The table below indicates the existing land uses in the area.   

 

Existing Zoning and Land Uses within the Surrounding Area 

 Current 
Zoning 

Existing Land Uses 

North R-3 Residences, Vacant Land, Agricultural (Poultry) 

South R-3, G-B Residences, Retail, Warehousing 

East R-3 Vacant, Scattered residences 

West R-2, G-B Residences, Church, Commercial/Warehouse 
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The 2018 Aerial photo (Above) and Existing Land Use Map (Below) also provide a visual 
representation of the existing land uses in the area.  The current Zoning Map (shows where 
the current zoning districts are located.   
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CONFORMITY WITH THE COMPREHENSIVE PLAN 
The current land use plan for Burke County is the 2016-2030 Blueprint Burke Strategic 
Land Use Plan. Within that plan, this area of the county is designated as the “Secondary 
Growth Area”. This area has many of the attributes of the Primary Growth Area (i.e. 
infrastructure, utilities, transportation corridors, mixed uses), or there is an expectation 
that those attributes will be available in the near future.  Current residential densities in 
this area may be less than in the Primary Growth Area.  Both residential and certain 
non-residential uses are recommended for this area where appropriate.  
 

 
CONFORMITY WITH THE BURKE COUNTY ZONING ORDINANCE 
The “current” zoning district for this parcel is the Residential Three (R-3) District. The R-
3 Residential District is a less restrictive medium density residential district that allows a 
broader range of residential uses including single and multi-section mobile homes and a 
greater variety of compatible non-residential uses in areas that may be less suburban in 
nature. Public water is available to this area through Icard Water Corp.  There is no 
public sewer available.  All waste-water disposal would be through onsite septic 
systems.  Certain home occupations which are incidental and secondary to the 
residential use are permitted within these districts.   
 
PROPOSED ZONING DISTRICT 
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The proposed zoning district is the General Business District.  The G-B General 
Business District is established to provide suitable locations for those commercial 
activities which serve the general public, including those which function rather 
independently of each other. 

 
STAFF COMMENTS: 
This is essentially a residential community for the most part.  The proposed zoning 
change to a non-residential zoning district can be considered due to the close proximity 
to existing General Business zoning.  In staff’s opinion, this would not be considered a 
“spot” zoning.  The location of the proposed zoning has both pros and cons.  The 
proposed location of the non-residential zoning somewhat insulates it from the existing 
residential uses.  However, access to the proposed location is via a private thirty-foot 
easement.  This access road is currently not in place.  The county does not have 
specific requirements for commercial access, therefore, if the rezoning is approved, 
there is no ordinance standard that would require them to construct the access road to a 
certain standard.  Because this is a rezoning to a general zoning district, the county 
cannot put a condition on the rezoning which would require the property owner to 
construct the road to a specific standard.   Unless the portion of property proposed to be 
rezoned adjoins the state road, there could be issues with accessing this area for 
commercial development.  This may not affect the owner’s proposed commercial 
development, however, could affect any future development.  
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Staff’s comments are based on the facts of the case.  

• The parcels adjacent to the subject parcel are all zoned Residential.  

• The proposed zoning district can be considered because there is “General 
Business” zoning in close proximity to the subject parcel.  

• The applicant has provided a description of the proposed business however, if 
the rezoning is approved, all uses within the General Business district would be 
permittable. (See Section 920 Table of Permitted and Permissible Uses).   

• The existing access may not be appropriate for all the allowed uses within the 
Table of Uses.  The Board cannot put a condition on the rezoning that the road 
must be brought up to a certain standard.  

• The access to the proposed area to be rezoned could be problematic for a 
commercial district if extensive road construction is not undertaken.  The Board 
cannot require the applicant to undertake this extensive road construction. 

 
To assist the Board in their decision, staff has provided the following considerations: 
• Is there a public need for additional land to be zoned to the requested 

classification? 
• What is the impact on public services, facilities, infrastructure, fire and safety, 

and topography? 
• What are the nearby development/zoning patterns? 
• Is the rezoning request compatible with the character of the surrounding area 

and suitable with the property for certain uses? 
 
PLANNING BOARD COMMENTS 
The Burke County Planning Board met on December 5, 2019 to hear this rezoning 
request.  The four (4) member Board heard from staff as the facts of the case were 
presented.  The Board then heard from the applicant.  The Board then opened the 
meeting up for Public Comments.  There was no one present at the meeting to speak.  
The Board noted the written comments that were provided by a citizen.   
 
The Board then asked questions of staff and the applicant before deliberating the 
rezoning request.   A motion was made to “Approve” the rezoning request.  The motion 
failed to be approved by a vote of two (2) for and two (2) votes against the motion.  The 
Board did not make any further motions.  
 
Because the vote was two (2) for and two (2) against, and no other motion was made, 
the recommendation is being forwarded to the Board of Commissioners for 
consideration without a majority consensus.  The objecting members reasoning was 
that they did not feel that the majority of allowed uses within the General Business 
District would be suitable and appropriate for this area. 
 
ADDITIONAL INFORMATION 
Please refer to the application, driving directions, photos, and map(s) for more 
information. 
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Budgetary Effect: None 
County Manager's Recommendation:  Denial is recommended. 
 
Suggested Motion: 
 
1. Receive staff report. 
2. Hold a public hearing. 
3. Motion to deny the rezoning request (ZMA 2019-10) and approve the related 

consistency statement. 
 
The proposed rezoning would not be consistent with the 2016-2030 Burke County 
Strategic Land Use plan and would not be considered reasonable and in the public 
interest because:  
 

• The proposed rezoning would allow for many different non-residential uses which 
would be inappropriate for this area.   

• The existing character of the community is predominantly residential.  The proposed 
rezoning would adversely impact the existing residential character of the surrounding 
area. 

• The Planning Board recommended denial of the rezoning request. The BOC 
believes that recommendation is reasonable and appropriate.  
 

OR 
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Motion to approve: 
 
To adopt an Ordinance (No. 2020-01) amending the Burke County Zoning Map (ZMA 
2019-10) and related consistency statement. 
The proposed rezoning would be consistent with the 2016-2030 Burke County Strategic 
Land Use plan and considered reasonable and in the public interest because:  
 

• The proposed rezoning is consistent with the Burke County 2016-2030 Strategic 
Land Use Plan as it recommends both residential and certain commercial uses 
within the Secondary Growth Area.  

 

• There are other General Business zoning with existing commercial uses within the 
immediate area. 
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Burke County        Ord. No.  2020-01 
North Carolina 
 
 

An Ordinance Amending the Official Burke County Zoning Map 
ZMA 2019-10 

 
 
Be it ordained that the Official Burke County Zoning Map is hereby amended as follows: 
 
A two-acre portion of one (1) parcel of land corresponding to PIN#: 2773632359 is 
hereby re-zoned from the Residential Three (R-3) District to the General Business 
District (G-B).  
 
 
 Adopted this 21st day of January 2020. 
 
 
 ____________________________ 
 Johnnie W. Carswell, Chairman 
 Burke Co. Board of Commissioners 
 
 
 
Attest: 
 
 
________________________________ 
Kay Honeycutt Draughn, CMC, NCMCC 
Clerk to the Board 
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Phone Records – Case Number:  ZMA 20____ 

Entry # 1__  Date _____________ Time ________ 

Name: ________________________________ Phone #:  ____________           

Property Area:  _________________________________________________________ 

Information Request / Concern:  _____________________________________________ 

Entry # _____ Date _________________ Time ___________ 

Name __________________________________ Phone # _______________________ 

Property Area ____________________________________________________________ 

Information Request / Concern ______________________________________________ 

Entry # _____ Date _________________ Time ___________ 

Name __________________________________ Phone # _______________________ 

Property Area ____________________________________________________________ 

Information Request / Concern ______________________________________________ 

Entry # _____ Date _________________ Time ___________ 

Name __________________________________ Phone # _______________________ 

Property Area ____________________________________________________________ 

Information Request / Concern ______________________________________________ 
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Michael & Sheila Foster 

8608 Parker Avenue 

Connelly Springs, NC 28612 

828.238.4924 

Sheilafoster67@yahoo.com 

 

January 15, 2020 

 

Burke County Board of Commissioners 

RE: Robert Parker (Applicant) 

 Date of Meeting January 21, 2020 

 

Please make sure all Board Members get a copy of this letter to read the concerns my family has 

over this rezoning request.   

My husband is a Viet Nam Vet and we moved to this area when he got out of the Air Force and 

settled here because his family (Lee and Nellie Foster) lived here.  We bought our home 32 years 

ago in a residential area never dreaming we would have Chicken Houses or in other businesses in 

our residential area. Now the land right behind our home is being considered rezoned from 

Residential to Business.  My husband and I are 70 years old and this is our forever home.  We 

have no issues with Robert Parker (Robbie); we consider him a friend and a former neighbor. 

When you vote on this please see (on the map) how close this is to our home and the well we use 

for water.  Some of our concerns and questions are the following: 

 

1. How many employees will be working here?   

2. What road will be used to get to this business and what kind of trucks will be 

traveling on this road?  We already have a box truck going up and down our private 

Road (Parker Ave.) in the mornings and late at night driven by Jeff and Logan Parker. 

3. If they use the road (path) next to my son; Michael Foster, Jr.’s land 8580 Parker 

Ave. there will be a lot of traffic and noise right next to his home.  The road they are 

talking about runs beside my son’s home and behind our home.  It is already hard 

coming off our road onto Warlick’s Church Road without meeting box trucks turning 

in to get to get to the (path) road next to my son’s home.  If this business is going to 

be Upholstery will they be using chemicals?  My husband has emphysema, COPD, 

and bladder cancer so he has a lot of breathing issues. 
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2  

4. If there is going to be a lot of noise, are they going to be required to put boundary up 

so we will not be disturbed by this.  Ex:  trees or sound proofing fence. 

5. Please note that out of all the land they own they have picked the 2 acres that are 

directly behind our home and goes from our left boundary to our right boundary.  The 

applicant’s son just built a home and you will notice he is not asking to rezone the 

area behind his son’s new home which the applicant owns.  My son and my family 

are the ones that would be most effected by this request. 

6. Please make sure the Applicant does not put a Chicken House this close to our home 

and well; we have enough air pollution in our neighborhood already from Stephen 

Parker’s (Robert Parker’s brother the Applicant for this zoning request) chicken 

houses. 

7. Everyone within a certain number of miles to the chicken houses had our homes and 

land value reduced tremendously and we cannot afford to see a lifetime investment go 

down in value anymore.  Will this rezoning request; if passed, make our home and 

land values go down even more??? 

 

My question to you and the applicant; Is why out of all the land you own did you choose the land 

right behind our home where we would most be negatively effected by this?  I was told by Mr. 

Minter that once this land is zoned Business the board has no control over what kind of business 

will be there.   Look at this request like you would if someone was requesting a business zone in 

your residential area in your backyard. Thank you for taking the time to read this and listen to 

our concerns as taxpayers and voters. 

 

With kind regards, 

 

Michael and Sheila Foster 8608 Parker Ave., Connelly Springs, NC 

Michael Foster, Jr.  8580 Parker Ave., Connelly Springs, NC  
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Kay Draughn

From: Johnnie Carswell
Sent: Friday, January 10, 2020 7:04 PM
To: Bryan Steen; Kay Draughn; Scott Mulwee; Jeff Brittain; JR Simpson; Lance Riddle; Margaret Pierce; 

Scott Carpenter; Maynard M. Taylor
Subject: Fw: Rezoning of Neighborhood Property

 
 
I'm Advancing 
Johnnie Carswell, Chairman 
Burke County Board of Commissioners 
P.O. Box 219 
Morganton, North Carolina 28680 
Cell: (828) 205-0281 

 
 
 

From: hogmania@charter.net <hogmania@charter.net> 
Sent: Friday, January 10, 2020 7:11 AM 
To: Johnnie Carswell <johnnie.carswell@burkenc.org> 
Subject: Rezoning of Neighborhood Property  
  

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, Click 
the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org. 

 
Correction and Clarification, January 10, 2020: I used a previous email to obtain the address of the Burke County 
Commission in order to express opposition to a potential Rezoning of a property in this community, also, opposed by 
other residents in a signed petition. 
 
Incorrectly, I should have changed the 'SUBJECT LINE' from "Reevaluation " to "REZONING" for which I apologize that 
may have caused some confusion as to the purpose of my previous email. 
 
The matter of the Rezoning was addressed in the beginning of that email and was made in  opposition to a request by a 
member of the Parker family, not a resident in this community, to once again seek to convert a residentially 
zoned property in this area to another use.  It is the belief of many, including myself and my husband, that this 
community has been unfairly treated and the residential nature it was developed should have been, and be, protected! 
Previously, a poultry farm was allowed to be created in past years by another member of this same family that is in 
direct conflict the nature this area is already developed and immensely diminished the property value, desirability for 
others to reside or build here, the quality of life and environment of other non‐farming residents and families present.  It 
would be unfair to the home owners here to, once again, allow these same persons  to created development that is 
again a contradiction to the nature the area is already developed! It WAS residential entirely until the allowance of a 
poultry farm located directly in the middle of this residential neighborhood and has been devastating! The homes of 
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hardworking non‐farming families and residents are our sanctuary and those elected should seek to protect the well‐
being of this group of people and our quality of life in rural neighborhoods across Burke County. 
 
In addition, the change of allowing  a commercial agricultural operation to be developed caused and allowed increased 
heavy truck traffic to travel into residential areas, including times which occurs at all hours of the night and day, 
disrupting the lives of other rural, non‐farming families. To allow rezoning of more property to other use besides 
residential could increase this kind of traffic. Furthermore, the roadway on Tex's Fish Camp Road and Warlick's Church 
Road is questionably inadequate for increased traffic that may be heavy truck traffic that may accompany Rezoning of 
additional property in this area. To begin with, there is a problem that the roads here  are barely wide enough to get all 
of the white line the sides on the pavement in some places. The pavement has no, or inadequate shoulders. There is 
also, curves in the road near Warlicks Church that are quite sharp with the entrance onto Warlick's Church Road at 
Highway 70 at the Fire Department being a 1951 small bridge which simply is not suitable for the current already heavy 
truck traffic it carries to furniture plants nearby, much less possibly increase that type of traffic with more that could 
accompany Rezoning of additional property in this area. Just last week, my husband and I witnessed a huge transfer 
truck hit the end of the bridge at the fire department lodging his trailer against the end support that had just been 
rebuilt.  It now appears to be again propped‐up with sticks! The crash caused a crack in a cement rail that, also, had just 
been replaced! The force of the trailer of the transfer truck hit  the bridge with such force it broke off a wheel on the 
trailer lodging the trailer came to abrupt stop!  If he hadn't lodged on the end support, he could have tipped his trailer 
over onto the bridge. or the railway below. which could have further damaged the bridge. With no bridge, traffic would 
be severely impaired for traffic going to the elementary school, the furniture plants nearby, all the residents of this 
area would have to find an alternated route as well as that going to the Ray Childress school, not to mention the ability 
of the fire department to access Highway 70 to go on emergency calls.  There is more to consider when considering 
Rezoning of a property and the impact on traffic safety should definitely be included as well as the negativity to future 
development potential of the nature the area is already developed!!!!! 
 
I believe the residents of this area deserve to be represented and our homes, which is the sanctuary of people, and 
quality of life here should be protected and preserved by those we elected to do so in our county. Was this not the 
purpose for which we elect county representation? Rezoning of residential property in this area to anything other than 
what it is, RESIDENTIAL is not believed by many as suitable in already developed residential communities as is present 
here. 
 
Thank you. 
Martha Wycoff 

‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
From: "Johnnie Carswell"  
To: "hogmania@charter.net", "Danny Isenhour", "Bryan Steen", "Scott Mulwee", "Jeff Brittain" 
Cc:  
Sent: Thursday March 7 2019 3:08:35PM 
Subject: Re: Tax Valuation Increase Unfair When Chicken Houses PRESENT! 

Martha  
 
PLEASE file an appeal. 
 
I'm Advancing 
Johnnie Carswell, Chairman 
Burke County Board of Commissioners 
P.O. Box 219 
Morganton, North Carolina 28680 
Cell: (828) 205-0281 

To help protect you r 
privacy, Micro so ft Office 
prevented au tomatic  
download of this pictu re 
from the Internet.
1507241672156_PastedIm
age
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From: hogmania@charter.net <hogmania@charter.net> 
Sent: Monday, March 4, 2019 4:37 PM 
To: Johnnie Carswell 
Subject: Tax Valuation Increase Unfair When Chicken Houses PRESENT!  
   

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, Click 
the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org.  

 
Mr. Carswell: 
 
It is unfair to allow property values to be increased when factory farms such as poultry are allowed to be developed in 
rural residential neighborhoods as is the case in my community and is the matter which I am writing to you concerning! 
 
I just received my tax valuation on my home and it increased by approximately $48K dollars! That is totally 
unacceptable! Is it not enough that the chicken farm was allowed to be developed on a residentially zoned property in 
an already developed residential  community that ruins the quality of life and homes of everyone here? Now we have to 
have our pocketbooks robbed by the county, too, to try to pay our taxes? 
 
Mr. Parker was not known as a farmer! The site was not a farm! Yet, it was allowed to be created. It has totally ruined 
this area as a desirable residential area. Now, incredibly the county believes it acceptable to cause us more hurt by 
increasing our property values when our homes have been ruined and we are virtually, now, prisoners in our homes to 
avoid the odor and pollution caused by the chicken farm? Where does this persecution end? 
 
Everyone in my community DESERVED an across the board automatic reduction in their property valuation the minute 
that chicken farm was developed! Instead of stand up for the people both, our county and state officials have done 
nothing on our behalf and with a tax valuation increase, wants to cause us EVEN more abuse! 
 
This is not good government! You, as the leaders of this county, need to stand up for the people! When resident have 
been hurt by factory farm development that stinks and pollutes, property values should be reflective of the hurt and loss 
these residents have suffered! Not allow it to be INCREASED!!!!! 
 
I implore you to stop this abuse! Give an automatic reduction in the valuation and stop catering to factory farms or 
being political bigots who have not stood up for the protection of the public and our well being and do the job you were 
elected to do, represent the people who entrusted you with their vote! 
 
I have not made one improvement to my home or property since the chicken farm was developed and I won't! It would 
be a total waste of more money when our homes can't be enjoyed or even fully used due to the crippled lifestyle we are 
all captive to caused by chicken farm stink and pollution  and I will not pay more taxes either! I will move if this matter is 
not addressed by the county leaders and corrected! It is wrong for government  to hurt those it is supposed to represent 
and that is exactly what has happened here in Burke County and you all should be very ashamed of what you have 
caused and allowed to happen to the many hardworking families who live here! We invested our life's earnings in our 
homes and land and tried to make it something nice ONLY to have those we elected cause it to be ruined and want to 
rob us by inflating the hvalue of our homes that have been ruined!!!!! 
 
Martha Wycoff 
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Burke County, North Carolina 
Agenda Abstract 
Meeting Date:  January 21, 2020 

CONSENT AGENDA 

Subject Title:   Blue Ridge Community Action - Community Service Block Grant for FY 20-21 

Presented By:  May Wright 

Summary of Information: Blue Ridge Community Action intends to apply for funding 
provided by The North Carolina Department of Health and Human Services, Office of 
Economic Opportunity.  The Office of Economic Opportunity helps low-income 
individuals and families achieve self-sufficiency.  They work to improve the social and 
economic well-being of individuals, families and communities across North Carolina.  
Local agencies help individuals find jobs, locate housing, obtain shelter, have food, 
obtain access to health care and take care of children.  The application deadline is 
February 2020. 

July 1, 2020 - June 30, 2021 

Funding level: $490,821($185,778 for Burke, $169,615 for Caldwell and 
$135,428 for Rutherford County) 

Funding source: North Carolina Department of Health and Human Services 

Division of Social Services/Economic and Family Services 

Service area: Burke, Caldwell and Rutherford Counties 

Families to be served: 185 

Long Range Goal:  To reduce barriers that adversely affect living conditions of low-
income families by providing information, referral and access to needed human services 
by 6/30/21. 

One Year Objective: 

1. To conduct intake, assessment, eligibility and referral for 300 low-income families
regarding local human services assistance programs and providing assistance in
applying for services.

2. To assure 150 low-income families receive identified human service by 6/30/21. (60
in Burke, 60 in Caldwell and 30 in Rutherford County)

3. To provide to 40 families comprehensive case management service to assist them
to move above the poverty level.  (20- Burke, 10 - Caldwell, 20 - Rutherford)

4. Move 5 families out of poverty by 6/30/21.

Information and Referral Activities: 

9.1
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1. Provide outreach and intake through door-to-door canvassing, intra-agency 
referrals, agency referrals, walk-ins and through the family support center. 

2. Assess family needs and make appropriate referrals for needed services. 

3. Provide follow up activities to assure services are received. 

4. Coordinate a cross referral system for services for the poor.  

5. Families will receive information on how to make better choices in their lives by 
attending scheduled workshops and presentations at the family support center. 
This includes understanding why choices are made, the procedures that lead to 
change, financial awareness and planning, and achieving and maintaining good 
health.  

 

Self-Sufficiency Outcomes 

. Provide outreach and recruitment through door-to-door canvassing, inter-agency 
referrals, walk-ins and through the BRCA family support center. 

. Secure documents for eligibility determination and record-keeping. 

. Complete a family assessment to identify family strengths and resources needed. 

. Make appropriate referrals for needed services. 

. Monitor family plans for progress and/or adjustments. 

. Provide direct assistance to families as needed. 

. Assure 10 families receive employment. 

 

BRCA Community Services Block Grant employs 1 Community Service Worker II and 1 
Case Manager that are responsible for the following: 

1. Providing support and services as a response to the poor. 

2. Serving as liaisons between clients and available service providers. 

3. Reaching out into the community to determine what services are available to low-
income families; what needed services are lacking in the community; how available 
services are obtained; and what sources can be utilized to obtain services which 
are not immediately within the community/county. 

4. Providing case management services. 

5. Providing a centralized intake and application process. 

6. Maintaining centralized agency filing system. 

7. Coordinate and or conduct training sessions as needed. 

 

Note:  The Board received a copy of the partial grant application by email on December 
20, 2019. 
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Budgetary Effect:  None.  No local funding is requested.  

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:   

1. Receive a brief overview of the grant application. 

2. To formally acknowledge receipt of Blue Ridge Community Action’s 
Community Service Block Grant application for FY 20-21. 
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Community Services Block Grant [CSBGJ
Documentation of Submission to County Commissioners

Background: The North Carolina Administrative Code [10A NCAC 97C,Q111 (b)(1 )(A)] requires that each CSBG grant reclpient
submit jts Community Anti-Poverty Plan [grant application] to each County Commissioner Board that it serves,

Instructions: This form is to be completed and notarized by the Clerk to the Board,

Agency Name: __ --'='BI=ue~Ri=dg=e:....:C::..::o::.!..!m=m'_!.!u:.:.:n~ityt.....:.A..:.::c=tio:::.:.n.:.L!.:.:_:In;::_:_c,_

County:

Date of Application Submission: ---..:j1~2!1-;/:2QIJII-1419~-------
[Note: This application should be submitted to the County Commissioners at least thirty [30] days prior to application submission to the
Office of Economic Opportunity IOEO], The grant application is due to OEO February 14, 2020.

Clerk to the Board should initial all items below,

The agency submitted a£;~ ~rant application for Commissioner review,

The Clerk to the Board will be responsible for assuring that the application is distributed to the Commissioners.

Commissioners' comments provided those to the agency, (If applicable)

12-20 - 201'1
Date

L"'"ce A. ,,:,1,,1t • ~ A.~
Notary

(2 ~ '2.0 - 20/7
Dale

9.1.a

Packet Pg. 81

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 82

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 83

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 84

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 85

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 86

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 87

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -



9.1.a

Packet Pg. 88

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 89

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 90

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 91

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 92

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 93

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 94

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 95

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 96

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 97

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 98

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 99

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 100

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 101

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 102

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 103

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 104

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 105

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 106

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 107

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 108

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 109

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 110

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 111

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 112

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 113

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 114

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 115

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 116

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 117

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 118

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 119

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 120

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 121

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -



9.1.a

Packet Pg. 122

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -



9.1.a

Packet Pg. 123

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 124

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



9.1.a

Packet Pg. 125

A
tt

ac
h

m
en

t:
 B

R
C

A
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

A
p

p
  (

29
39

 :
 B

lu
e 

R
id

g
e 

C
o

m
m

u
n

it
y 

A
ct

io
n

 -
 C

o
m

m
u

n
it

y 
S

er
vi

ce
 B

lo
ck

 G
ra

n
t 

fo
r 

F
Y

 2
0-

21
)



 
Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Clerk - Reappointment to Library Board of Trustees 
 
Presented By:  Kay Draughn 
 

Summary of Information:  The term of appointment for Jennie Cook (Seat No. 8, 
Hildebran - City) on the Library Board of Trustees ended December 31, 2019.  Ms. 
Cook is willing to serve another 3-year term.  An application was received from 
Browning Rochefort for vacant Seat No. 1 (Morganton - City) to complete an unexpired 
term ending December 31, 2021.  

Budgetary Effect:  None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:  To reappoint Jennie Cook to the Library Board of Trustees 
(Seat No. 8, Hildebran City) for a 3-year term ending December 31, 2022.  

To appoint Browning Rochefort to the Library Board of Trustees (Seat No. 1, 
Morganton City) for the remainder of an unexpired term ending December 31, 
2021. 
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Seat No. Position Name‐Address Term 

1 Morganton ‐ City Vacant A

TE 12/31/2021

2 Morg. City Council John Cantrell A NA

660 Hopewell Road R NA

Morganton  NC  28655 R 1/16/2018

TE 12/31/2020

3 Burke Commissioner Johnnie Carswell A 12/00/2012

107 Drexel Road R 12/17/2013

Morganton  NC  28655 R 12/16/2014

R 12/20/2016

R 12/19/2017

R 12/18/2018

R 12/17/2019

TE 12/31/2020

4 At‐Large Mr. Leslie Cothren* A 12/17/2013

1814 Wesley Road R 2/16/2016

Morganton  NC  28655 R 2/19/2019

TE 12/31/2021

5 Valdese ‐ City Marilee G. Stettler A‐UT 5/19/2015

P.O. Box 95 R 1/16/2018

Valdese  NC  28690 TE 12/31/2020

6 Vald. Council Member Frances Hildebran A NA

144 Lady Slipper Lane R NA

Valdese  NC  28690 TE NA

Burke County Public Library

12 Members

3‐Year Terms

2‐Term Maximum

6 Appointed by BOC
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7 Hildebran ‐ Mayor Wendell Hildebrand A 1/16/2018

8830 Shepherd Ct. TE 12/31/2020

Hildebran  NC  28637

8 Hildebran ‐ City Jennie Cook A 6/19/2018

P.O. Box 382 TE 12/31/2019

Hildebran  NC  28637

9 At‐Large Sherry Willard A 3/17/2015

115 Kinwood Street R 1/16/2018

Morganton  NC  28655 TE 12/31/2020

A‐UT=Appointed to Complete Unexpired Term

TE=Term Expires

A=Appointment

R=Reappointment
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BURKE COUNTY
APPLICATION
APPOINTMENT TO BOARDS AND COMMITTEES

)r: - IIJ- - (//) L
Name: V ,IJ.=, 171 L a e .un»: LJo,?

AddressY 0 ,30 X ,~;z (!j /
City: !);))eJ gfV-) State: >dIC Zip: dlltJ' 7'
Telephone: Home: rlJ!~1- 2tOd< Business: e?cf.3~/- ~95//
Cell: 'Of/I/ !Jfgs- Email: d IYi I' {2 b i j/ sec!,);!!l (!_O»C

Occupation: b 11\5;11eSS D071e J<..

Date: _ rY:..___

):1 /}1!y- AlE). /

Retired from:

How did you hear about this opportunity? _

Are you currently serving on a board or committee? Yes ~No

If so, 'please identify the hoard or committee: _

Community interest and activities:. .f);
K,uIlJJt/Jt;1 /1/ 7/?JdzH--y . /2__

Do you reside in the extraterritorial area of a municipality? Yes V-- No--
List in order of preference the board and/or committee(s) on which you would like to serve.

2~ LibcM4 UlJsie~le (J1(J)tc
;I.. WPCC .Bc:Atd. lliS+«S
3. _

Most board or committee seats have no special requirement other than being a citizen of Burke
County. Do you have special criteria that you would like to be considered for this appointment?

PrJ /}Jd lAS /1 .; C_p IJ_/JQ I /- H; Ide);/< fj-;J- f{)M;oJ' - Iiiklebo 71 -

hRr-d 0+ t\{¥tvn01)l+s~lJ_j'k<, Co II...tJ~ -He.5EP}-/'1
Revised Oct. 24, 2013

- - - - - - -- --------- --- -----------------

12-27-19
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Describe why you are interested in serving on a board or committee. What goals and objectives
do you have?

~e)~ :±h Q ~D [V) [V) 1-1/t!i*i-
Are you willing to attend board or committee meetings on a regular basis? V Yes No

Please disclose any business or personal relationships that may be considered a conflict of
interest, if selected to serve on a board or committee: _--lJAtL1.JLf).J.j!1lwttL.' ' _

Are you willing to abide by the Burke County Code of Ethics? V Yes No

Return form to: Burke County
Attn: Clerk to the Board
P.O. Box 219
Morganton NC28680
Email: kay.draughn@burkenc.org
Phone: 828-764-9354 Fax: 828-764-9352
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BURKE COUNTY
APPOINTMENT APPLICATION
BOARDS AND COMMITTEES

Name:__ Browning Rochefort _ Date: January3, 2020

Address: 106Woodbine Terrace

City: Morganton State: NC Zip: 28655

Telephone: Home: 828-437-4940 Business: 828-437-7477
Cell: 601-917-7574 Email: literacydirector@bellsouth.net

Occupation: ExecutiveDirector/Program Director of the BurkeCounty LiteracyCouncil

Retired from:

How did you hear about this opportunity? JimWilson _

Are you currently serving on a county board or committee? Yes X No

If so, please identify the board or committee: _

Community interest and activities:

Education of all residents in our community and the growth of our County - ways to keep
people interested in our area and to keep our younger population in BurkeCounty - economic
growth is vital to having a healthy and vibrant community

Do you reside in the extraterritorial area of a municipality? ___ Yes_X_No

List in order of preference the board and/or committee(s) on which you would like to serve.

1. ubrarv _

2. _

3. _

Most board or committee seatshave no special requirement other than being a citizen of Burke
County. Doyou have special criteria that you would like to be considered for this appointment?

Revised: 1-26-18
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My career of over 40 years in teaching literacy and my passion for helping people reach their
full potential through being able to read and fully participate in the community has helped me
to be aware of many of the needs of all people in this area.

Describe why you are interested in serving on a board or committee. What goals and objectives
do you have?

I am vitally interested in reading and am passionate about our library and its offerings. The
future of our library is exciting and important to the growth our community and its residents.
And most important is that I care.

Are you willing to attend board or committee meetings on a regular basis? X Yes No

Please disclose any business or personal relationships that may be considered a conflict of
interest, if selected to serve on a board or committee:

Remarks: Thank you for your consideration and the opportunity to serve Burke County and its
residents by holding a position on a Board that is important to the growth of our community.

(OPTIONAL)

Signature: -~_\.l...::::!..w:l\~!!)~\..~)","~~ClU0~~----l::!o."c,.Jt;~~~!..IG.,J:1NUPIl..LII-(~I;S:N~~r;,;::TU-R-E-RE-Q-U-IR-ED-)------------

(SIGNING INDICATES AGREEMENT TO ABIDE BY THE BURKE COUNTY CODE OF ETHICS.)

Return to: BurkeCounty
Attn: Clerk to the Board
P.O.Box219
Morganton NC28680
Email: kay.draughn@burkenc.org
Phone: 828-764-9354 Fax: 828-764-9352
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Comm. Dev. - Fonta Flora Trail - Accept Easement - Lake James Camping Resort 
 
Presented By:  Shane Prisby 
 

Summary of Information: The Burke County Community Development has been 
working with the owners of Lake James Camping Resort on an easement for the Fonta 
Flora State Trail and Overmountain Victory National Historic Trail. The easement is 
approximate 1.28 acres and is being given to the County at no cost.  

Budgetary Effect: None. 

County Manager's Recommendation: Approval is recommended. 

Suggested Motion: To accept the trail easement from Lake James Camping 
Resort, LLC. 
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   DSS - Appointment/Reappointment to Child Protection Child Fatality Team 
 
Presented By:  Korey Fisher-Wellman 
 

Summary of Information:  Julie Causby, Seat No. 5, at-large, on the Child Protection 
Child Fatality Team resigned in September due to a conflict with her employer.  An 
application was received from April Pope, a DSS Supervisor and member of the LEPC 
(Local Emergency Planning Committee).  The term is for three (3) years. 

Budgetary Effect:  None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion: To remove Julie Causby’s name from the CPCF Team roster 
and thank her for her service to the community. 

To appoint April Pope to the CPCF Team (Seat No. 5, at-large) for the remainder of 
a 3-year term ending April 30, 2022.  
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--------------- --- --- - - - - - - - - - - . - ---

BURKE COUNTY
APPOINTMENT APPLICATION
BOARDS AND COMMITTEES

Name: -8 pv \ I -P01X
Address: Gl110 f. LllllLyl St
City: \'v~DY jo't\tuY'\
Telephone: Home: 02fJ- LtD?>-·1114

Cell: 16~~-4-0~ -IllY

Date: _1_2__,_J .:._I\....J..../_2_C_1 q....:....___

State: tJ l Zip: 20LoGS
Business: g20 -l tp,-/-Cf ~&3

Email: C\ PV1\· pDY @ bl).r Ken (_.0 V5
~ccupation: ~~~.o_c_I~~1_~~~~D~¥_~~~~~~(~V~VI~5D-~~~~~~~~~~~~
Retired from:

How did you hear about this opportunity? __;:;_~....:..v---T-V\p.L..:.1o-;~......£'-y-----------

Are you currently serving on a county board or committee? V Yes No

If so, please identify the board or committee: _ LStt - LOCCl \ tVYIl ~9(11(;ll PILm(lI t19
C livY\V'v \\ +kG

Community interest and activities:

Do you reside in the extraterritorial area of a municipality? __ Yes V No

List in order of preference the board and/or committee(s) on which you would like to serve.

1. e \'\dd ClJlYWY)LU11~ ProkcnuY\ ltam
2. _

3. _

Most board or committee seats have no special requirement other than being a citizen of Burke
County. Do you have special criteria that you would like to be considered for this appointment?

Revised: 1-26-18
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Describe why you are interested in serving on a board or committee. What goals and objectives
do you have?

To ?~'Oy \ De t\,( bes-\ 5er~\(;S po.s~q?\G tn the [VI !lei reV)
\ Y\ ±be: r.DU n~

Are you willing to attend board or committee meetings on a regular basis? Vves No

Please disclose any business or personal relationships that may be considered a conflict of
interest, if selected to serve on a board or committee:

Remarks:--------------------------------------------------------------(OPTIONAL)

Signature:~~~·~~·n~~~~~~i+~~~~~~~~~~~~~~~~~
~RIGINAL SIGNATURE REQUIRED)

(SIGNING INDICATES AGREEMENT TO ABIDE BY THE BURKE COUNTY CODE OF ETHICS.)

Return to: BurkeCounty
Attn: Clerk to the Board
P.O.Box219
Morganton NC28680
Email: kay.draughn@burkenc.org
Phone: 828-764-9354 Fax: 828-764-9352
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General Statute:  7B‐1406

Seat No. Position Name‐Address Term 

1 Law Enforcement Steve Whisenant, Sheriff A 1/17/2012

110 Meadow View Street R 7/15/2014

Morganton, North Carolina 28655 R 4/18/2017

TE 4/30/2020

2 EMS Major Jason Black A 4/18/2017

5706 Mt. Olive Churh Road

Morganton  NC  28655 TE 4/30/2020

3 Parent w/  Kathy Smith A 7/19/2016

Child < 18 3097 Spencer Trail R 6/18/2019

Lenoir  NC  28645 TE 4/30/2022

4 At‐large 1 Mr. Chris Jernigan A

7330 Myrtle Drive R 4/19/2005

Nebo, North Carolina 28761 R 6/17/2008

R 5/17/2011

R 7/15/2014

R 4/18/2017

TE 4/30/2020

5 At‐large 2 Julie Causby A 9/16/2014

108 Perpons Street R 4/19/2016

Morganton  NC 28655 R 6/18/2019

TE 4/30/2022

6 At‐large 3 Beth Cali A‐UT 5/15/2018

1552 Mtn. Shadows Drive R

Child Protection & Child Fatality Prevention Team

21‐Members

County Appoints Eight  (8) Members

3‐Year Terms
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Morganton  NC  28655 TE  4/30/2021

7 At‐large 4 David Rust A 10/2/2012

2971 Shell Avenue R 9/15/2015

Valdese, NC 28690 R 5/15/2018

TE 4/30/2021

8 At‐Large 5 Brandon L. Collins A 7/21/2015

155 Whispering Pine St. R 5/15/2018

Morganton, NC 28655  TE 4/30/2021

Contact:  Sharon Honeycutt at DSS

CP meets monthly at 2nd Tuesday at 7:45 am at DSS Conference Room, E. Parker Road.

CF meets quarterly on 2nd Tuesday at 7:45 am at DSS Conference Room, E. Parker Road

A=Appointment

R=Reappointment

A‐UT=Appointed to Complete Unexpired Term

TE=Term Expires
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Health Dept. - Presentation of 2019 Community Health Needs Assessment 
 
Presented By:  Lisa Moore 
 

Summary of Information: At the pre-agenda meeting, Lisa Moore presented the 2019 
Community Health Needs Assessment for the Health Department.  As required by state 
and national accreditation, every three years a Community Health Needs Assessment 
has to be compiled and presented to stakeholders and the community at large.  This 
assessment is a collaborative process through which community members gain insight 
into health concerns and resources within Burke County. 

Budgetary Effect: N/A 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:  To accept the 2019 Community Health Needs Assessment as 

presented. 
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Executive Summary 
 
Overview 
 
The Community Health Needs Assessment (CHNA) is completed through a collaborative process 
in which community members gain insight into health concerns and resources within the county.  
This CHNA was completed as a joint effort between the Burke County Health Department 
(BCHD) and Carolinas Healthcare System Blue Ridge, along with the organizations/individuals 
that comprise the Burke Wellness Initiative.   
 
The assessment was developed on four pillars split into primary and secondary data.  The two 
components of primary data resulted from both survey and focus group data from Burke County 
residents, regarding health and social issues that impact the health of the people living in Burke 
County.  The primary data was collected from 1,049 completed surveys and approximately 81 
focus group attendees.  The two pillars of secondary data were gathered from state, national and 
local statistics.  Information from this community health needs assessment reveals the health and 
quality of like in Burke County while identifying the strengths, challenges and resources in the 
community.   
 
 
Priority Determination 
 
In September 2019, the Burke Wellness Initiative and additional community partners reviewed 
the top five health and social issues identified in the results of the community survey and focus 
groups.  The group participated in a prioritization exercise to determine the priorities to develop 
into a comprehensive Community Health Improvement Plan.  The top three priorities identified 
for the 2019 CHNA are: 
 
1) Heart Disease/Stroke 
2) Substance Use Disorder 
3) Chronic Obstructive Pulmonary Disease (COPD) 

 
 

Data Review 
 
Demographics 
• Estimated population of 88,898 residents 
• Total estimated population saw a slight increase from 88,842 to 88,898 since the 2016 

assessment 
• Median age in Burke County stayed the same from 2016 at 43.6 
• Gender distribution consists of 49.4% male and 50.6% female 
• 85(+) age group has steadily increased over the last couple of years which is indicative of the 

trend for Burke County 
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Economic Climate 
• The poverty rate in Burke County dropped slightly from 19.9% in 2016 to 19.3% in 2017 
• The largest percentage of those in poverty at 41.3% are under the age of 5 
• Compared to the peer counties, Burke ranks second to highest for annual poverty rate 
• Burke County’s median household income is $40,854 
• Burke County’s per capita income is $6,238 less than the state average 

 
Employment 
• Burke County’s unemployment rate for 2017 was 4.9% which is lower than the average of 

5.7% in 2015 
• When compared to peer counties, Burke County has the second lowest unemployment rate 
• Burke County, like NC, has experienced a decrease in the labor force 
• Case Farms and Valdese Weavers are the major manufacturing employers and Burke County 

Public Schools and Carolinas Healthcare System Blue Ridge are the top non-manufacturing 
employers within Burke County 

 
Education 
• Burke County has a diverse school population with attendance in public, charter, private and 

home school settings 
• Burke County exceeds the state graduation rate of 86.5% with 89.7% of Burke County 

students receiving high school diplomas 
• Burke County’s percentage of students receiving free and reduced lunch is 53.7% compared 

to 59.35% in the 2016 assessment 
 

Social Determinants of Health 
 
Housing 
• Most housing structures in Burke County were built between 1939 and 2010 
• Median value of an owner-occupied home is $115,400 
• The median gross rent in Burke County is $635 per month and has stayed relatively the same 

since the 2016 assessment 
• A diverse community collaboration has been appointed to assess and address the lack of 

housing and lack of affordable housing in Burke County 
 
Transportation 
• After successful acquisition of funding in 2018, Greenway Public Transportation started 4 

flex routes for a two-year trial period in Burke County 
• Two routes cover Morganton city proper and two routes have a service area from City of 

Morganton to the eastern end of Burke County 
• On-call van service and para-transit van service are still available to Burke County riders as 

needed 
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Morbidity/Mortality 
 
• Residents born in Burke County between 2015-2017 will have an estimated life expectancy of 

76.4 years 
• The top five leading causes of death for Burke County changed slightly from the 2016 

assessment.  The top five leading causes of death in 2017 were 1) Diseases of the heart, 2) 
Cancer, 3) Chronic lower respiratory diseases, 4) All other unintentional injuries and 5) 
Alzheimer’s disease 

• Most chronic conditions facing the community are costly and largely preventable with some 
positive lifestyle behavior changes 

 
Areas of Success 

 
• Both individuals and organizations in Burke County portray a strong sense of community 

engagement.  The desire is evident in the pursuit to collectively address concerns that impact 
the health of residents and ensure Burke County is a healthy place for all populations. 

• Since the 2016 CHNA, Burke County received several large grants to address the substance 
misuse epidemic within Burke County: 

1. Burke Recovery/Burke Substance Abuse Network received the Drug Free Communities 
grant from the Substance Abuse Mental Health Services Administration to facilitate 
multiple prevention efforts around underage drinking and misuse of prescription 
medications as well as other associated substances within Burke County.  

2. Burke County received a federal Department of Justice grant for Burke County 
Recovery Court (Adult Drug Court).  Recovery Court serves high risk/high need adult 
non-violent offenders voluntarily interested in participating in treatment/recovery 
services. 

3. Through the Burke Substance Abuse Network, Burke County received a grant from the 
Kate B. Reynolds Charitable Trust to begin and complete a 3-year comprehensive 
community strategic gap/needs/asset analysis of the drug use/misuse challenge within 
Burke County. 

4. Burke County recently received another federal Department of Justice grant for the 
HARBOUR-LEAD project.  LEAD is a pre-arrest community based and law 
enforcement led diversion program with the goals of improving public safety and public 
order.  This program diverts voluntary offenders into community based, intensive case 
management and treatment receiving a wide array of support services to reduce 
recidivism.  HARBOUR (Helping Achieve Recovery through Burke Opioid Use 
Reduction) program goals include: (1) reduce overdose incidents and deaths; (2) give 
low-level offenders the opportunity to access treatment with long-term recovery support 
instead of criminal justice system involvement, thereby reducing recidivism rates and 
long-term costs to the taxpayers; (3)  provide treatment and long-term recovery support 
along with maximizing the ability of those in recovery to reintegrate into the community 
(aka. Re-entry). 

• Burke County will open a new state-of-the-art 264 bed facility (Burke County Jail) to house 
all the Burke County inmates locally and reduce transporting of inmates to other jails and 
discontinue the need for Burke County to rent bed space from surrounding jails. 
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• A housing leadership team has been assembled to determine the extent of the 
housing/unaffordable housing shortage within the county to be able to provide more 
permanent and rental properties for Burke County residents and those looking to relocate to 
this area 

 
Areas of Concern 

 
• Homelessness continues to be an important issue in Burke County.  As the number of 

individuals that are considered homeless continues to increase, the demand for adequate 
resources for this population will be difficult to sustain.  Accuracy of information is difficult 
since agencies gathering this data use various assessment instruments and cannot yield 
consistent county wide data. 

•  Substance misuse remains to be a great concern within Burke County.  Burke County is 
seeing an increase in the use of meth and other drugs since the accessibility to opioids has 
been reduced so additional treatment and recovery support services remain necessary to 
reduce the demand from those in addiction. 

• Lack of housing and lack of affordable housing remains to be an important issue within Burke 
County.  Further studies and long-range planning continue to be developed so Burke County 
can attract future business for positive growth. 

• Medicaid Transformation is a concern for all those who provide services for the Medicaid 
population.  This challenge will be watched carefully as the new delivery of services begin to 
decrease the atmosphere of competitiveness among providers especially those in behavioral 
health. 

 
Conclusion 
 

Heart disease/stroke, substance use disorder and COPD touch every member of the community in 
many ways and contribute to years of productive lives lost through physical impairment, financial 
instability, emotional devastation, disability and even death.  When caring communities pool 
resources and work together to provide prevention education, access to care, treatment and 
recovery support, and adequate resources, they empower individuals/families to take responsibility 
for their health and well-being. 
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Background and Introduction 
 
The Burke Wellness Initiative is the driving force for the Community Health Needs Assessment 
(CHNA) process. The Burke Wellness Initiative is led by the Burke County Health Department 
and Carolinas HealthCare System Blue Ridge. The Burke Wellness Initiative maximizes 
community resources and input to develop the CHNA using a formal community engagement 
process. The committee utilizes the Mobilizing for Action through Planning and Partnerships 
(MAPP) framework for community engagement. There is a total of approximately 58 members 
representing 34 agencies and the community at large (refer to Appendix A for a full list of 
members and agencies). 

 

The purpose and vision of the Burke Wellness Initiative is to ensure that Burke County embraces, 
educates and provides the opportunity to empower persons of all ages to make informed choices 
to live healthier lives. The values include, access, empowerment, engagement, capacity, 
education and continuity (communication). The Burke Wellness Initiative defines “wellness” as 
encompassing physical, emotional, mental and spiritual health and well-being. The Burke 
Wellness Initiative is responsible for the planning, marketing, implementation and evaluation of 
CHNA process. 

 

MAPP is a community-wide strategic planning process for improving public health, as well as an 
action-oriented mechanism to help communities prioritize public health issues, identify resources 
for addressing them, and act accordingly. The MAPP framework consists of six phases: (1) 
Organizing for Success and Partnership Development, (2) Visioning, (3) Four MAPP 
Assessments, (4) Identifying Strategic Issues, (5) Formulate Goals and Strategies, and (6) The 
Action Cycle. 

 

Data Collection 
 
The CHNA reveals the health and quality of life in Burke County while identifying the strengths, 
challenges and resources within the community. The CHNA process gathers, analyzes and 
evaluates health data from primary and secondary sources. As part of the primary data collection, 
a CHNA survey was distributed and focus groups were hosted to collect county residents’ 
opinions regarding health and social issues that impact the health of those living in Burke 
County. Secondary data was gathered from state and local statistics as cited in Appendix F: 
References. 

 

The Burke Wellness Initiative collected primary data through the following methods: 
• Community Health Needs Assessment Survey (Survey tool and results cited in 
Appendix B & C) 

o 1,049 Burke County residents completed survey responses 
o Burke Wellness Initiative members distributed paper copies and online links to 

CHNA survey in Survey Monkey to the following community areas and 
organizations, including but not limited to: 

▪ Burke County Chamber of Commerce 
▪ Burke County Government Employees 
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▪ Burke County Public Libraries 
▪ Burke County Public School employees 
▪ Burke County United Way-Partner Agency Network 
▪ Burke Literacy Council 
▪ Carolinas HealthCare System Blue Ridge employees and patients 
▪ Community Wide Health Screening- Lady Fair 
▪ Morganton-Burke Senior Center 
▪ Western Piedmont Community College 
 Good Samaritan Clinic Board 
 Builders Association 
 Burke Mission Station 

• Focus Groups 
o Focus groups gathered additional information from citizens regarding their health 

concerns, behaviors and potential solutions to address the identified health concerns. 
o Participants were invited through word of mouth, personal and public invitation and 

through other established groups. 
o Conducted 7 focus groups with 81participants including: 

(Focus group results cited in Appendix D) 
 ▪ Burke Substance Abuse Network members 

▪ Burke County Circles Group 
▪ Cultural Diversity Committee – Carolinas Healthcare System Blue Ridge 
▪ Opportunity Threads – Spanish Speaking owned private business 
▪ Good Samaritan Clinic staff 
▪ CHS Cancer Support Group 

 
 
Peer Counties 

▪ Burke Senior Center 

 

Peer counties are determined by HealthStats, North Carolina’s interactive health statistics website. 
HealthStats provides numerical statistical data on the health status of North Carolinians and the state 
of the health care system in North Carolina. Peer counties are determined based on: 

 

1.   Population size 
2.   Number of individuals living below the poverty level 
3.   Population under 18 years of age 
4.   Population 65 years of age and older 
5.   Population density 

 
Burke County’s peer counties include Caldwell, Lee, Rockingham, Surry and Wilkes. 
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Populations at Risk 
 

• Uninsured/Underinsured 
 

Access to affordable health care is a national concern affecting all; including the residents of Burke 
County.  Even after the adoption of the Affordable Care Act, residents who 
were unable to qualify for governmental assistance (ex. Medicaid, Medicare) and who were also 
unable to afford the healthcare options offered through the HealthCare Marketplace fell into the 
"Medicaid Gap."  After North Carolina voted not to expand the "Gap," these residents were left 
without an avenue through which to receive basic healthcare.  These residents who live without 
health insurance seek health care at hospital emergency departments; the most expensive venue for 
the treatment of non-emergent conditions; local free clinics or opt not to seek any health care 
assistance. 
 

 
Burke Health Network is a collaboration of safety net providers within Burke County tasked with 
coordinating resources for those uninsured/underinsured residents with securing medical, behavioral 
health and whole person care and increase the opportunity for improved health and quality of life.  
Burke Health Network assists uninsured residents between the ages of 18-64 and fall under the 200% 
federal poverty level status gain 
access to a medical home. 
 

 
In 2018, Burke Health Network screened 1,413 residents for services with the following breakdown: 
 
 
• Of those, 993 were enrolled in the network and placed in a medical home with 

coordinating services 
• 1,108 of the residents were screened for assistance with the social determinants of health 

(housing, food, transportation, etc.) 
• 200 clients were enrolled in the NC Medication Assistance program and were able to access 

much needed medication 
• 480 clients were bridged for one-time medication assistance 
• 1,081 clients completed a comprehensive health assessment 
• 499 referrals were made for labs, diagnostic imaging, eyeglasses, specialty care, etc. 
• The leading diagnosis was hypertension (high blood pressure) 
 

• Substance Misuse Population 
 

Burke County, NC is ranked in the top 5% of vulnerability for the rapid dissemination of HIV or 
HCV infections among persons who inject drugs - there is no doubt when reviewing the needs of 
the county as well as the rising use of opioids that the residents of the community are in need of 
prevention and intervention.  Before the addition of the STOP Act, the local hospital system, 
Carolinas HealthCare System - Blue Ridge implemented an internal policy to stem the flow of 
opioid prescriptions and through the prescription reduction policy made an impact on the number 
of pills distributed in the community.   
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However, the lowered rate of opioid prescribing has not impacted “supply and demand,” as 
individuals with the disease of addiction, or those using recreationally, still maintain the 
“demand” for a substance and therefore alter the “supply.” As a result, meth and heroin use is on 
the rise. 
According to Carolinas HealthCare System - Blue Ridge Emergency Department, 4.55% of all 
Emergency Department visits are primarily due to substance use.  Of those visits, over one-half 
(2.66% of the total visits) are for meth use, nearly one-fifth (0.83% of the total visits) are for 
opioid use and the remainder is a combination of cocaine, marijuana, benzodiazepines and other 
drugs.  Since November 2012, the Burke County Sheriff’s Office has collected and disposed of 
over 3,147 pounds of prescription medication using two of the county’s seven drop boxes and 
multiple take-back events; this is equivalent to 2,618,295 pills made inaccessible for misuse in 
only seven years. 
 

 
The cost of this epidemic is measurable in multiple ways, including loss of life, loss of children 
due to involvement of foster care, and loss of economic revenue.  According to the NC Injury and 
Violence Prevention Branch, Burke County’s unintentional drug overdose rate in 2016 was 27.9 
per 100,000 residents; which was 229% higher than the state rate of 12.2 and 174% higher than 
the regional rate of 16. The financial impact for Burke County, as calculated by the NC State 
Center for Health Statistics in 2016 was 
$33,663,578; $150,426 incurred through medical bills and the remaining $33,513,152 due to the 
loss of work. 
 
The number of children in foster care due to substance use/misuse has remained at maximum 
capacity due to over 90% of the children being placed outside of the home, whether in licensed 
foster care homes or with kinship guardians, as a result of parental misuse of substances. 
 
The chart information below reported by Burke County Department of Social Services indicates 
the numbers of children who entered care due to parental substance misuse as well as the number 
who entered care for reasons other than substance misuse for the past several years. 
 

Year Average for Year in 
Foster Care 

Entry due to substance 
misuse 

Entry not due to 
substance misuse 

2016 197 98 13 
2017 241 98 13 
2018 232 78 12 
2019 YTD 237 66 8 

 
 
• Homelessness 

 
There is more than one “official” definition of “homelessness”.  Health centers funded by the US 
Department of Health and Human Services (DHHS) use the following definition: A homeless 
individual is defined as an individual who lacks housing (without regard to whether the 
individual is a member of a family); including an individual whose primary residence during the 
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night is a supervised public or private facility (e.g. shelters) that provides temporary living 
accommodations; and any individual who is a resident in transitional housing.  A homeless 
person is an individual without permanent housing who 
may live on the streets; stay in a shelter, mission, single room occupancy facilities, abandoned 
building or vehicle; or in another unstable or non-permanent situation. 
 

An individual may be homeless if that person is “doubled up,” a term that refers to a situation 
where individuals are unable to maintain their housing situation and are forced to stay with a 
series of friends and/or extended family members.  In addition, previously homeless individuals 
who are to be released from a prison or a hospital may be considered homeless if they do not 
have a stable housing situation to which they can return.  A recognition of the instability of an 
individual’s living arrangement is critical to the definition of homelessness. 
 

The latest annual Point in Time Count of those individuals experiencing homelessness in Burke 
County was completed in January 2019. It is noted that Burke County falls within Region 3 of the 
Point in Time count. Although Region 3 data is broken down to include detailed demographics 
on gender, age, race, ethnicity and veteran status, any additional data is unavailable.  Burke 
County’s data is as follows: 
 

• Unsheltered Homeless = 29 People/28 Households 
 

• Emergency Shelter and Transitional Housing = 40 People/32 Households 
 

Morganton Department of Public Safety Captain Jason Whisnant and his team work on 
community engagement department within the Public Safety Office.  Through this vital role, 
these officers have an opportunity to build a relationship with this population and gather this 
important information that can be used to determine community needs, gaps, resources, etc.  
Morganton Public Safety conducted their own homeless count in July 2019. 
 

The data below is the count from this survey. Captain Whisnant indicates that the following data 
is a minimum estimate of the existing problem and notes there are new camps/people coming in 
weekly. Survey information was voluntary; meaning, they were not required to provide 
information to the team.  There were eight individuals that did not want to disclose any 
information. 
 
• Active camps-22 
• Counted people-28 

• Gender: Male-20 / Female-8 
• Length of time in Morganton: 
o Life = 4 
o 20+ years = 4 
o 10 years = 1 
o 5 to 9 years = 3 
o 1 to 4 years = 3 
o 6 months to 1 year = 2 
o less than 6 months = 11 

 
 

Place/State of Origin Number of Individuals 
Burke County 8 
Kentucky 5 
Statesville 1 
Asheville 1 
South Carolina 1 
Florida 1 
Tennessee 1 
Eastern NC 3 
Michigan 1 
No response 6 
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These surveyed individuals accessed the following resources within the community: Burke 
United Christian Ministries (BUCM)– 24; The Outreach Center – 3; Summit Church – 1; 
and A Caring Alternative (Mental Health/Substance Use Services) – 4.  When asked if they 
wanted services, there were 26 responses to “No” and two did not have a response.  Below 
were the responses about what brought them to Morganton: 

 
• Family or friends-20 
• Services-2 
• Stayed after Carnival Left-3 
• Work-2 
• no response- 1 

 

Burke County Public Schools provided a brief snapshot of homeless students identified during the 
last academic year. The school system abides by the McKinney-Vento definition of homelessness 
which “means individuals who lack a fixed, regular, and adequate nighttime residence”. 

 
• 2018-19 = 72 students 
• 115 suicide risk screenings were completed by Counselors/Social Workers 
• 101 students served in the Burke Alternative to suspension program 
• 76 truancy charges filed 

 
Burke United Christian Ministries which operates within the definition of homeless as, “not 
having a stable roof over their head”; provided the following information for their contact with 
the homeless population: 
 

• Number served: In 2018, served 561 individuals who were homeless at some time 
during the year.  The agency provided $10,145.50 worth of assistance 775 times in the 
form of tents, sleeping bags, tarps, back packs, blankets, heaters, etc. 

• Resources and Referrals Used: The House of Refuge, The Meeting Place, DSS, A 
Caring Alternative, Strategic Interventions, Partners Behavioral Health, Burke Health 
Network, Burke Integrated Health, Christ Centered Recovery, Vessels of Mercy, Burke 
Recovery, Options, etc. 

• Identified Gaps/Needs in Services/Resources - Housing is, by far the scarcest resource.  
There is very limited transitional housing and almost nothing for homeless families.  
Additionally, daycare and access to mental health services are also issues.  

 
• Older Adults 65(+) 

 
Healthy People 2020 sees unprecedented growth in the number of older adults.  In 
2014, 14.5% (46.3 million) of the US population was aged 65 or older and is 
projected to reach 23.5% (98 million) by 2060.  Aging adults experience a higher 
risk of chronic disease.  Burke County continues to see an increase in the older 
adult population and the challenges it poses.  Within this assessment is a detailed 
section on the older population. 
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Community Profile 
Geography 

 
Burke County is in the western part of North Carolina located in the foothills of the Blue 
Ridge Mountains.  Burke County is bordered to the west by McDowell County and to the 
south by Rutherford and Cleveland counties.  Its border to the north is shared by Caldwell 
and Avery counties while Catawba County lies due east. 

 

Burke County covers a land mass of approximately 514 square miles with an elevation that 
ranges from 900 to over 4,300 feet above sea level.  Burke County consists of 13 
townships and seven municipalities; Morganton being the largest as well as the county 
seat. 

 

The Catawba River runs through the county and feeds Lake James, which has become one 
of the major attractions of Burke County and support 1.5 million recreational users a year.  
Lake James is one of the most pristine lakes remaining in the Southeast and is in the 
northwestern portion of 
Burke County.  To preserve Burke County’s environmental integrity the Lake James and South 
Mountain State Parks were established nearly 30 years ago.  Other attractions include the wild, 
rugged and scenic wilderness of Linville Gorge, the age-old mystery of the Brown Mountain 
Lights, and panoramic vistas from the top of Table Rock, Shortoff Mountain, and the Blue Ridge 
Parkway. 
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History 
 
In 1777, the NC General Assembly passed an act dividing Rowan County and creating a new 
county named in honor of Thomas Burke.  Mr. Burke was a representative in the Continental 
Congress until he became the third governor of the state.  The new county of Burke comprised 
such a large territory that it later became the largest part of the 16 counties including Buncombe, 
Catawba, Mitchell, Madison, Yancey, Caldwell, McDowell and Alexander.  In 1834, Burke 
County was reduced to its present size of 514 square miles. 

 

Burke County’s first courthouse was built in 1785, about eight years after the county was 
formed.  A second courthouse was constructed in 1791 and served as the county Courthouse until 
1833 when a two-story building was authorized by the General Assembly.  Until vacated for the 
new courthouse in 1976, the Old Burke County Courthouse was the oldest public structure in 
Western North Carolina still being used for its originally designated purpose. 

 

To date, the largest landowners in Burke County are the US Government, Crescent Resources 
(Duke Energy Co.), and the State of North Carolina. Burke County also has the third largest 
concentration of state employees in North Carolina.  Departments include: Department of 
Transportation, Department of Corrections, J. Iverson Riddle Developmental Center, North 
Carolina School for the Deaf and Broughton Hospital. 

 
Demographics 

 
Burke County is home to an estimated total population of 88,898 1which is a minute increase 
from 88,842 reported in the 2016 Community Health Needs Assessment.  According to the NC 
Department of Commerce: October 2019 profile, Burke County is approximately 57% urban 
encompassing 50,672 residents while 38,226 residents live in the rural parts of the county which 
cover the remaining 43%.2 

 

 

 

 
Graph 1: 2017 Peer County Population 

Estimates 
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Graph 1 depicts the population size comparisons for Burke County’s recognized peer counties. 
Burke County has the second highest estimated population base when compared to the peer counties. 
  

 

Graph 2: Burke County Age Distribution 
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0-19 YEARS 
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2016 20,221 26,190 26,279 16,214 

 
2017 2016 

 
 
Graph 2 depicts the US Census age estimates for Burke County.  Estimates from 2016 to 2017 
decreased slightly in each age category except the 65 and older group which increased slightly. 
American Fact Finder also noted that the 85+ age group has steadily increased over the last 
couple of years which is indicative of the trend for Burke County.3  Since the trend for the 
older population is projected to continue to increase, aging factors such as accessibility, 
mobility and disability will become issues which Burke County will need to research and 
develop plans to address in the future. 

 
 

Graph 3: Peer County Age Comparison 
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Graph 3 shows the age comparison for Burke’s peer counties.  This comparison illustrates that 
Wilkes County has the highest percentage of 65 and older adults with Lee County having the 
lowest population base and the higher percentage of 0-44 age groups. 

 
In 2017, the median age stayed close to the same as the last assessment at 43.6 with a gender 
distribution of 43,908 males (49.4%) and 44,990 females (50.6%).  Children under the age of 5 
has stayed the same at 4.8%.4   The age distribution for Burke County hasn’t changed since the 
2016 Needs Assessment. 

 
 

Graph 4: Distribution of Race 
0.1 3.5    1.6 

0.5  3.6 
 

6 
 

 
 
 
 
 

84.7 
 
 
 
 

White African American 
 

American Indian/Alaska Native Asian 
 

Native Hawaiian/Other Pacific Islander Some other Race 
 

Two or More Races 
 
Graph 4 is Burke County’s most recent racial distribution.  The racial makeup has not changed 
since the 2016 assessment.  92% of residents speaks English with 8% speaking another language. 
According to the US Census Bureau American Fact Finder, an estimated 5,223 residents or 5.9% 
of the population within Burke County is of Latino origin.5 

 
 
 

Social Determinants of Health 
 
Poverty 

 

 
An imperative component of the assessment of population health is poverty; a condition defined 
by an inability to have one’s basic needs (food, shelter, clothing) met.  The American 
Psychological Association sites poverty as a major leading cause for “substandard housing, 
homelessness, inadequate nutrition and food insecurity, inadequate childcare, lack of access to 
health care [and] unsafe neighborhoods.” Additionally, children are specifically affected through 
“poor academic achievement, school dropout, abuse and neglect, behavioral and socioeconomic 
problems, physical health problems and developmental delays.” As it is inherently tied to the 
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 Burke Caldwell Lee Rockingham Surry Wilkes NC 
2014 20.7 20.5 18.7 18.8 19.8 24.3 17.6 
2015 19.9 19.6 18.1 18.7 19.7 23.3 17.4 
2016 19.9 17.6 18.3 19.4 17.9 21.1 16.8 
2017 19.3 16.4 17.5 18.5 17.6 20.9 16.1 

 

other identified health issues, it is necessary to consider poverty as not only a separate concern, 
but an origin for the trauma that leads to other concerns like substance use/misuse and mental 
health. 

 
The poverty rate is the percent of the population (both individuals and families) whose monetary 
income (which includes job earnings, unemployment compensation, social security income, 
public assistance, pension/retirement, royalties, child support, etc.) is below the threshold 
established by the Census Bureau.   In 2015 and 2016, the estimated poverty rate was 19.9% and 
dropped slightly to 19.3% in 2017.6   Those in poverty under the age of 18 comprise 29.3%, with 
the largest percentage in poverty being under the age of 5 at 41.3%.7  Below is the breakdown of 
those below the poverty level by age group and education attainment level for those over the age 
of 25: 
 Those age 25 and over:  

Under the age of 5 41.3% Less than a high school graduate 30.7% 
18-34 years of age 25.6% High school graduates 14.0% 
35-64 years of age 16.1% Some college/Associates degree 14.3% 
65+ years of age 9.8% Bachelor’s degree or higher 4.3% 

 

Graph 5: Peer & State Comparison of Annual Poverty 
Rate 
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Graph 5 depicts the comparison of the annual poverty rate between Burke County, the peer 
counties and the state since 2014.8   All the counties have consistently stayed above the state rate. 
Burke County continues to experience a slight decrease each year in the poverty rate.  Compared 
to its peers, Burke County has consistently ranked second to highest for rate of poverty. 
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Graph 6: Peer County Per Capita Income 
Comparison 
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Per capita income or average income measures the average income earned per person in a given 
area (city, county, region, etc.) in a specified year.  It is calculated by dividing the area’s total 
income by its total population.  Graph 6 shows that Burke County is second to last in per capita 
income when compared to its peer counties and $6,238 less than the state average.9 
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Graph 7: Peer County Median Household 
Comparison 
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Household income is the average income of all people living in a housing unit whether related or 
not.  Median household income is the point where half the population makes more, and half 
makes less. Graph 7 shows the comparison of the median household income between Burke and
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peer counties.  The comparison shows that Burke County ranks third from the bottom.  While it 
is higher than the previous assessment at $37,086, there is still room for improvement to a more 
competitive household income.  The median household income in Burke County of $40,854 is 
$9,466 less than the NC average.10 
 

 
The Burke County Department of Social Services reports that the average number of eligible 
served SNAP/EBT participants through the NCFAST report was as follows: 

 
2016 – 13,107 
2017 – 12,192 
2018 – 12,467 

 

 
Employment 

 

 
NC Works estimates that Burke County’s labor force has decreased from 41,419 in July 2019 to 
40,910 in August 2019 with July 2019 having the highest labor force since January 2016 when it 
was reported at 39,440.  The state of NC has otherwise seen a recent decrease in the labor 
force.11 

 
US Census, American Fact Finder estimates that 67.3% of Burke County residents work within 
the county, 32% work outside of Burke County and .7 work outside NC.12 

 
According to the Burke Development Incorporated, the following companies are the major 
manufacturing employers in Burke County for 2018.13 

 
 

Employer 
 

Industry Number 
Employed 

 

Case Farms 
 

Food Processing 
 

1000 
 

Valdese Weavers 
 

Woven Fabric 
 

750 
 

Leviton 
 

Electrical 
 

625 
 

Continental Automotive 
 

Anti-Lock Brakes 
 

525 
 

Seiren NA 
 

Automotive 
 

275 
 

Baker Furniture 
 

Furniture 
 

250 
 

Molded Fiberglass 
 

Truck & Bus Bodies 
 

220 
 

Bimbo Bakeries 
 

Baked Goods 
 

215 
 

Gildan 
 

Textiles 
 

187 
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Kellex Seating 
 

Furniture 
 

178 
 

Chaddock Furniture 
 

Furniture 
 

175 
 

EJ Victor 
 

Furniture 
 

165 
 

Gerresheimer Glass 
 

Glass & Glass Product Mfg. 
 

150 
 

SGL Carbon 
 

Graphite Products 
 

125 
 

Source:  Burke Development Incorporated 

 
The following companies are the major non-manufacturing employers in Burke County for 2018. 

 
 

Employer Industry Number Employed 

 
Burke County Public Schools 

 
Public Education 

 
1,500 

 
Carolinas HealthCare – Blue Ridge 

 
Health Care 

 
1,400 

 
Broughton Hospital 

 
Mental Health Care 

 
1,225 

 
J. Iverson Riddle Developmental 

Ctr. 

 
Mental Health Care & 

Research Ctr. 

 
1,000 

 
Burke County 

 
County Government 

 
525 

 
Western Piedmont Community 

College 

 
College System 

 
415 

 
City of Morganton 

 
City Government 

 
270 

 
Source:  Burke Development Incorporated 

 
According to NC Works Online:  Labor and Economic Analysis Division, occupations with the 
highest projected growth from 2017-2026 are as follows: 

• Food preparation and serving workers including fast food 
• Janitors and cleaners 
• Heavy tractor-trailer truck drivers 
• Nursing assistants 
• Laborers and freight, stock and materials movers 
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• Sales Managers $144,548 
• Chief Executives $130,014 
• Pharmacists $129,587 
• Architectural and Engineering Managers $117,546 
• Physicians Assistants $104,744 
• General and Operations Managers $102,079 
• Medical and Health Services Managers $98,850 
• Financial Managers $94,121 
• Industrial Production Managers $90,654 
• Administrative Service Managers $88,142 
 

The same analysis division also shows the top 10 positions with highest median (annual) wages 
in Burke County for 2018 were: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Unemployment 

 
 

Graph 8: Peer County Comparison of Unemployment 
Rate 

 
 
 

Wilkes 

Surry 

Rockingham 

Lee 

Caldwell 
 
 

Burke 

 
 
 
4.2 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.3 

 

4.6 
 
 
 
 
 
 
 
 
 
 
4.6 

 
 
 
 
 
 
4.9 
 
 

5 

 
3.8 4 4.2 4.4 4.6 4.8 5 

 
Graph 8 depicts the unemployment rates of peer counties compared to Burke County.  In Burke 
County since 2016 the unemployment rate has been as low as 3.1% and as high as 4.9% in 
2017.14 Currently, Burke County’s unemployment rate is the same as the State’s rate.  When 
compared to peer counties, Burke has the second lowest unemployment rate. 

 

 
Education 
 

 
Burke County has a diverse school population with students attending public, charter, private and 
home schools within the community.  Burke County Public Schools has an enrollment of 12,668 
for the 2019-2020 school year.  Over the last 4 school years, Burke County Public Schools has 
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 Burke Caldwell Lee Rockingham Surry Wilkes NC 
2015 90.1 90.6 89.1 81.4 89.6 87.6 85.6 
2016 91.1 90.8 89.2 79.9 90.1 87.6 85.9 
2017 86.4 89.5 90.1 85.4 90.6 88.9 86.5 
2018 88.4 88.5 89.3 85.7 91.7 87.9 86.3 
2019 89.7 88 87.8 86.5 93 88.2 86.5 

 

seen a gradual increase in student enrollment except for a sharp decrease in 2018-2019 and a 
rebound for school year 2019-2020.  Burke County’s most current high school graduation rate 
for 2018-2019 is 89.7% which is higher than the state rate of 86.5%.  Graduation rates in Burke 
County have fluctuated very little since the last assessment. In 2016, Burke County Public 
Schools was recognized for having the highest graduation rate in the state for medium size 
school district.  Below Graph 9 depicts the graduation rates for Burke compared to peer 
counties.15 

 

In Burke County, 100% of schools receive some percentage of free and reduced lunch 
compensation through the Federal Eligibility Program.  This year, the public schools have seen a 
3.1% increase in lunch participation and a 23% increase in breakfast participation.  Burke 
County’s percentage of students partaking in free and reduced lunch program is 53.7% compared 
to 59.35% in the 2016 needs assessment. 

 

Burke County has a large home-schooled community which continues to increase.  In 2016, 
Burke County had 1,043 homeschooled students.  According to the NC Home School Statistical 
Summary report, an estimated 1,467 home schoolers were enrolled for school year 2017-2018 
and 1,540 for 2018-2019 school year.16 

 

Burke County has 4 private schools, Morganton Day School, Silver Creek Adventist School, 
Reflections of Christ Christian Academy and Christ Classical Academy with a current combined 
enrollment of approximately 170 students. Burke County also has one charter school, New 
Dimensions, where approximately 340 kindergarten through 8th grade students are enrolled. 

 

Burke County is also home to Western Piedmont Community College with an approximate 
enrollment of 4,000-degree program students and more than 10,000 enrolled in continuing 
education courses.  Several universities operate satellite programs on the Western Piedmont off 
campus instructional site. 

 
Graph 9: Peer County and State Comparison High 

School Graduation Rate 
 

95 
 

90 
 

85 
 

80 
 

75 
 

70 
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Educational Attainment: 
 
 
Ages 25 (+)   65(+) 

Less than a HS grad               19.5%                                                 22.5% 
HS grad/GED                         30.2%                                                 33.4% 
Some college/Assoc degree   33.6%                                                 26.4% 
Bachelor’s degree or higher   16.7%                                                 17.6% 

 

 
The 65 (+) group has a higher achievement percentage at each end of the attainment spectrum 
except for some college/associate degree level. 

 
Housing 

 

 
Burke County has a total number of 40,989 housing units; of those, 34,568 are occupied and 
6,421 are vacant.17   Most housing structures in Burke County were built between 1939 and 2010. 
The median value of an owner-occupied house in Burke County is $115,400.18   In Burke County, 
the number of owner-occupied housing units increased slightly from 22,914 in 2010-2014 to 
24,733 from 2013 – 2017.19 

 

 
Conversely, the number of renter-occupied housing units was 10,300 from 2010-2014 and 
dropped slightly to 9,835 from 2013 – 2017.20   The median gross rent is $635 per month 
with 69.7% of renters paying between $500-$999.21   The median rent has stayed relatively 
the same since the last CHNA in 2016. 

 
Available, affordable and adequate housing (rental/ownership) is often a barrier to the health and 
well-being of the citizens of Burke County.  The security that comes from an available, 
affordable and adequate home or lack thereof, plays an intricate role in the physical, emotional 
and mental health of an individual.  Burke County is facing the challenge of providing housing 
for its current residents and those forecasted to relocate to Burke County by 2021.  There are 
several agencies working on the development of new housing 
(rental/ownership/subsidized/affordable/market value).  In 2017, Burke County assembled a 
housing committee who in turn commissioned a housing needs assessment.  The completed 
report evaluated demographics, economic growth and housing supply.  This report will be used 
to develop a long-range plan to address the housing insufficiency.  Renovation or sales of 
identified properties that have been abandoned, are substandard or are condemned will also be 
addressed. 

 
Education and assistance in foreclosure and repair assistance has been offered for several years. 
Many policies at all levels hinder the success of agencies that are working to fill the gap of 
providing affordable and adequate housing at all income levels.  These policies need to be 
reviewed in relationship to the housing challenges and addressed accordingly.  The need is great 
to provide housing for the natural growth of the county, however, there are several projects that 
will be bringing more people to the area therefore housing needs will soon exponentially grow. 
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Housing issues cause stress which can lead to more serious illnesses, including physical illnesses 
due to living conditions. 

 
Research has shown a clear link between financial health, which includes the ability to afford 
house, and physical health.  People with strong financial health experience less stress, access 
regular preventive healthcare, make healthier choices and take prescribed medication.  People 
with strong physical health can work longer and are better equipped to deal with financial issues. 
Access to safe, secure and good quality housing is an important determinant of good health and 
assists communities with the following:  1) frees family resources which in turn can be used for 
nutritious food and health care expenditures; 2) provides greater residential stability and reduces 
stress and related adverse health outcomes; 3) fosters greater self-esteem and a sense of security 
over their physical environment; 4) well-constructed/well-maintained housing can limit exposure 
to allergens, neurotoxins and other dangers; 5) neighborhood improvements can create healthier 
opportunities such as walkable communities, retail establishments, access to fresh produce, etc. 

 
Transportation 

 

 
Prior to 2018, the Western Piedmont Regional Transportation Authority (WPRTA), commonly 
known as Greenway Public Transportation, operated rapid demand van and paratransit (ADA- 
compliant) services in Burke County with no fixed or regular route. An individual had to 
schedule a request by phone for individualized van transit service at least three (3) days in 
advance with a Greenway reservationist. 

 
In 2018, a community coalition of businesses, nonprofits, and governmental agencies partnered 
to discuss the need for regular transportation in Burke County. Under the guidance of the 
Western Piedmont Council of Governments, transportation planners and the service operator, 
WPRTA/Greenway prepared a narrative of need to convince third-party, external grantees to 
fund a fixed route in Burke County. 

 
Two of the larger obtained grants were funded by the Appalachian Regional Commission (ARC) 
and the Kate B. Reynolds Charitable Trust. Grant narratives expressed transportation need for 
employment and medical appointments, respectively. For example, the ARC grant application 
included letters of support from area businesses and employers to show that there was support 
for regular transit for working people in the county. There was also data for disease rates in 
Burke County to show the need for medical transportation (**see graphic/map below). 
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Other local funders contacted to assist in starting a fixed route included the Burke County 
United Way, Burke Development, Inc., Burke’s Women’s Fund, Carolinas HealthCare System 
Blue Ridge, Community Foundation of Burke County, Western Piedmont Foundation at 
Western Piedmont Community College, County of Burke, City of Morganton, Town of Drexel, 
Town of Rutherford College, Town of Valdese, FTA funds, and individual contributors. 

 
Ultimately successful, the resources pooled were substantial enough to fund 4 Burke County 
Flex Routes for a two-year trial period, starting in October 2018. 

 
Two routes (21 and 22) cover Morganton city proper and 2 routes (23 and 24) have a service 
area from Morganton city to Valdese or Rutherford College in east Burke County. Riders can 
request 
a “deviated” stop within .75 mile of a route, therefore the routes are known as “flex.” 

 

Below are the Burke Flex Routes effective as of May 13, 2019.  The transportation planning 
team, including the Greenway Operations Director/Safety Manager, has carefully calibrated the 
routes and bus stops to give transit access to low-income housing residences, food and shopping 
centers, and medical and human service providers. 
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As one can see from the table below documenting Burke ridership, usage of the new “flex” 
routes in Burke County has continued to grow through community support. 

 

 
 

On-call van service still exists and is widely used in Burke County, including services 
provided for Medicaid-funded Department of Social Services medical transportation. Request 
for van service transportation around the county is evaluated on a case-by-case basis. The 
map below shows the general service area for van (rapid demand public) service. 

 

 
 

Para-transit van service is available to riders who have disabilities or other mobility issues 
(wheelchair, etc.) in compliance with the Americans with Disabilities Act (ADA). All vans 
and Greenway/WPRTA vehicles are equipped with electronic lifts and ramps (as well as 
wheelchair securement devises); and all drivers have training in operating mobility-assistance 
devices. 
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Behavioral/Mental Health 
 

The Federal initiative, Healthy People, charges communities with acting on the following: “to create 
effective programs we must work collaboratively across sectors to address the unique needs of a 
community”. In 2015, Burke Integrated Health (BIH) was established through a collaborative effort of 
numerous organizations to offer a one stop location to access behavioral and primary health care 
needs along with assessing social determinates of health for all participants. Integrated care resulted in 
improved outcomes for persons experiencing a mental illness, but to improve outcomes even more the 
need to address social determinates of health (SDOH) came to the forefront. In response, 
employment/positions were created to address these SDOH.  Peer Navigators and/or Population Case 
Managers assist those identified with SDOH needs with referrals to community resources. 
 
Since being established, BIH has continued to grow. 1,376 BIH participants received 
comprehensive clinical assessments (CCA) from July 1, 2017 through June 30, 2018. These CCAs 
were conducted by licensed mental health clinicians to help identify, arrange and initiate services at 
BIH and/or in the community; including 579 new patients referred to BIH for primary care. 

 
During this same period, 49 BIH participants reported that if they had not received services at 
BIH they would have gone to the emergency department for help. The average cost of an 
emergency department visit is $1,233 (See https://www.letstalkcost.com/ solutions/6-ways-to- 
reduce-your-health-care-costs/) and; therefore BIH saved an estimated $60,000(+).22 

 
In addition to BIH providing services, Partners Behavioral Health Management, the LME/MCO 
managing Burke County, dispatched the Mobile Crisis Management team 187 times to Burke 
County from July 1, 2018 through June 30, 2019 resulting in 30 psychiatric hospitalizations, 33 
placements in area Facility-Based Crisis inpatient units and a remaining 124 crisis events that were 
resolved in the community. 

 
As another behavioral healthcare provider, Carolinas Healthcare System Blue Ridge provided 
local data for Behavioral Health and Detox admissions and inpatient days from 2016-2018:23 

 
Behavioral 

 
Year Admission Patient Days 
2016 758 7382 
2017 755 7286 
2018 870 6941 

 
Detox 

 
Year Admission Patient Days 
2016 537 2503 
2017 376 1868 
2018 214 1117 

 
This data depicts a continued increase in hospital admissions and inpatient days for both issues. 

9.5.a

Packet Pg. 175

A
tt

ac
h

m
en

t:
 2

01
9 

C
o

m
m

u
n

it
y 

H
ea

lt
h

 N
ee

d
s 

A
ss

es
sm

en
t 

 (
29

33
 :

 H
ea

lt
h

 D
ep

ar
tm

en
t 

- 
P

re
se

n
ta

ti
o

n
 o

f 
20

19
 C

o
m

m
u

n
it

y 
H

ea
lt

h
 N

ee
d

s

http://www.letstalkcost.com/


29 
 

 
 

 
 

 

9.5.a

Packet Pg. 176

A
tt

ac
h

m
en

t:
 2

01
9 

C
o

m
m

u
n

it
y 

H
ea

lt
h

 N
ee

d
s 

A
ss

es
sm

en
t 

 (
29

33
 :

 H
ea

lt
h

 D
ep

ar
tm

en
t 

- 
P

re
se

n
ta

ti
o

n
 o

f 
20

19
 C

o
m

m
u

n
it

y 
H

ea
lt

h
 N

ee
d

s



30 
 

Even with these efforts, a report to the Joint Legislative Oversight Committee dated 01/31/18 
noted over 2,000 Burke County residents were in need but did not receive behavioral health 
services. 

 
Older Adult Profile 

 
According to the 2017 North Carolina State Aging Profile, developed by the North Carolina 
Department of Health and Human Services (NCDHHS), North Carolina nationally ranks 9th 
both in total population and in the number of people 65 and older. Since 2017, North Carolina 
has seen an increase in the number of older adults who call North Carolina home (see Chart 1). 
Due to this trend, the state is estimated to have more people over the age of 60 than under the age 
of 18 as soon by the end of 2019. Burke County is also expected to experience a similar rate of 
change in the older adult population (see Chart 2). This in turn leads to a statewide challenge of 
long-term and supportive services.24 

 

     
Chart 1 

 
 
 
 
 

 

Chart 1 

Chart 2 
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Chart 3 
 

As described in the Chart 3, the North Carolina State 
Center for Health Statistics reported in the “NC Vital 
Statistics Leading Cause of Death”, Volume 2 
(published October 2017),25 among those age 65 and 
older, diseases of the heart, cancer and chronic lower 
respiratory diseases were the top three leading 
causes of death. In February 2019, NC Medicare 
published a report stating that nearly 2 million North 
Carolina residents are in enrolled in Medicare. The 
Medicaid Annual Report: SFY 2018, depicts 8.4% 
of Medicaid beneficiaries in North Carolina are over 
the age of 65. The second highest claims and 
premiums total for NC Medicaid recipients was 
$1,210,500,000 and covered the cost of skilled 
nursing facilities.  Care for older adults in North 
Carolina has an immense impact on taxpayer dollars. 

 
 
 
 

The cost of care for older adults can be alarming, but it is not the only area of concern. Many 
older adults are cared for by unpaid family caregivers.  NC DHHS describes a family caregiver 
as: 

 
• a person of any age providing care for an older adult age 60 or older, 
• a person providing care for a person of any age with Alzheimer’s disease or related brain 

Disorder; or 
• a person (who is not the birth of adoptive parent), who is age 55 or older, raising a related 

child age 18 or under or an adult with a disability. 
 

The concern crosses racial/ethnic barriers.  According to the 2019 Alzheimer’s Disease Facts and 
Figures Report, published by the Alzheimer’s Association, there are an estimated 473,000 family 
caregivers of older adults with Dementia in NC. Those family caregivers provide 538,000,000 
hours of unpaid care, which equates to a total value of $6,806,000,000.  Family caregivers are a 
vital part of the continuum of care received by older adults in North Carolina. Therefore, support 
for caregivers is a crucial consideration in planning for the future needs of a growing older adult 
population in Burke County as well as North Carolina. 

 
According to a BMI qualitative study of health and social needs of aging Latinos there are many 
barriers preventing access to health care for aging Latinos including but not limited to the 
inability to speak English, low educational levels and lack of health literacy (Responding to 
Health and Social Needs of Aging Latinos in New: Growth Communities).  In order to meet the 
needs and demands of the increasing Latino populations, we must remain cognizant of their 
needs and have the ability to provide access to services. 
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Sexually Transmitted Infections/Pregnancy 
 
Sexually Transmitted Infections (STI’s) remain a significant public health problem according to 
Healthy People 2020 (ODPHP, 2016). Healthy People 2030 continues to have goals of 
promoting health and preventing disease and premature death (ODPHP, 2019). Certain STI’s are 
reportable to the State of North Carolina just like certain other communicable and infectious 
diseases. In the past 5 years, newly diagnosed cases of Chlamydia, Gonorrhea, Acute Hepatitis 
B, HIV and Primary & Secondary Syphilis have increased in Burke County; the numbers for 
Hepatitis C have stayed the same; AIDS Stage 3 has decreased slightly. 

 
Reportable Sexually Transmitted Infections 2013 2014 2015 2016 2017 
Chlamydia 230 201 269 285 334 
Gonorrhea 37 22 40 69 165 
Syphilis (Primary, Secondary, and early Latent) 6 2 0 7 13 
HIV Infection 5 1 6 5 6 
AIDS (Acquired Immuno-Deficiency Syndrome) 2 4 2 5 1 
Acute Hepatitis B 1 0 3 5 7 
Acute Hepatitis C 3 3 2 4 3 

 
When comparing Burke County to the peer counties of Caldwell, Lee, Rockingham, Surry and 
Wilkes Counties, regarding Chlamydia, Gonorrhea and Syphilis; Burke County maintains a 
higher transmission rate. Burke County incidence rates for Chlamydia, Gonorrhea and Syphilis, 
however, remain consistently lower than the state rates. The highest numbers and incidence of 
these STI’s from 2013 to 2017 remain in the age groups of 20-29 years old with the majority 
falling in the range of 20-24 years of age; furthermore, these remain the highest in the male and 
female African American group.26 

 
Pregnancy rates have fallen 11.7% among Burke County teens (age 15-19) from 2012-2017.  
Over this time period we have also seen a decrease in the teen pregnancy rate in all of Burke’s 
peer counties.  In 2012, Burke County had 120 pregnant teens, or 43.9%, which fell to 75 
pregnant teens, or 32.3%, in 2017.  Although Burke County’s teen pregnancy rate is trending 
downward it is still 5.5% higher than the state rate of 26.7%.  When divided racially, there were 
not enough teen pregnancies in Burke County to yield statistically significant results, so those 
figures are not included.27 
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Graphs 10 and 11 show a breakdown of Burke County’s number and rate of teen pregnancies for 
2014-2017 as compared to each of Burke’s peer counties.28,29 
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Graph 10: Peer County Comparison 
Number of Pregnancies Age 15-19 

 
 
 
 
 
 
 
 
 
 
Burke Caldwell Lee Rockingham Surry Wilkes 

2014 98 99 84 103 83 96 

2015 100 94 76 72 79 92 

2016 82 93 84 82 56 85 
2017 75 80 75 79 69 67 
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Graph 11 Peer County Comparison Pregnancy Rate 
Age 15-19 
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Burke Caldwell Lee Rockingham Surry Wilkes 

2014 39.6 41.3 45.1 39.1 36.4 48.4 

2015 41.4 39.2 39.6 27.1 34.9 46.3 

2016 34.1 39 43.1 31.7 24.6 42.9 
2017 32.2 33.1 38.4 31.2 30.5 33.9 
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Tobacco 
 

 
As stated by the Office on Smoking and Health (2019), “smoking leads to disease and disability 
and harms nearly every organ system of the body.”  In the chart below, the North Carolina State 
Center for Health Statistics reported in their NC Vital Statistics Leading Causes of Death Volume 
2 (published in October 2017), that among all ages in North Carolina, cancer, disease of the heart 
and chronic lower respiratory disease were the top three leading causes of death among NC 
residents. All three of these causes can be linked to smoking and could be prevented if smoking 
was identified as the contributing factor; as smoking is the number one cause of preventable 
death (CDC 2019). 

 

 
 

 
Fortunately, Burke County has responded to this crisis. In 2010, the Burke County Board of 
Commissioners developed an implementation process for all county-owned buildings, grounds, 
and vehicles to be tobacco-free and as of 2019, Burke County has tobacco free government 
grounds and parks (NC TPCB, 2019). This was a much-needed policy because in 2014, 24% of 
adults smoked in Burke County; compared to 20% of adults in North Carolina (County Health 
Rankings, 2019). 

 

Although smoking has been the hot topic for tobacco use over the past few years, across the state 
it is becoming apparent that electronic vaping devices are becoming more of an issue. According 
to the NC Youth Tobacco Survey (NCYTS), 16.9% of high school students and 5.3% of middle 
school students currently use e-cigs and over 23% of high school students were considering use 
next year. This shows an 894% increase for high school students and a 430% increase for middle 
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school students since 2011 (NCYTS, 2017). The graph below shows the distribution of current 
tobacco product users in middle and high school in North Carolina (Chart 2). 

 

Chart 2  
 
Over the next few years, it is going to be critical that Burke County, Carolinas Healthcare 
System Blue Ridge, Burke County Schools, Burke Substance Abuse Network, and the Burke 
County Health Department work together to decrease the use of tobacco products among 
residents of Burke County, specifically among youth. By focusing on youth, it may be possible 
to not only decrease the number of tobacco users, but also decrease the likelihood of residents 
dying prematurely of preventable disease associated with tobacco use. 

 

Morbidity and Mortality 
 

 
Life expectancy is the average number of additional years that one given age would be 
expected to live if current mortality conditions remain constant.  It is expected that residents 
born between 2015-2017 have an estimated life expectancy of 76.4 years.   
2012-2016 Ten Leading Causes of Death 

 
Rank Cause Number Rate 
1 Diseases of the heart 1,129 253.5 
2 Cancer – All Sites 1,105 248.1 
3 Chronic lower respiratory diseases 383 86.0 
4 Cerebrovascular disease 298 66.9 
5 Alzheimer’s disease 253 56.8 
6 Other unintentional injuries 239 53.7 
7 Diabetes mellitus 154 34.6 
8 Pneumonia & influenza 127 28.5 
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9 Suicide 94 21.1 
10 Nephritis, nephrotic syndrome, & nephrosis 88 19.8 

 
2017 Ten Leading Causes of Death 

 

 
Rank Cause Number Rate 
1 Diseases of the heart 222 21.7 
2 Cancer 218 21.3 
3 Chronic lower respiratory diseases 77 7.5 
4 All other unintentional injuries 55 5.4 
5 Alzheimer’s disease 51 5.0 
6 Cerebrovascular diseases 45 4.4 
7 Diabetes mellitus 37 3.6 
8 Motor vehicle injuries 2 2.3 
9 Parkinson’s disease 20 2.0 
10 Pneumonia & influenza 18 1.8 

A large portion of these leading causes of death can be attributed to the aging of the community. 
The order of the leading causes of death has changed somewhat since the 2016 data was 
published.  “Other unintentional injuries” moved from a ranking of 6 to 4 and could be 
attributable to the rise of substance misuse within the county. “Motor vehicle injuries” and 
“Parkinson’s disease” were previously not in the top ten leading causes but have moved up into 
the rankings.34 

 
 
 

Environmental 
 
Recycling and Waste Management 

 

 
Burke County consists of seven municipalities in which the Town of Valdese, City of 
Morganton, and the Town of Rutherford College are the only municipalities that receive pick up 
service through the county’s only recycling service, Simply Green Recycling.  Simply Green 
currently serves 610 houses in Burke County along with 112 businesses and restaurants.  Out of 
the estimated 88,898 residents, this is a very small percentage.  Residents also have the option to 
dispose of their recyclable waste in designated receptacles located across the county; although 
this use is currently not tracked. 

 
Burke County Environmental Health Stats 

 

 
Burke County Health Department’s Environmental Health division works to keep the residents 
of Burke County safe through two primary functions:  Food and Lodging sanitation inspections 
and On-site Authorizations, Operational Permits and Private Well Permits.  Food and Lodging 
staff complete sanitation inspections for restaurants, school cafeterias, nursing homes, vendors 
for festivals, institutional facilities such as hospitals, etc.  During the fiscal year 2018-2019, 
Environmental Health’s food and lodging staff inspected 716 food service and 
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lodging/institutional facilities.  The On-site Wastewater staff permits and supervises new 
construction, expansion and repairs of septic systems along with permitting new well 
construction or repairs of an existing well.  During fiscal year 2018-2019, On-site 
Wastewater staff issued 620 permits for septic systems and 76 permits for wells-new and 
existing. 
 
Areas of Success 

 
There is a strong sense of community engagement and a desire by organizations and individuals 
in Burke County to collectively address concerns that impact the health of residents.  All the 
initiatives mentioned are successful because of the dedication and commitment of the community 
to ensuring Burke County is a healthy place for all populations. 

 

Success since the last CHNA comes in many forms in Burke County.  This CHNA is being 
completed as a joint effort between Burke County Health Department and Carolinas HealthCare 
System Blue Ridge, along with the organizations that comprise the Burke Wellness Initiative. 
This coordinated effort has provided a process for formal community engagement. 

 

Burke Substance Abuse Network (BSAN) is a coalition of providers, support groups, related 
agencies and other stakeholders who come together to:  (a) network; (b) identify gaps in service; 
and (c) strategically plan responses to community needs as they relate to the reduction of 
substance abuse and use in youth, young adults, their families, and all citizens of Burke County, 
NC for long term community health.  In 2018, the coalition completed a strategic planning 
process to realign the resources available in the community with the desire to impact change as it 
relates to substance use/misuse in Burke County.  Combined with the receipt of a Drug-Free 
Community (DFC) grant from the Substance Abuse Mental Health Services Administration 
(SAMHSA) and the resulting inclusion of a community coordinator to assist with program 
implementation, resource identification and cross-sector connections, BSAN grew to include 
over 150 active members representing over 80 community agencies/organizations and was 
realigned to include key task forces.  These task forces include Faith, Underage Drinking, 
RxEAP (Prescription Education Awareness and Prevention), Public Information and Advocacy, 
Provider Access and the Communities Project. 

 

Additional efforts include the Drug Free Communities grant-funded program, dubbed Drug-Free 
Burke which facilitated multiple prevention efforts in the Burke County Public School System. 
The program also coordinates efforts across the community to ensure the specific prevention of 
underage drinking and misuse of prescription medications; as well as other associated substances 
of which use is prevalent.  Echoing and supporting the goals of Drug-Free Burke is a program 
through Burke Recovery called Adolescent Prevention Services which provides intervention 
services, through a Certified Substance Abuse Counselor, for students in middle and high school 
who are in situations of experimentation or minor misuse. 

 

From the BSAN community collaborative, a core group of members assembled including 
community, governmental and legal representatives to work on two important needs identified to 
assist the legal aspects of substance misuse.  Grants were written and secured to implement the 
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L.E.A.D (Law Enforcement Assisted Diversion) and Adult Drug Court (Burke County Recovery 
Court) programs.  These programs will be funded for multiple years through the Federal 
Department of Justice.   LEAD is a pre-arrest community-based and law enforcement led 
diversion program with the goals of improving public safety and public order, while reducing 
short-term incarceration and recidivism of low-level drug and sex offenders. This program 
diverts these voluntary offenders into community based, intensive case management and 
treatment receiving a wide array of support services. In 2018, the L.E.A.D program was initiated 
within the entire county including all local municipalities.  Burke County Recovery Court is a 
post-adjudication, voluntary, supervised, holistic, cognitive based, judicially mandated intensive 
treatment program for offenders who have been identified as having problems with drugs and/or 
alcohol. The population this will serve is the high risk/high need adult non-violent offenders 
convicted of DWI level 1 and 2 with a felony or misdemeanor drug conviction, or a felony or 
misdemeanor conviction other than a drug conviction, if alcohol or drugs were a contributing 
factor in the crime. 

 

As part of the continuum of substance use disorder services available for those in active 
addiction involved in the legal community; Burke County also offers a jail services program. The 
jail services program offers treatment and recovery support services to those incarcerated due to 
substance use disorder. In addition, the BRIDGE program offered through Burke Recovery, 
assists offenders released from incarceration continued outpatient treatment, recovery support 
services and assistance with reintegration back into the community. 

 

Burke County has also secured grant funding from the Kate B. Reynolds Charitable Trust 
through Healthy Places for the next three years.  These funds will be used to complete a 
comprehensive community strategic gap/needs/asset analysis of the drug use/misuse challenge 
within the county.  This analysis will assemble all organizations that assist those in addiction and 
recovery services to the table to work collaboratively to create a mapping of data, resources, 
strategies and interventions to continue combatting the drug epidemic from all angles. 

 

Burke Recovery and partnering agencies have been blanketing the community with prevention 
education and programming to positively impact the reduction of substance use/misuse. Between 
May and December 2018, 746 lock boxes were distributed throughout the community to allow 
citizens the opportunity to lock their medications and help reduce the availability of theft 
of prescription medications. A follow up program called “Follow the Box” ensures members of 
the prevention team reach out to all lockbox recipients to ensure they are using their box, 
determine the effectiveness and discover if any additional resources or lockboxes are needed. 

 

A public information and advocacy group with representation from Burke Recovery, Alcoholics 
Anonymous, The Meeting Place, Burke County Sheriff’s Office, Burke Youth Health Coalition, 
The Cognitive Connection, Vessels of Mercy (Women’s Treatment and Recovery Program), 
NAMI, Western Piedmont Community College and community members assembled to create 
and develop adult/youth focused consistent substance use/misuse communication and prevention 
education for the community. Messages are distributed through print, radio and many avenues of 
social media to reach as many residents as possible. 
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Carolinas Healthcare System Blue Ridge has been working on strategies to reduce the number of 
mental health emergency department visits through several avenues. A social worker was added 
to the emergency department to help decrease behavioral health holds along with establishing 
additional outpatient resources for the community to obtain mental health services. Burke 
Integrated Health, a collaboration of agencies offering behavioral health services, primary care 
and substance use treatment, has assisted with providing an alternative to presenting to the 
emergency department (see the Mental/Behavioral Health section).  The use of these and other 
strategies has helped Carolinas Healthcare System Blue Ridge see a slight reduction in the 
number of emergency department behavioral health patients, behavioral hold hours and average 
hold hours per behavioral health patient as depicted in graph earlier in this assessment (pg.28). 

 

In 2018, community partners were trained in Adult/Youth Mental Health First Aid. These 
evidence-based trainings teach members of the public how to help a person with a mental health 
problem, experiencing a worsening of a mental health problem or in a mental health crisis. 
Mental Health First Aid does not teach people how to treat or diagnose mental health or 
substance use conditions but teaches people how to offer initial support until appropriate 
professional help is received or until the crisis resolves. This group will continue to train 
additional community members such as faith-based organizations, teachers, coaches, school 
counselors, civic organizations, etc. 

 

The Burke County Sheriff’s Office is pleased to announce the new Burke County Jail is 
scheduled to open on December 20, 2019. The state-of-the-art 264 bed facility will enable the 
County to house all the Burke County inmates in the local jail. Subsequent to adequate staffing 
to ensure the safety of the officers and inmates, this jail will provide Burke County with the 
opportunity to rent any empty beds to overcrowded jails in other counties. The rental of these 
extra beds will generate revenue for Burke County. In addition, the jail opening will stop Burke 
County from renting up to 62 beds in five other counties and stop deputies working overtime to 
transporting inmates to other jails. 

 

A housing leadership team has assembled and commissioned an initial housing study to 
determine the extent of the housing/unaffordable housing shortage within the county.  The 
leadership team has created four work groups:  1) legislative, 2) available housing, 3) affordable 
housing and 4) blighted housing along with homelessness needs.  This year, a housing summit 
was held to bring these issues to a wider audience and to offer the opportunity for 
individuals/agencies to get involved by having these work groups develop a six-month action 
plan for addressing this issue.  While there has been some positive movement on this critical 
issue, much work is still required to provide more permanent and rental properties for Burke 
County residents and those looking to relocate to the county. 
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Areas of Concern 
 
Homelessness 

 
Homelessness continues to be an issue for Burke County.  As the number of individuals 
transitions into the county continues to increase, the ability to keep adequate resources for this 
transitioning population is becoming difficult.  The homelessness data is not reflective of the 
entire county but is heavily documented from the Morganton area where most of the resources 
are located. 
Accuracy of information can be difficult since agencies gathering homeless data use various 
assessment instruments which does not yield consistent, accurate county wide data.  There is 
also a lack of constant resources for this population. 

 
 

Substance Use/Misuse 
 
Substance misuse continues to be a great concern in Burke County. Through BSAN, Burke 
County is working to become a recovery-oriented community. The number of hospitalizations 
and deaths due to opioid, heroin, meth and other illicit drugs remains concerning for the public’s 
safety.  Additional treatment and recovery support services remain necessary in the fight to 
reduce the demand from those in addiction.  Burke County is seeing an increase in the use of 
meth and other drugs since the accessibility to opioids has been reduced.  Burke County parents 
with positive drug screens remain the leading cause of children being taken out of their home 
environment and placed for care with grandparents/great-grandparents or in other kinship 
situations.  Due to the exponential increase of children in need, Burke County Department of 
Social Services continues to struggle to find qualified foster parents for the large number of 
children being placed in the system. 
 
Medicaid Transformation 

 

Medicaid transformation and the many facets of change it brings for all Medicaid providers will 
be a challenge when it is implemented.  Burke County is concerned that the transformation could 
create an atmosphere of competitiveness among behavioral health and other providers thereby 
straining the positive collaborative avenues cultivated among agencies over the last several years. 
 
Housing 

 
Lack of housing and lack of affordable housing, including transitional housing, plays a vital role 
in the health and well-being of the residents in Burke County.  As the housing crisis is studied 
further and long-range strategies are developed, this concern can be reduced in the future.  The 
housing issue can also impact future business growth within the county.  Housing is one of the 
most impactful aspects that businesses will study before staring or growing a business in a 
projected area. 
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Top Health Priorities 
 
Priority Determination 

 
During the 2019 community engagement process, Burke County residents were surveyed to 
determine the top health issues affecting our community.  In September 2019, Burke Wellness 
Initiative members, stakeholders and residents participated in a prioritization exercise to take the 
top 5 identified issues and focus them to the top 3 priorities for development of the Community 
Health Improvement Plan.  The prioritization exercise used was the Hanlon Method; a method 
that weighs 1) the ability to evaluate outcomes, 2) the size of the problem, and 3) the seriousness 
of the problem.   The seriousness of the issue accounted for criteria to be reviewed such as; the 
severity of the problem, potential public concern, potential economic loss associated with the 
health problem and the actual impact on others within the community.  The three priorities 
chosen based on the criteria assigned through this method cause large numbers of death, 
disability, hospitalizations; and higher medical costs, both direct and indirect, for the residents in 
Burke County. 

 

Priorities identified for development of the Community Health Improvement Plan for the next 
three years of focus are: 

 

1.   Heart Disease/Stroke 
2.   Substance Use Disorder 
3.   Chronic Obstructive Pulmonary Disease (COPD) 

 
Priority One: Heart Disease/Stroke 

 
Cardiovascular disease (Heart disease) refers to conditions that involve the narrowed or blocked 
blood vessels within the heart that can lead to a heart attack, chest pain (angina) or stroke. 
Conditions that affect the heart muscle, valves, rhythm, or congenital heart defects are also 
considered forms of heart disease. Atherosclerosis is the most common cause of 
cardiovascular disease.  Risk factors for heart disease include age, sex, family history, smoking, 
poor diet, high blood pressure, high cholesterol, physical inactivity, excess weight, stress, etc. 
You cannot change family history, but many other lifestyle changes such as quitting smoking, 
eat a diet low in salt and saturated fat, reduce or manage stress, exercise at least 30 minutes most 
days of the week and control other chronic conditions can improve or prevent heart disease. 

 
• About 610,000 people die of heart disease in the United States every year–that’s 1 in 

every 4 deaths.35 

• Heart disease is the leading cause of death for both men and women. 
• Coronary Heart Disease (CHD) is the most common type of heart disease, killing over 

370,000 people annually.36 

• Every year about 735,000 Americans have a heart attack.  Of these, 525,000 are a first 
heart attack and 210,000 happen in people who have already had a heart attack.37 
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Stroke (Cerebrovascular disease) can be caused by a blocked artery (ischemic stroke) or the 
leaking or bursting of a blood vessel (hemorrhagic stroke). Some people may experience only a 
temporary disruption of blood flow to the brain (transient ischemic attack, or TIA) that does not 
cause permanent damage.   A stroke happens when the blood supply to part of the brain is 
damaged in some way that does not allow the brain tissue to get oxygen and nutrients.  Brain 
cells begin to die within a few minutes.  Those experiencing a stroke or symptoms need prompt 
treatment since early action and treatment can minimize brain damage and further complications. 

 
Like heart disease, there are similar factors that can increase stroke risk including excess weight, 
physical inactivity, heavy drinking or use of some illicit drugs, high blood pressure, 
smoking and exposure to secondhand smoke, high cholesterol, family history of stroke, age, sex, 
etc.  Men have a higher risk of stroke, but women are more likely to die from strokes. 

 
Heart Disease and Stroke have ranked in the top 5 leading causes of death in Burke County since 
2008.  Charts below show the prevalence of heart disease, stroke and COPD in the ages of 40 to 
85+.  As Burke County continues to age, these numbers have the potential to rise and cause 
greater physical, financial, mobility, etc.  devastation to individuals and families. 

 
2014-2018 Ten Leading Causes of Death by Age Group 
Ranking, Number of Deaths, and Unadjusted Death Rates per 100,000 Population 

 
40-64 YEARS 0 TOTAL DEATHS --- ALL CAUSES 1,238 776.4 

1 Cancer - All Sites 320 200.7 

2 Diseases of the heart 245 153.7 

3 Other Unintentional injuries 102 64.0 

4 Chronic lower respiratory diseases 78 48.9 

5 Chronic liver disease & cirrhosis 52 32.6 

6 Diabetes mellitus 51 32.0 

7 Suicide 46 28.8 

8 Motor vehicle injuries 28 17.6 

9 Cerebrovascular disease 21 13.2 

10 Septicemia 19 11.9 

Nephritis, nephrotic syndrome, & nephrosis 19 11.9 
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65-84 YEARS 0 TOTAL DEATHS --- ALL CAUSES 2,318 3018.5 

 1 Cancer - All Sites 630 820.4 
 2 Diseases of the heart 477 621.2 
 3 Chronic lower respiratory diseases 242 315.1 
 4 Cerebrovascular disease 132 171.9 
 5 Alzheimer's disease 97 126.3 
 6 Diabetes mellitus 78 101.6 
 7 Other Unintentional injuries 56 72.9 
 8 Pneumonia & influenza 47 61.2 
 9 Septicemia 34 44.3 
  Nephritis, nephrotic syndrome, & nephrosis 34 44.3 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Carolinas Healthcare System Blue Ridge reported, from 2018 – 2019, there were approximately 
3,178 hospitalizations and emergency department visits along with the NC State Center for 
Health Statistics reported approximately 403 deaths attributable to these chronic conditions. 

 
With heart disease/stroke being identified as a priority, the Burke Wellness Initiative will begin to 
develop some goals, strategies and interventions within the Community Health Improvement Plan 
to move the needle and reduce the many burdens of these chronic conditions. 
 
Priority Two: Substance Use Disorder 

 
Substance use/misuse of legal, illegal and non-medical use of prescription opioid medication 
continues to adversely impact the citizens of Burke County.  The impact can be felt in all levels 
of resources, agencies and individual death and disability within this growing issue.  According 
to the 2019 NC County Health Rankings and Roadmaps report, Burke County had 34 drug 

85+ YEARS 0 TOTAL DEATHS --- ALL CAUSES 1,344 13492.6 

1 Diseases of the heart 390 3915.3 

2 Alzheimer's disease 150 1505.9 

3 Cancer - All Sites 145 1455.7 

4 Cerebrovascular disease 122 1224.8 

5 Chronic lower respiratory diseases 66 662.6 

6 Pneumonia & influenza 45 451.8 

7 Parkinson's disease 35 351.4 

8 Other Unintentional injuries 31 311.2 

9 Diabetes mellitus 26 261.0 

10 Nephritis, nephrotic syndrome, & nephrosis 25 251.0 
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overdose deaths. 
 

According to NC DHHS Injury and Violence Prevention Branch 2017 report, 17 Burke County 
residents died from unintentional opioid overdoses; 63 residents sought care at the emergency 
department for opioid overdoses and 8,133,000 opioid pills were dispensed to Burke County 
residents.38 

 
The NC Injury and Violence Prevention Branch also reported the following statistics for Burke 
County:39 

 
• Rate of unintentional overdose deaths for 2012-2016 was 27.9 compared to 12.2 for the 

State 
• 62% were male and 38% were female 
• 46% were aged 25 – 44 and 46% were aged 45 – 64 
• 94% were White, 4% were African American and 1% were Asian and 1% Other 
• The number of opioid pills dispensed per person in an outpatient setting was 120.9 

compared to 66.5 for the State 

North Carolina estimated the total lifetime costs for medical and work loss from medication and 
drug fatalities for 2016:  $150,246 for medical and $33,513,152 for work loss, for a total of 
$33,663,578.40 

 

Morganton Public Safety reported the following statistics within Morganton city limits:41 
 

• In 2017, 111 arrests were made for manufacturing, intent to sell, deliver or traffic and 133 
arrests related to schedule VI marijuana and 38 arrests for schedule III or IV substances; 

• In 2018, 155 arrests were made for manufacturing, intent to sell, deliver or traffic and 67 
arrests related to schedule VI marijuana and 26 arrests for schedule III or IV substances. 

 

Morganton Public Safety also reported 17 overdose reversals in 2018 and 8 reversals from 
January - May 2019 along with 3 confirmed heroin overdose deaths within the first part of 
2019.42 

 
According to the 2018-2019 PRIDE survey taken by 573 students (263 male and 306 female) in 
grades 8th, 10th and 12th within Burke County Public Schools, the following statistics were 
compiled regarding legal and illegal substances used:43 

• Average age of first use: Cigarettes/tobacco  13 years of age 
E-Cigarettes/Vaping  14 years of age 
Alcohol   13 years of age 
Marijuana   13 years of age 
Prescription meds  12 years of age 
Opioid pain killers  13 years of age 
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• Past 30 days of use: 1 out of 10 high school seniors used alcohol  
1 out of 21 students surveyed (8,10,12 grades) used alcohol within 
the last 30 days (13% in 2016-2017 school year) 
1 out of 55 high school seniors surveyed used prescription drugs 
within the past 30 days – of those 50% used only on weekends (3% 
in 2016-2017) 
1 out of 55 high school seniors surveyed used opioid pain killers 
within the past 30 days 

• Perception of Risk: Highest perception of risk is in the 10th grade 
30% of students surveyed (8,10,12 grades) do not perceive drinking 
alcohol as a moderate-great risk 
20% of students surveyed does not perceive prescription drug use as 
a moderate-great risk 
20% of students surveyed does not perceive use of opioid pain killers 
as a moderate-great risk 

• Ease of Access: 1 out of every 5 students surveyed perceives alcohol is fairly 
easy/very easy to get 
1 out of 12 students surveyed perceives prescription drugs are fairly 
easy/very easy to get1 out of 13 students surveyed perceives opioid 
pain killers are fairly easy/very easy to get 

• Location of Use: Most students surveyed use cigarettes/tobacco/e-cigs/vaping at 
home, friend’s house or other places 
1 out of 12 high school seniors, who admit to drinking, use alcohol at 
home 
1 out of 34, 8th grades, who admit to drinking, use alcohol at a 
friend’s house 
1 out of 15 high school seniors, who admit to drinking, use alcohol at 
a friend’s house 

• Time of Use:  1 out of 28, 8th graders surveyed, who admit to drinking, use 
alcohol on the weekends 
1 out of 28, high school sophomores, who admit to drinking, use 
alcohol on the weekends 
1 out of 8, high school seniors, who admit to drinking, use alcohol on 
the weekends 

Weekends are the highest time of use across the board for any substance referenced in the youth 
survey. 
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According to the survey data: 

• Making good grades is the most impactful protective factor against the use of illicit drugs 
among students 

• Parents setting clear rules is the second most impactful protective factor against the use of 
illicit drugs among students 

• Attending church or other religious gathering places is the third most impactful protective 
factor against the use of illicit drugs among students 

A great deal of positive work has already been accomplished around substance use disorder, but 
much work is still required to battle this continued priority within Burke County. 

 
Priority Three: Chronic Obstructive Pulmonary Disease (COPD) 

 
Like heart disease and stroke, Chronic Obstructive Pulmonary Disease (COPD) is a chronic 
condition for a large portion of Burke County residents and is depicted in the leading causes of 
death charts within the Priority One section above.  COPD is a disease that makes it hard to 
breathe.  It is a progressive disease that gets worse over time.  COPD causes coughing with large 
amounts of mucus, wheezing, shortness of breath, chest tightness and other symptoms. 

 

COPD can often be prevented.  Smoking is the leading cause of COPD.  Long term exposure to 
other lung irritants such as air pollution, chemical fumes or dusts has also been contributed to 
COPD. 

 

Carolinas Healthcare System Blue Ridge reported approximately 1,970 hospitalizations and 
emergency department visits and NC State Center for Health Statistics reported approximately 
140 deaths attributable to COPD in Burke County. 
 
With COPD being identified as a priority, the Burke Wellness Initiative will begin to develop 
some goals, strategies and interventions within the Community Health Improvement Plan to 
move the needle and reduce the burden of this chronic condition. 
 
Heart disease, stroke and COPD have some common lifestyle changes like healthy eating 
active living, smoking cessation, etc. that can be more directly focused to assist in preventing, 
delaying or better managing these chronic conditions and extending the quality of life for 
Burke County residents.   
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Appendix A: Burke Wellness Initiative Members 
 

First Name Last Name Title Agency 

Jason Baisden Program Officer Kate B. Reynolds Charitable 
Trust 

Danette Brackett Director of Business 
Development 

Carolinas HealthCare System 
Blue Ridge 

Renee Brackett Adult Services/Burke 
Integrated Health Director 

Burke Integrated Health 

Brad Buchanan  Morganton Public Safety 

Beverly Carlton President/CEO Olive Hill Community 
Economic Development 
Corporation, Inc. 

Johnnie Carswell Burke County Commissioner Burke County 

Wendy Cato Community 
Member/Morganton City 
Council 

Morganton City Council 

Traci Clark General Accounting Manager Carolinas HealthCare System 
Blue Ridge 

Tara Conrad Community Engagement 
Director 

Partners Behavioral Health 
Management 

Jim Craig Regional Coordinator Western Carolina University 

Brittany Dobbins Director of Operations – Blue 
Ridge Medical Group 

Carolinas Healthcare System 
Blue Ridge 

Kim Duncan  Western Piedmont Council of 
Governments 

Carol Ervin Behavioral Health Director Carolinas Healthcare System 
Blue Ridge 

David Everhart Emergency Department 
Director 

Carolinas Healthcare System 
Blue Ridge 

Deedra Epley Director Burke Health Network 
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First Name Last Name Title Agency 

Sherry Fisher Executive Director Good Samaritan Clinic 

Brandi Greer Drug Free Communities 
Coordinator 

Burke Recovery 

Sarah Haymore Program Manager Catawba Valley Healthy 
Families 

Banks Hinceman Major Burke County Sheriff’s Office 

Randi Huizenga Drug Court Coordinator Burke County Recovery Court 

Kim James Executive Director Burke Recovery 

Valerie Kelly Director of Nursing Burke County Health 
Department 

Aaron Kohrs Mobility Manager Greenway Transportation 

Linda Johnson Administrative Assistant Carolinas Healthcare System 
Blue Ridge 

Shawn Lane Community Accessibility 
Specialist 

NC Division for the Deaf and 
Hard of Hearing 

Michelle Mathis Executive Director Olive Branch Ministries 

Sharon McBrayer Reporter The News Herald 

Rebecca McLeod Health Director Burke County Health 
Department 

Thomas Meek Primary Care Physician The Cognitive Connection 

Miranda Michaels School Nurse Coordinator Burke County Public Schools 

Brittany Mikeal Community Outreach 
Representative 

United Healthcare 
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First Name Last Name Title Agency 

Chae Moore Public Health Education 
Specialist 

Burke County Health 
Department 

Lisa Moore Health Education Supervisor Burke County Health 
Department 

Mayra Moore Spanish Language Interpreter Burke County Health 
Department 

Bianca Moses Director of Community 
Relations 

The Outreach Center 

Leslie Mull Nurse Manager – Emergency 
Department 

Carolinas Healthcare System 
Blue Ridge 

Barbara Nagy Community Member N/A 

Edward Plyler CMO Continuing Care Carolinas HealthCare System 
Blue Ridge 

Karen Pritchard Nursing Program Director Western Piedmont Community 
College 

Regina Rhodes Manager – Quality and Care 
Management 

Carolinas Healthcare System 
Blue Ridge 

Melaina Rhoney Executive Director A Caring Alternative 

Traci Riebel Executive Director of 
Hospital Foundation 

Carolinas Healthcare System 
Blue Ridge 

Francisco Risso Chaplain Carolinas Healthcare System 
Blue Ridge 

Maureen Schwind Executive Director Burke County United Way 

Sarah Stamey Aging Specialist Western Piedmont Council of 
Governments - AAA 

Tonia Stephenson President Burke County Chamber of 
Commerce 
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First Name Last Name Title Agency 

Mike Swan Director of Student and 
Family Services/Community 
Liaison 

Burke County Public Schools 

Joset Taylor Director of Operations - ASC Carolinas Healthcare System 
Blue Ridge 

Lynette Taylor QI Director The Cognitive Connection 

Andrew Thomas, II  Carolinas HealthCare System 
Blue Ridge 

Emily Troutman Extension Agent NC Cooperative Extension – 
Burke County Center 

Michael Vance Community Member and 
Board Member for Burke 
Recovery 

N/A 

Steve Villar Executive Director Morganton Housing Authority 

Julie Walker CEO The Cognitive Connection 

John Waters CEO Catawba Valley Behavioral 
Health 

Jason Whisnant Captain Morganton Public Safety 

Steve Whisenant Sheriff Burke County Sheriff’s Office 

Amy White Registered Nurse Skill Creations, Inc. 

Alma Yanez Enrollment Coordinator Burke Health Network 
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Appendix B: 2019 Burke County CHNA Survey 
You can help identify the most important health issues in Burke County by completing this survey. Your 

answers will help our community develop plans to address these issues. Survey results are part of the Burke 
Wellness Initiative’s 2019 Community Health Needs Assessment. Responses are confidential. 

Please do NOT write your name on the survey. 
 

1. Do you live in Burke County?   Yes   No (STOP HERE if you do not live in Burke County.) 
2. What is your zip code?   

 
 
 

Quality of Life Statements 

Circle one number for each statement. 
 

Strongly 
Disagree 

 
Disagree 

 
Agree 

 

Strongly 
Agree 

Not 
Applicabl 

e 
3. Burke County’s health resources meet most of my medical needs. 1 2 3 4 N/A 
4. If you are 18-54 years old, Burke County is a good place to live. 1 2 3 4 N/A 
5. If you are 55 years or older, Burke County is a good place to live. 1 2 3 4 N/A 
6. I know where to go to learn about jobs that are open in Burke 

County. 
 

1 
 

2 
 

3 
 

4 
 

N/A 

7. Burke County is a safe place to work, play, pray and live. 1 2 3 4 N/A 
8. Burke County has resources to help individuals and families with 

substance use disorder, mental health and poverty issues. 
 

1 
 

2 
 

3 
 

4 
 

N/A 
 

9. Please check the “ top health issues ”  in Burke County. Choose 5 from the list below. 
  Aging problems 

(mobility/hearing/vision) 
  Dementia/Alzheimer’s 
  Asthma 

  Cancer 
 
  Liver disease 
  Kidney disease 

  Substance use/misuse 
(prescription/illegal drugs/alcohol) 

  Sexually transmitted diseases/HIV 
  Hepatitis C 

   COPD(Chronic Obstructive Pulmonary   Infectious/contagious diseases   Teenage pregnancy 
Disease)/Lung Disease 

  Heart disease/Stroke 
 

  Diabetes/Obesity 
  Pre/postnatal depression 

(TB, pneumonia, flu, etc.) 
  Mental health/Behavioral 

health/Depression 
  Oral/dental health 
    other:_   

 
  Motor vehicle accidents 
 
  Children born addicted 

 
10.  Please check the most important  “ unhealthy  behaviors ”  in Burke County.  Choose 5 from the list below. 

  Substance use/misuse 
(prescriptions/illegal drugs/alcohol) 

  Poor personal hygiene 
 

  Having unsafe sex 

  Not going to a dentist for regular   Second-hand smoke 
check-ups 

  Not going to a medical provider   Suicide 
for regular check-ups 

  Not using, or incorrectly using   Tobacco use/vaping 
child safety seats 

  Lack of exercise 
  Not getting immunizations 

  Not using seat belts 
  Reckless/impaired driving 

  Unhealthy eating 
  Violent behavior 

  Other:    
 

11.  Please check the most important  “ Social  issues ”  in Burke County. 
Choose 5 from the list below. 

  Lack of resources for people with   Lack of health care providers   Family impact due to imprisonment 
cultural or language  
differences  

What kind? 

  Disaster Preparedness/bioterrorism   Lack of public transportation   Safe places to walk, exercise, play, etc. 
 

  Homelessness   Access to healthy food   Lack of spay/neuter pets 

  Lack of resources from prison or other   Lack of affordable childcare   Literacy (reading and writing) 
places 

  Inadequate/Unaffordable housing for all   Poverty    Violent Crime 
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  Lack of affordable health 
insurance/health care/medications 

  Environmental pollution (air,   End of life planning 
water, 

land) 

  Lack of education/dropping out of   Racism/Discrimination   Underemployment/poor paying jobs 
school 

  Neglect and abuse (of a child, a   Other: 
    spouse, the elderly, etc.) 
 
12.  Do you have children or teens living in or regularly visiting your home? If yes, what are your attitudes and behaviors 

around substance use? 
  No children or teens living or regularly visiting in our home   I have prescription medications unlocked in my home 
___I save unused prescription medications in the house for           ___I allow my child to attend adult chaperoned parties where    
      later use                                                                                            alcohol is served 

  I know how to properly get rid of medications   I talk with my child about the dangers of high-risk behaviors 
(Such as sex, drinking and drug use, etc.) 

  I am aware of the medication drop boxes in Burke County   I have alcohol in unlocked spaces in my home (cabinet,    
        refrigerator, etc.) 
  I keep prescription and over-the-counter medications in a   I think it is okay to allow my son or daughter to drink alcohol 

        lock  box in my home                              in our own home
    
  Other:    

 
13.  How would you rate your own personal health?  Please check one answer. 

  Very healthy   Somewhat healthy   Somewhat unhealthy   Very unhealthy 

 
14.  Do you currently have any of the following? Check all that apply. 

  Dementia/Alzheimer’s 
  Asthma 
  Cancer 

  Heart Disease   Substance use issues 
  High blood pressure   Hearing/vision 
  High cholesterol   Thyroid Disorders 

  Chronic Obstructive Pulmonary Disease   Overweight/obesity   Diabetes/Diabetes risk 
(COPD)/Lung Disease 

  Mental Health/Depression/Anxiety   None   Other:    

 
 

15.  During the past year, did you have a problem getting 
medical care you needed? If yes, check all that apply. 

  No, I did not have any issues this year   I did not have transportation 
  No one would take my insurance   I did not know where to go 

 
 
  I did not have health insurance 
  No one was accepting new patients 

  Hospital would not take my insurance   My insurance did not cover what I   They were not open when I needed 
needed them 

  I could not afford it/the cost was too   Took too long to get an appointment   Other: 
high   _ 

 
16.  When was your last routine physical/wellness check-up? Do not include visits while you were sick or pregnant. 

  Within past year   1-2 years ago,   3-5 years ago,   5+ years ago   Never 
 
 

17.  During the past year, did you have a problem filling a prescription? If yes, check all that apply. 
  No, I did not have issues filling prescriptions 
  I did not have prescription coverage 
  I could not afford it/the cost was too high 
  Other:    

  I had a problem with Medicare Part D 
  My insurance did not cover what I needed 
  I did not have transportation 

9.5.a

Packet Pg. 201

A
tt

ac
h

m
en

t:
 2

01
9 

C
o

m
m

u
n

it
y 

H
ea

lt
h

 N
ee

d
s 

A
ss

es
sm

en
t 

 (
29

33
 :

 H
ea

lt
h

 D
ep

ar
tm

en
t 

- 
P

re
se

n
ta

ti
o

n
 o

f 
20

19
 C

o
m

m
u

n
it

y 
H

ea
lt

h
 N

ee
d

s



55 
 

 
18.  If one of your friends or family members needed counseling for a mental health/behavioral health, substance use/misuse 

or developmental disability problem, whom would you suggest they contact? Check all that apply. 
  Broughton Hospital   Doctor (Nurse Practitioner, Physician’s Assistant, 

etc.) 
  Burke Integrated Health/CVBH/A Caring Alternative/Cognitive   Hospital Emergency Department 
Connection 
  Burke Recovery 
  Burke Health Network/Good Samaritan Clinic 

  Minister/Pastor 
  Partners Behavioral Health Management 

 
  Children’s Developmental Services 
  Counselor or Therapist in private practice 
  Vocational Rehabilitation/Independent Living 

  School Counselor 
  I do not know 
  Other:    

 
19.  During the past year, did you have a problem getting mental health care? 

If yes, check all that apply. 
  No, I did not have any issues this year   I did not have transportation   I did not have health insurance 
  No one would take my insurance   I did not know where to go   No one was accepting new patients 
  Hospital would not take my insurance   My insurance did not cover what I   They were not open when I needed them 

needed 
  I could not afford it/the cost was too   Took too long to get an appointment   Other:    

high 
 

20.  Which of the following end of life plans do you have? Check all that apply. 
 

  Do Not Resuscitate (DNR)/Living Will   Organ donor 
  Power of Attorney/Healthcare Power of   Life Insurance 

Attorney 

  Funeral Expenses/Arrangements 
  Medical Orders for Scope of 
Treatment 

(MOST) 
  Will   I do not know   None 

 
21.  How often do you exercise for at least 30 minutes, outside of your job, each week? 

  None- I do not exercise   Once a week   2-3 times per week   4-6 times per week   Daily 
 

22.  Where do you get your fresh fruits and vegetables? Check all that apply. 
  Chain Grocery Store (Food Lion,   Local Produce Store 
Lowes, Galaxy, 

Food Matters, Aldi, etc.) 
  Family Garden/Community Garden   Roadside Produce Stand 

 
  Local Food Pantries 
 
 
  No - I do not get fresh fruits and 
vegetables 

  Farmers Market   Other: 

 

 
Please answer this next set of questions so we can see how different types of people feel about local health issues. 
Remember, your answers are confidential and cannot be linked to you in any way. 

 
23.  How old are you?     

 
24.  Gender   Female   Male 

 
25.  What is your race and ethnicity? 

 
  Asian/Pacific   Black- Non-   Hispanic/   Native   White-   Multi-Race   Other:    

Islander Hispanic Latino American Non- Hispanic   
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   26.  What is the last grade you completed in school? Check only one (1) answer. 
  Did not complete high school   College no degree 

 
  Bachelor’s degree 

  High School Diploma/GED    Associate degree   Graduate degree (Masters/Doctoral)
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27.  How many hours a week do you work? 
  Employed full-time (33+ hours)   Unemployed 

 
 
  Student 

  Employed part-time (32 hours or less)   Disabled; unable to work   Temporary/Seasonal/Migrant Farmworker 
 

  Stay at home parent   Retired 
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Appendix C: 2019 Burke County CHNA Survey Results  
 

Q1 Do you live in Burke County? 
 

Answered: 1,049 Skipped: 0 
 
 
 
 

Yes 
 
 
 
 
 
 

No 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 
 

Yes 
 

No 

 
90.18% 946 
 
9.82% 103 

 
TOTAL 1,049 

 
**All participants that answered “no” to living in Burke County were directed to a disqualification page. 

 
 
 

Question 2: What is your zip code? 
Answered: 927 Skipped: 122 

 
 
 

28655/28680 (Morganton) 
 

28666 (Icard) 
 

28690 (Valdese) 
 

28612 (Connelly Springs) 
 

28619 (Drexel) 
 

28628 (Glen Alpine) 
 

28637 (Hildebran) 
 

28671 (Rutherford College) 
 

28601/28602 (Hickory) 
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 STRONGLY DISAGREE DISAGREE AGREE STRONGLY AGREE N/A TOTAL WEIGHTED AVERAGE 

 

Q3 Burke County’s health resources meet most of my medical needs. 
 

Answered: 902 Skipped: 147 
 
 
 
 
 
 
 
 
 
 
 

(no label) 
 
 
 
 
 
 
 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 

Strongly Disagree  Disagree  Agree  Strongly Agree  N/A 
 
 
 

Q4 If you are 18-54 years old, Burke County is a good place to live. 
 

Answered: 854 Skipped: 195 
 
 
 
 
 
 
 
 
 
 
 

(no label) 
 
 
 
 
 
 
 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 

Strongly Disagree  Disagree  Agree  Strongly Agree  N/A 
 
 
 

(no label) 1.64% 6.44% 39.23% 28.92% 23.77%  
 14 55 335 247 203 854 3.25 
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 STRONGLY DISAGREE DISAGREE AGREE STRONGLY AGREE N/A TOTAL WEIGHTED AVERAGE 

 

 STRONGLY DISAGREE DISAGREE AGREE STRONGLY AGREE N/A TOTAL WEIGHTED AVERAGE 

 

 

Q5 If you are 55 years or older, Burke County is a good place to live. 
 

Answered: 887 Skipped: 162 
 
 
 
 
 
 
 
 
 
 
 

(no label) 
 
 
 
 
 
 
 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 

Strongly Disagree  Disagree  Agree  Strongly Agree  N/A 
 
 
 

(no label) 1.58% 3.83% 27.73% 29.54% 37.32%  
 14 34 246 262 331 887 3.36 
 

 

 

                

 

       
Q6 I know where to go to learn about jobs that are open in Burke County. 

Answered: 896 Skipped: 153 
 
 
 
 
 
 
 
 
 
 

(no label) 
 
 
 
 
 
 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 

Strongly Disagree  Disagree  Agree  Strongly Agree  N/A 
 
 
 

(no label) 2.68% 18.42% 43.75% 24.55% 10.60%  
 24 165 392 220 95 896 3.01 
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 STRONGLY DISAGREE DISAGREE AGREE STRONGLY AGREE N/A TOTAL WEIGHTED AVERAGE 

 

 STRONGLY DISAGREE DISAGREE AGREE STRONGLY AGREE N/A TOTAL WEIGHTED AVERAGE 

 

Q7 Burke County is a safe place to work, play, pray and live. 
 

Answered: 902 Skipped: 147 
 
 
 
 
 
 
 
 
 
 

(no label) 
 
 
 
 
 
 
 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 

Strongly Disagree  Disagree  Agree  Strongly Agree  N/A 
 
 
 

(no label) 1.44% 5.76% 53.55% 38.47% 0.78%  
 13 52 483 347 7 902 3.30 

 

Q8 Burke County has resources to help individuals and families with 
substance use disorder, mental health and poverty issues. 

Answered: 905 Skipped: 144 
 
 
 
 
 
 
 
 
 
 
 

(no label) 
 
 
 
 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 

Strongly Disagree  Disagree  Agree  Strongly Agree  N/A 
 
 
 

(no label) 6.96% 18.67% 49.83% 18.01% 6.52%  
 63 169 451 163 59 905 2.84 
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Q9 Please check the "top health issues" in Burke County. Choose 5 
from the list below. 

Answered: 869 
Skipped:180 

Aging problems 
(mobility/he... 

 
 

Dementia/Alzhei 
mer's 

 
 

Asthma 
 
 

COPD (Chronic 
Obstructive... 

 

 
Heart 

Disease/Stroke 
 
 

Diabetes/Obesit 
y 

 

 
Pre/Postnatal 

Depression 
 
 

Cancer 
 

 
 

Liver Disease 
 

 
 

Kidney Disease 
 
 

Infectious/cont 
agious disea... 

 

 
Mental 

health/Behav... 
 

 
Oral/Dental 

health 
 

 
Substance 

use/misuse... 
 

 
Sexually 

transmitted... 

Hepatitis C 

Teenage 
pregnancy 

 
 

Motor vehicle 
accidents 

 

 
Children born 

with withdra... 

 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
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Aging problems (mobility/hearing/vision) 

Dementia/Alzheimer's 

Asthma 
 

COPD (Chronic Obstructive Pulmonary Disease)/Lung Disease 
 

Heart Disease/Stroke 

Diabetes/Obesity 

Pre/Postnatal Depression 

Cancer 

Liver Disease 
 

Kidney Disease 
 

Infectious/contagious diseases (TB, pneumonia, flu, etc.) 

Mental health/Behavioral health/Depression 

Oral/Dental health 
 

Substance use/misuse (prescription/illegal drugs/alcohol) 

Sexually transmitted diseases/HIV 

Hepatitis C 
 

Teenage pregnancy 
 

Motor vehicle accidents 
 

Children born with withdrawal symptoms 
 

Total Respondents: 869 

36.25% 315 
 
27.73% 241 
 
6.67% 58 
 
20.71% 180 
 
32.22% 280 
 
67.55% 587 
 
4.26% 37 
 
45.11% 392 
 
2.42% 21 
 
4.95% 43 
 
7.59% 66 
 
67.43% 586 
 
19.56% 170 
 
79.06% 687 
 
6.44% 56 
 
6.79% 59 
 
12.66% 110 
 
20.14% 175 
 
19.91% 173 
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Q10 Please check the most important “unhealthy behaviors” in Burke 
County. Choose 5 from the list below. 

 
Answered: 867 Skipped: 182 

 
Substance 

use/misuse... 
 

 
Poor personal 

hygiene 
 

 
Having unsafe 

sex 
 

 
Lack of 

exercise 
 

 
Not getting 

immunizations 
 

 
Not going to a 

dentist for... 
 

 
Not going to a 

medical... 
 

 
Not using, or 
incorrectly... 

 

 
Not using seat 

belts 
 

 
Reckless/impair 

ed driving 
 

 
Second-hand 

smoke 
 
 

Suicide 
 
 

Tobacco 
use/vaping 

 

 
Unhealthy 

eating 
 

 
Violent 

behavior 

 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 

 
 
 

ANSWER CHOICES RESPONSES 
 

Substance use/misuse (prescription/illegal drugs/alcohol) 

Poor personal hygiene 

 
90.31% 783 
 
21.11% 183 
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Having unsafe sex 

 
Lack of exercise 

 
Not getting immunizations 

 
Not going to a dentist for regular check-ups 

 
Not going to a medical provider for regular check-ups 

 
Not using, or incorrectly using child safety seats 

 
Not using seat belts 

Reckless/impaired driving 

Second-hand smoke 

Suicide 

Tobacco use/vaping 
 

Unhealthy eating 
 

Violent behavior 
 

Total Respondents: 867 

22.26% 193 
 
55.25% 479 
 
9.57% 83 
 
33.79% 293 
 
47.29% 410 
 
9.34% 81 
 
6.34% 55 
 
37.49% 325 
 
20.18% 175 
 
11.53% 100 
 
52.83% 458 
 
53.98% 468 
 
18.22% 158 
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Q11 Please check the most important “social issues” in Burke County. 
Choose 5 from the list below. 

Answered: 861 Skipped: 188 
 
 

lack of 
resources fo... 

 

 
Disaster 

preparedness... 
 
 

Homelessness 
 
 

Lack of 
resources fr... 

 

 
Inadequate/unaf 

fordable... 
 

 
Lack of 

affordable... 
 

 
Lack of health 
care provide... 

 

 
Lack of 

education/dr... 
 

 
Neglect and 

abuse (of a... 
 

 
Lack of public 
transportation 

 

 
Access to 

healthy food 
 

 
Lack of 

affordable... 
 
 

Poverty 
 
 

Environmental 
pollution (a... 

 

 
Racism/discrimi 

nation 
 

 
Family impact 

due to... 
 

 
Safe places to 
walk, exerci... 

 

 
Lack of 

spay/neuter... 

9.5.a

Packet Pg. 213

A
tt

ac
h

m
en

t:
 2

01
9 

C
o

m
m

u
n

it
y 

H
ea

lt
h

 N
ee

d
s 

A
ss

es
sm

en
t 

 (
29

33
 :

 H
ea

lt
h

 D
ep

ar
tm

en
t 

- 
P

re
se

n
ta

ti
o

n
 o

f 
20

19
 C

o
m

m
u

n
it

y 
H

ea
lt

h
 N

ee
d

s



 

 

 

2019 Burke County Community Health Needs Assessment Survey 
 

Literacy 
(reading and... 

Violent crime 

End of life 
planning 

 
 

Underemployment 
/poor paying... 

 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 

 
 
 

ANSWER CHOICES RESPONSES 
 

lack of resources for people with cultural or language differences 
 

Disaster preparedness/bioterrorism 
 

Homelessness 
 

Lack of resources from prison or other places 
 

Inadequate/unaffordable housing for all 
 

Lack of affordable health insurance/health care/medications 
 

Lack of health care providers (Please indicate what kind in the other comments section.) 

Lack of education/dropping out of school 

Neglect and abuse (of a child, a spouse, the elderly, etc.) 

Lack of public transportation 

Access to healthy food 
 

Lack of affordable childcare 
 

Poverty 
 

Environmental pollution (air, water, land) 

Racism/discrimination 

Family impact due to imprisonment 
 

Safe places to walk, exercise, play, etc. 

Lack of spay/neuter pets 

Literacy (reading and writing) 

Violent crime 

End of life planning 
 

Underemployment/poor paying jobs 
 

Total Respondents: 861 

 
22.07% 190 
 
7.67% 66 
 
65.97% 568 
 
10.10% 87 
 
42.74% 368 
 
54.01% 465 
 
9.06% 78 
 
19.86% 171 
 
32.29% 278 
 
16.49% 142 
 
18.00% 155 
 
25.20% 217 
 
46.34% 399 
 
5.69% 49 
 
14.63% 126 
 
7.67% 66 
 
9.18% 79 
 
16.03% 138 
 
11.61% 100 
 
7.32% 63 
 
8.94% 77 
 
43.21% 372 
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Total Respondents: 793 
 

Q12 Do you have children or teens living in or regularly visiting your 
home? If yes, what are your attitudes and behaviors around substance 

use? 
Answered: 793 Skipped: 256 

No children or 
teens living... 

 

 
I save unused 
prescription... 

 

 
I know  how to 
properly get... 

 

 
I am aware of 

the medicati... 
 

 
I keep 

prescription... 
 

 
I have 

prescription... 
 

 
I allow my 

child to att... 
 

 
I talk with my 
child about ... 

 

 
I have alcohol 
in unlocked... 

 

 
I think it is 

okay to allo... 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 

 
ANSWER CHOICES RESPONSES 

 
No children or teens living or regularly visiting in our home 

 
I save unused prescription medications in the house for later use 

 
I know how to properly get rid of medications 

 
I am aware of the medication drop boxes in Burke County 

 
I keep prescription and over-the-counter medications in a lock box in my home 

 
I have prescription medications unlocked in my home 

 
I allow my child to attend adult chaperoned parties where alcohol is served 

 
I talk with my child about the dangers of high-risk behaviors (Such as sex, drinking and drug use, etc.) 

I have alcohol in unlocked spaces in my home (cabinet, refrigerator, etc.) 

I think it is okay to allow my son or daughter to drink alcohol in our own home 

 
49.43% 392 
 
5.17% 41 
 
42.37% 336 
 
29.63% 235 
 
10.84% 86 
 
16.52% 131 
 
0.76% 6 
 
31.78% 252 
 
11.48% 91 
 
0.63% 5 
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Q13 How would you rate your own personal health? Please check one 
answer. 

Answered: 872 Skipped: 177 
 
 
 

Very healthy 
 
 
 
 

Somewhat 
healthy 

 

 
 
 

Somewhat 
unhealthy 

 
 
 
 

Very unhealthy 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 

Very healthy 

Somewhat healthy 

Somewhat unhealthy 

Very unhealthy 

 
26.26% 229 
 
60.55% 528 
 
11.70% 102 
 
1.49% 13 

TOTAL 872 
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Q14 Do you currently have any of the following? Check all that apply. 
 

Answered: 845 Skipped: 204 
 
 

Dementia/Alzhei 
mer’s 

 
 

Asthma 
 

 
 

Cancer 
 
 

Chronic 
Obstructive... 

 

 
Mental 

health/Depre... 
 
 

Heart Disease 
 
 

High blood 
pressure 

 

 
High 

cholesterol 
 

 
Overweight/obes 

ity 
 

 
Substance use 

issues 
 
 

Hearing/vision 
 
 

Thyroid 
Disorders 

 

 
Diabetes/Diabet 

es risk 
 
 

None 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 
 

Dementia/Alzheimer’s 
 

Asthma 
 

Cancer 
 

Chronic Obstructive Pulmonary Disease (COPD)/Lung Disease 
 

Mental health/Depression/Anxiety 

 
0.24% 2 
 
7.69% 65 
 
1.89% 16 
 
2.49% 21 
 
17.51% 148 
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Heart Disease 

 
High blood pressure 

High cholesterol 

Overweight/obesity 

Substance use issues 

Hearing/vision 

Thyroid Disorders 
 

Diabetes/Diabetes risk 
 

None 
 

Total Respondents: 845 

3.91% 33 
 
29.94% 253 
 
20.71% 175 
 
39.17% 331 
 
2.96% 25 
 
16.21% 137 
 
14.08% 119 
 
13.61% 115 
 
21.78% 184 
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Q15 During the past year, did you have a problem getting medical care 
you needed? If yes, check all that apply. 

 
Answered: 831 Skipped: 218 

 
No, I did not 

have any iss... 
 

 
No one  would 

take my... 
 

 
Hospital would 
not take my... 

 

 
I could not 

afford it/th... 
 

 
I did not have 

transportation 
 

 
I did not know 

where to go 
 

 
My insurance 

did not cove... 
 

 
Took  too long 

to get an... 
 

 
I did not have 

health... 
 

 
No one  was 

accepting ne... 
 

 
They  were not 
open when I... 

 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 

 
 

ANSWER CHOICES RESPONSES 
 

No, I did not have any issues this year 

No one would take my insurance 

Hospital would not take my insurance 

I could not afford it/the cost was too high 
 

I did not have transportation 
 

I did not know where to go 
 

My insurance did not cover what I needed 
 

Took too long to get an appointment 
 

I did not have health insurance 

 
75.33% 626 
 
0.48% 4 
 
0.36% 3 
 
12.52% 104 
 
1.08% 9 
 
1.32% 11 
 
8.66% 72 
 
5.78% 48 
 
4.21% 35 
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No one was accepting new patients 

 
They were not open when I needed them 

 
Total Respondents: 831 

1.08% 9 
 
3.25% 27 
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Q16 When was your last routine physical/wellness check-up? Do not 
include visits while you were sick or pregnant. 

 
Answered: 859 Skipped: 190 

 
Within past 

year 
 
 
 

1-2 years ago 
 
 
 

3-5 years ago 
 
 
 

5+ years ago 
 
 
 

Never 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 

ANSWER CHOICES RESPONSES 
 

Within past year 
 

1-2 years ago 
 

3-5 years ago 
 

5+ years ago 
 

Never 

 
76.72% 659 
 
15.95% 137 
 
4.42% 38 
 
1.86% 16 
 
1.05% 9 

TOTAL 859 
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Q17 During the past year, did you have a problem filling a prescription? If 
yes, check all that apply. 

 
Answered: 845 Skipped: 204 

 
No, I did not 

have issues... 
 
 

I did not have 
prescription... 

 
 

I could not 
afford it/th... 

 
 

I had a 
problem with... 

 
 

My insurance 
did not cove... 

 
 

I did not have 
transportation 

 

 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 

 
 
 

ANSWER CHOICES RESPONSES 
 

No, I did not have issues filling prescriptions 
 

I did not have prescription coverage 
 

I could not afford it/the cost was too high 
 

I had a problem with Medicare Part D 
 

My insurance did not cover what I needed 
 

I did not have transportation 
 

Total Respondents: 845 

 
84.26% 712 
 
2.25% 19 
 
9.11% 77 
 
0.36% 3 
 
6.63% 56 
 
0.47% 4 
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Q18 If one of your friends or family members needed counseling for a 
mental health/behavioral health, substance use/misuse or developmental 
disability problem, whom would you suggest they contact? Check all that 

apply. 
 

Answered: 833 Skipped: 216 
 
 

Broughton 
Hospital 

 
 

Burke 
Integrated... 

Burke Recovery 

Burke Health 
Network/Good... 

 

 
Children's 

Developmenta... 
 
 

Counselor or 
Therapist in... 

 

 
Vocational 

Rehabilitati... 
 
 

Doctor (Nurse 
Practitioner... 

 

 
Hospital 

Emergency... 

Minister/Pastor 

Partners 
Behavioral... 

 
 

School 
counselor 

 
 

I do not know 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 
 

Broughton Hospital 
 

Burke Integrated health/CVBH/A Caring Alternative/Cognitive Connection 
 
 

Burke Recovery 

 
9.96% 83 
 
34.93% 291 
 
 
22.45% 187 
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Burke Health Network/Good Samaritan Clinic 

 
Children's Developmental Services 

Counselor or Therapist in private practice 

Vocational Rehabilitation/Independent Living 

Doctor (Nurse Practitioner, Physician's Assistant, etc.) 

Hospital Emergency Department 

Minister/Pastor 
 

Partners Behavioral Health Management 
 

School counselor 
 

I do not know 
 

Total Respondents: 833 

17.29% 144 
 
7.92% 66 
 
29.53% 246 
 
6.12% 51 
 
42.50% 354 
 
11.52% 96 
 
30.01% 250 
 
18.49% 154 
 
13.93% 116 
 
18.01% 150 
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Q19 During the past year, did you have a problem getting mental health 
care? Check all that apply. 

 
Answered: 818 Skipped: 231 

 
No, I did not 

have any iss... 
 

 
No one  would 

take my... 
 

 
Hospital would 
not take my... 

 

 
I could not 

afford it/th... 
 

 
I did not have 

transportation 
 

 
I did not know 

where to go 
 

 
My insurance 

did not cove... 
 

 
Took  too long 

to get an... 
 

 
I did not have 

health... 
 

 
No one  was 

accepting ne... 
 

 
They  were not 
open when I... 
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ANSWER CHOICES RESPONSES 
 

No, I did not have any issues this year 

No one would take my insurance 

Hospital would not take my insurance 

I could not afford it/the cost was too high 
 

I did not have transportation 
 

I did not know where to go 
 

My insurance did not cover what I needed 
 

Took too long to get an appointment 
 

I did not have health insurance 

 
88.63% 725 
 
0.24% 2 
 
0.00% 0 
 
4.03% 33 
 
0.73% 6 
 
1.83% 15 
 
1.34% 11 
 
3.06% 25 
 
2.32% 19 
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No one was accepting new patients 

 
They were not open when I needed them 

 
Total Respondents: 818 

0.73% 6 
 
1.22% 10 
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Q20 Which of the following end of life plans do you have? Check all that 
apply. 

 
Answered: 852 Skipped: 197 

 
 

Do Not 
Resuscitate... 

 
 

Power of 
Attorney/Hea... 

 
 

Will 
 

 
 

Organ donor 
 

 
 

Life Insurance 
 
 

Funeral 
Expenses/Arr... 

 

 
Medical Orders 

for Scope of... 
 
 

I do not know 
 

 
 

None 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 
 

Do Not Resuscitate (DNR)/Living Will 
 

Power of Attorney/Healthcare Power of Attorney 
 

Will 
 

Organ donor 
 

Life Insurance 
 

Funeral Expenses/Arrangements 
 

Medical Orders for Scope of Treatment (MOST) 

I do not know 

None 
 

Total Respondents: 852 

 
24.88% 212 
 
29.81% 254 
 
33.45% 285 
 
38.62% 329 
 
51.29% 437 
 
10.56% 90 
 
2.58% 22 
 
3.29% 28 
 
23.71% 202 
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Q21 How often do you exercise for at least 30 minutes, outside of your 
job, each week? 

 
Answered: 850 Skipped: 199 

 
 

None- I do not 
exercise 

 
 
 

Once  a week 
 
 
 

2-3 times per 
week 

 
 

4-6 times per 
week 

 
 
 

Daily 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 
 

None- I do not exercise 
 

Once a week 
 

2-3 times per week 
 

4-6 times per week 
 

Daily 

 
21.29% 181 
 
25.53% 217 
 
34.71% 295 
 
11.76% 100 
 
6.71% 57 

 
TOTAL 850 
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Q22 Where do you get your fresh fruits and vegetables? Check all that 
apply. 

 
Answered: 855 Skipped: 194 

 
 

Chain Grocery 
Store (Food... 

 
 

Family 
Garden/Commu... 

Farmers Market 

Local Food 
Pantries 

 

 
Local Produce 

Store 
 
 

Roadside 
Produce Stand 

 

 
None- I do not 

get fresh... 

 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 

 
 
 

ANSWER CHOICES RESPONSES 
 

Chain Grocery Store (Food Lion, Lowes, Galaxy, Food Matters, Aldi etc.) 

Family Garden/Community Garden 

Farmers Market 

Local Food Pantries 

Local Produce Store 

Roadside Produce Stand 
 

None- I do not get fresh fruits and vegetables 
 

Total Respondents: 855 

 
92.05% 787 
 
22.69% 194 
 
34.85% 298 
 
2.34% 20 
 
26.43% 226 
 
12.75% 109 
 
1.17% 10 
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Q23 How old are you? 
 

Answered: 854 Skipped: 195 

Ages of the respondents ranged from 18 to 93.  Due to the “write-in” nature of this question, a graph 
is not available to depict the varied results. 
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                                                                                   852 
 

Q24 Gender? 
 

Answered: 852 Skipped: 197 
 
 
 
 

Female 
 
 
 
 
 
 

Male 
 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 

ANSWER CHOICES RESPONSES 
 

Female 
 

Male 

 
76.64% 653 
 
23.36% 199 
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Q25 What is your race and ethnicity? 
 

Answered: 851 Skipped: 198 
 
 

Asian/Pacific 
Islander... 

 
 

Black- Non- 
Hispanic... 

 
 

Hispanic/ 
Latino 

 
 

Native 
American... 

 
 

White- 
Non-Hispanic 

 
 
 

Multi-Race 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 

Asian/Pacific Islander 

Black- Non- Hispanic 

Hispanic/ Latino 

Native American 

White- Non-Hispanic 

Multi-Race 

Total Respondents: 851 

 
1.76% 15 
 
6.58% 56 
 
2.35% 20 
 
0.82% 7 
 
87.90% 748 
 
1.88% 16 
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Q26 What is the highest grade you completed in school? Check only one 
(1) answer. 

 
Answered: 855 Skipped: 194 

 
 

Did not 
complete hig... 

 
 

High School 
Diploma/GED 

 
 

College no 
degree 

 
 

Associate’s 
degree 

 
 

Bachelor’s 
degree 

 
 

Graduate 
degree... 

 

 
0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 

 
 
 

ANSWER CHOICES RESPONSES 
 

Did not complete high school 

High School Diploma/GED 

College no degree 

Associate’s degree 

Bachelor’s degree 

Graduate degree (Masters/Doctoral) 

 
2.57% 22 
 
15.67% 134 
 
14.27% 122 
 
22.22% 190 
 
25.73% 220 
 
19.53% 167 

 
TOTAL 855 
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Q27 How many hours a week do you work? 
 

Answered: 857 Skipped: 192 
 
 

Employed 
full-time (3... 

 

 
Employed 

part-time (3... 
 

 
Temporary/Seaso 

nal 
 
 

Unemployed 
 
 

Disabled; 
unable to work 

 
 

Retired 
 

 
 

Student 
 

 
 

Other: 
 
 

0%  10% 20% 30% 40%  50% 60%  70% 80%  90% 100% 
 
 
 

ANSWER CHOICES RESPONSES 
 

Employed full-time (33 + hours per week) 

Employed part-time (32 hours or less per week) 

Temporary/Seasonal 

Unemployed 
 

Disabled; unable to work 

Retired 

Student 

Other: 

 
68.14% 584 
 
7.47% 64 
 
0.35% 3 
 
3.03% 26 
 
3.85% 33 
 
14.24% 122 
 
0.35% 3 
 
2.57% 22 

 
TOTAL 857 
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Appendix D: 2019 Burke County Focus Group Results  
 
Focus Group Discussion Questions 
 
The top themes seen throughout the focus groups are included with each of the discussion questions.  The full 
responses for the focus groups are available from the Burke County Health Department upon request. 
 
Question 1:  What do you think are the top health issues in Burke County? 
 

1. Drug/alcohol use 
2. Behavioral health/mental health 
3. Heart disease 
4. Obesity 
5. Diabetes 
6. Tobacco use 
7. Elderly assistance/transportation 

 
Question 2:  What do you think are the most unhealthy behaviors in Burke County? 
 

1. Drugs/alcohol 
2. Unhealthy eating 
3. Tobacco use/vaping 
4. Unprotected sex 

 
Question 3:  What are the top social issues in Burke County? 
 

1. Lack of housing/affordable housing 
2. Lack of affordable healthcare insurance 
3. Homelessness 
4. Transportation 
5. Access to internet (not available in rural parts of county) 
6. Poverty 
7. Racism 

 
Question 4:  Do you have children or teens living in or regularly visiting your home?  If yes, what are your 
attitudes and behaviors around substance use? 
 

1. Keep meds in purse and not leave at home 
2. Keep in safe place (Lock your meds) 
3. Kids should not be drinking at home 
4. Lack of monitoring/supervision of kids 
5. No alcohol in unlocked spaces 
6. Open communication/education about substances 

 
Question 5:  During the past year, did you have a problem getting medical care you needed? 
 

1. Medicare does not pay enough on bills 
2. Co-pays too high 
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3. Doctor’s refusing to see you if you don’t have the co-pays 
4. Hospital wouldn’t take my insurance 
5. Very few specialists that accept Medicaid 

 
Question 6:  During the past year, did you have a problem filling a prescription? 
 

1. Can’t afford them and pay other bills 
2. Insurance companies force patients to get meds at certain pharmacies due to price 
3. Meds not available 

 
Question 7:  During the past year, did you have trouble getting mental health care? 
 

1. The provider came up with an excuse not to help me 
2. Not enough psychiatrists in county 
3. Must take children to other counties for counseling 
4. Mental health access for youth is low.  Difficult time with referrals for access for children 
5. Stigma about illness 

 
Question 8:  What is good about living, working, playing, and praying in Burke County? 
 

1. Burke County has a lot of resources compared to other counties 
2. Lots of recreational activities – inside and outdoors 
3. Good relationship with law enforcement 
4. A lot of churches 
5. Community gardens and food pantries to help feed people 
6. Agencies work well together 
7. Nice people 
8. Nice downtown area 
9. Taxes good compared to other counties – Cost of living lower 
10. New bus route 
11. Burke Mission Station 
12. County is growing 

 
Question 9:  What are some specific things that you would change to better the health of the community or 
changes that you would like to see in the future? 
 

1. Work on the homeless problem.  Maybe use some buildings at Broughton and places to use as homeless 
shelters until people can get back on their feet 

2. Have more treatment and recovery options for substance use so family doesn’t have to go out of state to 
recover 

3. Hire new government and get rid of the political parties 
4. More law enforcement with better pay 
5. Decrease nepotism in companies and government at all levels 
6. No limits on some of the housing for seniors 
7. Teach basic survival skills for youth 
8. Change all wages to living wages 
9. Need a place for those with mental illness to go during the day instead of a shelter 
10. Free bus routes 
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11. Affordable childcare 
12. Provide more prevention education 
13. Burke County struggles with an identity problem.  What does the county want to be known for textiles? 

tourism? retirement area?  Decide what will be attractive and beneficial for the entire county and promote, 
attract businesses, and build resources around that identity 
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Appendix E:  Access to the 2019 Burke County CHNA 
 

The 2019 Community Health Needs Assessment can be accessed through the following outlets: 
 

Public Libraries 
 

Burke County Government website 
 

Burke County Health Department website 
 

Carolinas Healthcare System Blue Ridge website 
 

Burke County United Way website 
 
 

Community Health Needs Assessment presentations will include: 
 

Carolinas Healthcare System Blue Ridge Board of Directors 
 

Burke County Board of Health 
 

Burke County Board of Commissioners 
 

Burke County Chamber of Commerce/Business for Breakfast 
 

Townships/Municipalities (Upon request) 
 

Other community groups, organizations, faith community (Upon request) 
 
 

If your organization/agency is interested in a presentation of the 2019 Community Health Needs Assessment, please contact 
Lisa Moore, Burke County Health Department, at 828-764-9218 or lisa.moore@burkenc.org   
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Health Dept. - Presentation on Progress of Burke County Recovery Court 
 
Presented By:  Lisa Moore 
 

Summary of Information: At the pre-agenda meeting, Lisa Moore presented a 

progress report for Burke County Recovery Court and included the collaborative efforts 

with Law Enforcement Assisted Diversion (L.E.A.D.) and In-Jail services for Burke 

County.  The presentation included participant data, social determinants of health 

assessment, information on individuals assisted through population health at Catawba 

Valley Behavioral Health (CVBH), and the progress moving forward.   

Budgetary Effect: N/A 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:  To accept the report as presented. 
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Program Development 2019: 

Goal 1:  Hire Burke County Recovery Coordinator, ½ time peer support at 6-month mark and bring in another ½ 

time peer support after 1 year of operation.   

Completed 2019  

BCRC Staff Hired:  

• Randi Huizenga – BCRC Coordinator 

• Laura Clark – The Cognitive Connection Provider : Peer Support Specialist ½ time position 

• Ricky Johnson Jr.  - Burke Recovery Provider:  Peer Support Specialist ½ time position  

Goal 2: Program Development of Burke County Recovery Court  

  Implemented Policy and Procedures, Participant Handbook, trained team members on roles and responsibilities, 

 referral process and NC Drug Court best practices; court assisted in developed schedules for Judges; MOU’s for 

 partners completed and signed.   Completed in January 2019-April 2019  

 BCRC Court began in May 2019.  It is held at 2pm every other Tuesday at Burke County Court House Annex and 

 is open to the public.    

 Developed a Burke County Recovery Court Management Committee to meet General Statute 

Goal 3: Build community partnerships that enhance accountable care and promote relationships through warm 

handoff practices that best help BCRC participant’s access resources. 

Community Resource Infrastructure built to date:  Burke Recovery, The Cognitive Connection, Burke County Sheriff’s 

Office, Burke County Public Health, Burke County Department of Social Services, Burke County Courts, District 

Attorney office, Burke County Probation, Partners  Behavioral Health, Catawba Valley Behavioral Health, L.E.A.D, A 

Caring Alternative, High Country Health, Burke Integrated Health, Med Assist, Good Samaritan Clinic, NC Works, 

Oxford House, Workforce Development, Western Piedmont Community College, Aspen Dental, Meeting Place 

Mission, Goodwill, Vocational Rehabilitation, Olive Hill, Blue Ridge Community Action, Greenway Health, Addiction 
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Recovery Care Association (ARCA), SSI/SSDI Outreach, Access, and Recovery (SOAR), Behavioral Health/Law 

Enforcement Advisory Group, Burke Wellness Initiative, Burke Substance Abuse Network, Catawba Alliance for 

Recovery, and Safe Harbor. 

Goal 4:  Educate community about Recovery Court and services provided, Complete Outreach and Education with 

providers.  Community outreach and education has been completed with the following:  

• Burke Substance Abuse Network,  

• Partners Behavioral Health Law Enforcement Crisis Intervention Training (CIT training),  

• Narcan Awareness and training   

BCRC participated in resource fairs at Western Piedmont Community College for the students, Burke County Recovery 

Rally, spoke at the Regional Reentry Meeting at WPCOG with Partners DPS and Workforce Development and presented 

to local governments in Rutherford College and Morganton. 

News Herald articles:  

September 2019: https://www.morganton.com/townnews/law/recovery-court-making-big-strides/article_6ca83e60-d40a-

11e9-84a5-936f30fcd288.html 

December 13th 2019  https://www.morganton.com/news/hope-change-abounds-in-recovery-court/article_29d8efc4-bfa4-

50fb-9732-66ae4ea341e2.html  
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Goal 5: Recruit 20 participants each fiscal year of remaining grant period for a total of 80 participants for full grant 

period. Increase access to Medication assisted treatment (MAT)  

 Burke County Recovery Court is currently serving 24 active participants with 2 individuals pending signatures of 

 contracts.  Current numbers reflect BCRC is on target for capacity of serving 20 participants per year up to 80 total.    

 10 participants have accessed and currently enrolled with the Medication Assisted Treatment (MA)T program  

 

BCRC participation personal impact:   

As of December 31, 2019,  

22 Participants are in phase 1  

1 Participant is in phase 2  

1 Discharged for medical reasons  

SUD Treatment Levels:  

11 are currently in highest level of outpatient care: SACOT (Substance Abuse Comprehensive Outpatient Treatment) 

 (20 hours per week) 

13 are currently in 2nd highest level of outpatient care: IOPT (Intensive Outpatient Treatment)  

 (9 hours per week) 

1 is currently in lowest level of outpatient care ROPT (Regular Outpatient) 

 (2 hours per week) 
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To date:  None have re-offended  

Burke County Recovery Court (BCRC) and its community partners have made great strides in program development, team 

training, building of resources, and implementation of the Recovery Court during the 2019 fiscal year.  This also impacted 

resources available to participants and their families.  The following chart shows services accessed due to these 

partnerships and the BCRC program.  

 

44%

52%

4%

SUD Treatment Levels of BCRC Particpants 

SACOT - Day Treatment 5days 4 hrs. a day

IOP - Intensive Out Patient 3 days x 3 hours a
day

ROPT - 2 days x 1 hour a day

9.6.a

Packet Pg. 246

A
tt

ac
h

m
en

t:
 B

C
R

C
 S

ta
tu

s 
P

ro
g

ra
m

 O
u

tc
o

m
e 

20
19

 v
2.

re
p

o
rt

 t
o

 c
o

m
m

is
si

o
n

er
s 

 (
29

34
 :

 H
ea

lt
h

 D
ep

ar
tm

en
t



Burke County Recovery Court Annual Status and Outcome Report FY 2019 
 

5 | P a g e  
 

 

 

2020 Goal: Contract with evaluator from local university to collect and report data quarterly to the Advisory Board 

and stakeholders 

 

Law Enforcement Assisted Diversion Program (LEAD) 

LEAD is law enforcement identifying those voluntary low-level offenders that would like to seek treatment avenue and move 

into long term sustained recovery instead of the drug charge.  Approximately 12 participants in the LEAD program currently. 
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In Jail Services with Catawba Valley Behavioral Health 

September 2019 – December 5, 2019 report: 

They have seen 90 inmates 

35 of them were accepted into the treatment program 

10 of them were transported to inpatient facilities for inpatient treatment 

24 of them were referred to outpatient treatment while incarcerated 

These in jail services has saved approximately $55,000  

 

The Population Health Grant at CVBH has also worked closely with the program coordinators of the programs mentioned 

above and has assisted a large portion of these offenders has assisted 53 participants with 24 of them active.  These 

participants have been assisted with inpatient and outpatient treatment, mental health services, and other important social 

determinants of health such as; housing, food assistance, fuel assistance, transportation, clothing, social security disability, 

emergency shelter, employment, and many more services. 
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   FM - Appointments to the Local Emergency Planning Committee 
 
Presented By:  Mike Willis 
 

Summary of Information: Burke County is required to organize and maintain the Local 
Emergency Planning Committee (LEPC) as a requirement of the federal law known as 
Emergency Planning and Community Right-to-Know Act (EPCRA). EPCRA requires 
facilities with more than the threshold planning quantities of hazardous materials to 
report to the LEPC, Fire Departments, and the State Emergency Response 
Commission. This reporting is done through Tier II reporting on a program called E-
Plan. E-Plan can be viewed by the LEPC, Fire Departments, and Emergency Services 
personnel. The LEPC is formed to work on the planned response and general safety 
measures in dealing with hazardous materials at fixed facilities and transportation 
routes. This committee is designed to work hand-in-hand with emergency response 
agencies, business and industry organizations and the general public.  

The LEPC is required to have a certain cross section of representation with fifteen (15) 
members serving according to the by-laws. Five (5) seats are up for reappointment and 
membership changes are requested for Seats 3, 6 and 9, removal of Charlie Watts, 
Matt Gupton and Mike Long respectively who have requested to be removed. Further, 
the addition of a new at-large seat (No. 16), is requested and an application from Steve 
Jenkins, SAFT America was received. The term is for three (3) years.  

Note:  Pending approval of Seat No. 16, the bylaws will be updated at the LEPC’s 
February meeting.  

Budgetary Effect:  None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion: To remove Charlie Watts, Matt Gupton and Mike Long and 
thank them for their service to the community. To reappoint Mike Willis (Seat No. 
4) and Josh Mashburn (Seat No. 12) to the LEPC for 3-year terms ending January 
31, 2023. 

To appoint Israel Gibson (Morganton Fire) to Seat No. 3, Brooke Jarlson (Burke 
Environmental Health) to Seat No. 6, April Pope (Citizen/Shelter Response Team 
Member) to Seat No. 9 and Steve Jenkins (SAFT America) to new Seat No. 16 on 
the LEPC for 3-year term ending January 31, 2023. 

To approve exceptions to Sec. 2-88 (a), membership requirements  (residency) of 
the Code of Ordinances as needed. 
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BURKE COUNTY 
APPOINTMENT APPLICATION 
BOARDS AND COMMITTEES  

Revised:  1-26-18 

 
 
Name: ________________________________________  Date: ________________________ 
  
Address:  ______________________________________________________________________ 
 
City: ____________________________________ State:  ________    Zip: _________________ 
 
Telephone:    Home:  _______________________   Business:  __________________________ 
 
Cell:    _______________________   Email:  __________________________________________ 
 
Occupation:  ___________________________________________________________________ 
 
Retired from:   __________________________________________________________________ 
 
How did you hear about this opportunity?  ___________________________________________ 
 
Are you currently serving on a county board or committee?    ___ Yes   ___ No 
 
If so, please identify the board or committee:  ________________________________________ 
 
Community interest and activities: 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Do you reside in the extraterritorial area of a municipality?    ______ Yes ______ No 
 
List in order of preference the board and/or committee(s) on which you would like to serve. 
 

1.______________________________________ 

2.______________________________________ 

3.______________________________________ 

 

Most board or committee seats have no special requirement other than being a citizen of Burke 
County.  Do you have special criteria that you would like to be considered for this appointment? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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Describe why you are interested in serving on a board or committee. What goals and objectives 
do you have?  

_____________________________________________________________________________________________ 

_____________________________________________________________________________________________ 

Are you willing to attend board or committee meetings on a regular basis?   ___ Yes   ___ No 

Please disclose any business or personal relationships that may be considered a conflict of 
interest, if selected to serve on a board or committee:    

______________________________________________________________________________ 

Remarks: ______________________________________________________________________ 
(OPTIONAL) 

Signature: _____________________________________________________________________ 
(ORIGINAL SIGNATURE REQUIRED) 

(SIGNING INDICATES AGREEMENT TO ABIDE BY THE BURKE COUNTY CODE OF ETHICS.) 

Return to:   Burke County 
Attn:  Clerk to the Board 
P.O. Box 219  
Morganton NC 28680 
Email:  kay.draughn@burkenc.org  
Phone:  828-764-9354   Fax:  828-764-9352 
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Mike Willis

mailto:kay.draughn@burkenc.org


BURKE COUNTY 
APPOINTMENT APPLICATION 
BOARDS AND COMMITTEES  

Revised:  1-26-18 

Name: ________________________________________  Date: ________________________ 

Address:  ______________________________________________________________________ 

City: ____________________________________ State:  ________    Zip: _________________ 

Telephone:    Home:  _______________________   Business:  __________________________ 

Cell:    _______________________   Email:  __________________________________________ 

Occupation:  ___________________________________________________________________ 

Retired from:   __________________________________________________________________ 

How did you hear about this opportunity?  ___________________________________________ 

Are you currently serving on a county board or committee?    ___ Yes   ___ No 

If so, please identify the board or committee:  ________________________________________ 

Community interest and activities: 

______________________________________________________________________________ 

______________________________________________________________________________ 

Do you reside in the extraterritorial area of a municipality?    ______ Yes ______ No 

List in order of preference the board and/or committee(s) on which you would like to serve. 

1.______________________________________ 

2.______________________________________ 

3.______________________________________ 

Most board or committee seats have no special requirement other than being a citizen of Burke 
County.  Do you have special criteria that you would like to be considered for this appointment? 

______________________________________________________________________________ 

______________________________________________________________________________ 
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Describe why you are interested in serving on a board or committee. What goals and objectives 
do you have?  

_____________________________________________________________________________________________ 

_____________________________________________________________________________________________ 

Are you willing to attend board or committee meetings on a regular basis?   ___ Yes   ___ No 

Please disclose any business or personal relationships that may be considered a conflict of 
interest, if selected to serve on a board or committee:    

______________________________________________________________________________ 

Remarks: ______________________________________________________________________ 
(OPTIONAL) 

Signature: _____________________________________________________________________ 
(ORIGINAL SIGNATURE REQUIRED) 

(SIGNING INDICATES AGREEMENT TO ABIDE BY THE BURKE COUNTY CODE OF ETHICS.) 

Return to:   Burke County 
Attn:  Clerk to the Board 
P.O. Box 219  
Morganton NC 28680 
Email:  kay.draughn@burkenc.org  
Phone:  828-764-9354   Fax:  828-764-9352 
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Brooke Jarlson

mailto:kay.draughn@burkenc.org
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BURKE COUNTY
APPOINTMENT APPLICATION
BOARDS AND COMMITTEES

. Stephen Jenkins ^. 11-13-2019Name: ^ "v"r"'"-"' --••^•••-/ Date:

Address: 313 Crescent St. NE

c,tv: Valdese _ st.e: NC „ 28690-

Telephone: Ho.e: 828-683-2206 ,„_ 828-879-5052

704-437-2592 ,^,. steve.jenkins@saftamerica.comCell: ' ^ ' ""I -^w- Email:

Occupation:

Retired from:

, Environmental Health & Safety Manager

How did you hear about this opportunity? lvncnael VVIIIiS

Are you currently serving on a county board or committee? _ Yes / v No

If so, please identify the board or committee:

Community interest and activities:

Very interested in keeping the community surrounding

our business (Saft) safe and healthy

Do you reside in the extratemtoriaf area of a munidpaiEty? /x Yes _ No

List in order of preference the board and/or committee(s) on which you would like to serve.

LEPC
l._

2.

3.

Most board or committee seats have no special requirement other than being a citizen of Burke

County. Do you have special criteria that you would like to be considered for this appointment?

do not live in Burke County, but work in Valdese for

Saft America Inc. as their EHS Manager
Revised; 1-26-18
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Describe why you are interested in serving on a board or committee. What goals and objectives

do you have?

Interface with the personnel who would be assisting Saft in

case we had an emergency.

Are you willing to attend board or committee meetings on a regular basis? /x Yes No

Please disclose any business or personal relationships that may be considered a conflict of

interest, if selected to serve on a board or committee:

Remarks:

Signature:

(OPTfONAL)

(ORiGINAL>tifNA?<I^REaUIRED}
(SIGNING INDICATES AGREEMENT^) AB^tfE BY THE BURKE COUNTY CODE OF ETHICS,)

Return to: Burke County

Attn: Oerktothe Board

P.O. Box 219

Morganton NC 28680
Email: kay.drauRhn@burkenc.org
Phone: 828-764-9354 Fax: 828-764-9352
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Burke County, North Carolina 
Agenda Abstract 
Meeting Date:  January 21, 2020 

CONSENT AGENDA 

Subject Title:   FM - NC VIPER and Burke Co. Emergency Management Agreement 

Presented By:  Mike Willis 

Summary of Information: This agreement will serve as a mutual benefit to and 
enhance the partnership between NC VIPER and Burke County Emergency 
Management. Burke County currently shares communication equipment locations with 
NC VIPER. The space they are requesting to utilize is minimal and will not have a 
negative impact on our facilities capabilities. There will be no additional costs to Burke 
County as a result of this agreement.  The space will assist them with securing 
maintenance equipment that is used to maintain VIPER sites. NC VIPER has always 
been very supportive to Burke County’s communication issues and timely to respond to 
issues when they arise.  The term is for 10 years. 

Budgetary Effect:  None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion: To approve the agreement between the North Carolina 
Department of Public Safety, State Highway Patrol, VIPER and Burke County 
Emergency Management, subject to review and/or revision by the County 
Attorney. 

9.8
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MEMORANDUM OF AGREEMENT  
 

 

      THIS MEMORANDUM OF AGREEMENT, made and entered into this the 

________ day of _________________, 2020 by and between The North Carolina 

Department of Public Safety, State Highway Patrol, VIPER hereinafter designated as 

NCSHP-VIPER, and Burke County Emergency Management hereinafter called Burke 

EM, collectively hereinafter designated as Parties; 

 

WITNESSETH: 

 

      THAT WHEREAS the NCSHP-VIPER and Burke EM are committed to delivery of 

the highest possible level of fire, law enforcement, medical emergency, and related 

services; and 

 

      WHEREAS, Burke EM has space available at its Facility, located at 2500 Marsh 

Trail, Morganton NC; and   

 

      NOW, THEREFORE, the parties hereto do hereby enter into this Memorandum of 

Agreement and covenant and agree as follows:  

 

1. PURPOSE:  The purpose of this MOU is to define the rights and obligation of 

Burke EM and NCSHP-VIPER with respect to colocation of equipment between 

Burke EM and the NCSHP-VIPER at the Burke EM site 2500 Marsh Trail, 

Morganton, North Carolina 28655 in Burke County.  This agreement will 

establish the parameters of responsibility between Burke EM and NCSHP-

VIPER. 

 

2. SPACE:  The space the agreement is in reference to is a bay within the facility 

located at 2500 Marsh Trail.  NCSHP-VIPER shall have unlimited access to this 

space. 

 

3. INSURANCE:  NCSHP-VIPER will carry insurance on all of the equipment they 

place at the facility.  NCSHP-VIPER will not hold Burke County responsible for 

any loss due to theft, fire, or acts of nature.   

 

4. TERM:  The term of this agreement will commence on the date of the last 

signature and run for a ten (10) year term.  The PARTIES agree to all terms of 

this MOA, all applicable local, State, and Federal laws, all ordinances and codes. 

 

5. RENT:  The rent for the use of building space shall be $0.00 per month for the 

Term of the MOU.   

 

6. ACCESS AND AUTHORIZED PERSONNEL:  The Parties shall have a non-

exclusive right to access the premises for ingress and egress purposes.  The 

Parties and their authorized personnel shall have reasonable access to the 

Premises twenty-four (24) hours a day, seven (7) days a week, for the purposes of 

routine and emergency maintenance of the Parties facilities.  

9.8.a
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7. TERMINATION:  Either party may terminate this lease at any time by giving 

thirty (30) days written notice to the other. 

  

 

 

                                                                                 

DEPARTMENT OF PUBLIC SAFETY 

STATE HIGHWAY PATROL 

 

By:  __________________________ 

        Max L. Casey 

        Construction Manager NCSHP-VIPER 

       

 

Burke County 

 

By:  __________________________ 

       Kenneth B. Steen 

       Burke County Manager 
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Sheriff’s Office – Approval of Authorized Signers for Inmate Trust Bank Account 
 
Presented By:  Steve Whisenant 
 

Summary of Information:  The Account Signature Card for the Inmate Trust Account 
needs to be updated in accordance with NCGS 159-25 (7)(b) to reflect personnel 
changes at the Burke County Sheriff’s Office. Sue Hensley has been hired as the 
Administrative Technician for the Jail and needs to be added as an authorized signer to 
the account. Captain Greg Huntley and Brian Nieft will remain as authorized signers 
since their respective duties of overseeing the jail and the Sheriff's Office finances have 
not changed. Captain Jeff Robinson needs to be removed as an authorized signatory 
since his duties no longer include supervision of the Burke County Jail.  

Budgetary Effect:  None. 

County Manager's Recommendation: Approval is recommended.   

Suggested Motion:  To approve the Account Signature Card for the Inmate Trust 
Account with the following authorized signers:  Margaret Pierce, Bryan Steen, 
Greg Huntley, Brian Nieft, and Sue Hensley in accordance with NCGS 159-25 
(7)(b). 

9.9
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Sheriff - Inmate Food Services Contract Price Revision 
 
Presented By:  Steve Whisenant 
 

Summary of Information: After the approval of Aramark Correctional Services, LLC as 
the provider for inmate food services at the Burke County Jail at the November 19, 2019 
County Commissioners meeting, the Sheriff’s office began to meet with Aramark to 
finalize a contract and begin planning for opening the jail. During discussions about the 
planned menu, it was determined that the menu Aramark had submitted with their 
proposal to win the contract was based on providing inmates with bulk juice. The 
Sheriff’s Office asked about making a change to the menu to switch from using bulk 
juice to individual juice to make meal service more efficient and less time consuming for 
staff. Aramark informed the Sheriff’s Office that making the change would not be an 
issue, however the change would result in a price change per meal.   

 

Budgetary Effect: Changing from bulk juice per meal to individual juice will result in a 
$.058 price increase per meal, the price per meal will increase from $1.925 to $1.983.  

County Manager's Recommendation: Approval was granted by the County Manager 
and ratification of the price increase is requested. As you may recall, the contract was 
approved in November and begins January 1, 2020; half of the contract will be paid 
from funds allocated in the FY 2019-20 budget and the remaining half of the contract 
will be budgeted in the FY 2020-21 budget.  

Suggested Motion: To ratify the approval of the price increase per meal of $.058 
to $1.983 per meal for inmate food services (individual cartons and packets) at 
the Burke County Jail with Aramark Correctional Services, LLC.  

9.10
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Tax Dept. - Tax Collection Report for December 2019 
 
Presented By:  Danny Isenhour 
 

Summary of Information:  The Board of Commissioners is presented with the Tax 

Collection Report for the period between July 1, 2019 and December 31, 2019.  It 
reflects the status of collections by the Burke County Tax Collection’s Staff.  Included is 
the status comparing Collections to Levy and comparing Collections to Budget. Levy 
information is for Property Tax only and does not include the Vehicle Tax.  

The information below is comparing Tax Collections to the Tax Levy. Tax Levy is the 
total taxable property value times the tax rate. The levy changes monthly with the 
addition of discoveries, other changes or corrections and when Public Utility values are 
added. 

Category Tax Levy 
Amount Collected 

YTD 

Balance to 

Collect 

% 

Collected 

Property Tax $44,815,217 $36,025,772.60 $8,861,075.25 80.26% 

 

The information below is comparing Tax Collections for Property Tax and Motor Vehicle 
Tax to the Annual Budget. This information is a supplement to the Annual Settlement 
Report. 

Category Annual Budget 
Amount Collected 

YTD 

Balance to 

Collect 

% 

Collected 

Current Year Taxes $48,070,000.00 $38,380,202.90 $9,689,797.10 79.84% 

Delinquent Taxes $650,000.00 $448,023.92 $201,976.08 68.93% 

Late List Penalty $250,000.00 $167,128.61 $82,871.39 66.85% 

 

These two items below make up the current year taxes above. 

 

Category Annual Budget 
Amount Collected 

YTD 

Balance to 

Collect 

% 

Collected 

Property Tax $43,470,000.00 $36,025,772.60 $7,444,227.40 82.88% 

Motor Vehicle Tax $4,600,000.00 $2,354,430.30 $2,245,569.70 51.18% 

 

 

9.11
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Budgetary Effect:   None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:  To accept the Tax Collection Report for December 2019 as 
presented. 

9.11
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CONSENT AGENDA 
 

 

 

 
Subject Title:   Tax Dept. - Release Refund Report for December 2019 
 
Presented By:  Danny Isenhour 
 

Summary of Information:  Releases in value and/or refunds of taxes typically occur 
when: 

• Taxpayers submit information that creates a reduction in value.  

• Situs is corrected between counties and/or municipalities. 

• Valuation appeals reduce the value for real or personal property. 

• The postmark reveals a payment was timely sent. 

 

The Board of Commissioners is presented with the following list of releases and refunds 
for consideration.  The Net Release is a result of the Report Amount minus the Rebilled 
Amount. 

 

Tax System Refunds and Releases 

 Report 

Amount 

Rebilled  

Amount 

Net 

Release 

Refund 

Amount 

Releases (TR-304) $3,202.35 $172.64 $3,029.71 $37.64 

 

VTS Refunds Over $100 

 Refund Amount 

VTS Adjustments $0.00 

 

*Note: The net loss amount is a result of the report amount minus the rebilled amount.   

 

Budgetary Effect:  None. 

County Manager's Recommendation: Approval is recommended. 

Suggested Motion:  To approve the Tax Releases and Refunds for December 2019 
as presented. 
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TR‐304 BILL RELEASE REPORT DECEMBER 2019

Bill # Taxpayer Name Bill Date Operator ID 
(Name)

Release 
Date

Orig Bill 
Amount($)

Release 
Amount($)

Bill Amount 
after 

Release($)

Notes and 
Rebilled 
Amount

0000073466-2018-2018-
0000-00-REG DAVIS, HARVEY RAY 7/1/2018 LINDA 

WILBUR 12/9/2019 44.49 44.49 0.00 0.00

0000081695-2019-2019-
0000-00-REG SORRELLS, NELDA 7/1/2019 LINDA 

WILBUR 12/27/2019 103.87 103.87 0.00 0.00

0000105373-2005-2005-
0011-00-REG MAXWELL, JACK 7/1/2005 LINDA 

WILBUR 12/17/2019 38.23 38.23 0.00 37.71

0000107189-2006-2006-
0000-00-REG MAXWELL, JACK 7/2/2006 LINDA 

WILBUR 12/17/2019 34.42 34.42 0.00 33.95

0000109092-2007-2007-
0000-00-REG MAXWELL, JACK 6/30/2007 LINDA 

WILBUR 12/17/2019 27.27 27.27 0.00 26.94

0000114395-2009-2009-
0000-00-REG MAXWELL, JACK 7/2/2009 LINDA 

WILBUR 12/17/2019 22.09 22.09 0.00 21.82

0000118879-2010-2010-
0000-00-REG MAXWELL, JACK 7/1/2010 LINDA 

WILBUR 12/17/2019 19.86 19.86 0.00 19.62

0000124476-2011-2011-
0000-00-REG MAXWELL, JACK 7/1/2011 LINDA 

WILBUR 12/17/2019 17.37 17.37 0.00 17.16

0000140945-2012-2012-
0000-00-REG MAXWELL, JACK 7/1/2012 LINDA 

WILBUR 12/17/2019 15.63 15.63 0.00 15.44

Subtotal 323.23 172.64

0000073466-2013-2013-
0000-00-REG DAVIS, HARVEY RAY 7/1/2013 LINDA 

WILBUR 12/30/2019 109.06 109.06 0.00 0.00

0000073466-2014-2014-
0000-00-REG DAVIS, HARVEY RAY 7/1/2014 LINDA 

WILBUR 12/30/2019 108.48 108.48 0.00 0.00

0000073466-2015-2015-
0000-00-REG DAVIS, HARVEY RAY 7/1/2015 LINDA 

WILBUR 12/30/2019 109.88 109.88 0.00 0.00

0000073466-2016-2016-
0000-00-REG DAVIS, HARVEY RAY 7/1/2016 LINDA 

WILBUR 12/30/2019 112.88 112.88 0.00 0.00

0000073466-2017-2017-
0000-00-REG DAVIS, HARVEY RAY 7/1/2017 LINDA 

WILBUR 12/30/2019 118.94 118.94 0.00 0.00

0000073466-2018-2018-
0000-00-REG DAVIS, HARVEY RAY 7/1/2018 LINDA 

WILBUR 12/9/2019 120.94 76.45 44.49 0.00

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Adjustment   

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Amended Listing   

Page 1 of 4
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TR‐304 BILL RELEASE REPORT DECEMBER 2019

Bill # Taxpayer Name Bill Date Operator ID 
(Name)

Release 
Date

Orig Bill 
Amount($)

Release 
Amount($)

Bill Amount 
after 

Release($)

Notes and 
Rebilled 
Amount

0000073466-2019-2019-
0000-00-REG DAVIS, HARVEY RAY 7/1/2019 LINDA 

WILBUR 12/9/2019 115.41 115.41 0.00 0.00

0000081695-2019-2019-
0000-00-REG SORRELLS, NELDA 7/1/2019 LINDA 

WILBUR 12/27/2019 186.26 82.39 103.87 0.00

Subtotal 833.49 0.00

0000085674-2013-2013-
0011-00-REG HODGE, CHRISTINE ADAMS 10/1/2013 CONNIE 

HOLDER 12/27/2019 8.37 8.37 0.00 0.00

Subtotal 8.37 0.00

0000074656-2019-2019-
0000-00-REG RADER, BRIAN MCDOWELL 7/1/2019 LINDA 

WILBUR 12/16/2019 12.62 12.62 0.00 0.00

0024009952-2015-2015-
0000-00-REG RANDLE, KIM 8/12/2015 LINDA 

WILBUR 12/19/2019 84.15 7.65 76.50 0.00

0024009952-2015-2015-
0000-00-REG RANDLE, KIM 8/12/2015 LINDA 

WILBUR 12/19/2019 76.50 76.50 0.00 0.00

0024009952-2016-2016-
0000-00-REG RANDLE, KIM 7/1/2016 LINDA 

WILBUR 12/19/2019 75.74 75.74 0.00 0.00

0024009952-2017-2017-
0000-00-REG RANDLE, KIM 7/1/2017 LINDA 

WILBUR 12/19/2019 69.68 6.33 63.35 0.00

0024009952-2017-2017-
0000-00-REG RANDLE, KIM 7/1/2017 LINDA 

WILBUR 12/19/2019 63.35 63.35 0.00 0.00

0024043400-2019-2019-
0000-00-REG GATES, DERRICK JUSTIN 12/5/2019 LINDA 

WILBUR 12/30/2019 17.36 17.36 0.00 0.00

0024044607-2019-2019-
0000-00-REG SUTHERLAND, JOHN OTIS JR 12/5/2019 CONNIE 

HOLDER 12/18/2019 5.56 5.56 0.00 0.00

Subtotal 265.11 0.00

0000080151-2019-2019-
0000-00-REG WILLIAMS, ANDY 7/1/2019 BARBARA 

HARTLEY 12/11/2019 43.16 43.16 0.00 0.00

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Billing Correction   

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Duplicate Billing   

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Not in Burke County   
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TR‐304 BILL RELEASE REPORT DECEMBER 2019

Bill # Taxpayer Name Bill Date Operator ID 
(Name)

Release 
Date

Orig Bill 
Amount($)

Release 
Amount($)

Bill Amount 
after 

Release($)

Notes and 
Rebilled 
Amount

0000084003-2013-2013-
0000-00-REG HARTLEY, KIRK DOUGLAS 7/1/2013 CONNIE 

HOLDER 12/2/2019 5.45 5.45 0.00 0.00

0000084003-2014-2014-
0000-00-REG HARTLEY, KIRK DOUGLAS 7/1/2014 CONNIE 

HOLDER 12/2/2019 5.39 5.39 0.00 0.00

0000084003-2015-2015-
0000-00-REG HARTLEY, KIRK DOUGLAS 7/1/2015 CONNIE 

HOLDER 12/2/2019 4.86 4.86 0.00 0.00

0000084003-2016-2016-
0000-00-REG HARTLEY, KIRK DOUGLAS 7/1/2016 CONNIE 

HOLDER 12/2/2019 4.86 4.86 0.00 0.00

0000084003-2017-2017-
0000-00-REG HARTLEY, KIRK DOUGLAS 7/1/2017 CONNIE 

HOLDER 12/2/2019 4.48 4.48 0.00 0.00

0000084003-2018-2018-
0000-00-REG HARTLEY, KIRK DOUGLAS 7/1/2018 CONNIE 

HOLDER 12/2/2019 4.59 4.59 0.00 0.00

0000118827-2010-2010-
0000-00-REG JOKE, GEORGE 7/1/2010 LINDA 

WILBUR 12/5/2019 8.58 8.58 0.00 0.00

0000141189-2012-2012-
0000-00-REG JAMES, FLOYD MACKEY 7/1/2012 LINDA 

WILBUR 12/5/2019 9.52 9.52 0.00 0.00

0024041851-2019-2019-
0000-00-REG LINDSEY, ASHLEY HOOTS 12/5/2019 CONNIE 

HOLDER 12/11/2019 88.22 88.22 0.00 0.00

0024042059-2019-2019-
0000-00-REG ROARK, GUST ALBERT 12/5/2019 LINDA 

WILBUR 12/16/2019 82.47 82.47 0.00 0.00

0024042098-2019-2019-
0000-00-REG ROARK, ARIEL YODER 12/5/2019 LINDA 

WILBUR 12/16/2019 40.95 40.95 0.00 0.00

0024042751-2019-2019-
0000-00-REG ROGERS, BETH GILJAMES 12/5/2019 BARBARA 

HARTLEY 12/11/2019 818.22 818.22 0.00 0.00

Subtotal 1,120.75 0.00

0000009383-2019-2019-
0000-00-REG WILBUR, BURTON F 7/1/2019 AMANDA 

CONLEY 12/9/2019 278.03 72.00 206.03 0.00

Subtotal 72.00 0.00

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Release LFUF   
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TR‐304 BILL RELEASE REPORT DECEMBER 2019

Bill # Taxpayer Name Bill Date Operator ID 
(Name)

Release 
Date

Orig Bill 
Amount($)

Release 
Amount($)

Bill Amount 
after 

Release($)

Notes and 
Rebilled 
Amount

0000086276-2019-2019-
0000-00-REG BRACKETT, DANETTE WILLIS 7/1/2019 BARBARA 

HARTLEY 12/18/2019 33.33 33.33 0.00 0.00

0000088783-2018-2018-
0000-00-REG MAYLE, BRYAN A 7/1/2018 CONNIE 

HOLDER 12/18/2019 26.26 26.26 0.00 0.00

0024010235-2018-2018-
0000-00-REG WHISNANT, DANIEL L 7/1/2018 RENEE 

AUSTIN 12/18/2019 14.38 14.38 0.00 0.00

0024041930-2019-2019-
0000-00-REG STEPHENS, SAMUEL EMORY 12/5/2019 CONNIE 

HOLDER 12/11/2019 18.99 18.99 0.00 0.00

Subtotal 92.96 0.00

0000039470-2019-2019-
0000-00-REG MOSTELLER, DAVID M 7/1/2019 AMANDA 

CONLEY 12/20/2019 796.55 290.68 505.87 0.00

0000044218-2019-2019-
0000-00-REG MCDONALD, REBECCA P 7/1/2019 AMANDA 

CONLEY 12/23/2019 276.46 195.76 80.70 0.00

Subtotal 486.44 172.64

Total 3,202.35 172.64 

Net Release Amount 3,029.71

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Sold/Traded   

TAX DISTRICT: BURKE COUNTY       RELEASE REASON: Value Change   

Page 4 of 4

9.12.a

Packet Pg. 274

A
tt

ac
h

m
en

t:
 6

 T
R

-3
04

 B
ill

 R
el

ea
se

 R
ep

o
rt

 D
ec

 2
01

9 
 (

29
31

 :
 T

ax
 R

el
ea

se
 R

ef
u

n
d

 R
ep

o
rt

)



Burke County, North Carolina 
Agenda Abstract 
Meeting Date:  January 21, 2020 

ITEMS FOR DECISION 

Subject Title:   BOC - Refusal of Real Property at East Burke Middle School for Fire & Rescue 
Substation 

Presented By:  Johnnie Carswell 

Summary of Information:  As indicated in the following resolution and accompanying 
exhibit, before real property located at the East Burke Middle School can be leased to 
Icard Fire & Rescue Inc. for a substation to provide fire protection, the County must 
officially refuse the property.   

(NCGS 115C-518 Extract:  The board of education shall offer the property to the board 
of commissioners at a fair market price or at a price negotiated between the two boards. 
If the board of commissioners does not choose to obtain the property as offered, the 
board of education may dispose of such property according to the procedure as herein 
provided.) 

The County does not have a need for the property and believes that situating a fire and 
rescue substation on the property would be in the public’s best interest.  

Budgetary Effect: None. 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion: To formally decline the Board of Education’s offer of 1.88 
acres of real property located at the intersection of Miller Bridge Road and Old NC 
Hwy 10 as presented.    
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

ITEMS FOR DECISION 
 

 

 

 
Subject Title:   Sheriff's Office - Request for Part-Time Detention Officer Positions 
 
Presented By:  Steve Whisenant 
 

Summary of Information: The Sheriff’s Office is requesting to be allowed to use part-
time detention officer positions to help fill staffing vacancies at the Burke County Jail 
while we continue to try to recruit full-time detention officers. 15 part-time detention 
officer positions were created in July of 2016, position numbers 1840-1854, but those 
positions were not funded for the current 2019-2020 budget year.  

Budgetary Effect: Funding for the part-time positions will be provided by the salaries of 
the unfilled full-time detention officer positions in the existing budget. 

County Manager's Recommendation: Approval is recommended. 

Suggested Motion: Authorize the Sheriff’s Office to Hire Part-Time Detention 
Officers utilizing existing positions numbers 1840-1854 as needed until all full-
time detention officer positions are filled.  
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Burke County, North Carolina 
Agenda Abstract 
Meeting Date:  January 21, 2020 

ITEMS FOR DECISION 

Subject Title:   Clerk - Appointment / Reappointment to Tourism Development Authority

Presented By:  Kay Draughn 

Summary of Information:  The Tourism Development Authority is a 9-member board 
created by special legislation in 2007 and the membership was modified by the 
following resolution adopted in 2009.  Appointments or reappointments to Tourism 
Development Authority are needed and the term is for two (2) years, staggered terms.   

Seat No. 1, represents the hotel/motel industry (collectors of occupancy tax) and 
was occupied by Polly Leadbetter who also served as the TDA Chair.  (The 
Commissioners designated Ms. Leadbetter as “chair” of the TDA on August 14, 2014 by 
a vote of 4-0, Abele absent.)  Applications on file (listed in alphabetical order):  Ginny 
Erwin, Mitch Kerce, Polly Leadbetter, Rebecca Randolph and Samantha Reid. 

Note:  If Ms. Leadbetter is not appointed/reappointed, a new Chair/Chairman will need 
to be appointed by the Commissioners. 

Seat No. 2, represents the City of Morganton and has been occupied for many years 
by Sharon Jablonski.  The City requests the reappointment of Ms. Jablonski. 

Seat No. 3, represents the Town of Valdese and was occupied for many years by 
Morrissa Angi.  An application was received from Gretchen Costner who is the 
Executive Director of the Waldensian Heritage Museum in Valdese.   

Seat No. 4, represents the hotel/motel industry (collectors of occupancy tax) was 
occupied by Teresa Sellman (Inn at Glen Alpine).  Ms. Sellman resigned on Dec. 11, 
2019/January 3, 2020.  Her unexpired term ends 12-31-2020.  Applications on file (listed 
in alphabetical order):  Ginny Erwin, Mitch Kerce, Polly Leadbetter, Rebecca Randolph 
and Samantha Reid. 

Seat No. 5, represents travel/tourism at-large and was occupied by Dana Whisnant.  
Applications on file (listed in alphabetical order):  Wayne Abele, Isaac Crouch, Diane 
Reihl and Dana Whisnant. 

Seat No. 6, represents travel/tourism at-large and was formerly occupied by Jarrod 
Bailey.  Applications on file (listed in alphabetical order):  Wayne Abele, Isaac Crouch, 
Diane Reihl and Dana Whisnant. 

Seat No. 7, represents travel/tourism at-large and was occupied by Wayne Abele 
(Abele’s Restaurant). Applications on file (listed in alphabetical order):  Wayne Abele, 
Isaac Crouch, Diane Reihl and Dana Whisnant. 

Seat No. 8, represents the hotel/motel industry (collectors of occupancy tax) and 
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was occupied by Angel Crawley/Comfort Inn. Applications on file (listed in alphabetical 
order):  Ginny Erwin, Mitch Kerce, Polly Leadbetter, Rebecca Randolph and Samantha 
Reid. 

Seat No. 9, The appointment of a Commissioner to the TDA was handled in December 
in a separate agenda item.  Vice Chairman Mulwee serves at the Commissioner 
representative.  

Ex officio:  Per the authorizing legislation, the only ex officio member is the County 
Finance Director, Margaret Pierce.   

Budgetary Effect:  NA 

County Manager's Recommendation:  Approval is recommended. 

Suggested Motion:  

To appoint ___________ or reappoint Polly Leadbetter to Seat No. 1, Hotel/Motel 
Collectors of Occupancy Taxes, for the remainder of a 2-year term ending 
December 31, 2021.   

To appoint ___________ or reappoint Sharon Jablonski to Seat No. 2, Morganton, 
for the remainder of a 2-year term ending December 31, 2021. 

To appoint Gretchen Costner or reappoint Morrissa Angi or to Seat 3, Valdese, for 
the remainder of a 2-year term ending December 31, 2021. 

To remove Teresa Sellman and appoint ___________ to Seat No. 4, Hotel/Motel 
Collectors of Occupancy Tax, to complete the remainder of a term ending 
December 31, 2020. 

To appoint ___________ or reappoint Dana Whisnant to Seat No. 5, 
Travel/Tourism At-large, for the remainder of a 2-year term ending December 31, 
2021. 

To appoint ____________ to Seat No. 6, Travel/Tourism At-large, for the remainder 
of a 2-year term ending December 31, 2020. 

To appoint ____________ or reappoint Wayne Abele to Seat 7, Travel/Tourism At-
large, for the remainder of a 2-year term ending December 31, 2021. 

To appoint ____________ to Seat No. 8, Hotel/Motel Collectors of Occupancy Tax, 
for the remainder of a 2-year term ending December 31, 2020. 

To appoint ____________ as Chair of the Tourism Development Authority, if 
needed. 
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Seat No. Position Name‐Address Term 

1 COT Polly Leadbetter A‐UT 10/15/2013

Chair Lake James Real Estate R 12/17/2013

8/19/2014 3053 NC Hwy 126 R 12/15/2015

Morganton  NC  28655 R 1/16/2018

TE 12/31/2019

2 Morganton Sharon Jablonski A 10/20/2009

P.O. Box 3448 R

Morganton  NC  28680 R 12/17/2013

R 12/15/2015

R 1/16/2018

TE 12/31/2019

3 Valdese Morrissa Angi A 12/15/2015

Valdese Dept. of Tourism R 1/16/2018

P.O. Box 339 TE 12/31/2019

Valdese  NC  28690

4 COT Teresa Sellman A 12/16/2014

Inn at Glen Alpine R 1/24/2017

P.O. Box 686 R 12/18/2018

Glen Alpine  NC  28628 TE 12/31/2020

5 Travel/Tourism Dana Whisnant A‐UT 8/15/2017

At‐Large 107 York Street R 1/16/2018

Morganton  NC  28655 TE 12/31/2019

6 Travel/Tourism Jarrod Bailey A‐UT 4/18/2017

At‐Large 214 Riverside Drive TE 12/31/2018

Morganton  NC  28655

Tourism Development Authority

9‐Members

2‐Year Terms
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7 Travel/Tourism Wayne Abele A 10/20/2009

At‐Large Abele's Family Restaurant R

2156 S. Sterling Street R 12/17/2013

Morganton   NC  28655 R 12/15/2015

R 1/16/2018

TE 12/31/2019

8 COT Angel Crawley A‐UT 10/30/2012

Comfort Inn R 12/3/2012

1273 Burkemont Avenue R 12/16/2014

Morganton  NC  28655 R 1/24/2017

TE 12/31/2018

9 Commissioner Scott Mulwee A 12/20/2016

R 12/19/2017

TE 12/31/2018

Ex‐Officio Margaret Pierce

Burke County

P.O. Box 219

Morganton  NC  28680

Ex‐Officio Tonia F. Stephenson, President & CEO

Burke Co. Chamber of Commerce

110 E. Meeting Street

Morganton  NC  28655

Collectors of Occupancy Taxes = COT

R=Reappointment

A‐UT=Appointed to Complete Unexpired Term

TE=Term Expires

UFN ‐ Until Further Notice

A=Appointment
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GENERAL ASSEMBLY OF NORTH CAROLINA 
SESSION 2007 

 
 

SESSION LAW 2007-265 
HOUSE BILL 78 

 
 

AN ACT TO AUTHORIZE BURKE COUNTY TO LEVY AN ADDITIONAL THREE 
PERCENT OCCUPANCY TAX AND TO MAKE OTHER ADMINISTRATIVE 
CHANGES. 

 
The General Assembly of North Carolina enacts: 

 
SECTION 1.  Chapter 422 of the 1989 Session Laws, as amended by 

Chapter 143 of the 1995 Session Laws, reads as rewritten: 
"Section 1.  Occupancy tax. – (a) Authorization and scope. Scope. – The Burke 

County Board of Commissioners may by resolution, after not less than 10 days' public 
notice and after a public hearing held pursuant thereto, levy a room occupancy tax of 
three percent (3%) of the gross receipts derived from the rental of any room, lodging, or 
accommodation furnished by a hotel, motel, inn, tourist camp, or similar place within 
the county that is subject to sales tax imposed by the State under 
G.S. 105-164.4(3).105-164.4(a)(3). This tax is in addition to any State or local sales tax. 
This tax does not apply to accommodations furnished by nonprofit charitable, 
educational, or religious organizations.organizations when furnished in furtherance of 
their nonprofit purpose. 

(a1) Authorization of Additional Occupancy Tax. – In addition to the tax 
authorized by subsection (a) of this section, the Burke County Board of Commissioners 
may levy an additional room occupancy tax of up to three percent (3%) of the gross 
receipts derived from the rental of accommodations taxable under subsection (a) of this 
section. The levy, collection, administration, and repeal of the tax authorized by this 
subsection must be in accordance with this act. Burke County may not levy a tax under 
this subsection unless it also levies a tax under subsection (a) of this section. 

(b) Collection. Every operator of a business subject to the tax levied under this 
section shall, on and after the effective date of the levy of the tax, collect the tax. This 
tax shall be collected as part of the charge for furnishing a taxable accommodation. The 
tax shall be stated and charged separately from the sales records, and shall be paid by 
the purchaser to the operator of the business as trustee for and on account of the county. 
The tax shall be added to the sales price and shall be passed on to the purchaser instead 
of being borne by the operator of the business. The county shall design, print, and 
furnish to all appropriate businesses and persons in the county the necessary forms for 
filing returns and instructions to ensure the full collection of the tax. An operator of a 
business who collects the occupancy tax levied under this section may deduct from the 
amount remitted to the county a discount of three percent (3%) of the amount collected. 
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Page 2 Session Law 2007-265 House Bill 78 

(c) Administration. – A tax levied under this act must be levied, administered, 
collected, and repealed  as provided in G.S. 153A-155. The penalties provided in 
G.S. 153A-155 apply to a tax levied under this act.The county shall administer a tax 
levied under this section. A tax levied under this section is due and payable to the 
county finance officer in monthly installments on or before the 15th day of the month 
following the month in which the tax accrues. Every person, firm, corporation, or 
association liable for the tax shall, on or before the 15th day of each month, prepare and 
render a return on a form prescribed by the county. The return shall state the total gross 
receipts derived in the preceding month from rentals upon which the tax is levied. 

A return filed with the county finance officer under this section is not a public record 
as defined by G.S. 132-1 and may not be disclosed except as required by law. 

(c1) Definitions. – The following definitions apply in this act: 
(1) Net proceeds. – Gross proceeds less the cost to the county of 

administering and collecting the tax, as determined by the finance 
officer, not to exceed three percent (3%) of the first five hundred 
thousand dollars ($500,000) of gross proceeds collected each year and 
one percent (1%) of the remaining gross receipts collected each year. 

(2) Promote travel and tourism. – To advertise or market an area or 
activity, publish and distribute pamphlets and other materials, conduct 
market research, or engage in similar promotional activities that attract 
tourists or business travelers to the area. The term includes 
administrative expenses incurred in engaging in the listed activities. 

(3) Tourism-related expenditures. – Expenditures that, in the judgment of 
the Tourism Development Authority, are designed to increase the use 
of lodging facilities, meeting facilities, or convention facilities in a 
county or to attract tourists or business travelers to the county. The 
term includes tourism-related capital expenditures. 

(d) Penalties. A person, firm, corporation, or association who fails or refuses to 
file the return required by this section shall pay a penalty of ten dollars ($10.00) for 
each day's omission. In case of failure or refusal to file the return or pay the tax for a 
period of 30 days after the time required for filing the return or for paying the tax, there 
shall be an additional tax, as a penalty, of five percent (5%) of the tax due in addition to 
any other penalty, with an additional tax of five percent (5%) for each additional month 
or fraction thereof until the tax is paid. The board of commissioners may, for good 
cause shown, compromise or forgive the additional tax penalties imposed by this 
subsection. 

Any person who willfully attempts in any manner to evade a tax imposed under this 
section or who willfully fails to pay the tax or make and file a return shall, in addition to 
all other penalties provided by law, be guilty of a misdemeanor and shall be punishable 
by a fine not to exceed one thousand dollars ($1,000), imprisonment not to exceed six 
months, or both. 

(e) Distribution and Use of tax revenue. Tax Revenue. – Burke County shall use 
must, on a quarterly basis, remit the net proceeds of the occupancy tax only to promote 
economic development and travel and tourism in Burke County. The county may 
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House Bill 78 Session Law 2007-265 Page 3 

allocate the net proceeds one-half for economic development and one-half for travel and 
tourism or in any other ratio the board of commissioners considers appropriate. As used 
in this subsection, 'net proceeds' means gross proceeds less the cost to the county of 
administering and collecting the tax, as determined by the finance officer.levied under 
this act to the Burke County Tourism Development Authority. The Authority must use 
the proceeds as follows: 

(1) First three percent (3%). – At least two-thirds must be used to promote 
travel and tourism in Burke County, and the remainder must be used 
for tourism-related expenditures in Burke County. 

(2) Remainder. – The Authority must segregate the remaining net 
proceeds into three separate accounts as set out in this subdivision. The 
Authority must use at least two-thirds of the funds in each account to 
promote travel and tourism in each of the named areas and must use 
the remainder for tourism-related expenditures in each of the named 
areas. The amounts and accounts are as follows: 
a. Forty-five percent (45%) must be remitted to the Morganton 

Account. 
b. Thirty percent (30%) must be remitted to the Burke County 

Account. 
c. Twenty-five percent (25%) must be remitted to the Valdese 

Account. 
(f) Effective date of levy. A tax levied under this section shall become effective 

on the date specified in the resolution levying the tax. That date must be the first day of 
a calendar month, however, and may not be earlier than the first day of the second 
month after the date the resolution is adopted. 

(g) Repeal. A tax levied under this section may be repealed by a resolution 
adopted by the Burke County Board of Commissioners. Repeal of a tax levied under 
this section shall become effective on the first day of a month and may not become 
effective until the end of the fiscal year in which the repeal resolution was adopted. 
Repeal of a tax levied under this section does not affect a liability for a tax that was 
attached before the effective date of the repeal, nor does it affect a right to a refund of a 
tax that accrued before the effective date of the repeal. 

"Sec. 1.1.  Burke County Tourism Development Authority. – (a)  Appointment and 
Membership. – When the Burke County Board of Commissioners adopts a resolution 
levying a room occupancy tax under this act, it must also adopt a resolution creating a 
county Tourism Development Authority that is a public authority under the Local 
Government Budget and Fiscal Control Act.  The resolution must provide for the 
membership of the Authority, including the members' terms of office, and for the filling 
of vacancies on the Authority.  At least one-third of the members must be individuals 
who are affiliated with businesses that collect the tax in the county, and at least one-half 
of the members must be individuals who are currently active in the promotion of travel 
and tourism in the county.  Of the total membership, at least one member must represent 
the Town of Morganton, and at least one member must represent the Town of Valdese.  
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Page 4 Session Law 2007-265 House Bill 78 

The board of commissioners must designate one member of the Authority as chair and 
must determine the compensation, if any, to be paid to members of the Authority. 

The Authority meets at the call of the chair and must adopt rules of procedure to 
govern its meetings. The Finance Officer for Burke County is the ex officio finance 
officer of the Authority. 

(b) Duties. – The Authority must expend the net proceeds of the tax remitted to it 
under this act for the purposes provided in this act. The Authority must promote travel, 
tourism, and conventions, sponsor tourism-related events and activities, and finance 
tourism-related capital projects in the county and in the named towns in this act. 

(c) Reports. – The Authority must report quarterly and at the close of the fiscal 
year to the Burke County Board of Commissioners on its receipts and expenditures for 
the preceding quarter and for the year in such detail as the board may require. 

"Sec. 2.  This act is effective upon ratification." 
SECTION 2.  G.S. 153A-155(g) reads as rewritten: 

"(g) This section applies only to Alleghany, Anson, Brunswick, Buncombe, 
Burke, Cabarrus, Camden, Carteret, Chowan, Clay, Craven, Cumberland, Currituck, 
Dare, Davie, Duplin, Durham, Franklin, Granville, Halifax, Madison, Martin, 
Montgomery, Nash, New Hanover, New Hanover County District U, Pasquotank, 
Pender, Person, Randolph, Richmond, Rockingham, Rowan, Scotland, Stanly, 
Transylvania, Tyrrell, Vance, and Washington Counties, to Watauga County District U, 
and to the Township of Averasboro in Harnett County." 
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House Bill 78 Session Law 2007-265 Page 5 

 
SECTION 3.  This act is effective when it becomes law.  The Burke County 

Board of Commissioners has 30 days from the date the act becomes effective to ensure 
that the membership of the Authority is in compliance with this act. 

In the General Assembly read three times and ratified this the 26th day of 
July, 2007. 
 
 
 s/  Beverly E. Perdue 
  President of the Senate 
 
 
 s/  Joe Hackney 
  Speaker of the House of Representatives 
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A RESOLUTION CLARIFING THE APPOINTMENT AND 
MEMBERSHIP OF THE BURKE COUNTY TOURISM 

DEVELOPMENT AUTHORITY 

WHEREAS, on October 16th, 2007, the Burke County Board of Commissioners 
adopted a Resolution creating the Burke County Tourism Development Authority, 
AND 

WHEREAS, that Resolution provided for the Appointment and Membership of the 
Authority, AND 

WHEREAS, the Burke County Board of Commissioners desires to clarify that 
Resolution as it relates to the appointment and membership of the Authority; 

NOW THEREFORE BE IT RESOLVED, The Burke County Tourism Development 
Authority shall consist of nine (9) members. One-third must be individuals who are 
affiliated with businesses that collect occupancy tax in the County, and at least one
half must be individuals that are currently active in the promotion of Travel and 
Tourism in the County. Of the total membership, one (1) member must represent 
the City of Morganton, one (1) member must represent the Town of Valdese, and 
one (1) member must be a County Commissioner, AND 

BE IT FURTHER RESOLVED, THAT, the appointment of Authority members 
shall be made by the Board of County Commissioners in such a manner as to create 
a system of staggered terms whereby either four ( 4) members terms or five (5) 
members terms will expire in any given year. All Terms shall expire on December 
31st. 

In order to establish such a staggered schedule, the Board of Commissioners shall 
appoint four (4) individuals to terms expiring December 31, 2010 and five (5) 
individuals to terms expiring December 31, 2011. Subsequent appointments shall 
be for two (2) year periods, except for the County Commissioner member whose 
term shall always be one (1) year. All other provisions of the October 16, 2007 
resolution remain unchanged and continue in full force and effect. 

Duly adopted this 201
h day of October, 2009 

Signed G.}.tcb1 °'1vrv Juca 
Ruth Ann Suttle, Chair of the Burke County Commissioners 

Attest: d/bJil ciU 
Doris S. Smith, Clerk to the Board 
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BURKE COUNTY 
APPLICATION 
APPOINTMENT TO BOARDS AND COMMITTEES 

Name: ________________________________________  Date: ________________________ 

 

Address:  ______________________________________________________________________ 

 

City: ____________________________________ State:  ________    Zip: _________________

Telephone:    Home:  _______________________   Business:  __________________________ 

Cell:    _______________________   Email:  __________________________________________ 

Occupation:  ___________________________________________________________________ 

Retired from:   __________________________________________________________________ 

How did you hear about this opportunity?  ___________________________________________ 

Are you currently serving on a Burke County board or committee?    ___ Yes   ___ No 

If so, please identify the board or committee:  ________________________________________ 

Community interest and activities: 

 

Do you reside in the extraterritorial area of a municipality?    ______ Yes ______ No 

List in order of preference the board and/or committee(s) on which you would like to serve. 

1.______________________________________

2.______________________________________ 

3.______________________________________ 

Most board or committee seats have no special requirement other than being a citizen of Burke 

County.  Do you have special criteria that you would like to be considered for this appointment? 

 

______________________________________________________________________________ 

Polly Leadbetter 12/2/2019
3053 NC 126

Morganton NC 28655
8285849999

8284435407 pollyleadbetter@gmail.com
Real Estate broker

current TDA chair
x

DDA, Mainstreet Advisory Board, TDA

real estate, tourism, downtown development

X

TDA

none

x
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BURKE COUNTY 
APPLICATION 
APPOINTMENT TO BOARDS AND COMMITTEES 

______________________________________________________________________________ 

Describe why you are interested in serving on a board or committee. What goals and objectives 

do you have?  

_____________________________________________________________________________________________ 

_____________________________________________________________________________________________ 

Are you willing to attend board or committee meetings on a regular basis?   ___ Yes   ___ No 

Please disclose any business or personal relationships that may be considered a conflict of 

interest, if selected to serve on a board or committee:   ________________________________ 

______________________________________________________________________________ 

Are you willing to abide by the Burke County Code of Ethics?       ___ Yes   ___ No 

Remarks: ______________________________________________________________________ 
(OPTIONAL) 

Signature: _____________________________________________________________________ 
(ORIGINAL SIGNATURE REQUIRED) 

Return form to: Burke County 

Attn:  Clerk to the Board 

P.O. Box 219  

Morganton NC 28680 

Email:  kay.draughn@burkenc.org  

Phone:  828-764-9354   Fax:  828-764-9352 

current TDA Chair-I would like to continue to serve on this Board.  Tourism is important to this county.

x

none

xx
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Kay,  My real estate firm manages several rentals and we collect occupancy tax 
for those.  I also personally own 2 condos vacation rentals in Morganton and in 
the process of developing the building at 117 East Union as a possible restaurant  
and rental property. I would say that is also the  way I am involved in travel/
tourism (promoting the vacation rentals) as well as real estate. We give a lot of 
people tours around the lake and throughout the city and county when they visit 
to look at real estate.   Selling the lifestyle here helps even if they don't move 
here.  Many are here visiting and decide to look at property.   

Polly Leadbetter



BURKE COUNTY
APPOINTMENT APPLICATION
BOARDS AND COMMITTEES

Name: VV_a_y_ll_e_F_._A_b_e_le_,_S_r. __ Date: __ 11_-_26_-_1_9 __

Address: I_O_6_R_iv_e_r_H__ill_s_VV__ay~ _

City: M__o_rg_a_ll_to_ll _ State: _N_C__ Zip: 28655

Telephone: Home: 8_28_._39_1_.8_5_1_5 __ Business: _

Cell: Email: w_a_yll_e_._ab_e_le_@__bu_r_k_e_ll_c._o_rg=-- _

Occupation: R_e_s_ta_u_ra_ll_t_O_w__ll_er __

Retired from:

How did you hear about this opportunity? Current Member

Are you currently serving on a county board or committee? ~ Yes No

If so, please identify the board or committee: Airport Authority

Community interest and activities:

Do you reside in the extraterritorial area of a municipality? ____ Yes _;X=-=-_ No

List in order of preference the board and/or committee(s) on which you would like to serve.

TDA1., __

2. __

3., _

Most board or committee seats have no special requirement other than being a citizen of Burke
County. Do you have special criteria that you would like to be considered for this appointment?

Many years experience as a TDA member.

Revised: 1-26-18
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Describe why you are interested in serving on a board or committee. What goals and objectives
do you have?

Are you willing to attend board or committee meetings on a regular basis? ~ Yes No

Please disclose any business or personal relationships that may be considered a conflict of
interest, if selected to serve on a board or committee:

Remarks: __
(OPTIONAL)

• Af '" I : \ [{

Signature: "'-.i_:_"_v,_,,_/"_./_;' (::::.7_' .. "'--_ ..L.:.'1:NW::..:_.... ~'--'S-~-L--.-------------------------
(ORIGINAL SIGNATUREREQUIRED)

(SIGNING INDICATESAGREEMENTTO ABIDE BYTHE BURKECOUNTYCODEOFETHICS.)

Return to: Burke County
Attn: Clerk to the Board
P.O. Box 219
Morganton NC28680
Email: kay.draughn@burkenc.org
Phone: 828-764-9354 Fax: 828-764-9352
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BURKE COUNTY
APPLICATION
APPOINTMENT TO BOARDS AND COMMITTEES

Name: Gretchen L. Costner
Address: 310 Bouchard Ave.
City: Valdese

Date: 1-15-2020

Cell: 828-432-6725

State: NC Zip: 28690
Business: 828-874-1111

Email: museum@waldensianpresbyterian.org

Telephone: Home: _

Occupation: Executive Director - Waldensian Heritage Museum

Retired from:

Board meeting 1-10-2020 & Morrissa AngiHow did you hear about this opportunity? _

Are you currently serving on a BurkeCounty board or committee?
NO NO

Yes No

If so, please identify the board or committee: ~ _

Community interest and activities:
Valdese Tourism Committee - 13 years

Pilot Club of Valdese - over 20 years

Doyou reside in the extraterritorial area of a municipality? YesX No-- --
List in order of preference the board and/or committee(s) on which you would like to serve.

1.Tourism Development Authority
2. _

3.. _

Most board or committee seatshave no special requirement other than being a citizen of Burke
County. Doyou have special criteria that you would like to be considered for this appointment?

I have been employedat the Waldensian HeritageMuseumfor 13 years so I have been directly involved in Tounsm fer many years now
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BURKE COUNTY
APPLICATION
APPOINTMENT TO BOARDS AND COMMITTEES

Describewhy you are interested in serving on a board or committee. What goals and objectives
do you have?

Previously I served 3 years on the TDA. As my job with the WHM relies on tourist my number one goal is to promote Valdese/Burke County to others.

Are you willing to attend board or committee meetings on a regular basis? ~ Yes No

Please disclose any business or personal relationships that may be considered a conflict of
interest, if selected to serveon a board or committee: n/a-----------------------------

Are you willing to abide by the BurkeCounty Codeof Ethics? YES
Yes No

Remarks: ___
(OPTIONAL)

Signature: !.....~.:....:...=...:....:.....:...=-..::...;t_::.:..._;t:::..:~~~=;__ _
(ORIGINALSIGNATUREREQUIRED)

Return form to: BurkeCounty
Attn: Clerkto the Board
P.O.Box219
Morganton NC28680
Email: kay.draughn@burkenc.org
Phone: 828-764-9354 Fax: 828-764-9352
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Kay Draughn

From:
Sent:
To:
Subject:

GretchenCostner <museum@waldensianpresbyterian.org>
Wednesday,January15,2020 1:54 PM
KayDraughn
RE:TDAApplication

Hello Kay,

First in promoting travelers to come to Valdese to learn about the Waldensian heritage. We are the ONLYWaldensian
museum in America! Eachyear we (the museum / Valdese) have travelers from over 20 plus states and average 5 or
more countries a year! With that being said these out of state and country visitors spend many dollars for lodging, food,
attractions, etc. while in the Burke County area. Usually they are here for a full day and more to see the sights in our
immediate area.

Second,with Valdese currently not having any lodging we promote the hotels in the Morganton area and encourage our
visitors to stay at the Hampton Inn, Comfort Inn, Sleep Inn, Inn at Glen Alpine, etc.

Let me know if you have any other questions.

Gretchen Lane-Costner
'Executive Director
"waidensian. Heritage :Museum
P.O. 'Box 111

208 Rodoret Street South
"valdese,North Carolina 28690
(828) 874-1111

From: KayDraughn <kay.Draughn@burkenc.org>
Sent: Wednesday, January 15, 2020 1:38 PM
To: Gretchen Costner <museum@waldensianpresbyterian.org>
Subject: RE:TDAApplication

Hi Gretchen. I have a follow-up question. Can you describe how you are involved in promoting
travel/tourism or affiliated with a hotel/motel? (I've asked the other applicants the same question to
be fair. I did review your application...)

Thanks
Kay

1
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From: Gretchen Costner <museum@waldensianpresbyterian.org>
Sent: Wednesday, January 15, 2020 10:52 AM
To: KayDraughn <kay.Draughn@burkenc.org>
Subject: TDAApplication

Good Morning Kay,

I attended the Commissionersmeeting on Fridayand have been a member of the TDAboard some years ago. Morrissa
Angi hassince talked to me about applying for the board. Attached ismy application. Pleasefeel free to contact me if
there are any questions.

Thanks & Havea great day!

§retchen Lane-Costner
Executive 'Director
Wa(aensian Heriiaqe Museum
P.O. 'Box111

208 Rodoret Street South
"vaidese, North. Carolina. 28690
(828) 874-1111

2
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	 	 	 	 	 	 	 	 January	3,	2020	
	

Burke	County	TDA	
110	E.	Meeting	Street	
Morganton,	NC	28655	
Attn:	Ed	Phillips	-	Director	
	
	
Dear	Ed,		
	
As	a	follow	up	to	my	initial	email	on	December	11,	2019,	please	accept	
this	letter	as	my	formal	resignation	from	the	TDA	Board.	Craig	and	I	
have	decided	to	close	Inn	operations	on	January	25th	and	move	to	
Asheville	where	we	will	begin	to	manage	our	future	real	estate	and	
design	business.	As	such	we	will	no	longer	be	collecting	Occupancy	Tax	
in	Burke	County.		
	
I’m	in	the	process	of	prepping	a	website	and	social	media	shift	from	
innatglenalpine.com	to	cratersincorporated.com.	CraTerS	has	been	our	
incorporated	name	since	2014.	Please	continue	to	correspond	on	my	
tsellman19@yahoo.com	email	account	or	via	my	cell	at	828-329-0604.	
			
This	is	certainly	not	the	end	of	our	time	with	Burke	County	as	we	look	
forward	to	hosting	vacation	rentals	across	WNC!	We	can’t	express	
enough	how	much	we’ve	appreciated	all	the	support	of	the	TDA	over	the	
last	5	years.		
	
Best	regards,		
	
	
Teresa	Sellman	–	Co-President	
CraTerS	Incorporated	
dba	Inn	At	Glen	Alpine	

 
105 Davis Street ~ PO Box 686 ~Glen Alpine, NC 28628 

828-584-9264 ~ innkeeper@innatglenalpine.com 
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Kay Draughn

From: Dana Whisnant <dana.whisnant@yahoo.com>
Sent: Thursday, January 16, 2020 11:36 AM
To: Kay Draughn
Subject: Re: TDA Application Follow Up Question

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, Click 
the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org. 

 
Hi Kay,  
     My board appointment last term filled the position of “Member at Large”. However, I sit on the board of The History 
Museum of Burke County. I also serve as the docent coordinator recruiting new volunteers and making weekly 
schedules. I serve as docent myself on the weekends. I believe the museum is part of travel and tourism. Thanks for your 
consideration. 
 
Dana Whisnant 

Sent from my iPhone 
 
On Jan 16, 2020, at 10:31 AM, Kay Draughn <kay.Draughn@burkenc.org> wrote: 

Hi Dana: 
  
Hope you are well.  Regarding your TDA application, can you tell me how you are 
involved in the promotion of travel/tourism or affiliated with a hotel/motel (collector of 
occupancy tax).  Thanks. 
  
Cheers, 
  
Kay Honeycutt Draughn, CMC, NCMCC 

Clerk to the Board 
Burke County 
P.O. Box 219 
Morganton  NC  28680 
  
P:  828.764.9354 
F:  828.764.9352 
  
www.burkenc.org 
  
<image001.png> 
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Kay Draughn

From: Dianne Reihl, REALTOR <drreihl@bellsouth.net>
Sent: Wednesday, January 15, 2020 4:19 PM
To: Kay Draughn
Subject: Re: application 01/13/2020 14:48

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, Click 
the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org. 

 

Hi! Kay   I feel I am indirectly associated with travel and tourism here in Burke County. As a broker 
with Lake James Real Estate ,most of my clients come here from other parts of NC, the Northeast, 
Mid-west, Texas or California. They have found Lake James usually on the internet by Googling 
beautiful lakes in WNC. Most have never been in this area before and have no idea all Burke County 
has to offer.They immediately want to know where to stay, eat, & relax. I have to not only find them 
their perfect retirement home but also sell them on all of the wonderful aspects of Burke Cty 
living.....Lake James ( after touring the lake,I always take them on a boat ride).attractions, 
restaurants, breweries, Fonta Flora State Park, Paddy/s Creek State Park, Greenway, shopping etc. 
Most don't buy on their first visit and come back several times to experience all that I have shown 
them exists here.  
I hope this helps. 
Thanks for your consideration 
Dianne 
 

Dianne Reihl, Broker 
  
  
  

Lake James Real Estate,Inc. 
828.443.2172 Cell 
828.584.9999 Lake Office 
828.584.9938 Fax 
www.lakejamesrealestate.com 
drreihl@bellsouth.net 
dianne@lakejamesrealestate.com 
  
Superior service comes standard-at the lake AND in town! 
 
 
On Wednesday, January 15, 2020, 1:34:15 PM EST, Kay Draughn <kay.draughn@burkenc.org> wrote:  
 
 

Hi:  I have a follow-up question.  Can you describe how you are involved in the promotion of 
travel/tourism or affiliated with a hotel/motel? 

  

Thanks. 
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Kay 

  

From: Dianne Reihl, REALTOR <drreihl@bellsouth.net>  
Sent: Monday, January 13, 2020 2:52 PM 
To: Kay Draughn <kay.Draughn@burkenc.org> 
Subject: Fw: application 01/13/2020 14:48 

  

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or 
open attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a 
phish attack, Click the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ 
support@burkenc.org. 

  

Thank you for sending me the application for the TDA board. I have attached the completed 
document. Please let me know if you have further questions. 

Dianne 

  

Dianne Reihl, Broker 

  

  

  

Lake James Real Estate,Inc. 
828.443.2172 Cell 
828.584.9999 Lake Office 
828.584.9938 Fax 

www.lakejamesrealestate.com 
drreihl@bellsouth.net 
dianne@lakejamesrealestate.com 

  

Superior service comes standard-at the lake AND in town! 

  

  

----- Forwarded Message ----- 

From: Lake Jame Real Estate <lakejames.toshiba@gmail.com> 
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To: Dianne Reihl <drreihl@bellsouth.net> 

Sent: Monday, January 13, 2020, 2:49:11 PM EST 

Subject: application 01/13/2020 14:48 

  

Scanned from MFP13393177 
Date:01/13/2020 14:48 
Pages:2 
Resolution:200x200 DPI 
---------------------------------------- 
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Kay Draughn

From: Ed Phillips - Burke County Tourism Development Authority <director@discoverburkecounty.com>
Sent: Monday, December 16, 2019 9:25 AM
To: Kay Draughn
Cc: 'Polly Leadbetter'
Subject: TDA Board Application Attached- Samantha Reid, Collects Burke Occupancy Tax
Attachments: Samantha Reid TDA Board Application.pdf

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, Click 
the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org. 

 
Kay, 
 
We are privileged to receive this application as Samantha has a wealth of knowledge as the owner/innkeeper of the 
Belle At Avery‐ listed on AirBnb, and she has a been a flight attendant and world traveler for 30 years. 
 

 
 
Ed Phillips, CEO 
Burke County Tourism Development Authority 
828‐433‐6793 
*All emails to this address are subject to Public Records laws in the state of North Carolina. 
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BURKE COUNTY 
APPOINTMENT APPLICATION 
BOARDS AND COMMITTEES 

Name: Mitchell Kerce 

Address: 115 Bush Drive 

Date: __ D_ec_e_m_be_r_4_._2_0_1_9_ 

City: __ M_o_r=g_a_n_to_n ________ _ State: __ N_C_ Zip: __ 2_8_6_5_5 __ _ 

Telephone: Home: _ N_l_A ____ ~--~ Business: _ 8_2_8_-_4_32_-_2_0_0_0 ___ _ 

Cell: 386-562-5499 Email: __ M_k_e_r_ce_@.,.,,...m_o_r_..9._a_n_to_n_h_a_m_p,_t_o_n_.c_o_m ___ _ 

Occupation: __ G_e_n_e_r_a_I M_ a_n_a_g_e_r _H_a_m_p_to_n_ln_n_ M_o_r_ga_n_t_o_n _________ _ 

Retired from: N/A 

How did you hear about this opportunity? __ P_r_e_v_io_u_s_E_x_p_e_r_ie_n_c_e ________ _ 

Are you currently serving on a county board or committee? Yes ~No 

If so, please identify the board or committee: _ N_l_A _____________ _ 

Community interest and activities: 

Development of tourism and expanding on areas that would enhance the 

positive experience of our out of town guests . 

Do you reside in the extraterritorial area of a municipality? Yes X No ---
list in order of preference the board and/or committee(s) on which you would like to serve. 

1. Tourism Development Authority 

2. _______________ _ 

3. _______________ _ 

Most board or committee seats have no special requirement other than being a citizen of Burke 
County. Do you have special criteria that you would like to be considered for this appointment? 

I was formerly an active member of the TDA to include Chairperson for 2 years 

Revbed: 1-26·18 
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Describe why you are interested in serving on a board or committee. What goals and objectives 
do you have? 

As a major contributor of the occupancy tax I would like to have a 

positive impact on the distribution of these funds to increase this revenue stream. 

Are you willing to attend board or committee meetings on a regular basis? i Yes No 

Please disclose any business or personal relationships that may be considered a conflict of 
interest, if selected t o serve on a board or committee: 

Remarks: Thank you for your consideration 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~,.-..-

{ 0 P Tl O NAI.) 

S~nature:~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
I ~ (OJUGiNAL SIGNATUR£ REQUIRED) 

Return to: 

(SIGNING INDICATES AGREEMENTTO ABIDE av THE BURKE COUNTY CODE OF ETHICS.) 

Burke County 
Attn: Clerk to the Board 
P.O. Box 219 
Morganton NC 28680 
Email: kay.draughn@burkenc.org 
Phone: 828-764-9354 Fax: 828-764-9352 
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Kay Draughn

From: Isaac Crouch <icrouch@gmail.com>
Sent: Wednesday, January 15, 2020 1:41 PM
To: Kay Draughn
Subject: Re: Board & Committee Appointment Application

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, Click 
the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org. 

 
Through my podcast we have promoted our area on the internet for many years now, but that is not it's direct purpose. 
Through my work with Foothills Conservancy of North Carolina I have participated in many discussions and projects that 
dealt with the impact and value of our local natural resources on tourism. I am interested in travel & tourism because I 
believe it's essential to our long‐term growth sustainability, which in turn benefits my business and others. I care greatly 
about our environment and I believe that there is much we can do to live up more to our slogan of "Nature's 
Playground". In my view the more we can do locally to steward our environment and provide public access to our 
natural resources has a net positive effect on our tourism (besides, just being the right thing to do). 
 
All that said, if I don't have the credentials to serve on the TDA Board I would gladly serve where needed. My main 
purpose of applying is simply to become more involved with local government because I am invested in our future. 
 
Thanks and let me know if you have any more questions! 
 
‐Isaac 
 
On Wed, Jan 15, 2020 at 1:31 PM Kay Draughn <kay.Draughn@burkenc.org> wrote: 

Thanks.  Can you describe how you are active in the promotion of travel/tourism or affiliated with a 
hotel/motel? 

  

Kay 

  

From: Isaac Crouch <icrouch@gmail.com>  
Sent: Wednesday, January 15, 2020 1:27 PM 
To: Kay Draughn <kay.Draughn@burkenc.org> 
Subject: Re: Board & Committee Appointment Application 

  

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, Click 
the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org. 
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Oops, sorry! 

  

On Wed, Jan 15, 2020 at 1:26 PM Kay Draughn <kay.Draughn@burkenc.org> wrote: 

No attachment… 

K 

  

From: Isaac Crouch <icrouch@gmail.com>  
Sent: Wednesday, January 15, 2020 1:26 PM 
To: Kay Draughn <kay.Draughn@burkenc.org> 
Subject: Board & Committee Appointment Application 

  

CAUTION: Don't be quick to click! We're counting on you! This email is from an external sender! Don't click on links or open 
attachments from unknown sources. If you know this is spam delete the message. If you believe this message is a phish attack, 
Click the Phish Alert button above. If you are unsure what to do, contact the helpdesk @ support@burkenc.org. 

  

Kay, 

  

I hope this email finds you well. Please find my application attached and let me know if there is any other information 
you need from me.  

Thank you and have a great day! 

  

  

‐‐‐ 

Isaac Crouch 

213 Lenoir St, Morganton, NC 28655 
828‐446‐8951 
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

REPORTS AND COMMENTS 
 

 

 

 
Subject Title:   BOC - Reports & Comments 
 
Presented By:  Johnnie W. Carswell 
 

Summary of Information:  Reports and comments from Commissioners and staff will 
be accepted at this time.  

Budgetary Effect:  NA 

County Manager's Recommendation:  NA 

Suggested Motion:  NA 
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IDF Grant Burke Business Park Update 

1/14/2020 

 

What: IDF Grant to cover 75% of the cost of water tank to provide fire suppression for new 

structures at the Burke Business Park. 

An amendment to the inter-local government agreement by the partners of the business park 

has been approved by each governing body.  This agreement covers the reimbursement of the 

match required for the grant that is being provided by Burke County and the City of Morganton. 

Per the agreement, any funds paid on this grant to cover the 25% required match by Burke County 

or the City of Morganton will be recovered from any new taxes received due to the placement of 

new businesses at the business park, prior to any distribution to the partners. There are two 

signatures left to complete the agreement and each partner will receive a copy of the fully 

executed document. 

The final grant agreement with NC Department of Commerce has been completed. This required 

a preliminary engineering report and completion of an environmental review on the location. 

These were completed by the City of Morganton with the assistance of West Engineering.  

City of Morganton has contracted with West Engineering to complete the Scope of Work and 

Engineering for the tank. It has been determined that the tank needs to be 500,000 gallons to 

provide the necessary water pressure (55 pounds/square inch) for fire suppression of the 

maximum build-out for the business park (this is estimated to be between 600-800,000 sq. ft. 

with building heights of 30 ft. clear). This is the maximum size projected, depending on the final 

user and configuration of buildings at the site. 

Working with West Engineering, we have determined that the best location for the tank is 

adjacent to Sundown Road. This keeps it away from the residential properties located near the 

park and keeps it close to the existing water line. This location has a slightly lower elevation than 

a second possible location but the trade-off of keeping it near the water line and away from the 

residential properties makes this the best location. (If located near residential properties, the 

tank would need to be covered with a shroud during painting to control any overspray. This is 

very costly, and any funds saved by lowering the overall height would be consumed very quickly.) 

With the location and size of tank being addressed, work is now underway to complete all work 

necessary to put the tank out to bid. It is estimated this will take 30-45 day. We believe work 

through the bid process and construction of the tank can begin as early as third quarter of 2020. 

This would have the tank up and ready to paint in the spring of 2021. We will have final cost back 

after the bids are received.  

 

11.1.a

Packet Pg. 326

A
tt

ac
h

m
en

t:
 2

01
9 

01
 1

4 
C

o
u

n
ty

 ID
F

 G
ra

n
t 

B
u

rk
e 

B
u

si
n

es
s 

P
ar

k 
U

p
d

at
e 

 (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



Please let me know if you have any questions. I will provide next update upon the bid packages 

being completed. 

 

Alan Wood 
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CITY OF MORGANTON
ALCOHOLIC BEVERAGE CONTROL BOARD

POST OFFICE BOX 96
MORGANTON, NORTH CAROLINA 28680-0096

(828) 437-8919

STEVE GREGORY
Chairman DAVID LEONHARDT

GeneralManager
MARK K. MILLER
JAMES M. SHOLAR

December 23,2019

To Whom ItMay Concern:

On behalf of the City of Morganton ABC Board we want to publish the amount of total dollars
distributed to our community this past year from sales through the local Morganton ABC store. First
Column displays this past year and column two displays the total dollars dispersed since the
inception of the store in 1963.

You will notice tax dollars are given to the city of Morganton, Burke County and the State of North
Carolina. Your local ABC store is also responsible by law to make sure funds are appropriated to
other agencies. This not only helps to fund the education of alcohol abuse but also to fund local
agencies helping individuals and their families in our community who have experienced the negative
effects of alcohol abuse in their lives. A percentage of the monies are also distributed to law
enforcement agencies.

North Carolina is one of 17 states that still control how and where liquor is sold and how it is
marketed within our state. For this reason, advertising and store hours are uniformly limited
throughout the state. Sales are made in the state through one of the 433 local ABC stores for
personal or commercial use.

We hope this helps give you a better understanding of not only how your local ABC store operates
but also how funds are reinvested in the community to help our local tax base, local and statewide
organizations. With the discussion at the state level for the privatization ofliquor sales, your local
board and other local ABC boards across the state oppose this move for reasons stated above and
which would contribute to lost local revenues that would not be regained.

It is also the hope of the Morganton board that after viewing these figures that any misconceptions or
misunderstandings concerning the ABC system will be removed. We also hope the public will agree
with our position of being opposed to the privatization of spirit sales in North Carolina.

THE CITY OFMORGANTON ABC BOARD
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City of Morganton
ABC Board

"How Your Patronage Served Your Community
And Your State"

TOTAL DISTRIBUTIONS

DISTRIBUTED

JULY 2018 SINCE
THRU NOVEMBER

JUNE 2019 1963

$291,108 $10,622,030

$77,870 $3,519,405

$35,769 $1,221,826

$11,191 $784,936

$22,773 $2,079,576

$1,024,367 $27,989,805

~1z463z078 ~46z217z578

CITY OF MORGANTON

COUNTY OF BURKE

ALCOHOL EDUCATION

ALCOHOL REHABILITATION

LAW ENFORCEMENT

STATE OF NORTH CAROLINA
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• City of Conover has been awarded a $750,000 
Neighborhood Revitalization Grant with assistance from 
WPCOG Staff. The grant will help provide funding to 
rehabilitate 15 homes in Conover.

• Community Development Staff is currently administering 
57 projects for 14 local governments.

WPCOG MONTHLY IMPACT REPORT
NOVEMBER 2019

AREA AGENCY 
ON AGING
Tina Miller
Christina Franklin
Mary Mitchell
Karen Phoenix 
Anita Roberts
Sarah Stamey

11
Housing/Home 
Improvement 
Projects

348
Adult Day Care/
Health Days of 
Service

10,820
Meals 
Served

4,065
Hours of 
In-Home 
Aide Service

1,150
Medical/General 
Transportation
Trips  Provided

151
Hours of Legal 
Assistance 
Provided

9
Community

Presentations

94
In-Home 
Respite 
Hours

49
Helped with 

Medicare
Enrollment

25
Facility 
Visits

7
New

Investigations

3
Facility 

Trainings

13
Cases

Closed

OMBUDSMAN PROGRAM ACTIVITY

22
Technical 

Assistance

Home & Community 
Care Block Grant

COMMUNITY 
& ECONOMIC 
DEVELOPMENT
Sherry Long
Jennifer Cannon
Lisa Helton
Joel Herman 
Rick Oxford
Laurie Powell
Erin Schotte
Paul Teague
Helen Whisnant

Mortgage
Payment

Program Loans

3

Alexander - 1
Burke - 0
Caldwell - 0
Catawba - 2
Iredell - 0
Lincoln - 0

1919
Homeowner
Foreclosure
Preventions

Alexander -1
Burke - 2
Caldwell - 5
Catawba - 10
Wilkes - 1

33
First-Time

Homebuyers

Alexander - 0
Burke - 0
Caldwell - 2
Catawba - 1

1
Housing
Rehab(s)

Completed

Alexander - 0
Burke - 1
Caldwell - 0
Catawba - 0

GRANTS/ACTIVITIES

54
Information 
& Referral 
Contacts 

5
Caregiver 
Directed 
Vouchers

PROJECT C.A.R.E. ACTIVITY

11
Assessments

9
Vouchers

Issued

11
Home
Visits

1
Reassessments

3
Agency

Outreach
Visits

101
People 

Reached/ 
Outreach

AAA OUTREACH

ADMINISTRATION
FINANCE & IT
Anthony Starr
Ashley Adkins
Ashley Bolick
Judy Caldwell
Lori Dixon
Kim  Eckard 
Sandy Jones
Scott Miller 
Andrea Roper
Jason Toney

4,419
Site Visits

50
Posts

23
Tweets

465
Attendees

10,279
Reaches

9,865
Reaches

11,819
PageviewsW

eb
si

te
Fa

ce
Bo

ok
Tw

itt
er

Si
te

 U
sa

ge

25
Events

Outreach & Facilities Usage

5
Interviews 

(National 
Caregiver 

Month)

10
Mgt. Tasks

19
Facilities 
& Maint.

41
End-User
Support

70
Total 
Tickets

IT SupportFinance 2
Contracts 

Logged

99
Deposits

Processed

201
Checks
Written

388
ACH/Online

Payments

89
Purchase

Orders 
Processed 

9
Processed 

Payrolls
Admin

• Assisted Town of Catawba with the selection process for their 
new Town Manager. 

• Received 3 bids for Offi ce & Janitorial Supplies. In the process of 
evaluating them to make award(s). 

• Working to update the Western Piedmont Local Government 
Directory. New edition available in January.

2 Reverse Mortgage Counseling Sessions

11.1.c

Packet Pg. 330

A
tt

ac
h

m
en

t:
 1

1 
- 

N
o

v 
- 

20
19

 -
 M

o
n

th
ly

 Im
p

ac
t 

R
ep

o
rt

  (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



ADA Compliance

12 Burke

Greenway Passenger 
Sampling Trips

COMMUNITY 
& REGIONAL 
PLANNING
Alison Adams
Duncan Cavanaugh
Jack Cline
Taylor Dellinger
Patrick DeMauro
Brian Horton
Ashley Kale
Teresa Kinney
Dustin Millsaps
Brad Moody
Hunter Nestor
Billy Rickles
Averi Ritchie
Trey Schweitzer
Todd Stroupe
Johnny Wear

MONTHLY IMPACT REPORT - NOVEMBER 2019

1880 SECOND AVE NW | HICKORY NC 28601 | (828) 322-9191 | WWW.WPCOG.ORG

WORKFORCE 
DEVELOPMENT 
BOARD
Wendy Johnson
Leslie Farris
Donna Gilbert
Elizabeth Hilliard
April Lail
Matthew Xiong

EMPLOYER SERVICES

Staff assisted 
Recruitment 
Events at a 
Career Center 
or Employer Site 19

Job openings 
in Alexander, 
Burke, Caldwell 
& Catawba 
Counties5,902

Employers 
Served 
at NCWorks 
Career Centers244

174
1x NCWorks
Registrants

14
Scholarships

Issued

3
Trainings

3
  1st

113
New Register
Unemployed

JOBSEEKER SERVICES

Job seekers 
currently 
receiving training 
scholarships

Paid 
Internships

People not 
working that 

newly registered 
in NCWorks.gov

People that 
registered in 

NCWorks.gov
for the fi rst time

SCHOLARSHIP & TRAINING INDUSTRY

70% Health Science

Planning 3
Zoning Text

Amendments

28 Issued 
Zoning 

Permits

9 Completed 
Minor

Subdivisions

1 Major 
Subdivision 
Preliminary 

Plats Approved

3
Workshop/

Training

7
Trans. 

Meetings  
Attended

Transportation
• Prepared and sent Final Draft of the Caldwell Co. Comp Plan 

to the County Commissioners for review 
• Held third meeting for Granite Falls Land Use Plan on 

Economic Development
• Began working with the City of Conover on a development 

plan for a historic property located in the City

7 Code 
Enforcement 

Letters Sent

5 Planning 
Board 

Meetings

511 Council & 
Commission 

Meetings

Zoning 
Enforcement 

Letters

• Participated in Town of Hudson Bicycle and Pedestrian Plan 
Steering Committee

• Presented update on Prioritization 6.0 to Catawba County 
Commissioners

39

Environmental
Planning

Data
Requests

Presentations 
&  Meetings

• Updated Catawba, Burke and Caldwell County building permits
• Analysis of current openings by educational attainment level for CVCC
• Analysis of breakout group results WPCOG Regional Housing Forum 
• 54 Water & Sewer Features Collected (GPS)
• Violation Status and Category maps for 11 Code Enforcement reports 
• Maps for Hickory Multi-Family Construction Project Environmental 

Assessment 
• General GIS support for Hildebran, Valdese, Claremont, & Maiden

ger 

27
Violations
Resolved

12
Owners
Notifi ed

0
New

Violations

Code 
Enforcement

9
Abatements

32
Meetings

1
Abandoned

Homes 
Demolished

6%
P

u
b

lic
 S

af
et

y 
| 6

%
 E

d
u

ca
ti

o
n

 | 
6%

 T
ra

n
sp

o
rt

at
io

n

REGIONAL 
HOUSING 
AUTHORITY
Stephanie Hanvey
Ashley Dale
Kim Duncan 
Kala Guido 
By Khang 
Elizabeth Moncrief
JoAnn Parlier

Total Vouchers
Pending

11

Congratulation
Letters

410
Paid on 

Tenant’s Behalf

$406,256
Average Housing 

Assistance Payment

$386.17

Vouchers
Issued

11
Inspections
Completed

103

Waiting
List

2,451

Units Leased

1,052 118
In Offi ce 

Client Meetings

Hickory GIS 
Support Hrs.

Maps/
Spatial Data

Addresses
Mapped

GIS/Data Center 51 13

1,77711460

17 Catawba

3
Parks

Inventoried

3
Accessible

Spaces 
Inventoried

12% Manufacturing

131 Applications Submitted

8 Denied

123 Approved

60 Single Person Applicants

SECTION 8 WAITING LIST

42 Reported No Earned Income

5
Updated 

Stormwater 
Ordinances

1
Completed 
& Certifi ed 

Project

4
Completed 

Biannual SCM 
Inspections
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Minutes 

Western Piedmont Council of Governments 

Bimonthly Policy Board Meeting 

Tuesday, September 24, 2019 

Whitnel Pentecostal Holiness Church, Lenoir NC 

 

Members Present:     Local Government/Agency: 

Barbara Pennell , Chair     Gamewell 

Bob Floyd, Jr., Vice-Chair    Cedar Rock 

Jill Patton, Secretary     Hickory 

Johnny Berry, Treasurer     Connelly Springs 

George Holleman, Past Chair    Taylorsville 

Chip Black, At-Large     Valdese 

Wayne Abele, At-Large     Burke County 

Kitty Barnes, At-Large     Catawba County 

Larry Yoder      Alexander County 

Johnnie Carswell, Alternate    Burke County 

Ronnie Setzer      Cajah’s Mountain 

Mike Labrose      Caldwell County 

Joie Fulbright      Conover 

Kyle Hayman, Alternate     Conover 

Dennis Anthony      Drexel  

Dr. Caryl Burns      Granite Falls 

David Williams, Alternate    Hickory 

Mike Smith, Alternate     Hildebran 

Larry Chapman      Hudson 

Marla Thompson     Long View 

Forrest Fleming      Morganton 

Jerry Hodge      Newton 

Rick Justice      Rhodhiss  

Gary McClure      Rutherford College  

Johnnie Greene, Alternate    Sawmills 

Roy Sweezy, Alternate     Valdese  

Amparo Alfaro      Appointed 

Tommy Luckadoo     Appointed 

Malla Vue      Appointed 

 

Members Absent: 

Donald Robinson     Catawba 

Dale Sherrill      Claremont 

Joe Gibbons, At-Large     Lenoir 

Ronnie Williams     Maiden  

James Weaver      Brookford 
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Minutes: WPCOG Policy Board 
Tuesday, September 24, 2019 
Page | 2 
 
Sheila Perkins      Glen Alpine 

Helen Chestnut      Appointed 

Casey Pope      Appointed  

Elle Engstrom      Appointed 

Sara Moses      Appointed 

 

Guests/Others Present: 

Mary Carter, Gamewell  

Tamara Brooks, Connelly Springs 

Sherri Bradshaw, Drexel 

Karen Clontz, Sawmills 

Randy Feierabend, Cajah’s Mountain  

Barbara Harmon, Rhodhiss  

Kenneth Geathers, Rutherford College  

 

WPCOG Staff Present: 

Anthony Starr, Executive Director 

Sherry Long, Assistant Executive Director/Director of Community & Regional Development  

Ashley Bolick, Director of Administrative Services and Human Resources 

Andrea Roper, Finance Director  

Wendy Johnson, Director of Workforce Development  

Jason Toney, Communications Specialist 

Billy Rickles, Code Compliance Program Manager 

Brad Moody, Code Enforcement Officer  

 

Call to Order/Welcome 

A regular meeting of the WPCOG Policy Board was called to order at 6:43 pm by Chair Barbara Pennell. 

Chair Pennell thanked the Town of Cajah’s Mountain for hosting the meeting. Cajah’s Mountain Mayor 

Ronnie Setzer welcomed the Policy Board to the Town of Cajah’s Mountain.    

 

Minutes of Previous Meeting 

Minutes of the previous meeting were considered. Mr. Joie Fulbright made a motion to approve the 

minutes and Mr. Larry Chapman offered a second.  The motion passed unanimously.    

 

Unfinished Business/Reports 

There was no unfinished business. 

 

New Business 

 

Community Economic Development strategy (CEDS) Update 

WPCOG Executive Director, Anthony Starr provided implementation highlights of some of the 
Community Economic Development Strategy (CEDS) activities during the past year. The CEDS serves as a 
means to engage community leaders, leverage the involvement of the private sector, and establish a 
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Minutes: WPCOG Policy Board 
Tuesday, September 24, 2019 
Page | 3 
 
strategic blueprint for regional collaboration. It was developed through efforts of a committee 
appointed on November 22, 2016 by the WPCOG Policy Board. The WPCOG revisits the CEDS every five-
years as required of all U.S. Economic Development Administration (EDA) designated Economic 
Development Districts (EDD). The CEDS Committee met numerous times in 2017 using extensive public 
input and stakeholder guidance. On September 26th, 2017, the WPCOG Policy Board unanimously 
adopted the 2017 CEDS with 25 key strategies.  
 
Four modifications to the CEDS are requested regarding the EnVision Center, job creation, housing, and 
transit. The amendments intend to aid the WPCOG and its local governments and partners with securing 
infrastructure grants. The CEDS Committee reviewed the proposed addition on September 10, 2019 and 
unanimously recommends approval.  
 
1. CEDS Workforce Amendment/EnVision Center Initiative 
Strategy – Utilizing the concepts outlined in the EnVision Center Initiative, identify and assist individuals 
in overcoming barriers – such as housing, childcare, transportation, drug-abuse recovery, post-
incarceration transition – that are precluding their entry or re-entry into the regional workforce.  
 
Metrics – Assist 50 screened applicants each year to participate in the program, Achieve funding for the 
EnVision Center Initiative  
 
Responsible Parties – WPCOG Staff, WPCOG Regional Housing Authority, Western Piedmont Workforce 
Development Board, NC Commerce 
 
2.  CEDS Economic Development Amendment/Job Creation 
Strategy – Work with federal, state and local officials to assist existing businesses with expansions while 
also recruiting new companies to the region in order to further the growth of diverse, well-paying jobs 
across a broad spectrum of industries.  
 
Metrics – The creation of at least 250 new jobs each year, Increased diversification of industries 
(manufacturing and nonmanufacturing) in the region, Wage growth higher than the rate of inflation 
  
Responsible Parties – WPCOG Staff, Economic Development Commissions, Local Governments, NC 
Commerce, Economic Development Partnership of NC, Appalachian Regional Commission, Economic 
Development Administration 
 
3. CEDS Housing Amendment/Housing Vouchers 
Strategy – Work with community and regional partners, along with HUD, to expand the housing choice 
voucher options for the area and alleviate the waiting list of qualified program applicants.  
 
Metrics – Secure at least 100 more housing vouchers in the Western Piedmont Region by 2022  
 
Responsible Parties: 
HUD, WPCOG Regional Housing Authority, area nonprofits and community groups 
 
Exploring transit services in Caldwell County 
Housing market has improved but the number of vacant houses has increased since 2015.  

11.1.d
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Minutes: WPCOG Policy Board 
Tuesday, September 24, 2019 
Page | 4 
 
4. CEDS Transportation Amendment/Public Transportation  
Strategy – Promote the development of a comprehensive, affordable public transportation network in 
order to better serve individuals who face financial or logistical hardships within the contemporary 
mode of transportation throughout the region.  
 
Metrics – Maintain Burke County transit routes, Promote additional fixed-flex routes in Catawba and 
Alexander counties. Explore fixed-flex route possibilities in Caldwell County. 
  
Responsible Parties – Greenway Public Transportation, Greater Hickory MPO, local governments, 
nonprofits, public/private partnerships, NCDOT and the Federal Transit Administration (FTA) 
 
Ms. Kitty Barnes made a motion that the Policy Board approve the recommended additions to the CEDS 
as presented. Mr. Jerry Hodge offered a second. The motion passed unanimously.  
 
 
Regional Code Enforcement Services Update  

WPCOG Code Compliance Program Manager, Billy Rickles provided an updated on the regional code 

enforcement program. On December 11, 2018, the Regional Code Compliance Program was set in place 

to provide services to the local governments. On January 2, 2019, the program was up, running and in 

full effect covering six local governments. WPCOG employed one code enforcement officer running a 

mobile office covering all six local governments. By May 1, 2019, the program covered ten local 

governments. By July 1, 2019, WPCOG Code Compliance Program established an ADA Title II Compliance 

Program and an Illicit Discharge Detection and Elimination Program. These programs allow WPCOG to 

employ two Code Enforcement Officers, an ADA Coordinator, and a Stormwater Administrator, and 

provide for the purchase of four vehicles to accommodate the local government’s needs.  

 

WPCOG Code Compliance Program staff has been working to see that the local government’s needs are 

met in each of the new program areas. Some accomplishments include: 

• Participation from sixteen local governments 

• Hiring qualified people for the positions the new programs created 

• Purchased four vehicles, equipment, and software 

• Trained and certified new employees 

• Wrote and adopted a model uniform municipal code/ordinances 

• Designed and created an in-house software application to streamline the code  

 enforcement process 

• Abated fifteen manufactured homes at no cost to the local governments 

• Abated four uninhabitable residential homes at no cost to the local governments 

• Abated fifty-three vehicles from properties at no cost to the local governments 

• Handled over six-hundred municipal code violations since January 2, 2019 

 

Currently, sixteen local government are participating in the new programs.  

 

Mr. George Holloman asked if the new WPCOG cars are marked or easily identifiable. Mr. Rickles 

answered that yes, the WPCOG cars are all marked with the WPCOG Code Compliance logo.  
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Minutes: WPCOG Policy Board 
Tuesday, September 24, 2019 
Page | 5 
 
Mr. Rickles introduced Mr. Brad Moody WPCOG’s second Code Enforcement Officer. Mr. Moody 

previously worked at the Caldwell County Sherriff’s office as well as the Department of Public Safety. He 

is currently working on his Masters of Public Administration with Appalachian State University.  

 

 

2nd Amendment of FY 2019-2020 Budget 

Andrea Roper, WPCOG Finance Director presented the 2nd Amendment of the 2019-2020 WPCOG 

Budget that reflects a total budget of $20,723,512 and an operating budget of $7,303,175 which 

represents an increase of the total budget from the July 23, 2019 budget amendment of $690,472. 

 
Highlights of the 2nd Amendment of the 2019-2020 Budget include: 

• General Government increased $76,496 due to the addition of the STEMWEST program. 

• Community Development increased $438,763 due to the addition of several single family 
rehabilitation grants. 

• A decrease of $36,676 in Community and Regional Planning due to the termination of two 
anticipated projects. 

• Economic Development increased $74,107 to account for several new building reuse projects. 

• Area Agency on Aging Services increased $3,182 due to the addition of the LCA grant and an 
increase in special events revenue. 

• Workforce Development increased $103,585 due to an increase in infrastructure funding. 

• Allocated fund balance decreased by $58,146 due to Community Development’s reduction in 
anticipated projects and the reallocation of revenues to contractual. 

• Workforce Special Revenue Fund increased $89,761 due to an increase in infrastructure 
administration funding and numerous minor decreases in program funds. 

• Contractual increased $371,024 due to the addition of the STEMWEST program and several 
Single Family Rehabilitation projects. 

• Travel increased $25,140 due to the addition of several new projects in Community 
Development and Economic Development. 

• Mortgage/Occupancy increased $51,273 due to the additional infrastructure funding for the 
Catawba NC Works Career Center. 

• Advertising/Subscriptions increased $40,231 mostly due to the reallocation of WIOA funds to 
cover upcoming logo changes. 

• Maintenance/Equipment increased $19,940 due to accounting software upgrades. 

• Contingency and Reserve for Future Use increased $16,735 and $67,846, respectively, due to 
the addition of new projects. 

• All other changes to the expenditure lines reflect normal program needs. 
 
Staff requests that the Board review and approve the 2nd Amendment of the 2019-2020 Budget. 
 
Mr. Chip Black made a motion that the Policy Board approve the 2nd Amendment of the 2019-2020 
Budget as proposed. Ms. Jill Patton offered a second. The motion passed unanimously.  
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Minutes: WPCOG Policy Board 
Tuesday, September 24, 2019 
Page | 6 
 
Workforce Development Board Appointment 

Workforce Development Director Wendy Johnson, requested that the Policy Board appoint Jason Lingle 

to the Workforce Development Board for a two-year term. Mr. Lingle is the Director of Innovative 

Energy Solutions at Blue Ridge Energy. He would represent Caldwell County and fill a private sector 

board seat in accordance to the Workforce Innovation and Opportunity Act (WIOA).  

 

Mr. Larry Chapman made a motion that the Policy Board appoint Jason Lingle to the Workforce 
Development Board for a staggered two-year term 2019-2021. Mr. Joie Fulbright offered a second. The 
motion passed unanimously.  
 

 

Nominating Committee Appointments 
Board Chair Barbara Pennell discussed the role and composition of the WPCOG Policy Board Nominating 
Committee. Each year at the September Policy Board meeting, four Policy Board members are asked to 
serve on the Nominating Committee. Under the WPCOG Charter, the Policy Board Chair appoints the 
Nominating Committee. The Nominating Committee is responsible for presenting a slate of officers, 
Executive Committee members and appointed (non-elected) board members for the following year 
during the November meeting. The Nominating Committee includes a representative from all four 
counties. Traditionally, two county officials and two municipal officials compose the four-member 
committee. The following board members have been appointed and have agreed to serve on this year’s 
nominating committee. 
 
Wayne Abele – Burke County Commissioner 
Kitty Barnes – Catawba County Commissioner 
Larry Chapman – Town of Hudson Commissioner 
George Holleman – Town of Taylorsville Mayor 
 
WPCOG Past Board Chair, Kitty Barnes, will serve as the Nominating Committee Chair. Staff will assist 
with scheduling a committee meeting shortly after the November election. 
 

 

Staff Updates 

Mr. Anthony Starr provided the following staff updates to the board: 

• Generator project coming along nicely. The generator was delivered today.  

• Economic Development and Housing forums coming up. Please watch your email for registrant 

information.   

• Mr. Starr provided a List of DOT projects that have been delayed due to funding.  

 

Ms. Sherry Long, Assistant Executive Director announced that Erin Schotte, Community & Economic 

Development Administrator has been selected to participate in the ARC Leadership Institute.  

 

Adjournment 

Mr. Larry Chapman made a motion that the meeting adjourn at 7:28 pm and the motion was seconded 

by Mr. Chip Black. The motion passed unanimously. 
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LEPC Meeting Minutes 8/13/19 
Sheriff’sOffice 
 
See sign in sheet –  
 
Mike Willis called the meeting to order at 1300.   
 
Mike introduced Robert Bishop – new fire inspector – 7/8/19.  First week of official rotation on call.  
Longview came from after 12 years. 
 
Mike recognized other new faces - Andrew Foote and Melanie Townsend – Hexion stand ins. 
Durwin Rice - Regional DOT coordinator – traffic incident management.  He introduced himself and gave 
a brief description of his position as Regional Traffic Incident Management Coordinator out of Asheville.  
They run the DMS signs out of Asheville during day.  His role is to assist counties with AAR with incidents 
which delay traffic and to lessen traffic congestion.    
 
Mike asked a question – about wildfires in 2016 – heavy smoke – met resistance about DMS signs – 
concern was that condition changes rapidly; smoke is wind driven – probably resistance to that – re-
visited that statewide and a case by case. Mr. Rice responding that they are now working with NOAA to 
get wind patterns.  Let him know and they might could tailor a message to reduce the 911 calls.   
 
Mike stated that cameras in May 2019 on the interstate at Exit 105.  He also served as an evaluator after 
hurricane to get access to 911 communication center from those cameras– still working on this.  Mr. 
Rice stated that he thought that it would happen soon and will check on the project at Asheville. 
  
Mike reported that Hexion did an emergency drill – hospital, EMS, MDPS – went well 
 
Minutes from 5/14/2019 – motion to accept – Cecil Huffman; 2nd – Greg Curry.  Vote was all in favor to 
accept.   
 
Mike stated that he has not yet been notified about the HSGP grant.  He and others are still pushing 
hard to get swift water rescue training back in Burke County.  He stated that key players pushing hard to 
keep it here.   
 
He reported that the Haz mat grant tied to same pot of money – still going to exercise the plan with 
Case farms.  Summer/fall 2020. 
 
Mike also reported on the DPR 8 grant – all put in and complete – State EM association lobbying feds to 
keep the money at level it is. 
 
Mike reported on the EM building status – in it.  Trying to organize.  Has gotten shelving and put it in.  
Air compressor; all the equipment per see – is in there.  It is full.   
 
Community outreach programs - Cecil and Robert are available to present.  Please let them know. 
 
Tier II submissions are up to date. Couple of companies trying to expand into the Valdese area. 
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Cecil and Rebecca reported on AgSafety day – had to postpone – Pesticide recovery program day – drop 
off point – way to dispose of.   
 
Cecil and Rebecca reported on the Shelter task force – met every other month -state wants a large 
facility for sheltering – 3-4 shelters locally – eastern, central and western end.  Collett Street Rec –  
Cecil gave an update on requirements for shelters – trying to find grant money for generators and 
transfer switches.  Hildebran library – oak hill Methodist – school system – mtn view – no showers there 
or at Hildebran library. 
 
Mike reminded people to keep up to date in TERMS – for trainings.  We need to do ICS as well as ICS 
EOC interface class – EOC Training –  
 
Melanie Townsend reported that Hexion’s first responder appreciation day is September 12th – plant 
tours – lunch – Mike to send out the invitation. 
 
Mike reported on STS Technologies in Chesterfield – EPA was trying to get it designated as one of their 
sites to do something about it.  Ball got rolling in May 2019 – call back 2 different times – has not heard 
anything since July.  His to do list. 
 
Mike reported on the Duke energy grant – final determination at end of august – very competitive – will 
help with weather stuff county wide 
 
Adopt a gauge – state changed personnel – waiting on them also. 
 
EOP – Mike reported that this year is a re-write – will take several months – company identified – will 
reach out to all of us. 
 
Public information – Mike and Lisa Moore to talk to county manager at another meeting this Friday. 
 
Chris White – foothills weather network – advocating to get a Doppler radar in our area – Barron – 
several companies – COGS to help maintain – to go to Hickory Airport, Statesville 
 
NWS - they can’t see current weather – this will help tremendously 
 
Media – Lisa Propst – not currently 
 
Hospital – Paul – no; working to get consoles installed 
 
Donation management – will be in EOP 
 
ARC – Charles Avery – hurricane season – nuclear drill – Amelia – today; had staff to go out west on 
disasters; smoke alarm install – next spring – will get with FM -; may do as a coordinated event; 
 
EMS – Greg Curry – not currently 
 
Co commissioner – Johnnie Carswell reported that the population is rising; new businesses coming in – 
1000 new jobs; School of Science and Math ; new jail – have our own jail; commissioners were able to 
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give money for equipment to departments in budget this year; they recognize there is a housing 
shortage, but that permits have increased 5 months in a row;  
 
Pete minter – community development – flood plain Training event;  
 
BCSO – Banks Hinceman – busy -   
 
Josh Mashburn – DOT – reported on the current road work in Burke County 
 
Charles Avery – asked if there would be a Winter storm update – please do one 
 
Next meeting date – November 12 – BCHD – 700 East Parker Road, Morganton, NC 28655 – Health 
Department Conference Room 
 
Meeting adjourned at 2:35 p.m. 
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Foothills Regional Airport Authority 

Minutes 

Stated Meeting 

September 25, 2019 

Airport Conference Room 

 

 

PRESENT: Those members present were:  Joe Gibbons, Chairman; and Board 

members:  Wayne Abele, Jeff Branch, Denny Pearson, Bob Pruett, Sidney 

Simmons and Charles Thomas.  Also present were: Brent Brinkley, Airport 

Manager; Derek Brown, Assistant Manager; Norm Sherwood, Accountant; 

Pat Turney, Engineer; and Louis Vinay, Attorney; and members of the 

news media and the public. 

 

The meeting was called to order at 12:05 p.m. by the Chairman, and a 

quorum was present. 

   

AGENDA: Upon motion by Abele, seconded by Pruett, and passed unanimously, the 

Agenda was adopted as presented. 

 

APPROVAL 

OF MINUTES: 

Upon motion made by Pruett, seconded by Abele, and passed 

unanimously, the Minutes of the August 28, 2019 stated meeting were  

  approved as presented. 

 

FINANCIAL 

REPORTS:  

 

Norm Sherwood presented the financial reports for the months of July and 

August, 2019.  During August, the cash balance was down about $6,000.  

There have been “good collections” in September, primarily from fuel 

sales.  The annual audit report has been submitted to the State in a timely 

fashion, and approval is expected soon.   

 

Concerning the budget report for August, Norm noted that revenues were 

up about $22,000 year-to-date over last year, primarily due to good sales 

of Jet-A fuel.  Expenses are also up year-to-date, but it is noteworthy that 

in contrast to 2018, in 2019 the Airport has already paid all insurance 

premiums, and has also incurred $38,000 in grant related expenses.   
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Upon motion by Thomas, seconded by Abele, and approved unanimously, 

the financial reports were accepted. 

 

FBO 

REPORT:  Derek Brown reported that Accounts Receivable are in very good shape; 

that there was only a “small handful” of callout hours, mainly for charter 

flights; and that the hangar occupancy continues full, with a long waiting 

list.  Derek noted that AvGas sales year-to-date are down about 15%, but 

Jet-A sales are up about 29%.   

 

Brent Brinkley updated the Board on several maintenance items:  (1)  

there were two major water leaks resulting in very high water bills, plus 

repair costs; (2)  the AWOS unit was damaged by a lightning strike, but is 

now in working order again; and (3) the corporate hangar bi-fold door has 

worn out, and it is estimated to cost about $1500 to repair the motor and 

upgrade it.   

 

PUBLIC 

COMMENTS: 

There were no public comments.  

 

OLD 

BUSINESS: 

 

(a)(1) Access Road/Taxi Lanes.  Pat Turney reported that upon the 

rebid only one qualified bid was received, from TriCounty, which would 

exceed the available grant funds.  Pat and Brent Brinkley proposed to 

bring this project within the budget of $1,057,000 by reducing or 

eliminating some of the required elements of the project, particularly by 

reducing the extent of the areas to be paved.  North Carolina DOT may 

have additional grant funds available in the next fiscal year to complete 

the paving project.   

 

A motion was made by Branch and seconded by Abele to award the 

contract for the construction and paving of the access road and taxi 

lane to TriCounty for $1,054,000, subject to adjustments by negotiation 

to reduce the scope of the work, and thus the cost.  The motion was 

passed unanimously.   
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(a)(2) Taxiways.  Pat Turney reported on the possibility of “shifting” the 

      taxiway in a northerly direction to avoid construction in  

 environmentally sensitive areas.  Unfortunately, that would require 

 a complete re-planning and requalification, and result in a delay of  

 2-3 years in the project, due to the requirement for property  

 acquisition, new environmental studies and the like.  A consensus  

 of the Board was that such a delay was not worth the effort and  

 cost. 

 

  (b)  New T-Hangars.  Pat Turney stated that the firm should have the  

   90% preliminary plans to the State and to the Board by October  

   19th. The proposed building would be very similar to the most  

   recent T-hangar building, but would be oriented perpendicular to  

   the existing hangars and taxi ways.   

 

(c)    Engineering Services Contract. Brent Brinkley has received a draft 

contract from Talbert Bright, which is in exactly the same form as 

the current contract entered into five (5) years ago.  Upon motion  

by Abele, seconded by Thomas, and passed unanimously, the  

Board approved the new five (5) year contract for engineering 

services with the Talbert Bright firm.  

 

NEXT 

MEETING:   

 

The next stated meeting of the Airport Board is set for Wednesday, 

October 30, 2019 at Noon, in the Airport Board Room.  

 

There being no further business, the meeting was adjourned by the Chairman at 

12:45 p.m. 

 

 

 

 _________________________     ________________________________ 

 Chairman     Louis E. Vinay, Jr., Clerk 

 

 

 

 

 
airport minutes 9-25-2019 
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FOR IMMEDIATE RELEASE 
DATE: JANUARY 10, 2020 
CONTACT:  Taylor Dellinger, Data Analyst 

Western Piedmont Council of Governments 
828-322-9191 

 
Winter 2019 Economic Indicators Newsletter Highlights Hickory MSA Results from the 
2019 American Community Survey. 
 
January 10, 2020 –The latest issue of the Economic Indicators Newsletter (EIN) was released 
today by the Western Piedmont Council of Governments. In print since 1998, this quarterly 
publication focuses on economic trends and issues affecting the Hickory Metro Region.  The 
current issue addresses Hickory Metropolitan Statistical Area (MSA) unemployment rates, 
Hickory Metro average annual wages, and Hickory MSA 2018 income and poverty, educational 
attainment and health insurance coverage results from the American Community Survey 
(ACS).  
 
Here are a few key highlights of the EIN: 

• The Hickory MSA’s unemployment rate increased from 3.3% in October 2019 to 3.5% in 
October 2019.  

• Between October 2018 and October 2019, the estimated number of employed persons 
grew from 169,953 to 171,535 (1%), while the civilian labor force increased from 
175,686 to 177,719 (1.2%). 

• The percentage increase in Hickory MSA average yearly salaries between 2014 and 
2018 (14.7%) was 8.9 percentage points higher than the US inflation rate between 2014 
and 2018 (5.8%). The Hickory MSA’s wage growth rate from 2014 to 2018 was also 
higher than the NC average (12.9%) and the national average (11.5%).  

• The number of persons below the poverty level in the Hickory MSA decreased 23.9% 
from 67,226 (18.9% poverty rate) in 2014 to 51,136 (14.3% poverty rate) in 2018.  Most 
age and ethnic/race groups, saw decreases in the number of persons below poverty 
level between 2014 and 2018. 

• Over 81% of Hickory MSA workers in 2018 received income through private sector 
wage and salary jobs. 

• About 6% of Hickory MSA workers were self-employed.  ACS results indicated that the 
Hickory MSA had a fourth highest percentage of self-employed workers among NC 
MSAs.  The Hickory MSA had the fourth lowest percentage of government employees 
(12.8%). 

• The average Hickory MSA household income from earnings is $64,493.  Only four North 
Carolina Metros had lower mean household earnings than the Hickory MSA. 

• About 38.1% of Hickory MSA households gained income from Social Security.  Only the 
Asheville, New Bern and Rocky Mount MSAs had a greater percentage of households 
getting Social Security income than the Hickory MSA. 

• The number of persons over 25 in the Hickory MSA with an attainment level of 
“associate degree” more than doubled from 15,139 in 2000 to 30,325 in 2018.  The 
15,186 increase is the most of any Hickory MSA educational attainment category.   

• In 2018, the Hickory MSA had the lowest percentage of persons over age 25 with an 
attainment level of high school or higher (80.7%) among the State’s 15 metro areas. 
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• In 2018, the Hickory MSA also had lowest percentage of persons 25 and older with a 
bachelor’s degree or higher (17.9%) among the State’s 15 metro areas. 

• The percentage of Hickory MSA population that has health insurance coverage 
increased from 86.2% in 2014 to 88.7% in 2018. 

• The Hickory MSA had an estimated 41,144 persons (11.3% of population) without 
health insurance as of 2018. 
 

The EIN is produced quarterly and is a publication of the Western Piedmont Workforce 
Development Board.  The EIN is now available digitally.  To join the EIN subscription list, 
please click here.  For questions concerning the EIN, please contact Taylor Dellinger, Data 
Analyst at 828-485-4233 or by email taylor.dellinger@wpcog.org. 
 
Western Piedmont Council of Governments 
1880 Second Ave NW 
Hickory, NC 28601 
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Civilian Labor Force
The Hickory MSA’s unemployment rate rose from 3.3% in October 2018 
to 4.3% in June 2019 before decreasing to 3.5% in October 2019 (Figure 
1). Between October 2018 and October 2019, the estimated number 
of employed persons grew from 169,953 to 171,535 (1,582), while the 
civilian labor force increased from 175,686 to 177,719 (2,033). The 
Hickory MSA’s October 2019 unemployment rate was the same as the 
Burlington MSA (Table 1). October 2019 unemployment rates by county 
were Alexander 3.2%, Burke 3.5%, Caldwell 3.8% and Catawba 3.4%.

Table 1.
MSA Unemployment Rate, October 2019

Asheville    2.8%
Raleigh     3.1%
Durham-Chapel Hill   3.2%
Charlotte-Concord-Gastonia  3.2%
Wilmington    3.2%
Winston-Salem   3.4%
Hickory-Lenoir-Morganton  3.5%
Burlington    3.5%
New Bern    3.7%
Greensboro-High Point  3.8%
Goldsboro    3.9%
Greenville    4.0%
Jacksonville    4.4%
Fayetteville    4.8%
Rocky Mount    4.9%

Source: NC Labor and Economic Analysis Division, 2019.

Vol. 22 No. 4
Winter 2019

ECONOMIC
INDICATORS
NEWSLETTERE IN

Reporting Economic Trends in the Hickory-Lenoir-Morganton NC Metropolitan Statistical Area (MSA)

Figure 1.
MSA Unemployment, Oct 2018- Oct 2019

   2014- 2015- 2016- 2017-  2014-
   2015 2016 2017 2018  2018

US infl ation Rate 0.1% 0.8% 1.7% 3.0% 5.8%

Hickory MSA Wages 5.0% 1.6% 4.0% 3.4% 14.7%

NC Wages  3.5% 1.5% 3.5% 3.8% 12.9%

US Wages  3.1% 1.3% 3.3% 3.4% 11.5%

Hickory Metro Average Annual Wages
Average annual Hickory MSA wages increased from $35,748 in 2014 to $40,906 in 2018 (Figure 2). The percentage increase in 
Hickory MSA average yearly salaries between 2014 and 2018 (14.7%) was 8.9 percentage points higher than the US infl ation 
rate between 2014 and 2018 (5.8%) (Table 2). The Hickory MSA’s wage growth rate from 2014 to 2018 was also higher than 
the NC average (12.9%) and the national average (11.5%). The Hickory Metro’s average annual wage growth rate from 2017 to 
2018 (3.4%) was more than the US infl ation rate (3.0%), but was slightly less than the NC salary growth rate (3.8%). The growth 
in Hickory MSA wages between 2017 and 2018 is due in part to job growth in higher-paying sectors, such as manufacturing (884 
workers) and professional and business services (206 workers).

Table 2.
Change in Wages Versus Infl ation, 2014-2018
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Figure 2.
Hickory MSA Average Yearly Wages per Worker
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Source: NC Labor and Economic Analysis Division, 2019.
Sources: US Bureau of Economic Analysis, US Census and NC Labor and 
Economic Analysis Division, 2019.
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EIN Spotlight - 2018 Hickory MSA American Community Survey Results
The US Census Bureau began the American Community Survey (or ACS) program in 1999. The goal of the ACS was to replace the 
Census “long form,” which was generated only once every ten years, with a survey that would provide yearly updates on a variety 
of socio-economic indicators for communities and metro areas. In 2003, the fi rst ACS results were reported for the Hickory Metro. 
A complete survey of the population in the region, however, was not available until group quarters data (group quarters includes 
dormitories, group homes, halfway houses, nursing homes and prisons) was added in 2006. Since 2006, the ACS has added several 
additional survey topics including health insurance coverage and home internet access. Annual American Community Survey 
results are generated each September for areas with a population over 65,000. New American Community Survey data (fi ve-year 
averages) for areas smaller than 65,000 will be available in late 2019. 

A few cautions must be taken into consideration when analyzing American Community Survey results. First, the survey does allow 
for comparisons between metro areas; however, the data is not fully comparable to the 2000 Census “long form” due to different 
weighting and sampling techniques. In addition, for some data categories the sample size is still too small to provide fully reliable 
data with margins of error of 10% or more. Even with these caveats, the ACS still provides timely data in many social and economic 
categories. This edition of the EIN Spotlight will focus on a selection of the many socio-economic results of the 2018 ACS, including 
comparisons with the United States, North Carolina and other North Carolina metro areas.

Hickory MSA “Class” of Worker
One of the ACS employment questions relates to the “Class” of workers in households. The American Community Survey divides 
the civilian labor force into four main classes (or categories): private sector wage and salary workers, government workers, self-
employed workers (persons working in their own, but not incorporated businesses) and unpaid family workers. Data seen in Figure 
3 shows 2018 ACS results for Hickory MSA by type of worker. About 81.3% of the Hickory MSA employed labor force work in the 
private wage and salary occupations. Another 21,753 (12.8%) are employed in the government sector, while 5.8% or 9,865 are 
self-employed.

Table 3 on page 3 compares Hickory MSA class of worker results from the 2018 ACS with the other North Carolina MSAs. The 
Charlotte MSA had the highest percentage of private wage and salary workers (85.4%) of any metro area in North Carolina, 
followed by the Winston-Salem MSA (83.8%). The Jacksonville MSAs had the lowest percentage (65.2%). The Hickory MSA had 
the fourth highest percentage of private and salary workers (81.3%). 

The Jacksonville, Fayetteville and New Bern MSAs had the highest percentage 
of government employment of any North Carolina MSA, as more than two in 
ten workers were in the public sector. The high percentage of government 
jobs is due to the US military presence in the Jacksonville, Fayetteville and 
New Bern Metro areas. In the Hickory MSA, the public sector comprised 
12.8% of all workers in the region. The Charlotte MSA had the lowest 
percentage of government workers (10.0%) among North Carolina Metros.

The “self-employment” category represents entrepreneurs whose 
businesses are not large enough to be incorporated. In the Wilmington MSA, 
approximately 7.9% of all persons who work are self-employed, the highest 
percentage of any metro in the State. In the Hickory MSA, 5.8% of workers 
were self-employed, the fourth highest percentage among North Carolina 
Metro areas. Less than 4.5% of workers were classifi ed as self-employed in 
the Burlington, Charlotte, Fayetteville, and New Bern MSAs.

Hickory MSA Household Earnings
The American Community Survey asked Hickory MSA residents several 
questions concerning household income. One survey question dealt with 
how a household receives income. There are four possible answers: earnings 
(such as through employment), social security, other retirement income 
(examples include 401Ks and company pensions) and supplemental security 
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    6611zFigure 3.
Hickory MSA 

Worker 
by “Class,” 

2018

Private Wage and Salary - 138,341 (81.3%)

Government - 21,753 (12.8%)

Self-Employed - 9,865 (5.8%)

Unpaid Family - 241 (0.1%)

Source: 2018 American Community Survey, US Census Bureau, 2019.
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(such as disability payments). Respondents can check one or more answers 
to the question since, for instance, a household could receive income from 
social security and other retirement income.

In 2018, 110,327 households (or 76.0% of all households) in the Hickory MSA 
collected income through earnings (Figure 4). Only 95,052 of Hickory MSA 
households (or 72.2% of all households) in 2014 had earnings from income. 
Between 2014 and 2018, mean earnings from income have signifi cantly 
risen in the Hickory MSA as hourly pay and the number of hours worked 
increased. Hickory MSA households with earnings had a mean income of 
$54,177 in 2014 compared to $64,493 in 2018 (Figure 5, page 4). 

As more baby boomers retire, the number of households in the region getting 
income from social security continues to grow. About 38.1% (55,277) of 
Hickory MSA households received social security benefi ts in 2018 compared 
to just 37.4% (49,305) of households in 2014. In 2018, Hickory MSA 
households averaged $19,667 from social security, or $1,777 more than in 
2014. More than 19% of Hickory Metro households during 2018 received 
income from other retirement sources. Mean household retirement income, 
excluding social security, in the region was $22,915 in 2018, or $3,248 more 
than mean income from Social Security.

Table 3. NC MSA Employment by “Class” of Worker, 2018 
Govt. = Government Employment; Source: 2018 American Community Survey, US Census Bureau, 2019.

Number Percentage

NC MSA
Total 
Workers

Private 
Wage/ Salary

Govt.
Self-
Employed

Unpaid 
Family

Private 
Wage/ Salary

Govt.
Self-
Em-
ployed

Unpaid 
Family

Asheville 225,332 182,666 25,729 16,703 234 81.1% 11.4% 7.4% 0.1%

Burlington 77,299 63,520 10,154 3,263 362 82.2% 13.1% 4.2% 0.5%

Charlotte 1,304,985 1,114,105 130,547 57,686 2,647 85.4% 10.0% 4.4% 0.2%

Durham 296,137 229,239 51,021 15,636 241 77.4% 17.2% 5.3% 0.1%

Fayetteville 148,082 107,616 34,153 6,087 226 72.7% 23.1% 4.1% 0.2%

Goldsboro 54,671 41,393 10,107 3,081 90 75.7% 18.5% 5.6% 0.2%

Greensboro 361,965 293,643 48,628 18,807 887 81.1% 13.4% 5.2% 0.2%

Greenville 85,975 64,934 15,555 5,284 202 75.5% 18.1% 6.1% 0.2%

Hickory 170,200 138,341 21,753 9,865 241 81.3% 12.8% 5.8% 0.1%

Jacksonville 67,538 44,011 19,633 3,724 170 65.2% 29.1% 5.5% 0.3%

New Bern 45,663 34,400 9,422 1,841 0 75.3% 20.6% 4.0% 0.0%

Raleigh 716,889 579,736 102,502 33,201 1,450 80.9% 14.3% 4.6% 0.2%

Rocky Mount 67,057 52,941 10,969 3,011 136 78.9% 16.4% 4.5% 0.2%

Wilmington 140,218 111,206 17,603 11,010 399 79.3% 12.6% 7.9% 0.3%

Winston-Salem 306,447 256,829 31,864 17,480 274 83.8% 10.4% 5.7% 0.1%

North Carolina 4,870,838 3,921,162 679,761 260,811 9,104 80.5% 14.0% 5.4% 0.2%

United States 156,783,165 126,193,536 20,984,189 9,320,135 285,305 80.5% 13.4% 5.9% 0.2%

Figure 4. Hickory MSA Households by 
Type of Income Received, 2014 and 2018

2014 2018

Earnings Social
Security

Retirement
Income

Supplement
Security

Source: 2014 and 2018 American Community Survey, US Census 
Bureau, 2019.
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Table 4 examines Hickory MSA average household income from earnings, 
social security, other retirement income and supplemental security (a Federal 
income program that provides cash to meet basic needs of the aged, blind 
and disabled, who have little or no income) versus other metro areas in North 
Carolina.  In 2018, the Raleigh MSA had the highest mean household income 
from earnings ($99,691).  The Charlotte and Durham MSAs also had average 
earnings above $90,000.  The Hickory Metro was one of fi ve North Carolina 
MSAs with mean household income from earnings less than $65,000.  Only 
the Jacksonville ($57,550), Fayetteville ($59,773), Greenville ($59,841) and 
Goldsboro ($61,314) MSAs had lower average household earnings than the 
Hickory Metro ($64,493).  

Only the New Bern (42.2%), Rocky Mount (40.0%) and Asheville (39.6%) 
MSAs had a greater percentage of households receiving Social Security than 
the Hickory Metro (38.1%).  NC Metro average Social Security income from 
households ranged from $16,480 in the Jacksonville MSA to $21,404 in the 
Raleigh MSA. 

While the Hickory MSA has a higher percentage of households receiving 
Social Security income compared to most other metro areas in North Carolina, 
it has a lower percentage of households receiving other retirement income 
from pensions, 401Ks and other retirement income sources than many 
other NC MSAs.  Only fi ve Metros in North Carolina (Charlotte, Durham, 
Greensboro, Greenville, and Raleigh) had a lower percentage of households 
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Figure 5. Hickory MSA Households by Type  
Average Amount Received, 2014 and 2018

2014 2018

Earnings Social
Security

Retirement
Income

Supplement
Security

Source: 2014 and 2018 American Community Survey, US Census 
Bureau, 2019.
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Table 4. NC MSA Average Household Income, 2018 
Source: 2018 American Community Survey, US Census Bureau, 2019.

     Percentage of Households Average Income

NC MSA Earnings
Social 
Security

Retirement 
Income

Supplemental 
Security

Earnings
Social 
Security

Retirement 
Income

Supplemental 
Security

Asheville 70.8% 39.6% 22.8% 4.2% $74,986 $19,417 $24,891 $9,373

Burlington 75.3% 34.2% 21.2% 3.8% $69,790 $18,956 $20,323 $8,853

Charlotte 81.7% 27.7% 16.2% 3.8% $91,118 $20,435 $22,250 $9,942

Durham 81.6% 27.5% 17.7% 3.1% $90,752 $21,034 $29,061 $9,806

Fayetteville 77.0% 27.4% 23.3% 6.3% $59,773 $17,215 $24,638 $10,533

Goldsboro 73.8% 36.3% 20.4% 8.0% $61,314 $16,875 $26,152 $9,690

Greensboro 76.9% 32.4% 18.1% 4.9% $72,882 $19,262 $20,974 $9,805

Greenville 78.3% 26.8% 18.8% 5.4% $59,841 $17,248 $21,298 $9,966

Hickory 76.0% 38.1% 19.2% 5.3% $64,493 $19,667 $22,915 $9,884

Jacksonville 82.0% 21.1% 24.3% 5.2% $57,550 $16,480 $23,111 $9,167

New Bern 66.0% 42.2% 27.5% 6.2% $65,656 $18,870 $24,883 $10,358

Raleigh 85.1% 24.2% 16.6% 3.3% $99,691 $21,404 $27,276 $10,005

Rocky Mount 74.0% 40.0% 20.0% 9.1% $65,602 $17,388 $21,874 $8,336

Wilmington 74.0% 33.3% 21.5% 3.9% $71,388 $20,454 $27,964 $8,485

Winston-Salem 73.8% 35.1% 19.5% 5.1% $71,926 $18,796 $21,233 $9,975

North Carolina 76.7% 32.9% 19.6% 4.9% $77,725 $19,233 $23,720 $9,655

United States 77.5% 31.6% 18.2% 5.4% $90,091 $19,375 $27,484 $9,841
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receiving retirement income beyond Social Security than the Hickory MSA.  Among households receiving other retirement income, 
10 of the 15 MSAs, including the Hickory MSA, had an average household income of more than $22,000 from other retirement 
sources.

Hickory MSA Poverty Rates
The US Census Bureau uses a set of income thresholds that vary by family size and age of householders to determine who is included 
in the “poverty” category.  If a household’s total income is less than the household’s poverty threshold, then every individual in the 
household is considered to be living in poverty.  The poverty thresholds do not vary geographically; however, they are updated 
annually for infl ation using the Consumer Price Index (CPI).  The offi cial poverty defi nition uses income before taxes and includes 
capital gains or any noncash benefi ts such as public housing, Medicaid services and food stamps.  In 2018, for example, for a family 
of four comprised of two parents and two children under age 18, the poverty threshold was $25,465.  For a one-person household 
with the householder age 65 and older, the 2018 poverty threshold is $12,043.

Hickory MSA data from the ACS show a signifi cant decline (-15,890) in the number of persons living in poverty between 2014 
and 2018 (Table 5).  Results from the 2014 ACS revealed that 67,226 (or 18.9%) of the Hickory MSA population were living below 
the poverty level.  By 2018, 51,336 (or 14.3%) of the population had incomes below the poverty threshold.  Improving economic 
conditions and employment gains have played a signifi cant role in the decrease of poverty income households over the past four 
years.

Figure 6 on page 6 reveals Hickory MSA poverty rates for the 2014 and 2018 ACS by age and ethnic group.  While the percentage 
change in Hickory MSA poverty rates by age and ethnic group vary tremendously, all groups have experienced a drop in poverty 
rates since 2014.  For example, the region’s poverty rate for persons under 18 was 28.4% (or more than one in four under age 18) 
in 2014 versus 21.6% (or close to one in fi ve) in 2018.  The number of children under 18 living in poverty decreased from 21,708 in 
2014 to 16,139 in 2018.      

For people age 65 and over, the region’s 2018 poverty rate was 7.6% compared to 14.3% for all individuals.  The poverty rate 
for people age 65 and over is much lower than the total population since the Social Security payments and/or other retirement 
payments that many seniors receive place them above the poverty threshold.  The poverty rate for persons age 65 and over has 
fallen from 12.5% in 2014 to 7.6% in 2018.  The number of persons age 65 and over whose household income is below the poverty 
threshold has fallen 32.3% from 7,600 in 2014 to 5,147 in 2018.  

The number of African-Americans in the Hickory MSA living below the poverty level dropped more than 50% from 7,604 in 2014 to 
3,613 in 2018.  This decrease resulted in the Hickory MSA poverty rate for African-Americans falling from 32.9% in 2014 to 16.8% 
in 2018.  The number of Hispanics below the poverty threshold also decreased from 9,262 in 2014 to 8,155 in 2018.  Poverty rates 
for African Americans (16.8%) and Hispanics (29.6%) in 2018 were higher than for “White, not Hispanics” (13.1%).

Table 5. Hickory MSA Poverty Statistics, 2014 and 2018 
Source: 2014 and 2018 American Community Survey, US Census Bureau, 2019.

2014 ACS 2018 ACS Change 2014-2018

Population Group Persons Below
Poverty Level 

% Below 
Poverty Level

Persons Below  
Poverty Level 

% Below 
Poverty Level 

Persons Below
Poverty Level

% Below 
Poverty Level 

All Persons 67,226 18.9% 51,336 14.3% -15,890 -4.6%

Males 30,740 17.7% 23,813 13.5% -6,927 -4.2%

Females 36,486 20.1% 27,523 15.0% -8,963 -5.1%

Under 18 Years 21,708 28.4% 16,139 21.6% -5,569 -6.8%

65 Years and Over 7,600 12.5% 5,147 7.6% -2,453 -4.9%

White, not Hispanic 48,546 16.6% 39,960 13.1% -8,586 -3.5%

African American 7,604 32.9% 3,613 16.8% -3,991 -16.1%

Hispanic 9,262 40.0% 8,155 29.6% -1,107 -10.4%
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Hickory MSA County Level Poverty Rates
Poverty data for Burke, Caldwell and Catawba Counties from the 
2014 and 2018 ACS is shown in Table 6 (2014 and 2018 poverty 
data for Alexander is not available due to the County’s population 
being less than the 65,000 threshold for one-year ACS data to be 
released). Poverty rates for all persons was lower in Burke, Caldwell 
and Catawba in 2018 than in 2014. In Burke County, the poverty rate 
for all persons dropped from 21.7% in 2014 to 13.1% in 2018.

In Burke, Caldwell and Catawba Counties the 2018 poverty rate for 
females was slightly higher than the poverty rate for males. More than 
22% of children under age 18 in Caldwell County were living below 
the poverty level in 2018. In Burke, 15.9% of children under 18 were 
below poverty level in 2018, which was substantially less than in 2014 
(35.5%). Poverty rates for persons age 65 and older ranged from 5.8% 
in Catawba to 9.9% in Burke County. In Catawba County, the White, not 
Hispanic 2018 poverty rate was much lower than the African-American 
and Hispanic poverty rates (African-American and Hispanic poverty 
rates were not available for Burke and Caldwell Counties in 2018).

North Carolina MSA Poverty Rates
The Hickory MSA’s 14.3% poverty rate for all persons was the sixth lowest among North Carolina MSAs in 2018 (Table 7, page 7). 
As of 2018, only the Goldsboro and Greenville MSAs had a poverty rate for all persons greater than 20%. The Raleigh MSA had the 
lowest poverty rate for all persons (8.9%), followed by the Asheville MSA (10.5%) and the Charlotte MSA (11.2%).

Female poverty percentages are usually higher than male poverty rates due to higher poverty rates among single-parent female 
households. The 2018 Hickory MSA poverty rate for women (15.0%) was 1.5 percentage points higher than the male poverty rate 
(13.5%). In the New Bern MSA, the female poverty rate (14.8%) was 0.4 percentage points less than the male rate. In contrast, the 
2018 Greenville MSA female poverty rate was 7.5 percentage points higher than the male poverty rate.

The under age 18 poverty rate in the Goldsboro MSA was 39.3%, by far the highest of the North Carolina Metro areas. The Hickory 
MSA was one of eight MSAs with under age 18 poverty rates between 20% and 25%. The Raleigh MSA had the lowest 2018 metro 
poverty rate for children under 18 (12.0%). In 2018, the Hickory MSA was one of 11 North Carolina MSAs to have age 65 and over 
poverty percentages below 10%. The Raleigh MSA had the lowest 65 and over 2018 poverty rate (6.1%), while the Goldsboro MSA 
tallied the highest age 65 and over poverty rate (14.7%). 

Figure 6. Hickory MSA Poverty Rate by Group

2014 2018

All
Persons

Source: 2014 and 2018 American Community Survey, US Census Bureau, 2019.
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Table 6. Hickory MSA County Level Poverty Statistics, 2014 and 2018 American Community Survey 
Source: 2014 and 2018 American Community Survey, US Census Bureau, 2019.

Burke County Caldwell County Catawba

Population Group 
2014 ACS % 

Below Poverty 
Level

2018 ACS %
 Below Poverty 

Level

2014 ACS % 
Below Poverty 

Level

2018 ACS % 
Below Poverty 

Level

2014 ACS % 
Below Poverty 

Level

2018 ACS % 
Below Poverty 

Level

All Persons 21.7% 13.1% 20.0% 16.7% 16.4% 13.5%

Males 20.2% 12.3% 16.6% 15.5% 16.4% 12.2%

Females 23.2% 13.9% 23.1% 17.9% 16.5% 14.7%

Under 18 Years 35.5% 15.9% 31.6% 22.4% 23.5% 21.9%

65 Years and Over 14.0% 9.9% 17.4% 8.2% 8.5% 5.8%

White, not Hispanic 21.5% 13.5% 16.1% 15.2% 12.4% 9.5%

African American 25.5% N/A 51.2% N/A 32.9% 13.7%

Hispanic 36.7% N/A 49.7% N/A 39.4% 34.9%
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The Hickory Metro had the sixth lowest NC MSA African-American poverty rate (16.8%) in 2018. The Asheville (14.1%), Durham 
(14.4%) and Raleigh (15.4%) had the lowest African-American poverty rates. The 2018 African-American poverty rate in the 
Greenville and Wilmington MSAs exceeded 30%. In most NC Metros, unlike the United States totals, Hispanics tended to have 
higher poverty rates than other ethnic/race groups. The Hickory MSA was one of three metros in North Carolina with Hispanic 
poverty rates between 25% and 30%, meaning that about one in four Hispanics reside in below poverty level households. The 
highest 2018 NC MSA Hispanic poverty rate was in Goldsboro (44.1%), followed by Greenville (38.9%) and Wilmington (34.9%). Six 
North Carolina Metros were estimated to have Hispanic poverty rates less than 25%. The lowest Hispanic poverty rate occurred in 
Jacksonville (12.3%), followed by the Raleigh (18.0%) and Fayetteville (20.5%) MSAs. Poverty rates for White, not Hispanics during 
2018 were less than 16% in all North Carolina metro areas.

Summary
American Community Survey (ACS) results for 2018 reveal several interesting demographic and economic results for the Hickory 
MSA. Over 80% of Hickory MSA workers receive income through private sector wage and salary jobs. About 5.8% (9,865) of 
workers were self-employed. ACS results indicated that the majority of North Carolina MSAs had a lower percentage of self-
employed workers than the Hickory Metro. More than 138,000 households (81.3%) in the Hickory MSA receive income through 
earnings. The average Hickory MSA household income from earnings is $64,493. Only three North Carolina Metros had lower 
mean household earnings than the Hickory MSA (Fayetteville, Goldsboro and Greenville). About 38.1% of Hickory MSA households 
gained income from Social Security. Only the Asheville, New Bern and Rocky Mount MSAs had a greater percentage of households 
receiving Social Security income than the Hickory MSA. 

The number of persons below the poverty level in the Hickory MSA decreased from 67,226 (18.9%) in 2014 to 51,336 (14.3%) in 
2018. The 2018 Hickory MSA poverty rate for all persons was slightly higher than the North Carolina (14.0%) or United States 
(13.1%) poverty rate (all persons). All Hickory MSA age and ethnic/race groups saw declines in the number of persons below 
poverty level between 2014 and 2018. In 2018, 15.0% of females were below the poverty threshold compared to 13.5% of men, 
while 21.6% of persons under 18 were below poverty level. The Hickory MSA had the sixth lowest African-American poverty rate 
(16.8%) in 2018. Approximately a quarter of Hispanics in the Hickory MSA were below the poverty level.

Table 7. NC MSA Poverty Rates, 2018 
Source: 2018 American Community Survey, US Census Bureau, 2019.

NC MSA
All 
Persons

Male Female Under Age 18
65 Years 
and Over

White, not 
Hispanic

African 
American

Hispanic

Raleigh 8.9% 8.2% 9.7% 12.0% 6.1% 5.2% 15.4% 18.0%

Asheville 10.5% 9.4% 11.6% 12.7% 8.0% 9.4% 14.1% 21.2%

Charlotte 11.2% 10.1% 12.2% 16.2% 7.7% 6.9% 16.5% 23.0%

Durham 12.8% 12.2% 13.3% 16.5% 6.3% 8.3% 14.4% 28.1%

Burlington 13.2% 11.8% 14.5% 20.5% 8.2% 9.7% 16.5% 22.6%

Hickory 14.3% 13.5% 15.0% 21.6% 7.6% 12.2% 16.8% 29.6%

Rocky Mount 14.5% 12.6% 16.3% 22.8% 10.1% 7.5% 19.1% 30.6%

New Bern 15.0% 15.2% 14.8% 20.1% 11.4% 10.0% 25.8% 33.5%

Jacksonville 15.6% 13.7% 17.4% 21.9% 8.3% 14.0% 26.3% 12.3%

Winston-Salem 15.7% 14.2% 17.1% 25.3% 8.5% 11.1% 24.3% 30.3%

Greensboro 15.8% 13.6% 17.7% 24.1% 9.4% 10.0% 22.5% 28.1%

Wilmington 15.8% 13.8% 17.8% 21.8% 8.3% 10.6% 37.2% 34.9%

Fayetteville 17.4% 16.0% 18.6% 23.9% 10.6% 12.7% 21.4% 20.5%

Goldsboro 22.5% 20.5% 24.5% 39.3% 14.7% 14.5% 27.4% 44.1%

Greenville 24.7% 20.7% 28.2% 28.6% 7.8% 15.6% 36.1% 38.9%

North Carolina 14.0% 12.7% 15.3% 20.2% 8.7% 9.8% 21.1% 24.8%

United States 13.1% 11.9% 14.3% 18.0% 9.4% 9.5% 22.5% 18.8%
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Hickory MSA Educational Attainment Statistics
The Hickory MSA’s educational attainment levels continue to rise, according to latest results from the American Community Survey 
(Table 8). The number of persons age 25 and older with a “high school graduate or equivalent” educational attainment level, for 
instance, has grown by 12,802 since 2000. Since 2014, the number of persons counted with educational attainment level of high 
school graduate or equivalent has risen from 79,255 to 85,989. Over the past four years, the “some college, no degree” educational 
attainment group, however, has fallen from 54,650 to 53,017 as some members of the group completed their Associate’s or 
Bachelor’s degree. 

The number of persons age 25 and older with an attainment level of “associate degree” has more than doubled from 15,139 in 
2000 to 30,325 in 2018. The 15,186 increase is the most of any Hickory MSA educational attainment category. Since 2014, the 
number of people age 25 and over with an associate degree has grown by 6,311 persons. This trend correlates well with the 
increasing number of graduates in the region’s community colleges over the past several years. American Community Survey 
(ACS) data results also reveal signifi cant gains in the number 
of persons over 25 with a “bachelor’s degree” since 2000. The 
“bachelor’s degree” educational attainment group increased by 
14,157 (63.4%) between 2000 and 2018. From 2014 to 2018, the 
total population age 25 and over group with a “bachelor degree” 
attainment level has risen by 4,165 to 39,490.

Between 2000 and 2018, the “graduate degree or higher” 
educational attainment group grew from 9,121 to 15,424 (69.1% 
increase). Since 2014, the number of people over age 25 with a 
graduate degree has grown by 2,136 persons. In 2018, 5.8% of 
the region’s population age 25 and over had a graduate degree 
compared to 3.9% in 2000 and 5.3% in 2014.

Besides providing a detailed educational attainment breakdown 
for persons over 25, the ACS also provides Hickory MSA data on 
“high school graduate (or equivalent) or higher” and “bachelor’s 
degree or higher” populations for various age groups. Survey 
results show that only 7.5% of persons in the age 18 to 24 group 
have an education attainment level of bachelor’s degree or higher 
(Figure 7). The results are not surprising, since many people 
in this group are still in school trying to earn their bachelor’s 
degree. Over 87% in the age 18 to 24 cohort have an educational 
attainment level of high school graduate or higher (it is probable 
that some 18-year-olds respondents were still in high school 
when the survey was taken). 
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Table 8. Hickory MSA Educational Attainment for Persons 25 or Older, 2000-2018 
Source: 2000 Census, 2014 and 2018 American Community Survey, US Census Bureau, 2019.

Educational Attainment
Census 
2000

% of Pop
2014 
ACS

% of Pop
2018 
ACS

% of Pop
Change  
2000-2018

% Change 
2000-2018

Population 25 and Over 230,937 100.0% 252,259 100.0% 264,161 100.0% 33,224 14.4%

Less than 9th Grade 25,286 10.9% 16,759 6.6% 14,741 5.6% -10,545 -41.7%

9th to 12th Grade 43,199 18.7% 31,968 12.7% 28,175 10.7% -15,024 -34.8%

High School Graduate 73,187 31.7% 79,255 31.4% 85,989 32.6% 12,802 17.5%

Some College, No Degree 42,672 18.5% 54,650 21.7% 53,017 20.1% 10,345 24.2%

Associate's Degree 15,139 6.6% 24,014 9.5% 30,325 11.5% 15,186 100.3%

Bachelor's Degree 22,333 9.7% 32,325 12.8% 36,490 13.8% 14,157 63.4%

Graduate Degree 9,121 3.9% 13,288 5.3% 15,424 5.8% 6,303 69.1%

Figure 7. Hickory MSA Educational Attainment 
Level by Age Group, 2018 ACS

% High School Graduate or Higher

% Bachelor’s Degree or Higher

18 to 24

Source: 2014 and 2018 American Community Survey, US Census Bureau, 2019.
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The 65 and over cohort had the lowest percentage of any age group with an educational attainment level of high school graduate or 
higher (79.8%). Over 80% of persons in all other age groups had obtained an educational attainment level of high school graduate 
or higher. The age 25 to 34 group tied with 35 to 44 group for having the second lowest percentage of persons with a bachelor’s 
degree or higher (18.5%). The age 65 and over group had the highest percentage with a bachelor’s degree or higher (20.6%), 
followed by the 45 to 64 age group (20.0%). These results reveal that people in the region continue to acquire their bachelor’s 
degrees well into their 30s, 40s and 50s.

ACS results clearly indicate a relationship between educational 
attainment and income and poverty. Figure 8 displays the percentage 
of Hickory MSA population below the poverty threshold by 
educational attainment level. More than 22% of persons over 25 with 
a less than a high school graduate educational attainment were living 
below the poverty level. In contrast, only 3.7% of the over age 25 
population with a bachelor’s degree or higher had household incomes 
below the poverty threshold. In 2018, 16.5% of persons over age 
25 with an educational attainment level of high school graduate or 
equivalent were below the poverty threshold, while just 8.0% of the 
over age 25 and over population with some college or an associate’s 
degree were below the poverty threshold. 

Figure 9 shows 2018 ACS results of Hickory MSA median earnings 
by educational attainment level. The data clearly proves the link 
between increasing levels of educational attainment and income. 
Hickory MSA median earnings for a person over age 25 with an 
educational attainment of less than high school was only $23,853. 
For high school graduate or equivalent, median earnings jumped to 
$28,742. Hickory MSA residents age 25 and over with some college 
or associate’s degree had median earnings of more than $32,000 in 
2018. 

Hickory MSA median earnings for persons over 25 
with an educational attainment level of bachelor’s 
degree equaled $45,559. The $13,276 difference 
in median earnings between persons over 25 with 
some college or associate’s degree and a bachelor’s 
degree was the largest increase between adjoining 
educational attainment levels. Not surprisingly, 
persons with a graduate or professional degree had 
the highest median earnings ($55,127) of any Hickory 
MSA educational attainment group. It is estimated 
that persons over 25 with a graduate or professional 
degree in the Hickory MSA have 231% higher median 
earnings compared to persons age 25 and over 
without a high school diploma (or equivalent).

Educational attainment results from the 2014 and 
2018 ACS for all North Carolina Metros are shown 
in Table 9. From 2014 to 2018, the percentage of 
the Hickory MSA population with a high school (or 
equivalent) or higher educational attainment grew 
from 80.7% to 82.4%. In 2018, the Hickory MSA had 
the lowest percentage of persons over age 25 with an 
attainment level of high school or higher among the 
State’s 15 metro areas. 

Figure 8. Hickory MSA Educational 
Attainment Level by Poverty Rate, 2018 ACS

Less than
High School

Graduate

High School
Graduate or
Equivalent

Some College
or Associate’s

Degree

Bachelor’s
Degree or

Higher

Source: 2018 American Community Survey, US Census Bureau, 2019.
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In all North Carolina MSAs, as of 2014, more than 80% of the population 25 and older had an educational attainment level of high 
school (or equivalent) graduate or higher. In 2018, six MSAs had high school or higher educational attainment levels above 90%. 
In the Jacksonville Metro, 92.5% of the population age 25 and older had a high school or higher educational attainment level, the 
most of any MSA in the State.  

The percentage of people age 25 and older with a bachelor’s degree or higher in the Hickory MSA was 0.2 percentage points less in 
2018 (17.9%) than in 2014 (18.1%). The Hickory Metro is one of two MSAs in the State where less than 20% of the population age 
25 and older, as of 2018, has a bachelor’s degree or higher. The Rocky Mount MSA had the second lowest percentage of persons 
25 and older with a bachelor’s degree or higher (19.2%), followed by the Goldsboro (20.3%) and the Jacksonville (22.3%) MSAs.  

ACS results revealed that in 2018 two North Carolina Metros had more than 45% of the population over age 25 with bachelor’s 
degree or higher. In the Durham MSA, 46.9% of persons 25 and older have a bachelor’s degree or higher, while 46.2% have a 
bachelor’s degree or higher in the Raleigh Metro. Educational attainment levels in the Raleigh and Durham MSAs appear to benefi t 
from a large university presence and jobs in State Government and Research Triangle Park. 

Summary
Between 2000 and 2018, the Hickory MSA’s high school graduate (or equivalent); some college, no degree; associate’s degree; 
bachelor’s degree and graduate degree educational attainment population groups have grown substantially. These trends are 
positive for the region since ACS results clearly show reduced poverty rates (from 22.4% for less than high school graduate 
compared to 3.7% for Bachelor’s degree or higher) and increased median earnings (from $23,853 for less than high school graduate 
compared to $45,559 for bachelor’s degree) for persons with higher educational attainment levels. 

In 2018, 82.4% of the population age 25 and older had an educational attainment level of “high school or higher,” while 17.9% 
had achieved an educational attainment level of “bachelor’s degree or higher.” Between 2014 and 2018, the percentage of the 

Table 9. NC MSA Educational Attainment Rankings, 2014 and 2018 ACS 
Source: 2014 and 2018 American Community Survey, US Census Bureau, 2019.

2014 American Community Survey 2018 American Community Survey

NC MSA
% High 

School or 
Higher

Ranking 
(1=High)

% Bachelor’s 
Degree or 
Higher

Ranking 
(1=High)

% High 
School or 
Higher

Ranking 
(1=High)

% Bachelor’s 
Degree or 
Higher

Ranking 
(1=High)

Asheville 90.5 3 32.6 5 90.6 4 37.1 4

Burlington 83.9 12 20.5 11 84.3 14 24.4 10

Charlotte 88.1 8 32.9 4 89.1 7 35.5 5

Durham 88.8 6 48.8 1 88.6 8 46.9 1

Fayetteville 88.7 7 22.4 9 90.0 6 23.6 11

Goldsboro 82.8 13 20.2 12 85.2 12 20.3 13

Greensboro 86.2 9 27.2 7 87.5 9 29.5 7

Greenville 89.6 5 29.1 6 90.2 5 34.6 6

Hickory 80.7 15 18.1 14 82.4 15 17.9 15

Jacksonville 90.2 4 19.3 13 92.5 1 22.3 12

New Bern 84.3 11 21.9 10 86.2 11 25.6 9

Raleigh 91.1 1 43.4 2 91.0 3 46.2 2

Rocky Mount 81.5 14 15.4 15 84.7 13 19.2 14

Wilmington 91.1 1 34.9 3 91.5 2 38.3 3

Winston-Salem 85.2 10 25.2 8 87.3 10 26.4 8

North Carolina 86.4 28.7 88.2 31.9

United States 86.9 30.1 88.3 32.6
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population over age 25 with a high school (or equivalent) or higher educational attainment in the Hickory MSA rose 1.7 percentage 
points to 82.4%. As of 2018, more than one-third of population age 25 and over had a bachelor’s degree or higher in six of the 
State’s 15 Metro areas.

Hickory MSA Health Insurance Coverage Statistics
Since 2009, the American Community Survey (ACS) has asked questions concerning health insurance coverage. Data results for 
the Hickory MSA show the number of persons with private insurance coverage, public insurance coverage (Medicare and Medicaid, 
for example), a combination of private and public insurance coverage and no insurance coverage. Please note that ACS results for 
2018 will be the last year of data to include the tax penalty for not having health insurance, as the provision was removed from the 
Affordable Care Act (ACA) for 2019.

Results in Table 10 show signifi cant increases in health insurance coverage for Hickory MSA residents over the past four years. 
The percentage of Hickory MSA population that has health insurance coverage grew from 86.2% in 2014 to 88.7% in 2018. An 
estimated 13,617 more people had health insurance in the Hickory MSA in 2018 than in 2014, even though the region’s civilian 
noninstitutionalized population increased by just 5,497. The number of uninsured persons in the Hickory MSA fell from 49,264 in 
2014 to 41,144 in 2018. The number of persons with private health insurance rose by 17,124 between 2014 and 2018, while the 
number of persons with public coverage only fell by 9,816. 

About half of the Hickory MSA’s population is covered with private health insurance only (Figure 10).  Less than a quarter of 
Hickory MSA residents have public coverage only, while 17.6% (62,030) have a combination of public and private insurance.  The 
fastest growing insurance category over the past four years is the combination of private and public insurance, which has grown 
by 10,944 since 2014.  This increase is most likely due to 
baby boomers purchasing Medicare supplement insurance, 
in addition to receiving Medicare benefi ts.  The number of 
persons with public coverage only fell by 9,816 persons 
between 2014 and 2018.  In addition to more purchases 
of Medicare supplement insurance, the decrease is due 
to enrollment declines in Medicaid and other Federal and 
State insurance programs.  The number of persons in the 
Hickory MSA with private insurance only grew by 6,180 
persons to 169,257 in 2018.

Table 10. Hickory MSA Health Insurance Coverage Statistics, 2014 and 2018 
Source: 2014 and 2018 American Community Survey, US Census Bureau, 2019.

2014 ACS 2018 ACS Change 2014-2018

Population Group Population % of 
Population Population % of 

Population Population % of 
Population 

Civilian Noninstitutionalized Population 357,159 100.0% 362,656 100.0% 5,497 0.0%

With Health Insurance Coverage 307,895 86.2% 321,512 88.7% 13,617 2.5%

With Private Health Insurance  214,163 60.0% 231,287 63.8% 17,124 3.8%

With Private Health Insurance Only 163,077 45.7% 169,257 46.7% 6,180 1.0%

With Public Coverage   140,350 39.3% 141,478 39.0% 1,128 -0.3%

With Public Coverage Only 89,264 25.0% 79,448 21.9% -9,816 -3.1%

With Combination of Private and Public Health Coverage 51,086 14.3% 62,030 17.1% 10,944 2.8%

No Health Insurance Coverage 49,264 13.8% 41,144 11.3% -8,120 -2.5%

Age 18 and under with No Health Insurance Coverage 3,113 4.0% 6,072 7.6% 2,959 3.6%

        zFigure 10.
Hickory MSA 

Insurance
Coverage, 

2018

With Private Health 
Insurance Only - 
169,257 (48.1%)

With Public Coverage 
Only - 79,448 (22.6%)

With Combination of 
Private & Public - 
62,030 (17.6%)

No Health Insurance - 
41,444 (11.8%)

Source: 2018 American Community Survey, US Census Bureau, 2019.
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Sun Mon Tue Wed Thu Fri Sat 

   1  3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27  29 30 31  

Adult Programs For more information on programs for adults, 
young adults, and children, please visit 

our  website at  www.bcpls.org 
 

AD = Adult Program YA= Young Adult Program 
FM = Family Program   AA = All Ages Program 

 

** = Pre-Registration Required 

Happy New Year! 
Libraries Closed  

Wednesday, January 1. 

Winter Reads 2020 

January 2-

February 29 
Bingo cards available 

online and at the front 

desk of all libraries! 

Needlework in  

the Morning 
MPL 10am-Noon 

Book Themed Craft 
EBSC 2pm** 

Needlework in 
the Morning 
MPL 10am-Noon 

Burke Writers League 

Friday, January 3 & Friday, January 17 
2pm at Grace Ridge. All ages & genres welcome. 

Needlework in the 
Morning: 10am-Noon 

Old World Baking Company 
(Valdese) 

SILVER STAR READERS 

TEA GIRL OF  
HUMMINGBIRD LANE 

Grace Ridge 2pm 

Mental Health Presentation 

Hoarding 
MPL 12pm 

ALADDIN 
Movie @ EBSC 2pm 

Book Discussion 

Invisible 
VPL 10am 

Mixed Media Monday 

Surprise Craft 
MPL 6pm** 

MPL = Morganton  Public Library 
VPL = Valdese  Public Library 
CBH = C.B. Hildebrand Public Library 
EBSC = East Burke Senior Center 

Libraries  Closed 

ALADDIN 
Grace Ridge 3pm 

AD 

AD 

AA 

AD 

AD 

AD 

AD 

AD AD 

AD 

AD 

MPL All Day 
10am: Sorcerer’s Stone 
12:30pm: Chamber of 

Secrets 
3:15pm: Prisoner of 

Azkaban 
Free popcorn & hot cocoa 

AA 
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Sun Mon Tue Wed Thu Fri Sat 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  

Young Adult Programs For more information on programs for adults, 
young adults, and children, please visit 

our  website at  www.bcpls.org 
 

AD = Adult Program YA= Young Adult Program 
FM = Family Program   AA = All Ages Program 

 

** = Pre-Registration Required 

Happy New Year! 
Libraries Closed  

Wednesday, January 1. 

Libraries  Closed 

YAAB  
MPL 6pm** 

YAAB  
VPL 6pm** 

Homemade 

Happy Hour 
DIY Lanterns &  

Luminaries  
CBH 4pm** 

Café Au Lit: Dread Nation by Justina Ireland 
Mon., Jan. 13: MPL 6pm** | Tues., Jan. 14: VPL 6pm** | Thurs., Jan. 16: CBH 4pm** 

Must pre-register. Free copy of the book to the first 6 to register per site. 

Lit Movie Night 
Five Feet Apart 

VPL 5:30pm 
Supplies first come, first served 

Super Bowl 
Snacks 101 

CBH 4pm** 

MPL All Day 
10am: Sorcerer’s Stone 
12:30pm: Chamber of 

Secrets 
3:15pm: Prisoner of 

Azkaban 
Free popcorn & hot cocoa 

Winter Olympics:  

Library Edition 

Try-athalon 

Thurs., Jan. 30: CBH 4pm 
“Pin-It to Win-It” Clean out the craft closet. 

Supplies first come, first served. 

Winter Olympics: 

Library Edition 

Freestyle Game 

Night 

Tues., Jan. 28: VPL 5:30pm 
Board Games and More! 

Winter Olympics: 

Library Edition 

Head-to-Head 

Challenge Night 

MPL 5:30pm 

YA 

YA 

YA 

YA 

YA 

YA 
YA 

AA 

MPL = Morganton  Public Library 
VPL = Valdese  Public Library 
CBH = C.B. Hildebrand Public Library 
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Sun Mon Tue Wed Thu Fri Sat 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  

Children’s Programs For more information on programs for adults, 
young adults, and children, please visit 

our  website at  www.bcpls.org 
 

CH= Children’s Program 
FM = Family Program  

AA = All Ages Program 
** = Pre-Registration Required 

Children’s Storytimes 
**Pre-Registration Required  

for all storytimes.** 
 

Baby Bookworms  
(1 year olds)  

MPL: Wednesdays @10:30am  
VPL: Thursdays @ 10:00am 
CBH: Thursdays @ 10:30am 

 

Terrific Tots 
(2 year olds) 

MPL: Tuesdays @ 10:30am  
VPL: Mondays @ 10:00am 
CBH: Tuesdays @ 10:45am 

 

Preschool Pals  
(3-5 year olds) 

MPL: Thursdays @ 10:30 am  
VPL: Wednesdays @ 10:00am 
CBH: Wednesdays @ 10:45am 

 

Library Explorers  
(K-2nd graders) 

MPL: Tuesdays @ 4:00 pm  
VPL: Tuesdays @ 3:30pm 

CBH: Thursdays @ 3:30pm 
 

Cool Kids Club  
(3rd-5th graders) 

MPL: See Calendar for Dates 
and times.  

VPL: Tuesdays @ 3:30pm 
CBH: Tuesdays @ 3:30pm 

 

Library Playgroups 
(No Registration Required) 

MPL: Wednesdays @ 11:00am 
(birth-3 years)  

VPL: Fridays @ 10:00am 
(birth-3 years)  

CBH :Thursdays @ 11:00am  
(birth-5 years)  

LEGO Challenge 

Night 

MPL 6:00-7:30pm 

LEGO 

CLUB** 

VPL 3:30pm 

LEGO CLUB 

CBH 11am** 

Duplo CLUB 

CBH 5:30pm** 

DUPLO 

CLUB 

MPL 10am 

Kids Cooking 
Club** 

CBH 3:30pm (Ages 9-12) 

Playdough 

Club 

MPL 10am 

Sharon Clarke 
CBH 10:45am Girl Scouts 

Storytime 

MPL 4:30pm 
Kids Cooking Club 
CBH 3:30pm** (Ages 9-12) 

Happy New Year! 
Libraries Closed  

Wednesday, January 1. 

Libraries  Closed 

MPL Cool Kids 

DOG MAN GRAPHIC 

NOVEL PARTY 

MPL 3pm** 

Family Movie Night 

Lion King 
(2019 | PG | 1 hr 58 mins) 

CBH 5:30pm 

MPL Cool Kids: 6pm** 

Winter  
Wonderland  
Craft Night 

MPL Library Explorers 

Pajama Party  
Adventure Bound Books: 4pm 

VPL Terrific Tots 

Cold Weather 
Clothes 
VPL 10am** 

Baby Bookworms 
MPL 10am** 

Playgroup 
MPL 11am 

CBH Preschool 
Pals: 10:45am** 

Sensory Play 

VPL Preschool Pals 
Shivery Snow 

Paint 
VPL 10am** 

Playgroup 
CBH 11am 

CBH Cool Kids 

Winter 3-D Printing 
CBH 3:30pm** 

MPL Preschool Pals 

Fitness 
Day 

MPL 10:30am** 

Baby Bookworms 
Ice, Ice, Baby! 
VPL 10am** 

CBH Baby Bookworms 

Winter 

Weather 
CBH 10:30am** 

CBH Library Explorers 

Salt Dough 
Snowmen 

CBH 3:30pm** 

VPL Cool Kids Club 

Snowflake 
Bentley 

VPL 3:30pm** 

MPL Terrific Tots 

Those Silly Penguins 
MPL 10:30am** 

CBH Terrific Tots 

CBH 10:45am** 

VPL Library Explorers 

Polar Bear Exploration 
VPL 3:30pm** 

MPL Library Explorers 

Circus & 
Skills Toys 

MPL 4pm** 

MPL = Morganton  Public Library 
VPL = Valdese  Public Library 
CBH = C.B. Hildebrand Public Library 

CH 

CH 

CH 

CH 

CH 

CH 

Help us kick off a new 
year in a new room! 

Playgroup 
VPL 10am 

(birth-3 years old) 

CH 

CH 

CH 

CH 

CH 
CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH 

CH CH 

CH 
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| 
Item December 

FY 18/19 
December 
FY 19/20 

 
Change 

Circulation 12,277 12,365 +0.717% 

Library Cards – New and Renewed 303 390 +28.7% 

Library Visits NA 7,875 NA 

Programs – Number Held NA 93 NA 

Programs – Number Attending NA 1,925 NA 

Computer Sessions 2,377 2,708 +13.9% 

Ebooks Checked Out 2,198 2,538 +15.5% 

Items Added to the Collection 410 659 +60.7% 

Items Removed from the Collection 191 212 +11.6% 

Items in the Collection 138,758 141,586 +2.04% 
 

Holidays @ your library 
Over 1,900 people  attended the 93 programs offered by the library in December. Thanks to the Library Foundation 
and the Friends of the Library for their support of library programs.  

Libraries Closed January 20 
for Martin Luther King, Jr. Day 
 

 

TOSS Art Exhibit at the Morganton Public                Grinch storytime and activities with the              Holiday concert at the Morganton Public 
             Library.                                                              library at Adventure Bound Books.                    Library with Miguel Pico. 

Ugly Sweater craft at the          Jingle Mingle crafts and fun      Merry Crafty Christmas at    Library users gave almost 200      Mrs. Claus at the C.B. 
Library/Senior Center.               at C.B. Hildebrand.                    the Valdese Public Library.   Bumble bags for care centers.      Hildebrand Public Library. 
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 E-Books @ your library 

 

 Library Resources in the Digital Age 

As ebooks become more and more popular, 
take a look at the the ebook resources offered 
by the Burke County Public Library.  
 
All of these resources are available to library 
cardholders at no additional charge. 
 
These resources are made available with lo-
cal, state, and private funds and are available 
24/7 for library users via the Internet. 
 
For more information about these resources 
go to: 
 
Overdrive.com 
 
NCLive.org 
 
 

Libraries Closed January 20 
for Martin Luther King, Jr. Day 
 

One of the biggest challenges for libraries is providing materials for our users. This 
not only includes offering the greatest number of titles possible but also multiple 
copies and in various formats.  
 

Consider that most popular fiction titles such as the latest James Patterson or Janet 
Evanovich book come in several formats: 
 

Hardbound    Softbound    Large Print    Audiobook     Ebook    Eaudiobook 
 

Take a look at the table below to see how the cost of the book varies by format. If 
the library were to purchase a hard bound copy for each library plus one each of the  
other formats to share among the three sites it could cost around  $250 per title to 
offer these various formats to our users.  

The e-INC consortium has 40 North Carolina Public 
libraries as members including Burke County. This 
resource offers over 27,000 ebooks, eaudiobooks, 
and videos. Users will use the Libby app from Over-
drive to access materials. The app can be down-
loaded at AppStore or Google Play. 
 
The NC Kids Digital Library also through Overdrive 
offers ebooks targeted at younger readers those in 
pre-K through the 4th grade. The collection has 
over 1,500 items that can be used by multiple users 
and more than 25,000 titles overall.  
 
Homegrown Ebooks through NC Live offers a collec-
tion of over 3,700 ebooks from a variety of North 
Carolina publishers. The collection includes popular 
fiction, popular and scholarly nonfiction, and award
-winning short fiction and poetry. 
 
The Testing and Education Reference Center in-
cludes practice tests for college entrance exams 
and certification and licensing exams. 

Title Author Hard 
Bound 

Soft 
Bound 

Large 
Print 

Audio 
Book 

Ebook* Eaudio 
Book 

Blue Moon Lee Child $15.84 $5.99 $18.60 $39.99 $55.00 $95.00 

The Guardians John Grisham $16.47 $5.99 $19.20 $39.99 $55.00 $95.00 

The Starless Sea Erin Morgenstern $15.92 $5.99 $18.60 $39.99 $55.00 $95.00 

Where the Crawdads Sing Delia Owens $14.30 $5.99 $16.80 $27.99 $55.00 $66.00 

The Night Fire Michael Connelly $15.95 $5.99 $17.05 $35.99 $65.00 $95.00 

*Ebook price allows usage for 24 months and then must be repurchased. 
 

11.1.k

Packet Pg. 366

A
tt

ac
h

m
en

t:
 N

ew
sl

et
te

r 
--

 2
02

0 
01

  (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



BUILDING PERMITS
NEW COMMERCIAL 1
20% COMMERCIAL REMODEL/SHELL 17
NEW SINGLE WIDE MOBILE HOME 1
NEW DOUBLE WIDE MOBILE HOME 4
NEW MODULAR UNIT 1
NEW SINGLE FAMILY HOMES 13
NEW RESIDENTIAL POOL 1
RESIDENTIAL ALL TRADES MINIMUM 3
RESIDENTIAL BUILDING ONLY 21
RESIDENTIAL ELECTRICAL ONLY 27
RESIDENTIAL MECHANICAL ONLY 33
RESIDENTIAL PLUMBING ONLY 1

123

ZONING PERMITS
COMMERCIAL ZONING PERMIT 5
RESIDENTIAL ZONING PERMIT 47
EXEMPT SUBDIVISION REVIEW 4
MINOR SUBDIVISION REVIEW 4

60

December 2019 11.1.l
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https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=5Cwmk5SLfFwcNGubUXv8c5kTcrCGpf9BiokiQj2NkfU=&
https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=z4t9BLJjnpdgFjDVFbN43SLZs4WobUAyO4ABLPRqxJg=&
https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=o%2ByxMeefYM38kaz2ZSlyWjIPEqxWxl0cPgOekymICeM=&
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https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=nV23818sQ%2BKza023Q8tguCNFI1x8MnoAw%2BN54mzDgJ0=&
https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=hUfbn8%2Bn%2B5ZeDjTf5aD0Lz5s06LioIuhtEbMkfsH5ZE=&
https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=WyJmZ5qAzFO2qYuG0CK2Y%2Bw2KFlOpYUmNfmzAJj7pmc=&
https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=NOyTC3dbfIM1ltdEdWx%2BsCeoS/NNOfPEfdNI2ssF0%2Bk=&
https://munis.burke.local/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=q90FFxEQ344wyuoJFgF4dQq0PUVrskY9MWx9g4Yrnc0=&
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2019 Animal Services Report 

Intake Register: 

 Cats: 1,100 

 Dogs: 931 

Disposition Register: 

 Cats: 

  Adopted: 38 

  Rescued: 470 

  Returned to Owner: 25 

  Euthanized: 505 

  Died of Unknown Cause: 14 

  Euthanasia for Testing: 5 

 Dogs: 

  Adopted: 63 

  Rescued: 446 

  Return to Owner: 221 

  Euthanized: 162 

  Died of Unknown Cause: 8 

  Euthanasia for Testing: 7 

  Escaped Facility: 1 

2019 Live Release Rate:   2019 Live Release Rate Since August: 

 Cats: 48%     Cats: 53% 

 Dogs: 78%    Dogs: 88% 

 

2018 Live Release Rate: 

 Cats: 14% 

 Dogs: 46% 
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In 2019, we increased our live release rate for cats by 34% and 32% for dogs. We had a 1200% increase 

in citizen cat adoptions and a 97% increase in citizen dog adoptions. We saved a total of 1,487 more 

animals in 2019 than 2018.  

We have recruited 8 new rescues to pull from our facility to aide in our life saving mission.  
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December 2019 Report 

Intake:  

Cats: 48 

Dogs: 72 

Adopted (includes transferring to rescue) 

 Cats: 12 

 Dogs: 33 

Return to Owner: 

 Cats: 2 

Dogs: 21 

Euthanized: 

 Cats: 24 

 Dogs: 7 

Live Release Rate: 

 Cats: 50% 

 Dogs: 91% 

Our goal is to achieve a 90% live release rate 
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Date: Thursday, December 5, 2019
Location:
Attendees:

Contract Summary
As of Change Order Number: 1 Calendar Days to Subs. Compl.: 300
Current Contract Price: $1,506,202.36 Calendar Days to Final Compl.: 330
Notice to Proceed Date: 10/1/19 Subs. Compl. Milestone: 7/27/20
Contract Status As of Application for Pmt. No. 1 Approved by Engineer? pending
Based on Cut Off Date: 11/25/19
Work Completed & Stored: $118,655.85 7.9% of Contract Price
Days Elapsed since NTP 55 which is 18.3% of Contract Time
Potential Change Orders Proposed Proposed Approval
Item Description Price Adjust. Time Adjust. Status Comments

PCO1  $                   -   

Change Orders Approval
Item Description Price Adjust. Time Adjust. Status Comments

1  $                   -   30 Approved
DWI needs executed 
copy

Outstanding Shop Submittals Approval
No.           Description Status Comments

No.           Description Response

Status Report from Contractor & Work Planned for Next 30 Days:

Discussion Items:
1.

2.

3.

4.

5.

6.

Eckard Creek Pump Station Rehabilitation Project
AGENDA -- Construction Progress Meeting No. 1

Burke County Planning Room

Reconnection of existing 2" tap from Ivester Property
John said they will likely use a ball valve and meter box

1" service line to pump station - County will replace. John said the 2 places the service line was cut were marked so that County forces can 
find them easily. Brian Tart will schedule the replacement work.

Time extension only

submittals still needed: construction schedule, manholes, electrical, generator, building, etc.

John said that he intends to submit the construction schedule this week. John said that the 
generator has a 10 to 12 week lead time. Benjie explained that the electrical engineer will be 
reviewing the generator submittal but is not back to work full time yet since surgery. Miles 
requested electronic copies of all submittals.

Requests for Information (RFIs)

John reported: Installed erosion control measures during the last 2 weeks; installed some force main and expect to install up to STA. 6+00 by end of this 
week; will continue pipe laying and restoring surfaces (grass and driveways) each week, but paved or concrete driveways will not be repaved the same 
week as cut.

Reiterate communication between County employees and Locke-Lane about times Site is not available. Discussed that a clear path to the old 
pumps in operation is required at all times. In order to facilitate this, it was decided that Locke-Lane can remove the fence at any time and the 
County will place a temporary fence around the top of the wet well.

Connection with Mr. Ivester's line that pumps into the force main. (see PCO #1 above)

AIS documentation. Benjie reminded Locke-Lane to submit all required documentation with each applicable material submittal. Matthew 
requested copies.

KRG quote to cctv force main under Icard School Road. Miles signed the proposal today and Benjie will send it to KRG so that this section of 
force main can be investigated. Wet well storage allows pumps to be turned off a few hours.

Davis-Bacon posters and wage decision: these are not posted on site yet and must be immediately. Matthew said to use the version provided 
by DWI (in the spec book and on their website). Miles reminded Locke-Lane to explain to their employees that they need to know what their 
job classification is (in case asked during interviews). Matthew said that he will be spot-checking the payroll affidavits.
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7.

8.

9.

10.

11.

12.

February 6, 2020

There was discussion about the 15" RCP culvert under the pump station access road in the sharp curve. John mentioned that it appeared it 
may need to stay in place rather than be removed as s=indiacted on the plans. Benjie said that he would go look at it in the next week or two.

There was discussion about how much ABC stone should be placed on the access road after the force main installation and/or after project 
completion. John said they did not plan to place a full 6" thickness. Benjie agreed saying that the road was not planned to be disturbed by the 
installtion. Benjie also mentioned that Locke-Lane should place enough stone to keep the road useable through the winter.

Matthew asked where materials are being stored. John said that most of them are stored at their Stony Point property since there is very little 
space on the Project site.

Work in front of houses (courtesy notification, keep driveways open, photo document conditions). John plans to distribute fliers tomorrow in 
the area where they will be working, and will repeat that procedure as the force main progresses along its route.

Erosion control; self-inspection reports. Benjie reminded Locke-Lane to keep the project in compliance, including keeping of logs.

James asked about relocating utility pole in curve of pump station access road. John said he would be scheduling that with the utility company 
to be done in the spring of 2020.

Next Meeting will be: , 11:00 a.m.
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~ NORTH CAROLINA DEPARTMENT OF ENVIRONMENTAL QUALITY (NC DEQ)
STATE ADMINISTERED COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

2019 ANNUAL PERFORl\fANCE REPORT COVER PAGE
Grantee Name: Burke County
Grant Number: 16-J-2914

Grants Management Representative: Colleen Simmons

Grantee Address: PO Box 219, Morganton, NC 28680

Pre parer Information

Name: Erin Schotte

Address: PO Box 9026, Hickory, NC 28603

TelephoneNumber: 828-485-4240

Email Address: erin. sChotte@wpcog,org

Local Government Primary Contact: Kenneth B, .Steen

Phone Number: 828-764-9350

Email: bryan,steen@burkenc,org

The Annual PerformanceReport (APR) is required by 24 CFR Part §570.491 and §91.520. One original signed hardcopy
of this report must be received by NC DEQ no later than January 31,2020. The grant recipient's Board Designated
Representative certifies on this signatory Cover Page that all the Data in the APR Report are true and correct to the best of
herfhis knowledge and belief.

Kenneth B. Steen

TYPedName:~,&..~
SIgnature and Date of Authonzed Representallve

DWI OFFICE USE ONLY
Documents Included:
Coversheet B Contractor Info BMain Summary Fair HousingReport
Activity Indicators D LAP Report D
Other Indicators D Section 3 Form D

Section 504 Report D
NC COMMERCE - RURAL DEVELOPMENT OFFICE USE ONLY

Documents Included:
Coversheet E3 Contractor Info §Main Summary Fair Housing Report
Activity Indicators E3 LAP Report
Other Indicators Section 3 Form BSection 504 Report
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Main Summary
Grantee: __;;B::..u.::;r:..;.k:..:e....;C:..~o:..u=n.:..:t)._'_ Grant Number : 16-1-2914------------------~~~~------------------~

Note: New Housing Connections should all be classified under Rehabilitation.

An Activity Indicator Form or Other Indicators Form are not required for Administration. Please
provided the requested information below:

Contents Check
Rehabilitation, Private X
Sewer Improvements
Water Improvements X
Contractor Information

B
Requisitions Paid hpt'WPf'n

01/0112019 and 12/3112019:
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2019 Report

o

list below

Number of units

Number of units
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Connections not yet made, so no benefit provided in 2019.
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2019Annual Performance Report
Other Indicators

-1042 - 9A

Budgeted $,
Actual $

$169,500.00,
$0.00
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Comments: J.fyou are designating the number of households, how many households are in each unit and how many persons per
household.
There is one household per unit. See attached chart showing persons per household. No connections made so
no benefit in 2019.
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ents - 1032 - 4A

$1,640,500.00
$1,097,163.12

31,380
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Comments: Jfyou are designating the number of households, how many households are in each unit and how many persons per
household.
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Contractor Information 2019

Grantee: Burke County
.

Grant Number: 16-1-2914

.. '" .c'" "~ e ~ '0 '" '"z " u = '" 8e e .. "c; ~ '" "- .~ " ...'" e Q -s." ~ Ii:.~ e ." j:

Contractor Name and Address .. e ..: " ~ ~ 0 '"... e "'u .c<.i _ ... '" u ..,
<.i '" "2 ~ ... ." .. = .. -; '1: 0- ~ 0 '" ... <.i " 8 0 ..,

~u "" " '" ~
<.i'" " .. ..e CI. e ~ "" 00

U ;., U...
...:!

Name Street City State Zip

NOTE: Please see instructions for Type of Trade Code and Race/Ethnic Code

Piedmont UtilityGroup, Inc. 681 NC Hwy 120 NC 28114 IConstruction 1 81-5114765 $1,843094 38 02/14/19 111White

Faith Underqrollnd, Inc. PO Box 670 Walkertown NC 27051 1(', i 1 "iR_?nRdQR1 $173,480.00 03/08/19 111White
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CDBG-I -DIVISION OF WATER INFRASTRUCTURE
2019 CONTRACTORS ANNUAL REPORT

SECTION 3 COMPLIANCE

Every grantee must have a construction contract document in the grantee's file for each contractor and
sub-contractor working on the field and must report new contractors or sub-contractors Section 3 efforts
on annual basis. This document is a tool for grantees to monitor contractors and subcontractors for
Section 3 Compliance. This report must be submitted with the Section 3 Annual Report as part of the
Annual Performance Report (APR).

o The Town/City/County of is currently NOT under construe .
their CDBG-I Grant #------

~ The County of Burke is currently under construction contract(s) with the folk
their CDBG-I Grant #16-1-2914:

PRIME CONTRACTOR #1

Company Name: _~P"",ie~d~m""o""n",-t-,=U,-"t"-,,ih,,-,,·~~=,-"In",-",-c.,- .......,=-

Contact Person Name: _:!CJo=n=a=th=an"",,-W~a~lk=e~r_

Phone number: ._!_70~4;!_-~60~O~-~65",-,3~4!._ = _

Email: jonathanwalker@piedmontllc.com

Met Section 3 numerical goals (please check):

If No, please provide a brief explanationo

No new hires or subcontractors we
this service could be identified.

r directional drilling. No Section 3 businesses for
needed for a project, Piedmont posts ads locally.

pplicable If no need of new hires or sub-contractors: D N/A

PRIME CONTRACTOR #2 OR SUB-CONTRACTOR #1

Company Name: _Faith Underground

Contact Person Name: _~Ri~·t~a~F~a!!!n~kh~au~s~eO!.r _

Phonenumber: __

2019 Contractors Annual Report Section 3 Compliance Page 1 of5
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Email: -------------------------------------------------------------------------

Met Section 3 numerical goals (please check): 0 Yes o No

If No, please provide a brief explanation of Section 3 good faith efforts:

No new hires or subcontracts.

Check Not Applicable If no need of new hires or sub-

SUB-CONTRACTOR #2

Company Name: ---,

Contact Person Name: -----
Phone number: --------------"'ib:

Email: --------------,

DYes o No

anation of Section 3 good faith efforts:

2019 Contractors Annual Report Section 3 Compliance Page 2 of5
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Check Not Applicable Ifno need of new hires or sub-contractors: o N/A

2019 Contractors Annual Report Section 3 Compliance Page 3 of5
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SUB-CONTRACTOR #3

• Company Name: _

Contact Person Name: --------------------------------
Phone number: ---------------------------------
Email: --------------------------------------

Met Section 3 numerical goals (please check): 0 Yes o No

IfNo, please provide a brief explanation of Section 3 good faith efforts:

Check Not Applicable Ifno need of new o N/A

SUB-CONTRACTOR #4

Company Name: ----=c------;

Phone number:

DYes o No

2019 Contractors Annual Report Section 3 Compliance Page 4 of5
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If No, please provide a brief explanation of Section 3 good faith efforts:

Check Not Applicable lfno need of new hires or sub-contractors:

SUB-CONTRACTOR #5 .... ADD MORE PAGES IF NEEDED

2019 Contractors Annual Report Section 3 Compliance Page 5 of5
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Section 3 Summary Report
Economic Opportunities for
Low - and Very Low-Income Persons

U.S. Department of Housing
and Urban Development
Office of Fair Housing
And Equal Opportunity

OMS Approval No: 2529-0043
(exp. 11/30/2010)

HUD Field Office:

Section back of page for Public Reporting Burden statement

Burke County
200 Avery Ave
Morganton, NC 28680

1. Recipienl Name & Address: (street, city, state, zip)
16-1-2914

828-485-4240
January 1,2019 - December 31,2019

CDBG-I State-administered

Number of Seclion 3
Trainees

* Program Codes
1 ; Flexible Subsidy
2 ; Section 2021811

3 ; Public/Indian Housing
A ; Development,
S; Operation
C = Modernization

4 :: Homeless Assistance
5; HOME
6 ; HOME State Administered
7 = CDSG Entitlement

8;CDBG State Administered
9; Other CD Programs

10 = Other Housing Programs

Page 1 of2 form HUD 60002 (612001)
Ref 24 CFR 135
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Part II: C;ontracts Awarded

1. Construction Contracts:

A. Totaldollaramountofallcontractsawardedontheproject $ $1,843,094.38
B. Totaldollaramountofcontractsawardedto Section3 businesses $ 0
C. Percentageof thetotaldollaramountthatwasawardedto Section3 businesses o %

D. TotalnumberofSection3 businessesreceivingcontracts o
2. Non-ConstructionContracts:

A. Totaldollaramountallnon-constructioncontractsawardedontheprojecVactivity

D. TotalnumberofSection3 businessesreceivingnon-constructioncontracts

o %

$o
B. Totaldollaramountofnon-constructioncontractsawardedto Section3 businesses

C. Percentageof thetotaldollaramountthatwasawardedto Section3 businesses

°Part III: Summary

Indicate the efforts made to direct the employment and other economic opportunities generated by HUD financial assistance for housing
and community development programs, to the greatest extent feasible, toward low-and very low-income persons, particularly those who
are recipients of government assistance for housing. (Check all that apply.)*- Attempted to recruit low-income residents through: local advertising media, signs prominently displayed at the project site,

contracts with the community organizations and public or private agencies operating within the metropolitan area (or
nonmetropolitan county) in which the Section 3 covered program or project is located, or similar methods.

__ Participated in a HUD program or other program which promotes the training or employment of Section 3 residents.
_x__ Participated in a HUD program or other program which promotes the award of contracts to business concerns which meet the

definition of Section 3 business concerns.
__ Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3 covered project is located.
__ Other; describe below.

Public reporting for this collection of information is estimated to average 2 hours per response, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information.
This agency may not collect this information, and you are not required to complete this form, unless it displays a currently valid OMS
number.

Section 3 of the Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u, mandates that the Department ensures that
employment and other economic opportunities generated by its housing and community development assistance programs are directed
toward low- and very-low income persons, particularly those who are recipients of government assistance housing. The regulations are
found at 24 CFR Part 135. The information will be used by the Department to monitor program recipients' compliance with Section 3, to
assess the results of the Department's efforts to meet the statutory objectives of Section 3, to prepare reports to Congress, and by
recipients as self-monitoring tool. The data is entered into a database and will be analyzed and distributed. The collection of information
involves recipients receiving Federal financial assistance for housing and community development programs covered by Section 3. The
information will be collected annually to assist HUD in meeting its reporting requirements under Section 808(e)(6) of the Fair Housing Act
and Section 916 of the HCDA of 1992. An assurance of confidentiality is not applicable to this form. The PrivacyAct of 1974 and OMS
Circular A-108 are not applicable. The reporting requirements do not contain sensitive questions. Data is cumulative; personal identifying
information is not included.

Page 2 of 2 form HUD 60002 (11/2010)
Ref 24 CFR 135
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CDBG-I Division of Water Infrastructure
2019 Fair Housing Report

Grantee Narqe: Burke County [Grant Number(s): 116-1-2914

Part 1.Fair Housing Activities Instructions- Describe the activity in 10words or less and the cost in dollars and cents (i.e. $100.00). if there was no activity, enter "No
Activity" and zerofor cost. if therewas no activegrant during the quarter write "NoActive Grant"and NIAfor the cost. Explain if the actual activity If different from the planned
activit)'.

Planned..~ Activity Provide Fair Housing training for local banks, realtors, and property managers EstimatedCost $0.. Actual~=0'- Activity Hosted Fair Housing training with assistance from DEQ staff Actual Cost $0
Planned..

~ Activity Co-sponsor public service announcements on local radio station during Fair Housing month EstimatedCost $0..~ Actual=
0'" Activity Ran informational FH ad on local station during the month of April Actual Cost $0

Planned.... Activity Host a booth at local summer festival to provide FH info and answer questions EstimatedCost $0t:~ Actual=0'",Activity Verify placement of pamphlets in County buildings Actual Cost $0
.." Planned..

Activity Mail out Fair Housing survey to all utility customers to provide info and receive input~ EstimatedCost $220.. IActual~= Activity Mail out Fair Housing pamphlet to all utility customers with November bills Actual Cost $157.280'

Part 2. Questions

a. How many discrimination complaints has the local government received in the last year? (Insert a #)
b. How many fair housing training/workshops/meetings/conferences have local government staff attended in the last year for technical assistance?
c. How many fair housing training/workshops/meetings/conferences have local government staff conducted in the last year for public outreach?

d. What steps has the local government taken to increase system capacity to assess and combat fair housing discrimination in the area? (Use 30 words or less)

Placed Fair Housing posters and brochures in English and Spanish at county offices, including administration, library, and general services offices.

e. What steps has the local government taken to combat discrimination in the rental markets in the area? (Use 30 words or less)

Educating citizens through newspaper ad, hosted FH training, radio announcements during Fair Housing month, posted info, website. Direct mailings to all utility
customers.

f. What steps has the local government taken to address constraints in the lending markets in the area? (Use 30 words or less)

Direct mailings to lending institutions with educational pamphlets, posters displayed in public spaces in county buildings.

g. What steps has the local government taken to evaluate possible barriers in land-use policies/practices in the area? (Use 30 words or less)

Burke County completed and adopted an Analysis ofImpediments to Fair Housing in 2018 and did not identify any direct barriers in land use policy. Burke County
provides ongoing financial support for public transit service to address transportation-related impediments.

Page 1 of 1
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CDBG-I DIVISION OF WATER INFRASTRUCTURE
MONITORING ANDUPDATING THE LANGUAGE ACCESS PLAN (LAP)

2019 ANNUAL REpORT

GranteeName: Burke County

Grant Number(s): 16-1-2914

1. What is the current a Limited EnglishProficient (LEP) population in the housingjurisdiction,
geographic area, or population affectedor encountered? Please check a box and write the specific
language below;for Spanish check the box only.

Spanish~
Other Indo-European languagesD

Asian andPacific Island languages ~
All other languages(Specify below) D

I Hmong

2. What is the frequency of encounters with LEP language groups? Please check a box. If other,
please check the box and describe below.

Daily D Weekly D Monthly D Other (Specify) ~

No encounters with LEP individuals regarding open COBG project.

3. What is the nature and importance of activities to LEP persons? Important: Determine whether
denial or delay of access to services or information could have serious implications to the LEP
customer. Please describe below. (Describe the matters related during the encounter)

All residents of the COBG project area speak English as a first language. Section 3 notices include both LEP
statements for Spanish and Hmong.

4. Indicate the availability of resources, including technologicaladvances and sources of
additional resources, and the costs imposed.

Resources(Describe) Cost ($)
Language 10cards and LEP posters to determine language 0
Fluent Language Solutions, Inc. 0

CDBG-I LAP 2019 Annual Report Page10f5
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5. Does staff know and understand the LAP and how to implement? - e.g. Have employees been
trained onyour policies andprocedures regarding LEPpersons?

Please check a box and explain belowyour answer below. Yes [8J No D
Ifyes, please indicate how and how often. If no,please explain why not.

All staff who interact with the public have been given "I speak... " cards and are trained in how to use them
in order to assist non-English speaking individuals. Fluent Language Solutions, Inc. provides translation
services to Burke County as needed.

6. Have your subcontractors been informed of their obligation to provide language assistance to
LEP individuals?

Please check a box and explain your answer below. Yes [8J No D
Ifyes, please indicate how and how often. If no,please explain why not.

Burke County contracts with WPCOG for grant administration. WPCOG has informed all contractors and
subcontractors of their LEP responsibilities and resources.

7. Identify sources for assistance available and viable-Describe the tool or method used being used to
collect data onparticipant satisfaction with interpreter/translation services.

No language interpretation services have been requested, therefore no data has been collected.

8. Have there been any complaints filed because of language access problems?
YesD No [8J Ifyes, please describe below.

CDBG-I LAP 2019 Annual Report Page2 of5
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CDBG-I DIVISION OF WATER INFRASTRUCTURE
MONITORING FOR SECTION 504 COMPLIANCE

2019 ANNUALREpORT

Grantee Name: Burke County
Grant Number(s): 16-1-2914

1. What is the current a disabled/handicap population in the housing jurisdiction, geographic
area, or population affected or encountered? 18,827 persons in county, per last census data

2. What is the frequency of encounters with disabledlhandicap persons? Please check a box. If
other, please check the box and describe below.

Daily 0 Weekly ~ Monthly 0 Other (Specify) 0

3. What is the nature and importance of activities to disabled/handicap persons? Important:
Determine whether denial or delay of access to services or information could have serious
implications to the disabled/handicap customer. Please describe below.
There has not been denial or delay of services to disables or handicapped customers.

4. Number of Reasonable Accommodations(non-structural changes, exception, or adjustment to a
rule, policy, practice, or service) request(s) to non-housing facilitiesand programs. Insert a
number or "No Requests made"
No requests made.

5. Methods ofReasonable Accommodationconducted for request(s)Please check all boxes that
apply. If other, please check the box and describe below.

o Use of Telecommunications Device for the Deaf (TDD)/ Teletypewriter (TTY) devices
o Qualified sign-language interpreters and oral interpreters
o Readers o TapeslRecordings o Note-takers
o Large print o Braille materials o Closed-captioned video
o Flexible work scheduling o Modification of employment ~ No Activity

policieso Other (Specify Below)

6. Indicate the availability of resources for reasonable accommodation, including technological
advances and sources of additional resources, and the costs imposed.

Resources (Describe) Cost ($)
NC 711Relay System $0
Other resources upon request $0

CDBG-I Section 504 2019 AnnualReport Page1of7
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7. Does staff know and understand Section 504 compliance and how to implement? - e.g. Have
employees been trained on your policies and procedures regarding qualified persons with
disabilities? Please check a box and explain belowyour answer below.
Yes I:2l No D
Ifyes, please indicate how and how often. If no, please explain why not.
Burke County Human Resources, Mental Health, Public Health, and Social Services departments
are well-versed on 504 requirements and will contact Section 504 coordinator with questions or
concerns.

8. Identify sources for assistance available and viable-Describe the tool or method used being used
to collect data on artici ant satis action with ro am accessibili services.
The grant project has not required any accessibility of services to date.

9. Have there been any complaints filed based on disability discrimination?
YesD No I:2l
Ifyes, please describe below, including number of complaints, nature of complaints, and resolution of
Icomplaints.

10. How many Section 504 traininglworkshops/meetings/conferences have local government staff
attended in the last year for technical assistance? (Insert a number)
2

11. How many Section 504 traininglworkshops/meetings/conferences have local government staff
conducted in the last year for public outreach? (Insert a number)
o

CDBG-I Section 504 2019 Annual Report Page2 of7
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North Carolina Department of·Commerce
Rural Economic Development Division
Rural Grant Programs

Progress and Final Report Form

P Proqress Report r Final Report

GRANTEE INFORMATIONJto be completed by Grantee)

Reporting Period Contract Information

From: .:.:7/:..:..1:.::/2~0~19~ _
(date)

12/31/2019

Contract Ref# 2019-139-3201-2587

To:
(date)

Grantee Name: Burke County Project Title: Synergy Labs/Project Husky

Project Contact Completing this Form: _:_P::::au::::I_.:T_:::e::::ag~u~e:!_,_:_W!:.P_::C::::O~G:::_ _ Title: Comm & Econ Project Developer

Primary Telephone: 828-485-4230
---------------------------

Email: paul.teague@wpcog.org

PROJECT SUMMARY

1) Please provide a detailed description of the project progress to date. For Downtown Revitalization Project Final Report: provide a
detailed list of expenditures including the item and cost, and attach copies of invoices/receipts for each expenditure paid with grant funds.

On June 20, 2019, Burke County was awarded a $500,000 N.C. Commerce Building Reuse Grant for Synergy Labs (Project Husky). The
company has been making renovations to the building it acquired in Hildebran and is in the process of hiring employees. No money has
been drawn down for the project. Synergy Labs is hiring 42 new, full-time employees as part of the contract that expires on June 20, 2021.

1-6-2020
Date

Kenneth B. Steen, County Manager
TYPED NAME AND TITLE

Page 1 of 1
Last Updated March 2018
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North Carolina Department of Commerce
Rural Economic Development Division
Rural Grant Programs

Progress and Final Report Form

P Proqress Report r Final Report

GRANTEE INFORMATION (to beco!T1pleted by Grantee)

Reporting Period Contract Information

From: __;7:...:_/..:.:1/..::2c::_0.:..;19=---_
(date)

12/31/2019

Contract Ref# 2019-122-3201-2587

To:
(date)

Grantee Name: Project Title: Marves Industries/Project NWBurke County

Project Contact Completing this Form: _;_P-=a.::;ulc_T:...:e:_::a:;zg.::.ue=.2,c...:Wc...:..:..._P_::C_::0c..::G=---_ Tille: Comm & Econ Project Developer

Primary Telephone: 828-485-4230
----------------------------

Email: paul.teague@wpcog.org

PROJECT SUMMARY

1) Please provide a detailed description of the project progress to date. For Downtown Revitalization Project Final Report: provide a
detailed list of expenditures including the item and cost, and attach copies of invoices/receipts for each expenditure paid with grant funds.

On April 18, 2019, Burke County was awarded a $312,000 N.C. Department of Commerce Building Reuse Grant for Marves Industries.
The company is in the process of building more than 10,000 square feet of new space to allow for the development of a new production
line. The contract agreement states that Marves Industries will create 25 new, full-time jobs. Construction of the new space is ongoing and
is expected to be wrapped up by the end of spring. To date the company has drawn down $135,974. The company has been adding
employees and expects to ramp up hiring once the new line is up and running. The contract expires on April 18, 2021.

1-6-2020
Date

Kenneth B. Steen, County Manager
TYPED NAME AND TtTLE

Page 1 of 1
Last Updated March 2018
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North Carolina Department of Commerce
Rural Economic Development Division
Rural Grant Programs

Progress and Final Report Form

P Progress Report r Final Report

GRANTEE INFORMATION (to be "ompleted by Grantee)

Reporting Period Contract Information

From: 7/1/2019 Contract Ref# 2018-117-3201-2587

To:

(date)

12/31/2019
(date)

Grantee Name: Burke County Project Title: ZRODelta (Critical Resources)/Project Rampart

Project Contact Completing this Form: _:::E~rin~S",ch-,-,o~tt::::.e _ Title: Project Administrator

Primary Telephone: 828-485-4240 Email: erin.schotte@wpcog.org

PROJECT SUMMARY

1) Please provide a detailed description of the project progress to date. For Downtown Revitalization Project Final Report: provide a
detailed list of expenditures including the item and cost, and attach copies of invoices/receipts for each expenditure paid with grant funds.

A $500,000 N.C. Department of Commerce Rural Economic Development Division Building Reuse Grant was awarded to Burke County for
ZRODelta (Critical Resources) on February 14, 2018. The company is finished with renovations and has drawn down all money from the
grant program.

ZRODelta has created 45 new, full-time jobs out of the 82 positions required for the grant. The company expects that all jobs will be
created by early 2020.

This project is scheduled to close-out by 2/14/2021.

1/6/2020

Date

Kenneth B. Steen, County Manager
TYPED NAME AND TITLE

Page 1 of 1
Last Updated March 2018
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North Carolina Department of Commerce
Rural Economic Development Division
Rural Grant Programs

Progress and Final Report Form

P ProgressReport r Final Report

GRANTEE INFORMATION (to be completed by Grantee)

Reporting Period Contract Information

From: 7/1/2019 Contract Ret# 2016-057-3201-2587

To:

(date)

12/31/2019
(date)

Grantee Name: Burke County Project Title: Fonta Flora Brewer, LLC BUildingReuse

Project Contact Completing this Form: -=L:_::isc:;::a....:_H_::e:.:_:lt"'-o"'n,'-'W,_,_,_P-"'C_"O'-'=G::___ Title: Project Administrator

Primary Telephone: 828-485-4281 Email: lisa.helton@wpcog.org

PROJECT SUMMARY

1) Please provide a detailed description of the project progress to date. For Downtown Revitalization Project Final Report: provide a
detailed list of expenditures including the item and cost, and attach copies of invoices/receipts for each expenditure paid with grant funds.

Fonta Flora Brewery has completed the construction phase of the project.

To date they have spent over $1,035,000 on construction. A total of $150,000 has been requested from the Building Reuse Program.

Fonta Flora has created the twelve required new jobs. The closeout date is 7/23/2020 and this will give Fonta Flora the six conserviative
months to retain the jobs and provide NC Department of Commerce Rural Economic Development Division the required two quarters of
NCU1101.

1/6/2020

Date

Kenneth B. Steen, County Manager
TYPED NAME AND TITLE

Page 1 of 1
Last Updated March 2018
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Burke County Juvenile Crime Prevention Council 
Minutes: DECEMBER 11, 2019 

Collett Street Recreation Center, Morganton, NC   
 
 

ATTENDANCE: 
 

Council members attending: Hillary Biggerstaff, Nicki Carpenter, Tara Conrad, Willow Conrad, Jennifer Forney, Doug 
Hartjes, Jasper Hemphill, Ryan Lander,  Joseph Martinez, Rebecca McLeod, Brooke Mills, Steven Moody, Clifton Smith, 
Maynard Taylor and Steve Whisenant. 
 

Council members excused:  David Bridges, Doug Knight. 
 

Programs attending:  Jolita Jackson – Children’s Hope Alliance; Julie Johnson- BCACD; Patti Ferree – Conflict Resolution 
Center; Lori Gerber – Kids at Work; Chris Renfro and Scotty Powell – Project Challenge; and Renee Lewis – Repay, Inc. 
 

Partners attending:  James Best, David Hughey, Ashley Lane, Zack Griffin, and Christina Carpenter - Department of 
Juvenile Justice. 
 

Guests attending:  NA 
 

Staff attending: Megan Webster, and A.J. Coutu. 
 

Call to Order:  Rebecca McLeod, Council Chair, called the meeting to order at 8:10 A.M. A quorum (15 of 
21) was present.   
 

I. Approval of the Agenda:    Ms. McLeod asked for any additions or changes to the agenda which was sent 
to the Council previously.  Dr. Moody made a motion to approve the agenda as presented.  Jennifer 
Forney seconded the motion which passed unanimously.   

II. Approval of the Minutes:  Ms. McLeod asked if there were any changes to the November 13, 2019 minutes 
which were sent to the Council previously.  Dr. Moody made a motion to approve the minutes as 
presented.  The motion was seconded by Jennifer Forney and passed unanimously.  
   

COUNCIL  REPORTS 
 

III. Governance: Governance Chair, Rebecca McLeod/  Vice Chair Jasper Hemphill 
A.  Membership – Ms. McLeod reminded the group that the Council still needs a student member under 

18 as well as a non-profit member. 
B. Program Monitoring Visit Scheduling – Ms. McLeod reminded the Governance Committee members, 

the DJJ liaisons and the programs to coordinate dates for monitoring at the close of the meeting.   
 

IV. Outreach:  Jennifer Forney, Outreach Chair /  David Bridges, Vice Chair  
A. Review and Update the RFP Distribution List -  Ms. Forney asked for any changes for the email 

Distribution  List for the FY 2020/2021 RFP.  Several changes were suggested which resulted in the 
updated attached list.     
 

V. Finance:  Joseph Martinez, Chair /  Doug Knight, Vice-Chair 
A.  JCPC Administrative Budget Update:  Mr. Martinez reported that the Administration budget sent to 

the Council previously, was as expected for this point in the year. in personnel at the next meeting.  
B. Necessity for Newspaper Publication of the 2020/21 RFP:  Ms. Coutu noted that the previous meeting 

contained a vote for the Timeline for the RFP with a date for newspaper publication.  She asked for a 
confirming vote for a newspaper publication since there was also a vote to change the by-laws to 
allow an RFP newspaper publication only if deemed necessary.  Joseph Martinez moved to allow 
newspaper publication of the RFP which was seconded by Tara Conrad and passed unanimously.  

C. Burke Recovery Budget Revision:  As Kim James was unable to attend, Tara Conrad moved to table the 
item.  This was seconded by Jasper Hemphill and passed unanimously.  
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REPORTS FROM STATE & LOCAL PARTNERS 
 

VI.  General Program Updates and PEP: 
A.  Kids at Work – Lori Gerber Described the 20 week program as teaching multiple interpersonal skills 

while learning to cook, plate and serve as the students would in the food service industry.  Ms. Gerber 
also mentioned that there was a waiting list. Brochures for the program were handed out with a list of 
the rotating lesson plans.  The lesson plans are being updated to accommodate the older students they 
will be getting to include such subjects as substance abuse.  The quarterly report was reviewed. The 
program is now in 22 counties.   

B. Project Challenge - Scotty Powell described the community service program and mentioned 100% 
referrals from the court counselors and $15 per day restitution for the student’s work.  He highlighted 
the fact that the students sometimes want to continue to help their work site, and that the organization 
is looking for office space.  Mr. Powell reviewed the quarterly report which was also supplied.  Ms. Lewis 
suggested that the 1st United Methodist Church may have office space for their use. He also mentioned 
that they can always use additional sites for community service.  

1st Quarter Updates and PEP: 
A. Burke Recovery - Julie Johnson reported to the Council that Kim James would give the program update 

at the next meeting along with a budget revision request.  She mentioned that work with the students 
was going well and that they do have problems contacting the students and getting the parents to 
participate.    

B. Repay, Inc.  – Renee Lewis reviewed the first quarter program reports for all three programs [attached]. 
Ms. Lewis reported that Just Girls groups still have problems with contacting students and parent 
participation.  The budget is slightly underspent because of a late start date for a group.  The 
Psychological Assessments program are still working out determination of when which type of 
assessment will be used, their costs are quite different.  Due to slow referrals, they may need to release 
money at the end of the year, though that is not certain.  Sex Offender Assessment program should be 
serving 10 this year but have already served 7 and continues to grow.  Budget is on track. Treatment 
projected 12 and they have served 7.  Students are regularly being released due to going to group 
homes.  PEP documents have been signed and turned in.  Their scores are about as high as they can get 
them so they are working on their manuals.  For Treatment the scores are low due to the low score of 
the students referred, due to the nature of their offense.  
 

There was discussion on the difficulty of getting the parents to bring students to counseling and 
the court’s process.    
Tara Conrad recommended that the Council investigate a way to enhance the process in a way 
that helps the programs expedite the process of getting the students into the programs.   
The group recommended that the Outreach Committee coordinate with the Juvenile Court 
Counselors and program managers to discuss possible options.  
 

C.  Children’s Hope Alliance/ Barium Springs - Jolita Jackson reviewed the first quarter report and 
mentioned that they are on target with the projected youth to be served as well as their budget.  Ms. 
Jackson also reported difficulties with the parent participation until they become engaged.  She 
described the program’s effectiveness as being increased the younger the youth.  

D. Conflict Resolution Center – Patti Ferree reported that the referrals are always dependent on the school 
systems’ stamp of approval typically from a personal presentation to their staff.  Their intake has been 
slow until that happened this year.  Ms. Ferree discussed the applications for expansion funds.  Her 
program is submitting new components for Sentencing Circles and/or Teen Court. A discussion ensued 
concerning the School Justice Partnership meetings.   

 
 

11.1.z

Packet Pg. 516

A
tt

ac
h

m
en

t:
 M

IN
U

T
E

S
(J

) 
20

19
 (

4)
 D

ec
em

b
er

  (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



 
VII. Juvenile Court Counselor Update:   Ronn Abernathy and Brandon Collins were unable to attend. Ashley 

Lane – they are interviewing for a couple of new positions as well as a shared transportation team.  They 
have had training on Raise the Age.  
 

VIII. Report from the State:  Megan Webster handed out a current Funded Program Summary.   For 8 days of 
RTA statewide there have been 74 complaints, 37 sixteen/seventeen year olds and 12 in detention.    She 
passed out the SPEP scores for the programs which she described as comparing apples to oranges in terms 
of their scores; the POP scores compares like programs across the state.  She explained anomalies among 
the scoring processes as well as the meaning of some scores.  Community Programs will be hiring 
additional position for a consultant in the west.  She will forward the posting.  RFP have been coming in for 
the expansion funds.    
 

 

IX. Open Discussion:   Ms. Forney mentioned that she will be sending out flyers to encourage cooperation 
with the census coming up and asked that they be posted in as many sites as possible.  This is important 
due to funding which is dependent on the accuracy of these numbers.  Also, in March invitations will come 
on line to fill out the census avoiding the number of home visits required.   
Ms. McLeod reminded the group that December 16th is the deadline for applications for the expansion 
funds.  
Ms. McLeod asked Ms. Ferree about her future plans.  Ms. Ferree informed the group that there was no 
new director hired as yet and she would continue to work with Conflict Resolution Center part-time, but 
not as the boss.   
Joseph Martinez mentioned that the NarCans many substance abuse professionals and others carry may 
need to carry multiple doses since the drugs available on the street are more deadly.   

X.      Adjourn:  Maynard Taylor moved to adjourn which was seconded by Jennifer Forney and carried by 
acclamation at 9:18 A. M.     

 
 
Respectfully Submitted by  
A.J. Coutu 
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Burke County Department of Social Services 

PO Drawer 549 
Morganton, North Carolina 28680-0549 

Phone (828) 764-9600 ~  Fax (828) 764-9790 
 

 

 

Board Members 

Rev. Marshall Jolly, Chair 

Joseph A. Martinez, Vice Chair 

Jeffrey C. Brittain 

Lisa Dean 

Renee Rostan 

 

 

  Korey Fisher-Wellman 

Director 

 

 
MINUTES 

BURKE COUNTY BOARD OF SOCIAL SERVICES 
REGULAR BOARD MEETING 

November 19, 2019 
 
 

Board Present:  Rev. Marshall Jolly, Chair  
   Joseph Martinez, Vice Chair 
   Jeff Brittain  
        Renee Rostan 
   Lisa Dean  
    
 
Staff Present: Kathy Craig, Burke County Interim DSS Director 
           Amanda Grady, Eligibility Program Administrator 
     
   Sharon Honeycutt, Clerk to the Board 

 
CALL TO ORDER   
Rev. Jolly called the meeting to order at 8:32 am.  
 
INVOCATION 
Chair Jolly gave the invocation. 
 
APPROVAL OF AGENDA 
The agenda was unanimously approved with a motion from Ms. Rostan and a second from 
Mr. Martinez. 
 
APPROVAL OF MINUTES 
The minutes from the October 15, 2019 meeting were unanimously approved with a 
motion from Mr. Brittain. 
 
The Executive Session minutes from October 15, 2019 were unanimously approved with a 
motion from Ms. Rostan. 
 
PUBLIC COMMENTS 
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OLD OR NEW BUSINESS 
 
ECONOMIC SERVICES PROGRAM AND CHILD SUPPORT UPDATES 
Ms. Grady said the department had some energy issues because the reports were wrong 
which made the numbers drop. One report showed an incorrect due date for the applications 
which made some clients get their CIP in two days instead of one. The OST told Ms. Grady 
that the department would be held accountable for not meeting the one-day benchmark.   
Ms. Grady said her department now realizes that they cannot rely on the State’s reports. 
Now each supervisor will manually check those dates so that number can be brought up.   
Ms. Grady said energy applications are still be taken and there is quite a lot of money left to 
spend. Ms. Grady said there has to be a heating or cooling crisis. At this time, because the 
temperature has dropped so low especially in Jonas Ridge, anyone who has that crisis will 
receive the funding. Ms. Grady explained that if you have someone that has just an electric 
emergency, for instance, if someone heats their home with wood but their electricity has 
been cut off to their stove, they would not eligible for funds. Ms. Craig said during the mild 
weather she had to talk to a lady because her electricity was being turned off, she explained 
to her that it had to be a life threatened emergency. That is hard for people to accept.         
Ms. Grady said when we had that stretch of weather around 70°, it really wasn’t a heating 
and cooling emergency because the temperatures were so mild, but people were still having 
electricity issues. Unfortunately the agency had to turn them away.  
 
Ms. Grady said she met with the State regarding Food and Nutrition Services. The 
representative mentioned that she was very proud of Burke County because the department 
has maintained all their paper audits and maintained a 0% error rate while the State error 
rate is 4%.There is a Management Evaluation coming up in January which is not just a Food 
and Nutrition audit as it includes inspection of the building, civil rights information, inspect 
posters in the lobby, access for clients that may have language barriers, etc.  
 
Ms. Grady said Workfirst and Daycare patient rate has increased because daycare made it 
mandatory to provide childcare for Workfirst recipients. This hurts numbers for daycare 
because there is a waiting list. Ms. Craig said the department was overspending in Daycare. 
Ms. Grady said she and Ms. Craig has talked with the State several times about getting the 
money refunded or getting bailed out by the State. Ms. Craig said the agency was significantly   
overspending in Daycare. Rev. Jolly said that the State was saying that they may or may not 
give the money back, but do not take kids out of daycare. Ms. Grady said that was correct. 
Ms. Grady said in years past the State has bailed out what the bottom number was. Ms. Craig 
said across the state spending is right in line. Although Burke County is overspending there 
are other counties that are underspending. Burke County’s expectations is the State will 
reimburse to cover the overspending but at this point they will not give a definitive yes.      
Ms. Craig said there are cases that the agency is required to make exceptions for daycare 
which include Workfirst, children with special needs, children in foster care, and CPS (if 
daycare would prevent a child from entering foster care).  
 
Ms. Grady said the State did provide an enrollment broker for Medicaid transformation. She 
has been very helpful assisting clients in choosing a provider. Ms. Grady said she had not 
anticipated the amount of client traffic that the department was already receiving. Ms. Grady 
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thinks that once the State does an auto assignment for the provider, people will really start 
coming in. The enrollment broker will be at the department until April. 
 
Ms. Grady that she and Ms. Lee, the Human Resources Director, met individually with each 
child support staff. Ms. Grady says she is very happy that the County Manager and the 
Commissioners agreed that if staff wanted to come to DSS, they would come in making their 
current salary. Ms. Grady said two staff would go into Long Term Care and one in Family and 
Children Medicaid. Two employees have committed to Veritas. Rev. Jolly asked what the 
salary differential is. Ms. Craig replied that Veritas made the offer of the employee’s salary 
plus 3% except for one employee because she has many years’ experience and will be able 
to retire at the end of June. Because of her longevity, Veritas was not able to match the 
salary. However, they made her an offer that if she stays with the county till the end of June 
and take early retirement, Veritas would hold a position for her. Her salary will be about what 
the other agents are receiving at Veritas plus she will have her retirement. Ms. Grady said 
after meeting with the staff, she and Ms. Lee met with the County Manager and he is going 
before the Commissioners tonight and ask if this employee can be given the maximum salary 
for an IMCI. The County Manager told Ms. Grady that he wanted to do right by the child 
support staff. Rev. Jolly said he was impressed. Mr. Martinez asked if the attorney was going 
with Veritas. Ms. Craig said she has not tendered her resignation but at this time it is her 
understanding that the plan is she going to come on with them as the managing attorney. 
There office structure is set up with a managing attorney, a team supervisor, and agents. If 
she does go with Veritas, the department would have a vacancy for an attorney. Mr. Martinez 
said that she would be representing Veritas and there would be times she would have to 
conflict herself out. Ms. Grady said she thought it was awesome that the retiring employee 
was going to be brought over and work at the agency for 5 months and then be picked up 
Veritas. So that really takes care of everybody in the process.  
 
Ms. Grady said there are still some Family and Children Medicaid positions open and will post 
this week. Because the department is working toward having some workers work from home, 
new positions can now be posted. There is one Family and Children Medicaid intake position 
that has a conditional offer. There is one vacancy in Long Term Care and will mostly be filled 
from Child Support. Ms. Grady said several staff was on intermittent FMLA. Ms. Grady said 
there was one pregnant person in each of her departments. Ms. Craig said there was also 
one pregnant in CPS and one in Foster Care. Rev. Jolly said the State just passed a maternity 
leave policy and wondered if it applied to county staff. Ms. Craig said DSS is just under the 
county. Ms. Grady said if the employee can use sick time/vacation if they have enough or 
short-term disability through Colonial.  
 
ADULT AND CHILDREN SERVICES UPDATE  
Ms. Craig said there were 90 wards in Adult Services and two wards had their guardianship 
transferred to an appropriate family member. Ms. Craig said there was one Social Worker II 
vacancy in CAP and the position is posted. Positions in CAP are usually easy to fil. Ms. Craig 
said there were 222 children in foster care which is the lowest number in several years. There 
are quite a few cases getting ready to file for custody so the numbers will most likely not 
stay that low. Ms. Craig said there is one Social Worker III foster care position vacancy. The 
position is posted and there is an intern who is part of the child welfare collaborative and is 
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a student at Appalachian State and has applied for that position. He is a good candidate and 
if he is hired as soon as he graduates in December he could start. He will not have to do   
pre-service training because that is part of his internship. Ms. Craig said one of the on-call 
social workers position was open, however, effective tomorrow it will be filled with one of 
the department’s social worker who has been with the agency for many years. Ms. Craig said 
there are seven social worker IA&T vacancies. There are two positions that offers have been 
made with a start date scheduled. The other two child welfare collaborative interns, one from 
Western Carolina and one from Appalachian, have also applied for the Social Worker IA&T 
position. They are both good applicants and would not have to complete pre-service. Both 
would like to start the day after they graduate. The three new Social Worker IA&T and Social 
Worker III positions that were approved in the budget will be posted for hire date after 
January 1, 2020.  
 
Ms. Craig mentioned that A Caring Alternative is the agency that had the embedded therapist 
at the agency. In July the position was disrupted, and A Caring Alternative has been trying 
since then to fill the position. They have since notified the department that they are unable 
to fill that position. Ms. Craig said she has spoken to another agency and they said although 
it sounds interesting, they were fearful that they too would have issues filling a vacancy 
because they were currently having issues with filling in-house therapist vacancies. Ms. Craig 
said she spoke with Tara Conrad from Partners and was told there was a shortage of 
therapists in our area. Ms. Craig said the therapist was fulltime at the agency, but the agency 
is open to looking at other options like having two part time therapist if a fulltime person 
could not be found. Ms. Craig said she hoped that the new director with his clinical 
background may have ideas. Rev. Jolly said there are retired workers at Broughton Hospital 
that do PRN work.   
 
DEPARTMENT UPDATES 
Ms. Craig said that the department is in the middle of the Single County Audit that occurs 
every year. Last year’s audit resulted in the agency having a payback from some adoption 
assistance cases. The department is still sorting the dollar amount out which will be more 
than $100,000. The budget is being looked at to see where money can be moved to cover 
the payback. Ms. Craig said this year it is believed that there will be only one adoption 
assistance error case  and it is uncertain the amount of that payback. The payback will not 
be near as much as last year. Rev. Jolly asked if other counties the size of Burke County are 
having paybacks. Ms. Craig said she did not that answer but would try to find out.  
 
Ms. Craig said the department had the best day on Halloween. The department had a door 
decorating contest, pumpkin decorating contest, and staff was allowed to dress up as long 
as they didn’t have court. Foster care children, agency workers children, and any children 
that happen to be with their parents that were here for services were invited to trick or treat. 
Ms. Craig said she believed other people were called and told to come because there were 
tons and tons of children show up. Even at 5:00, people were still coming. Ms. Grady said it 
was very successful and the feedback from the staff and community was awesome and great 
to hear. Ms. Craig said she and Ms. Grady instructed each supervisor to choose someone to 
represent their team for a Burnout Busters committee meeting. They elected a Chair, a 
Treasurer, a Secretary, and a Treasurer. The Burnout Busters committee is organizing 
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Thanksgiving dinner on Friday. Rev. Jolly asked if contributions could be made to the fund. 
Ms. Craig said contributions could be made and Debra Hicks was the treasurer. Ms. Craig 
said that she had shared this with the new director. Ms. Grady said this is the staff’s own 
committee. Ms. Craig said the Burnout Busters are meeting this afternoon to start making 
Christmas plans.  
 
Ms. Craig told the board the Agency Finance Officer has resigned and will be leaving 
December 5, 2019. The position is posted.  
 
ADJOURNMENT 
The meeting adjourned at 9:08 with a motion from Mr. Martinez.  
 
 
Submitted by:  Sharon Honeycutt, Clerk to the Board 
 
 
    _______________________________  _____________ 
Approved by:   Rev. Marshall Jolly, Chair    Date 
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2019 RECORD OF ATTENDANCE 

PARTNERS BHM BOARD OF DIRECTORS 
 

                                                                              
Attendance Jan 17 

 

Feb 21 Mar 21 Apr 18 May 16 Jun 20 July 
No meeting 
scheduled 

Aug 15 Sept 19 Oct 17 Nov 21 Dec  
No meeting 
scheduled 

Allen, Susan P A A A A A  A P A A*  

Anderson, Barbara P P P P P P  P P P P  

Barnes, Kitty P P P P P P  P A P P  

Cheek, Debra  P P P A P P  P P P P  

Coggins, Ben  P A P P P P  P P P P  

Cook, Daryl P P P P P P  A P P P  

Epperson, Steve P P P P P P  - - - -  

Finger, Melinda P A P A R        

Garrison, Steve        NA P A A  

Goins, Bill P P P A P A  P A A A*  

Hinson, Jane A A A A P P  RA P A P  

Hoffman, Mike        NA P P P  

Lentz, Tim P P P P P P  P P P P  

McCall, Anita P P P P P A  A A P P  

Mitchell, Gayle  P P P P P P  - - - -  

McCrary, Linda P A A P P P  P P P P  

Morphis, Henry   NA A P A  P P P P  

Neumann, Wil P P P P P P  P P P P  

Norman, Marvin P P P A P P  P P P P  

Perkins, Russ P P P A P P  P P P P  

Poteat, Pam P P A P P P  P P P P  

Ramey, Joseph P P P P P A  A P P P  

Taylor, Maynard P P P P A P  P P P P  

Zachary, Frank P P P P P P  P P P P  

 
P= Present       * Absence due to conflict with State or County meeting  
A= Absent       + Participated by conference call 
R = Resigned       - Term Expired 
RA = Reappointed 
NA= New Appointment 
E-Mail Attendance Record to Clerks to Boards of Co. Commissioners: Burke, Catawba, Cleveland, Gaston, Iredell, Lincoln, Rutherford, Surry, Yadkin 
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Board of Directors Meeting 

January 16, 2020

FY 19 Audit/Financial Report

1
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Audit Highlights
• Performed by Debora Wentz, CPA
• Unmodified Opinion 

2
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Schedule of Revenues and 
Expenditures

Exhibit A

3

2019
Operating Revenues 2,116,961$ 
Nonoperating Revenues 3,550,632   
     Total Revenues 5,667,593   

Operating Expenditures (5,317,584)  
Other Financing Uses 34,316        
Revenues Over (Under) Expenditures 384,325$    
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FY 18 and FY 19 Total Revenues and Expenses 
Exhibit 2 (Full-Accrual)

4
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FY18 to FY19
Revenue Variances Exhibit 2

5

2018 2019 Variance
Operating Revenues 1,902,766$ 2,106,961$ 204,195$    
Nonoperating Revenues 3,136,264   3,430,632   294,368      
Capital Revenues 244,431      774,854      530,423      
Other Financing Sources -                 3,587          3,587          

5,283,461$ 6,316,034$ 1,032,573$ 
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Service Statistics 

6

FY 18 FY 19 % Variance
Greenway Service Hours 67,171         75,741         
Private Provider Service Hours 4,110           5,472           
Total Service Hours 71,281         81,213         13.9%

Greenway Service Miles 1,242,620   1,293,145   
Private Provider Service Miles 156,238       203,108       
Total Service Miles 1,398,858   1,496,253   7.0%

Greenway Passenger Trips 244,524       244,326       
Private Provider Passenger Trips 15,126         20,193         
Total Passenger Trips 259,650       264,519       1.9%
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Non-Capital (Operating) Revenues 
FY18 to FY19 Actuals Comparison

7

 FY 18 Actual  FY 19 Actual  Variance 
FY18 to FY19  % Variance 

REVENUE
3100 - URBAN OPERATING 2,068,882$      2,365,106$      296,224$       
3110 - RURAL OPERATING 1,187,381        1,185,526        (1,855)           
3120 - CONTRACT REVENUE 1,334,072        1,585,242        251,170         
3140 - FARES AND TICKET SALES 169,718           151,224           (18,494)          
3145 - MISCELLANEOUS 34,686             3,548              (31,138)          
3800 - LOCAL OPERATING MATCH 335,000           351,750           16,750           
3810 - ADDITIONAL LOCAL FUNDS 29,290             25,197             (4,093)           

Total Revenue 5,159,029$      5,667,593$      508,564$       9.9%
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Non-Capital (Operating) Expenses 
FY18 to FY19 Actuals Comparison

8

  FY 18 Actual    FY 19 Actual  
  Variance 
FY18 to FY19  % Variance 

EXPENSES
4100 - SALARIES AND BENEFITS 2,817,349$     3,024,262$     206,913$        
4200 - INSURANCE/LEASE/UTILITIES 315,138         323,003         7,865              
4300 - PAYROLL SERVICE/COMPUTER SUPPORT 40,254           55,390           15,136            
4400 - PROFESSIONAL SERVICES 116,816         138,987         22,171            
4500 - ADVERTISING AND PROMOTIONS 7,649             10,177           2,528              
4600 - TRAVEL, TRAINING AND DUES 13,974           7,416             (6,558)            
4700 - GENERAL EXPENSES 513,148         627,338         114,190          
4800 - FUEL 346,882         382,308         35,426            
4900 - OTHER OPERATING EXPENSES 54,525           59,717           5,192              
5000 - FLEET MAINTENANCE 526,844         688,986         162,142          

Total Expense 4,752,579$     5,317,584$     565,005$        11.9%
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Top 3 FY 19 Revenue Sources
• Federal Grants $2,365,106 
• Contract Revenues $1,585,242
• State Grants $1,185,526

9
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Top 3 FY 19 Expenses
• Salaries & Benefits $3,024,262
• Fleet Maintenance $688,986
• Fuel $382,308

10
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Total Net Position

2017 2018 2019
Total Net Position 4,628,529 4,743,876 5,436,317

 $-
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Statement of Net Position Exhibit 1
ASSETS & LIABILITIES
• Cash at 6/30/19  $1,540,104
• Receivables $2,699,167    
• Accounts Payable $172,297 
• Accrued Salaries/ Vacation $156,102
NET POSITION
• Net investment in Capital Assets $1,653,802
• Restricted for Capital Projects $531,332
• Unrestricted $3,251,183

12
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Operating Reserve Calculation
• Unrestricted Net Assets / FY 20 

Budgeted Operating Expenses = 
Reserve to Expense Percentage

• $3,251,183 / $5,914,756 = 55%

13
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Discussion
& 

Questions

14
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3 

Debora B. Wentz, CPA 
Post Office Box 287 

Newton, North Carolina, 28658 
 

Independent Auditor’s Report 

 

To the Board of Directors 

Western Piedmont Regional Transit Authority 

I have audited the accompanying financial statements of the business-type activities of the 

Western Piedmont Regional Transit Authority as of and for the year ended June 30, 2019, and 

the related notes to the financial statements, which collectively comprise the Western Piedmont 

Regional Transit Authority’s basic financial statements as listed in the table of contents. 

Management’s Responsibility for the Financial Statements 

Management is responsible for the preparation and fair presentation of these financial statements 

in accordance with accounting principles generally accepted in the United States of America; this 

includes the design, implementation, and maintenance of internal control relevant to the 

preparation and fair presentation of financial statements that are free from material misstatement, 

whether due to fraud or error.  

Auditor’s Responsibility 

My responsibility is to express opinions on these financial statements based on my audit. I 

conducted my audit in accordance with auditing standards generally accepted in the United 

States of America and the standards applicable to financial audits contained in Government 

Auditing Standards, issued by the Comptroller of the United States.  Those standards require that 

I plan and perform the audit to obtain reasonable assurance about whether the financial 

statements are free of material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 

disclosures in the financial statements.  The procedures selected depend on the auditor’s 

judgment, including the assessment of the risks of material misstatement of the financial 

statements, whether due to fraud or error.  In making those risk assessments, the auditor 

considers internal control relevant to the entity’s preparation and fair presentation of the financial 

statements in order to design audit procedures that are appropriate in the circumstances, but not 

for the purpose of expressing an opinion on the effectiveness of the entity’s internal control.  

Accordingly, I express no such opinion.  An audit also includes evaluating the appropriateness of 

accounting policies used and the reasonableness of significant accounting estimates made by 

management, as well as evaluating the overall presentation of the financial statements. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 

for my audit opinions. 

Opinions 

In my opinion, the financial statements referred to above present fairly, in all material respects, 

the respective financial position of the business-type activities of the Western Piedmont Regional 

Transit Authority as of June 30, 2019, and the respective changes in financial position, and cash 
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4 

flows, where appropriate, for the year then ended in accordance with accounting principles 

generally accepted in the United States of America.  

Other Matters 

Required Supplementary Information 

Accounting principles generally accepted in the United States of America require that 

Management’s Discussion and Analysis on pages 7 through 10, and the Local Government 

Employees’ Retirement System’s Schedules of the Proportionate Share of the Net Pension 

Liability (Asset) and Contributions, on pages 37 through 38, be presented to supplement the 

basic financial statements.  Such information, although not a part of the basic financial 

statements, is required by the Governmental Accounting Standards Board who considers it to be 

an essential part of the financial reporting for placing the basic financial statements in an 

appropriate operational, economic, or historical context.  I have applied certain limited 

procedures to the required supplementary information in accordance with auditing standards 

generally accepted in the United States of America, which consisted of inquiries of management 

about the methods of preparing the information and comparing the information for consistency 

with management’s responses to my inquiries, the basic financial statements, and other 

knowledge I obtained during my audit of the basic financial statements.  I do not express an 

opinion or provide any assurance on the information because the limited procedures do not 

provide me with sufficient evidence to express an opinion or provide any assurance. 

Supplementary and Other Information 

My audit was conducted for the purpose of forming opinions on the financial statements that 

collectively comprise the Western Piedmont Regional Transit Authority’s basic financial 

statements.  The individual fund financial statements, budgetary schedules, as well as the 

accompanying schedule of expenditures of federal and state awards as required by Title 2 U.S. 

Code of Federal Regulations (CFR) Part 200, Uniform Administrative Requirements, Cost 

Principles, and Audit Requirements for Federal Awards, and the State Single Audit 

Implementation Act are presented for purposes of additional analysis and are not a required part 

of the basic financial statements.   

The individual fund financial statements, budgetary schedules, and the schedule of expenditures 

of federal and state awards are the responsibility of management and were derived from and 

relates directly to the underlying accounting and other records used to prepare the basic financial 

statements.  Such information has been subjected to the auditing procedures applied in the audit 

of the basic financial statements and certain additional procedures, including comparing and 

reconciling such information directly to the underlying accounting and other records used to 

prepare the basic financial statements or to the basic financial statements themselves, and other 

additional procedures in accordance with auditing standards generally accepted in the United 

States of America by me. In my opinion, based on my audit, the procedures performed as 

described above, the individual fund financial statements, budgetary schedules, and the schedule 

of expenditures of federal and state awards are presented fairly, in all material respects, in 

relation to the basic financial statements as a whole. 

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, I have also issued my report dated 

November 20, 2019 on my consideration of the Western Piedmont Regional Transit Authority’s 

internal control over financial reporting and on my tests of its compliance with certain provisions 
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5 

of laws, regulations, contracts, and grant agreements and other matters.  The purpose of that 

report is to describe the scope of my testing of internal control over financial reporting and 

compliance and the results of that testing, and not to provide an opinion on internal control over 

financial reporting or on compliance.  That report is an integral part of an audit performed in 

accordance with Government Auditing Standards in considering The Western Piedmont Regional 

Transit Authority’s internal control over financial reporting and compliance. 

 

Newton, North Carolina 

November 20, 2019 
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7 
 

Management’s Discussion and Analysis 

 Western Piedmont Regional Transit Authority 

 

 

As management of the Western Piedmont Regional Transit Authority (stated hereafter as 

WPRTA or The Authority), we offer readers of the Authority’s financial statements this 

narrative overview and analysis of the financial activities of the Authority for the fiscal year 

ended June 30, 2019.  We encourage readers to read the information presented here, in 

conjunction with additional information that we have furnished in the Authority’s financial 

statements, which follow this narrative.  

Western Piedmont Regional Transit Authority operates as Greenway Public Transportation.  

The year ended June 30, 2019 was the eleventh year of operations for the Authority.  WPRTA 

began operations as a consolidated regional transit system July 1, 2008.  It was created from 

the merger of four separate existing transportation systems in Alexander, Burke, Caldwell, 

and Catawba Counties.  

In FY19 WPRTA provided demand response van service to residents of Alexander, Burke, 

Caldwell, and Catawba Counties, and fixed route bus service to residents in the cities of 

Conover, Hickory, and Newton.  During FY19 337,260 passenger trips were provided by the 

authority. 

Financial Highlight 

 

The assets of the Authority exceeded its liabilities at the close of the fiscal year by $5,436,317 

(net position). 
 

 

Overview of the Financial Statements 

 

This discussion and analysis are intended to serve as an introduction to the Authority’s basic 

financial statements.  The Authority’s basic financial statements consist of two components:  

1) basic financial statements, and 2) notes to the financial statements (see Figure 1).  In 

addition to the basic financial statements, this report contains other supplemental information 

that will enhance the reader’s understanding of the financial condition of WPRTA.   

 

Required Components of Annual Financial Report 

Figure 1 

            

            

            

            

            

            

            

             

Summary                Detail 

 

Management’s 

Discussion and 

Analysis 

Basic  

Financial 

Statements 

Notes to the 

Financial 

Statements 
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8 
 

Basic Financial Statements 

 

Western Piedmont Regional Transit Authority’s basic financial statements are comprised of 

Exhibits 1 through 3.  WPRTA operates as a single enterprise fund.  All activities of the 

Authority are considered business-type activities.  Business-type activities are those that the 

Authority charges riders to provide transportation services.   

 

The next section of the basic financial statements is the notes.  The notes to the financial 

statements explain in detail some of the data contained in those statements.  After the notes, 

supplemental information is provided.  Budgetary information required by the General 

Statutes also can be found in this part of the statements.  

 

Notes to the Financial Statements – The notes provide additional information that is 

essential to a full understanding of the data provided in the basic financial statements.  The 

notes to the financial statements start after Exhibit 3 of this report.  

 

 

Western Piedmont Regional Transit Authority's Net Position 

Figure 1 

2018 2019

Current and other assets 3,832,854$     4,245,640$         

Capital assets 1,427,120       1,653,802            

Total assets 5,259,974$     5,899,442$         

Deferred outflow of resources 371,057$        617,970$             

Current liabilities 431,310$        328,399$             

Non-current liabilities 435,248$        744,364$             

Total liabilities 866,558$        1,072,763$         

Deferred inflow of resources 20,597$           8,332$                  

Net Position:

Net investment in capital assets 1,427,120$     1,653,802$         

Restricted for capital projects 414,912           531,332               

Unrestricted 2,901,844       3,251,183            

Total net position 4,743,876$     5,436,317$         

Business - Type

Activities

 

 

Net position may serve over time as one useful indicator of the Authority’s financial 

condition.  The assets and deferred outflows of WPRTA exceeded liabilities and deferred 

inflows by $5,436,317 as of June 30, 2019. 
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9 
 

One portion of net position reflects the Authority’s net investment of capital assets (bus 

shelters, equipment, furniture, software, and vehicles).  WPRTA uses these capital assets to 

provide services to citizens; consequently, these assets are not available for future spending.  

The Authority has unrestricted funds of $3,251,183.  The unrestricted funds function as a 

reserve for the Authority and are available for spending in future periods.  

 

 

Western Piedmont Regional Transit Authority Changes in Net Position 

 

Figure 2 

2018 2019

Operating revenues

Local operating revenues 364,290$        366,947$             

Contract revenues 1,334,072       1,585,242            

Rider fares 169,718           151,224               

Other operating revenues 34,686             3,548                    

Total operating revenues 1,902,766       2,106,961            

Operating expenses

Operating 4,630,877       5,222,570            

Depreciation 537,237           401,023               

Total operating expenses 5,168,114       5,623,593            

Operating income (loss) (3,265,348)     (3,516,632)          

Non-operating revenues (expenses) 3,136,264       3,430,632            

Decrease in net position before capital contributions (129,084)         (86,000)                

Capital contributions 244,431           774,854               

Gain on sale of capital assets -                        3,587                    

Increase in net position 115,347           692,441               

Net position, July 1 4,628,529       4,743,876            

Net position, June 30 4,743,876$     5,436,317$         

Business - Type

Activities

 
 

 

Business-type activities:  Business-type activities increased Western Piedmont Regional 

Transit Authority’s net position by $692,441.  Key elements of the increase can be 

contributed to Capital contributions of $774,854. 

 

Capital Assets 

 

Capital assets.  The Western Piedmont Regional Transit Authority’s investment in capital 

assets for its business–type activities as of June 30, 2019 totals $1,653,802 (net of 
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accumulated depreciation).  These assets include a building (transit center), bus shelters, 

buses, vans, support vehicles, office equipment and furniture, other equipment and software. 

 

Major capital asset transactions during the year include the following additions at a total cost 

of $658,434: 

 

 (4) 22’ light transit vehicles 

 (4) 25’ light transit vehicles 

 (1) van 

 

All the vehicles purchased are ADA accessible equipped with either wheelchair ramps or lifts. 

 

 

Western Piedmont Regional Transit Authority’s Capital Assets 

Figure 3 

(Net of Depreciation) 

2018 2019

Buildings and other structures 475,337$        454,005$             

Leasehold improvements 4,934               4,317                    

Scheduling software 13,531             5,799                    

Office equipment and furniture 5,805               2,712                    

Other equipment 27,013             12,919                  

Vehicles 900,500           1,174,050            

Total 1,427,120$     1,653,802$         

Business - Type

Activities

 

Additional information on the Authority’s capital assets can be found in the notes of the Basic 

Financial Statements.   

 

Budget Highlights for the Fiscal Year Ending June 30, 2020 

   

The FY 20 General Operating Budget will see an increase from the FY 19 General Operating 

Budget of $217,036.  The Authority has also adopted a Capital Project Ordinance effective 

July 1, 2019 to purchase nine (9) vehicles to be reimbursed by various Federal and State 

Grants (5-LTVs), (1 – van) (1 – Bus).  The cost of the purchases of the vehicles is estimated 

to be $1,142,350. 

 

Requests for Information 

 

This report is designed to provide an overview of Western Piedmont Regional Transit 

Authority’s finances for those with an interest in this area.  Questions concerning any of the 

information found in this report or requests for additional information should be directed to 

Jeff Blalock, Finance Director, P.O. Box 459, Conover, NC 28613.  
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 Basic 

 Financial Statements 

 

 

 

 

 

 

 __________________________________ 

 
The Basic Financial Statements present a condensed overview 

of the financial position and results of operations of the 

Authority as a whole.  They also serve as an introduction to the 

more detailed statements and schedules that follow. 
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The notes to the financial statements are an integral part of this statement. 
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Exhibit 1 

Western Piedmont Regional Transit Authority 

Statement of Net Position 

June 30, 2019 

     

2019 

ASSETS 

   

 

Current assets 

 

  

Cash and cash equivalents $                1,540,104  

  

Accounts receivable 22,964 

  

Due from other governments 2,676,203 

  

Prepaid expenses 5,036 

  

Deposits 1,333 

   

Total current assets $                4,245,640 

      

 

Non-current assets: 

  Capital assets, net of depreciation $                1,653,802 

    

Total assets  $                5,899,442  

     
 

DEFERRED OUTFLOWS OF RESOURCES 

 

 

Contributions to pension plan in current fiscal year $                   617,970 

    

Total deferred outflows of resources  $                   617,970  

      LIABILITIES 

  

 

Current liabilities 

 

  

Accounts payable $                   172,297  

  

Accrued salaries 95,068 

  

Accrued compensated absences 61,034 

   

Total current liabilities  $                   328,399 
      

 Non-current liabilities  

  Net pension liability $                   722,853 

  Accrued compensated absences 21,511 

   Total non-current liabilities $                   744,364 

    Total liabilities  $                1,072,763  

     
 

DEFERRED INFLOWS OF RESOURCES 

 

  

Pension deferrals $                       8,332  

    

Total deferred inflows of resources  $                       8,332  

     
 

NET POSITION 

 

 

Investment in capital assets $                1,653,802 

 

Restricted for capital projects                       531,332  

 

Unrestricted 3,251,183  

    

Total net position  $                5,436,317  
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The notes to the financial statements are an integral part of this statement. 
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Exhibit 2 

Western Piedmont Regional Transit Authority 

Statement of Revenues, Expenses, and Changes in Net Position 

For the Year Ended June 30, 2019 
 

   

2019 

Operating revenues 

 

 

Local operating revenues  $                   366,947  

 

Contract revenues                    1,585,242 

 

Rider fares                       151,224  

 

Other operating revenues                         3,548  

  

Total operating revenues  $                2,106,961  

    Operating expenses 

 

 

Transit system                    5,222,570  

 

Depreciation                       401,023  

  

Total operating expenses  $                 5,623,593  

    Operating income (loss)  $              (3,516,632) 

    Nonoperating revenues (expenses) 

 

 

Federal section 5311 grants 414,004 

 

Federal section 5307 grants  1,915,726  

 Federal section 5310 grants  44,197  

 Federal section 5310 grants revenue pass-through Catawba County  120,000  

 5310 Grant expenses pass-through to Catawba County  (120,000) 

 Local nonoperating revenues received from Burke County for flex 10,000 

 Burke County flex expenses pass-through to WPCOG (10,000) 

 

Other federal grants 170,126  

 

State assistance                       886,579 

  

Net nonoperating revenues (expenses)  $                3,430,632  

   

 

Income (loss) before contributions $                   (86,000) 
  

Capital contributions 

 

 

Local assistance 232,800  

 Federal section 5307 grants 2,051 

 

Federal section 5339 grants                      540,003  

  

Total capital assistance $                   774,854 

    Other financing sources  

     Gain on sale of capital assets $                       3,587 
  

Change in net position $                   692,441 
    

Net position, beginning 4,743,876  

Net position, ending  $                5,436,317  
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The notes to the financial statements are an integral part of this statement. 
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Exhibit 3 

Western Piedmont Regional Transit Authority 

Statement of Cash Flows 

For the Year Ended June 30, 2019 

       

2019 

 

Cash flows from operating activities 

   

  

Cash received from customers 

   

 $                 1,325,204  

  

Cash paid to or on behalf of employees 

  

                 (3,239,845) 

  

Cash paid for goods and services 

  

                 (2,051,432) 

   

Net cash provided (used) by operating activities 

  

 $              (3,966,073) 

        

 

Cash flows from noncapital financial activities 

   

  

Federal grants 

   

 $                2,544,053  

  

State grants 

   

                      886,579  

   

Net cash provided (used) by noncapital financing activities 

 

 $                3,430,632  

        

 

Cash flows from capital and related financing activities 

   

  

Capital grants 

   

 $                   774,854 

  

Acquisition and construction of capital assets 

  

                    (658,434) 

  

Proceeds from sale of capital assets 

  

                        34,316  

   

Net cash provided (used) by capital and related financing activities  $                   150,736  

        

 

Net increase (decrease) in cash and cash equivalents 

  

 $                 (384,705) 

        

 

Cash and cash equivalents, beginning of year 

  

 $                1,924,809 

        

 

Cash and cash equivalents, end of year 

  

 $                1,540,104  

        

        

        

        

 

(Continued on next page) 
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The notes to the financial statements are an integral part of this statement. 
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Exhibit 3 (cont.) 

Western Piedmont Regional Transit Authority 

Statement of Cash Flows 

For the Year Ended June 30, 2019 

 

      

2019 

 

Reconciliation of operating income to net cash provided by operating activities 

  

Operating income (loss) 

 

 $              (3,516,632) 

 

      

    

  

Adjustments to reconcile operating income to net cash  

 

  

provided by operating activities 

 

   

Depreciation 

 

 $                   401,023 

  

Changes in assets, deferred inflows/outflows of resources, and liabilities: 

 

   

(Increase) Decrease in accounts receivables                          (19,463)  

   

(Increase) Decrease in due from other governments                (772,294) 

   

(Increase) Decrease in prepaid expense (5,036)                        

   

(Increase) Decrease in deposits                               (698)  

   

Increase (Decrease) in accounts payable (91,002) 

   

Increase (Decrease) in credit card  (1,013) 

   

Increase (Decrease) in accrued salaries  4,055  

   Increase (Decrease) in deferred outflows (246,913) 

   

Increase (Decrease) in net present liabilities  287,605 

   

Increase (Decrease) in deferred inflows  (12,265) 

   

Increase (Decrease) in EE Miscellaneous  - 

   

Increase (Decrease) in compensated absences payable  6,560  

   

Increase (Decrease) in unearned advertising revenue - 

    

Total adjustments 

 

 $                 (449,441)  

    

  

  

    

Net cash provided (used) by operating activities  $              (3,966,073) 
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 Notes to the 

 Financial Statements 

 

 

 

 

 

 

 

 

 ____________________________________ 

 
These notes are intended to communicate information necessary for 

a fair presentation of financial position and results of operations that 

are not readily apparent from, or cannot be included in, the financial 

statements themselves.  The notes supplement the financial 

statements, are an integral part thereof, and are intended to be read 

in conjunction with the financial statements. 
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I. Summary of Significant Accounting Policies 

The accounting policies of Western Piedmont Regional Transit Authority conform to generally 

accepted accounting principles (GAAP) as applicable to governments.  The following is a 

summary of the more significant accounting policies: 

 

A. Reporting Entity 

 

Western Piedmont Regional Transit Authority was established under General Statutes 160A, 

Article 25, and operates in Alexander, Burke, Caldwell, and Catawba Counties, providing 

regional transportation services to the various areas and residents within these counties and bus 

service to the residents of Conover, Hickory, and Newton.  On July 1, 2008, the Authority 

officially came into being and became the first rural-urban regional transit authority in the State 

of North Carolina.  Prior to the Authority establishment, each County operated their own 

transportation services.  The Authority is governed by a seven-member Board of Directors 

comprised of representatives of these member agencies.  Western Piedmont Regional Transit 

Authority designates its own management, approves its own budget, and maintains its own 

accounting system. 

 

B. Basis of Presentation 

 

The proprietary fund type is used by Western Piedmont Regional Transit Authority to account 

for operations (a) that are financed and operated in a manner similar to private business 

enterprises where the intent of the governing body is that the costs (expenses, including 

depreciation) of providing goods or services to the general public on a continuing basis be 

financed or recovered primarily through user changes; or (b) where the governing body has 

decided that periodic determination of revenues earned, expenses incurred, and/or net income is 

appropriate for capital maintenance, public policy, management control, accountability, or other 

purposes. 

Proprietary funds operating revenues, such as charges for services, result from exchange 

transactions associated with the principal activity of the fund.  Exchange transactions are those in 

which each party receives and gives up essentially equal values.  Non-operating revenues, such 

as subsidies, result from non-exchange transactions.  Other non-operating items such as 

investment earnings are ancillary activities. 
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C. Measurement Focus and Basis of Accounting 

 

In accordance with North Carolina General Statutes,  all funds of the Western Piedmont 

Regional Transit Authority are maintained during the year using modified accrual basis of 

accounting.  Western Piedmont Regional Transit Authority uses one fund type, which is the 

proprietary fund, and it has been presented on the full accrual basis.    Under this basis, revenues 

are recorded when earned and expenses are recorded when incurred, regardless of when the 

related cash flows take place.   In converting the proprietary fund from the modified accrual 

basis to the full accrual basis, the changes required are adjustments for depreciation and capital 

expenditures.  In addition, certain reclassifications are made where appropriate.  Non-exchange 

transactions, in which the Authority gives (or receives) value without directly receiving (or 

giving) equal value in exchange, include grants and donations.  Revenue from grants and 

donations is recognized in the fiscal year in which all eligibility requirements have been 

satisfied. 

 

Proprietary funds distinguish operating revenues and expenses from non-operating items.  

Operating revenues and expenses generally result from providing services with the proprietary 

fund’s principal ongoing operations.  The principal operating revenues are charges to customers 

for transportation services.  Operating expenses for enterprise funds include the cost of services, 

administrative expenses and depreciation on capital assets.  All revenues and expenses not 

meeting this definition are reported as non-operating revenues and expenses. 

 

Under the terms of grant agreements, the Authority funds certain programs by combination of 

specific cost-reimbursement grants, categorical block grants, and general revenues.  Thus, when 

program expenses are incurred, there is both restricted and unrestricted net position available to 

finance the program.  It is the Authority’s policy to first apply cost-reimbursed grant resources to 

such programs, followed by categorical block grants, and then by general revenues. 

 

D. Budgetary Data 

 

Budgets are adopted as required by the North Carolina General Statutes.  An annual budget is 

adopted for the operating fund and a project ordinance has been adopted for the capital projects, 

which span over a multi-year period.  All annual appropriations lapse at fiscal year-end.  The 

budget is prepared using the modified accrual basis of accounting, which is consistent with the 

accounting system used to record transactions. 

 

Expenditures may not legally exceed appropriations at the purpose level for all annually 

budgeted funds.  Any revisions that alter total expenditures of the fund must be approved by the 

governing board.   
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E. Assets, Liabilities, and Fund Equity  

 

Deposits and Investments 

 

All deposits of Western Piedmont Regional Transit Authority are made in Board-designated 

official depositories and are secured as required by State law by G.S. 159-31.  Western Piedmont 

Regional Transit Authority may designate, as an official depository, any bank or savings and 

loan association whose principal office is located in North Carolina.  Also, Western Piedmont 

Regional Transit Authority may establish time deposit accounts such as NOW and SuperNOW 

accounts, money market accounts, and certificates of deposit. 

 

State law (G.S. 159-30 (c)) authorizes Western Piedmont Regional Transit Authority to invest in 

obligations of the United States or obligations fully guaranteed both as to principal and interest 

by the United States; obligations of the State of North Carolina; bonds and notes of any North 

Carolina local government or public authority; obligations of certain non-guaranteed federal 

agencies; certain high quality issues of commercial paper and bankers' acceptances; and the 

North Carolina Capital Management Trust (NCCMT).  The NCCMT-Term Portfolio is a bond 

fund, has no rating and is measured at fair value.  As of June 30, 2019, the Term portfolio has a 

duration of .11 years.  Because the NCCMT Government and Term Portfolios have a weighted 

average maturity of less than 90 days, they are presented as an investment with a maturity of less 

than 6 months. 

 

Cash and Cash Equivalents 

 

All cash and investments are essentially demand deposits and are considered cash and cash 

equivalents.  The Authority considers demand deposits and investments purchased with an 

original maturity of three months or less to be cash and cash equivalents. 

 

Allowance for Doubtful Accounts 

 

All receivables that historically experience uncollectible accounts are shown net of an allowance 

for doubtful accounts.  The estimates this year were calculated by determining by County what 

will be collected from the Medicaid Payment System (NCTRACKS) and what the Counties are 

willing to directly pay.  Any remaining amounts were estimated to be uncollected.  The current 

year’s allowance for doubtful accounts was $143.24. 
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Prepaid Items and Deposits 

 

Certain payments to vendors reflect costs applicable to future accounting periods and are 

recorded as prepaid items and are expensed as used.  In addition, certain payments to vendors 

have been made for various security deposits. 

 

Capital Assets 

 

Capital assets are defined as assets with an initial, individual cost of more than $5,000 and an 

estimated useful life in excess of one year.  Purchased or constructed capital assets are reported 

at cost at the time of acquisition.  Donated capital assets received prior to June 30, 2015 are 

recorded at their estimated fair value at the date of donation.  Donated capital assets received 

after June 30, 2015 are recorded at acquisition value.  All other purchased or constructed assets 

are reported at cost or estimated historical cost.  

 

The cost of normal maintenance and repairs that do not add the value of the asset or materially 

extend the assets’ lives are not capitalized.  Assets are depreciated on a straight-line class life 

basis using the following useful lives: 

 

Buildings and other structures

Buildings 40 years

Bus Shelters 6 years

Scheduling Software 5 years

Office Equipment 5 - 7 years

Other Equipment 5-10 years

Vehicles

Vans 5 years

LTVS 5 - 7 years

Heavy Duty Buses 10 - 12 years 

 

 

Deferred Outflows/Inflows of Resources 

 

In addition to assets, the statement of financial position will sometimes report a separate section 

for deferred outflows of resources.  This separate financial statement element, deferred outflows 

of resources, represents a consumption of net position that applies to a future period and so will 

not be recognized as an expense or expenditure until then.  Western Piedmont Regional Transit 

Authority has one item that meets this criteria, contributions made to the pension plan in the 

2019 fiscal year.  In addition to liabilities, the statement of financial position will sometimes 

report a separate section for deferred inflows of resources.  This separate financial statement 

element, deferred inflows of resources, represents an acquisition of net position that applies to a 
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future period and so will not be recognized as revenue until then.  Western Piedmont Regional 

Transit Authority has one item that meets the criteria for this category, deferrals of pension 

expense that result from the implementation of GASB Statement 68. 

 

Long-term Obligations 
 

Western Piedmont Regional Transit Authority currently has no long-term obligations. 

 

Compensated Absences 

 

The vacation policy of Western Piedmont Regional Transit Authority provides for the 

accumulation of up to thirty (30) days earned vacation leave for all full-time employees at year-

end with such leave being fully vested and earned.  For the proprietary fund, an expense and a 

liability for the compensated absences and the salary-related payments are recorded as the leave 

is earned.  Compensated absences are accounted for on the FIFO basis, assuming that employees 

are taking leave time that has been previously earned.  Therefore, all accrued vacation pay is 

treated as current portion. 

 

Western Piedmont Regional Transit Authority’s sick leave policy provides for an unlimited 

accumulation of earned sick leave for all full-time employees.  Sick leave does not vest, but any 

unused sick leave accumulated at the time of retirement may be used in the determination of 

length of service for retirement benefit purposes.  Since the Authority has no obligation for the 

accumulated sick leave until it is actually taken, no accrual for sick leave has been made. 

 

Net Position 

 

Net position in proprietary fund financial statements are classified as net investment in capital 

assets; restricted; and unrestricted.  Restricted net position represents constraints on resources 

that are either externally imposed by creditors, grantors, contributors, laws, regulations of other 

governments, or imposed by law through State statute.  For WPRTA, restricted is usually 

amounts set aside as match for capital projects. 

 

Estimates 

 

The preparation of financial statements, in conformity with U.S. generally accepted accounting 

principles, requires management to make estimates and assumptions that affect certain reported 

amounts and disclosures.  Accordingly, actual results could differ from those estimates. 

 

Pensions 

 

For purposes of measuring the net pension asset, deferred outflows of resources and deferred 

inflows of resources related to pensions, and pension expense, information about the fiduciary 

net position of the Local Governmental Employees’ Retirement System (LGERS) and additions 
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to/deductions from LGERS’ fiduciary net position have been determined on the same basis as 

they are reported by LGERS.  For this purpose, plan member contributions are recognized in the 

period in which the contributions are due.  Western Piedmont Regional Transit Authority’s 

employer contributions are recognized when due and the Authority has a legal requirement to 

provide the contributions.  Benefits and refunds are recognized when due and payable in 

accordance with the terms of LGERS.  Investments are reported at fair value. 

 

II. Detailed Notes 

 

A. Assets 

 

Deposits 

 

All of the Western Piedmont Regional Transit Authority’s deposits are either insured or 

collateralized by using one of two methods.  Under the Dedicated Method, all deposits exceeding 

the federal depository insurance coverage level are collateralized with securities held by the 

Western Piedmont Regional Transit Authority’s agents in their names.  Under the Pooling 

Method, which is a collateral pool, all uninsured deposits are collateralized with securities held 

by the State Treasurer’s agent in the name of the State Treasurer.  Since the State Treasurer is 

acting in a fiduciary capacity for the Western Piedmont Regional Transit Authority, these 

deposits are considered to be held by their agent in their name.  The amount of the pledged 

collateral is based on an approved averaging method for non-interest-bearing deposits and the 

actual current balance for interest-bearing deposits.  Depositories using the Pooling Method 

report to the State Treasurer the adequacy of their pooled collateral covering uninsured deposits.  

The State Treasurer does not confirm this information with the Authority or with the escrow 

agent.  Because of the inability to measure the exact amount of collateral pledged for the 

Authority under the Pooling Method, the potential exists for undercollateralization and this risk 

may increase in periods of high cash flows.  However, the State Treasurer of North Carolina 

enforces strict standards of financial stability for each depository that collateralizes public 

deposits under the Pooling Method. 

 

The State Treasurer enforces standards of minimum capitalization for all pooling method 

financial institutions.  Western Piedmont Regional Transit Authority relies on the State Treasurer 

to monitor those financial institutions.  The Western Piedmont Regional Transit Authority 

complies with the provisions of the general statutes when designating official depositories and 

verifying that deposits are properly secured.  The Western Piedmont Regional Transit Authority 

has no formal policy regarding custodial credit risk for deposits. 

 

At June 30, 2019, the Western Piedmont Regional Transit Authority’s deposits had a carrying 

amount of $1,539,850 and a bank balance of $1,546,988.  Of the bank balance, $250,000 was 

covered by federal depository insurance, and the remainder was covered by collateral held under 

the Pooling Method. 
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At June 30, 2019, Western Piedmont Regional Transit Authority had $253 in cash on hand and 

$418 in undeposited funds. 

 

Receivables 

 

Receivables at June 30, 2019 were as follows: 

 

 Accounts 

Receivable 

 Due from other 

Governments 

Receivables 22,964$                2,676,203$          

 

 

 

The accounts receivable and due from other governments that are owed to Western Piedmont 

Regional Transit Authority consists of the following: 

 

 Accounts 

Receivable 

 Due from 

Other 

Government

s 

Federal, State and other grants -$                2,262,119$  

City/County/Town Finance & DSS -                   379,811        

Worker's compensation 1,449          -                      

Refundable sales tax -                   33,033           

Insurance 21,583       -                      

Miscellaneous others (68)              1,240             

22,964$     2,676,203$  

 

 

Prepaid Expenses 

 

Western Piedmont Regional Transit Authority had $5,036.03 in prepaid expenses related to 

employee LGERS contributions as of June 30, 2019. 
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Capital Assets 

 

Capital asset activity for the year ended June 30, 2019 was as follows: 

 

Beginning 

Balances Transfers Increases

Decrease

s

Ending 

Balances

Capital assets not being depreciated

Vehicle 64,739$         (64,739)$   -$                -$             -$                  

Total capital assets not being

depreciated 64,739$         (64,739)$   $                - -$             -$                   

 

 

 

Beginning 

Balances Increases Decreases

Ending 

Balances

Less accumulated depreciation for

Buildings and other structures 284,148$      21,332$     -$                  305,480$      

Leasehold improvements 39,710           617             -                    40,327           

Scheduling software 125,090        7,732         -                    132,822         

Office equipment and furniture 102,091        3,093         5,390           99,794           

Other equipment 282,111        14,094       -                    296,205         

Vehicles 5,673,238     354,154     30,730         5,996,662     

Total accumulated depreciation 6,506,388$  401,022$  36,120$      6,871,290$   

Capital assets, net 1,427,120$  1,653,802$   

 

Beginning 

Balances Transfers Increases Decreases

Ending 

Balances

Capital assets being depreciated

Buildings and other structures 759,485$       $                   - -$                -$                759,485$        

Leasehold improvements 44,644                                - -                  -                  44,644            

Scheduling software 138,621                              - -                  -                  138,621          

Office equipment and furniture 107,896                              - -                  5,390         102,506          

Other equipment 309,124                              - -                  -                  309,124          

Vehicles 6,508,998     64,739           658,434    61,459       7,170,712      

Total capital assets being

depreciated 7,868,768$   64,739$         658,434$  66,849$    8,525,092$    
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B. Liabilities 

 

Payables 

 

Payables at Western Piedmont Regional Transit Authority at June 30, 2019 were as follows: 

 

 

 Vendors 

 Salaries and 

Benefits  Total 

Payables 172,297$   90,032$              262,329$   

 

 

 

Pension Plan and Post-Employment Obligation 

 

Local Governmental Employees’ Retirement System 

 

Plan Description:  Western Piedmont Regional Transit Authority is a participating employer in 

the State-wide Local Governmental Employees’ Retirement System (LGERS), a cost-sharing 

multiple-employer defined benefit pension plan administered by the State of North Carolina.  

LGERS membership is comprised of general employees of participating local governmental 

entities.  Article 3 of G.S. Chapter 128 assigns the authority to establish and amend benefit 

provisions to the North Carolina General Assembly.  Management of the plan is vested in the 

LGERS Board of Trustees, which consists of 13 members – nine appointed by the Governor, one 

appointed by the State Senate, one appointed by the State House of Representatives, and the 

State Treasurer and State Superintendent, who serve as ex-officio members.  The Local 

Governmental Employees’ Retirement System is included in the Comprehensive Annual 

Financial Report (CAFR) for the State of North Carolina.  The State’s CAFR includes financial 

statements and required supplementary information for LGERS.  That report may be obtained by 

writing to the Office of State Controller, 1410 Mail Service Center, Raleigh, North Carolina 

27699-1410, or by calling telephone 919-981-5454, or at www.osc.nc.gov. 

 

Benefits Provided:  LGERS provides retirement and survivor benefits.  Retirement benefits are 

determined as 1.85% of the member’s average final compensation times the member’s years of 

creditable service.  A member’s average final compensation is calculated as the average of a 

member’s four highest consecutive years of compensation.  Plan members are eligible to retire 

with full retirement benefits at age 65 with five years of creditable service, at age 60 with 25 

years of creditable service, or at any age with 30 years of creditable service.  Plan members are 

eligible to retire with partial retirement benefits at age 50 with 20 years of creditable service or at 

age 60 with five years of creditable service.  Survivor benefits are available to eligible 
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beneficiaries of members who die while in active service or within 180 days of their last day of 

service and who have either completed 20 years of creditable service regardless of age or have 

completed five years of service and have reached age 60.  Eligible beneficiaries may elect to 

receive a monthly Survivor’s Alternate Benefit for Life or a return of the member’s 

contributions.  The plan does not provide for automatic post-retirement benefit increases.  

Increases are contingent upon actuarial gains of the plan. 

 

Contributions:  Contribution provisions are established by General Statute 128-30 and may be 

amended only by the North Carolina General Assembly.  Western Piedmont Regional Transit 

Authority employees are required to contribute 6% of their compensation.  Employer 

contributions are actuarially determined and set annually by the LGERS Board of Trustees.   

 

The Authority’s contractually required contribution rate for the year ended June 30, 2019 was 

8.06% for general employees, actuarially determined as an amount that, when combined with 

employee contributions, is expected to finance the costs of benefits earned by employees during 

the year.  Contributions to the pension plan from Western Piedmont Regional Transit Authority 

were $188,768 for the year ended June 30, 2019. 

   

Refunds of Contributions:  Western Piedmont Regional Transit Authority employees’ who have 

terminated service as a contributing member of LGERS, may file an application for a refund of 

their contributions.  By state law, refunds to members with at least five years of service include 

4% interest.  State law requires a 60 day waiting period after service termination before the 

refund may be paid.  The acceptance of a refund payment cancels the individual’s right to 

employer contributions or any other benefit provided by LGERS. 

 

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows 

of Resources Related to Pensions 

 

At June 30, 2019 the Authority reported a liability of $722,853 for its proportionate share of the 

net pension liability.  The net pension asset was measured as of June 30, 2018.  The total pension 

liability used to calculate the net pension asset was determined by an actuarial valuation as of 

December 31, 2017.  The total pension liability was then rolled forward to the measurement date 

of June 30, 2018 utilizing update procedures incorporating the actuarial assumptions.  The 

Authority’s proportion of the net pension asset was based on a projection the Authority’s long-

term share of future payroll covered by the pension plan, relative to the projected future payroll 

covered by the pension plan of all participating LGERS employers, actuarially determined.  At 

June 30, 2018, the Authority’s proportion was 0.03047%, which was an increase of 0.00198% 

from its proportion measured as of June 30, 2017. 

 

For the year ended June 30, 2019, the Authority recognized pension expense of $217,193.  At 

June 30, 2019, the Authority reported deferred outflows of resources and deferred inflows of 

resources related to pension from the following sources: 
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Deferred 

Outflows 

of 

Resources

Deferred 

Inflows of 

Resources

Differences between expected and actual experience 111,519$    3,742$        

Changes of assumptions 191,817      -                    

Net difference between projected and actual earnings on 

pension plan investments 99,226        -                    

Changes in proportion and differences between Authority 

contributions and proportionate share of contributions 26,641        4,590           

Authority contributions subsequent to the measurement 

date 188,768      -                    

     Total 617,971$    8,332$        

 

 

$188,768 reported as deferred outflows of resources related to pensions resulting from Authority 

contributions subsequent to the measurement date will be recognized as a decrease of the net 

pension asset in the year ended June 30, 2019.  Other amounts reported as deferred inflows of 

resources related to pension will be recognized in pension expense as follows: 

 

 

 

 

 

 

 

 

 

 

Actuarial Assumptions:  The total pension liability in the December 31, 2017 actuarial valuation 

was determined using the following actuarial assumptions, applied to all the periods included in 

the measurement: 

 

Year ended June 30:

2019 196,529$      

2020 131,520         

2021 30,095           

2022 62,728           

2023 -                      

Thereafter -                      

Total 420,872$      
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Inflation 3.0 percent

Salary increases

3.50 to 8.10 percent, including inflation and 

productivity factor
Investment rate of 

return

7.00 percent, net of pension plan investment 

expense, including inflation  

 

The plan currently uses mortality tables that vary by age, gender, employee group (i.e. general) 

and health status (i.e. disabled and healthy).  The current mortality rates are based on published 

tables and based on studies that cover significant portions of the U.S. Population.  The healthy 

mortality rates also contain a provision to reflect mortality improvements. 

 

The actuarial assumptions used in the December 31, 2017 valuation were based on the results of 

an actuarial experience study for the period January 1, 2010 through December 31, 2014.   

 

Future ad hoc COLA amounts are not considered to be substantively automatic and are therefore 

not included in the measurement.   

 

The projected long-term investment returns and inflation assumptions are developed through 

review of current and historical capital markets data, sell-side investment research, consultant 

whitepapers, and historical performance of investment strategies.  Fixed income return 

projections reflect current yields across the U.S. Treasury yield curve and market expectations of 

forward yields projected and interpolated for multiple tenors and over multiple year horizons.  

Global public equity return projections are established through analysis of the equity risk 

premium and the fixed income return projections.  Other asset categories and strategies’ return 

projections reflect the foregoing and historical data analysis.  These projections are combined to 

produce the long-term expected rate of return by weighting the expected future real rates of 

return by the target asset allocation percentage and by adding expected inflation.  The target 

allocation and best estimates of arithmetic real rates of return for each major asset class as of 

June 30, 2018 are summarized in the following table: 
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Asset Class

Target 

Allocation

Long-Term Expected 

Real Rate of Return

Fixed Income 29.0% 1.4%

Global Equity 42.0% 5.3%

Real Estate 8.0% 4.3%

Alternatives 8.0% 8.9%

Credit 7.0% 6.0%

Inflation Protection 6.0% 4.0%

Total 100.0%

 

 

 

The information above is based on 30 year expectations developed with the consulting actuary 

for the 2017 asset liability and investment policy study for the North Carolina Retirement 

Systems, including LGERS.  The long-term nominal rates of return underlying the real rates of 

return are arithmetic annualized figures.  The real rates of return are calculated from nominal 

rates by multiplicatively subtracting a long-term inflation assumption of 3.00%.  All rates of 

return and inflation are annualized.  

 

Discount rate:  The discount rate used to measure the total pension liability was 7.00%.  The 

projection of cash flows used to determine the discount rate assumed that contributions from plan 

members will be made at the current contribution rate and that contributions from employers will 

be made at statutorily required rates, actuarially determined.  Based on these assumptions, the 

pension plan’s fiduciary net position was projected to be available to make all projected future 

benefit payments of the current plan members.  Therefore, the long-term expected rate of return 

on pension plan investments was applied to all periods of projected benefit payments to 

determine the total pension liability. 

 

Sensitivity of the Authority’s proportionate share of the net pension asset to changes in the 

discount rate:  The following presents the Authority’s proportionate share of the net pension 

asset calculated using the discount rate of 7.00%, as well as the Authority’s proportionate share 

of the net pension asset or net pension liability would be if it were calculated using a discount 

rate that is one percentage point lower (6.00%) or one percentage higher (8.00%) than the current 

rate: 
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1% 

Decrease 

(6.00%)

Discount 

Rate 

(7.00%)

1% 

Increase 

(8.00%)

Authority's proportionate 

share of the net pension 

liability (asset) 1,736,355$  722,853$  (124,026)$  

 

 

Pension plan fiduciary net position.  Detailed information about the pension plan’s fiduciary net 

position is available in the separately issued Comprehensive Annual Financial Report (CAFR) 

for the State of North Carolina. 

 

Other Employment Benefits 

 

The Authority has elected to provide death benefits to employees through the Death Benefit Plan 

for members of the Local Governmental Employees’ Retirement System (Death Benefit Plan), a 

multiple-employer, State-administered, cost-sharing plan funded on a one-year term cost basis.  

The beneficiaries of those employees who die in active service after one year of contributing 

membership in the System, or who die within 180 days after retirement or termination of service 

and have at least one year of contributing membership service in the System at the time of death 

are eligible for death benefits.  Lump sum death benefit payments to beneficiaries are equal to 

the employee’s 12 highest months' salary in a row during the 24 months prior to the employee’s 

death, but the benefit may not exceed $50,000 or be less than $25,000.  Because all death benefit 

payments are made from the Death Benefit Plan and not by the Authority, the Authority does not 

determine the number of eligible participants.  The Authority has no liability beyond the 

payment of monthly contributions.  The contributions to the Death Benefit Plan cannot be 

separated between the post-employment benefit amount and the other benefit amount.  

Contributions are determined as a percentage of monthly payroll based upon rates established 

annually by the State. 

 

Deferred Outflows and Inflows of Resources 

The Authority has one deferred outflow of resources.  Deferred outflows of resources is 

comprised of the following: 
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Amount

Contributions to pension plan in current fiscal year 188,767$     

Differences between expected and actual experience 111,519       

Changes in assumptions 191,817       

Net difference between projected and actual earnings

   of pension plan investments 99,226          

Changes in proportion and differences between employer

   contributions and proportionate share of contributions 26,641          

Total 617,970$     

Source

 

Deferred inflows of resources at year-end is comprised of the following: 

 

Amount

Pension Deferrals 8,332$     

Total 8,332$     

Source

 

Risk Management 

 

Western Piedmont Regional Transit Authority is exposed to various risks of loss related to torts; 

theft of, damage to, and destruction of assets; errors and omissions; injuries to employees; and 

natural disasters.  Western Piedmont Regional Transit Authority has insurance through 

commercial companies that provide the following types of major coverage for the amounts of 

retained risk noted:  general liability ($2,000,000 per occurrence), automobile ($2,000,000 per 

occurrence), contents ($257,530), public entity management liability ($2,000,000 per each 

wrongful act), employment practices liability ($5,000,000 for each wrongful act), employee 

benefits liability ($1,000,000 per claim), umbrella excess liability ($3,000,000), and workers' 

compensation (NC statute limit).  There have been no significant reductions in insurance 

coverage in the prior year, and settled claims have not exceeded coverage in the past three years.  

The Authority does not carry flood insurance. 

 

In accordance with G.S. 159-29, Western Piedmont Regional Transit Authority’s employees that 

have access to $100 or more at any given time of the Western Piedmont Regional Transit 

Authority’s funds are performance bonded through a commercial surety bond.  The Director of 

Finance is individually bonded for $100,000.  All employees that have access to funds are 

bonded under a blanket bond for $100,000. 

 

Contingent Liabilities 

 

At June 30, 2019, the Authority is not aware of any contingent liabilities. 
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Long-Term Obligations 

 

Operating Leases 

 

The Authority leases various facilities under operating leases expiring over the next four years.  

The following is a schedule of the future minimum lease payments under these leases: 

 

Year Ending Amount

2020 103,200$   

2021 91,200       

2022 91,200       

2023 -                   

285,600$   

 

Long-Term Obligation Activity 

 

The following is a summary of changes in the Authority’s long-term obligations for the fiscal 

year ended June 30, 2019: 

 

 
Balance June 

30, 2018 Increases Decreases

Balance June 

30, 2019

Current 

Portion
Net Pension 

Liability (LGERS)  $        435,248  $ 287,605  $                    -  $        722,853  $                - 
Compensated 

absences 75,985            62,744     56,184           82,545            61,034      

Totals 511,233$        350,349$ 56,184$        805,398$        61,034$    

 

 

III. Summary Disclosure of Significant Commitments and Contingencies 

 

The Authority has received proceeds from several federal and State grants.  Periodic audits of 

these grants are required and certain costs may be questioned as not being appropriate 

expenditures under the grant agreements.  Such audits could result in the refund of grant monies 

to the grantor agencies.  Management believes that any required refunds will be immaterial.  No 

provision has been made in the accompanying file statements for the refund of the grant monies. 
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IV. Subsequent Events 

 

For the year ended June 30, 2019, the Authority has evaluated subsequent events for potential 

recognition and disclosure through November 20, 2019, the date the financial statements are to 

be issued.  

 

WPRTA has executed a state 5311 Capital grant to purchase three (3) 22-foot light transit 

vehicles at an estimated cost of $203,191. 
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Required 

Supplementary  

Financial Data 
 

 

 

 

 

 ___________________________________________________ 

                                                       

 

This section contains additional information required by 

generally accepted accounting principles. 

 

 ___________________________________________________ 

      

 

 

 

*   Schedule of Proportionate Share of Net Pension Liability 

     (Asset) for Local Government Employees’ Retirement System 

 

*   Schedule of Contributions to Local Government 

     Employees’ Retirement System 

 

  

11.1.ae

Packet Pg. 578

A
tt

ac
h

m
en

t:
 W

P
R

T
A

 2
01

9 
A

u
d

it
ed

 F
S

  (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This page left blank intentionally. 

11.1.ae

Packet Pg. 579

A
tt

ac
h

m
en

t:
 W

P
R

T
A

 2
01

9 
A

u
d

it
ed

 F
S

  (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



 

37 

Western Piedmont Regional Transit Authority 

Authority's Proportionate Share of Net Pension Liability (Asset) 

Required Supplemental Information 

Last Five Fiscal Years 

 

 

 
                               Local Government Employees' Retirement System 

 

  

  

 

 
2019 2018 2017 2016 2015 

WPRTA proportion of the net pension liability 

(asset) (%) 0.03047% 0.02849% 0.02820% 0.02961% 0.03054% 

 

  

  

 

WPRTA proportion of the net pension liability 

(asset) ($) $     287,605 $      163,250 $      465,610 $   132,888 $    (180,110) 

 

  

  

 

WPRTA covered payroll $  2,096,052  $  1,915,157   $  1,775,784   $  1,689,566  $   1,689,566 

 

  

  

 

WPRTA's proportionate share of the net pension 

liability (asset)  as a percentage of its covered 

payroll 13.72% 8.52% 26.22% 7.87% (10.66)% 

 

  

  

 

Plan fiduciary net position as a percentage of the 

total pension  liability 91.63% 94.18% 91.47% 98.09% 102.64% 
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Western Piedmont Regional Transit Authority 

Authority's Contributions 

Required Supplemental Information 

Last Five Fiscal Years 

 

 

 

 Local Government Employees' Retirement System 

 

 

    

 

2019 2018 2017 2016 2015 

Contractually required contribution $      188,768  $     163,073   $     146,509   $     124,660   $     124,521  

 

 

    Contributions in relation to the contractually 

required contribution 188,768 

         

163,073        146,509  

         

124,660           124,521  

 

         

Contribution deficiency (excess)  $                 -   $                 -   $                 -   $                 -   $                  -  

 

 

    Authority's covered payroll $  2,342,027  $  2,096,052   $  1,915,157   $  1,775,784   $  1,689,566  

 

 

    Contributions as a percentage of covered 

payroll 8.06% 7.78% 7.65% 7.02% 7.37% 
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Business-Type Activities 

_________________________              ______________________ 

 

 

 

Enterprise Funds 
Enterprise Funds are used to account for operations that are 

financed and operated in a manner similar to private business 

enterprises - where the intent of the governing body is that the 

costs of providing goods or services to the public on a continuing 

basis be financed or recovered primarily through user charges; or 

where the governing body has decided that periodic determination 

of net income is appropriate for accountability purposes. 
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Budget Actual 

Variance 

Positive 

(Negative) 

Operating revenues 

   Farebox and local operating revenues 

   City of Hickory  $                  -     $        163,487   $                    -    

City of Newton                   -   33,208                    -  

City of Conover                   -   58,755                    -  

Alexander County                   -   4,580                    -  

Burke County                   -   36,166                    -  

Caldwell County                   -   32,646                    -  

Catawba County                   -   36,605                    -  

Town of Taylorsville                   -   11,500                    -  

Contract Revenue                   -   1,585,242                    -  

Rider Fares                   -   151,224                    -  

Advertising Revenues (net of commission)                   -   1,900                    -  

Miscellaneous                   -   1,648                    -  

Total operating revenues  $                  -   $     2,116,961  $                    -  

  

  

Nonoperating revenues 
   Federal Section 5311 grants 
   Administration                   -              310,567                    - 

Operating                   -              103,437                    - 

Federal Section 5307 grants 
  

                  - 

Operating                   -           1,210,566                    - 

Planning                   -                44,000                    - 

Preventive maintenance                   -              444,300                    - 

Capital                   -              216,860                    - 

Federal Section Highway grants 
  

  

STBGP Preventive Maintenance                   -                          -                    - 

Federal Section 5310 grants 
   Capital -               29,270                    - 

Administration -               14,927  - 

Catawba County pass-through -             120,000  - 

HCCBG -             170,126  - 

State Assistance 
   Rural Operating Assistance 
   Rural General Public Program -             285,340  - 

Employment revenue -               87,443  - 

Elderly/handicapped revenue -             339,022  - 

Capital < $5,000 -                          -  - 

Administration -               19,409  - 

Demonstration Grant -                          -  - 

State Maintenance Assistance Program -             155,365  - 

Total nonoperating revenues  $                   -   $     3,550,632  $                    - 

Total revenues $    5,697,720  $     5,667,593   $       (30,127) 
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 Budget Actual 

Variance 

Positive 

(Negative) 

Expenditures 

   Operating 

   Salaries and benefits 

   Salaries  $                 -   $     2,242,697   $                   -  

Payroll taxes -  166,108  - 
Retirement -  174,739  - 
Group insurance -  328,925  - 

Workers compensation -  72,039  - 
Other employee benefits -  39,754  - 

Total salaries and benefits  $                 -   $     3,024,262   $                  -  

  

 

 Insurance/leases/utilities 

 

 

 Lease of offices  $                 -   $          80,000   $                  -  

Other rental -  250  - 

Lease of communication equipment -  -  - 
Insurance - property and general liability -  1,861  - 

Insurance - vehicles -  141,725  - 
Insurance - fidelity bond -  315  - 
Insurance - professional liability -  23,857  - 

Insurance - special liability -  30,154  - 
Telephone service -  32,102  - 

Internet service -  6,567  - 
Combined service -  1,353  - 

Electricity -  2,435  - 
Natural gas -  1,207  - 
Water -  66  - 

Trash collection -  110  - 
Combined utilities -  1,001  - 

Total insurance/leases/utilities  $                 -   $        323,003   $                  -  

    
Payroll service and computer support 

 

 

 Payroll service  $                 -   $            8,757   $                  -  

Computer technical assistance                    -   46,633                        -  

Total payroll service and computer support  $                 -   $          55,390   $                  -  
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 Budget   Actual  

 Variance 

Positive 

(Negative)  

Professional services 

   Legal   $                -        $           12,438    $                  -    

Audit services -                  15,946  - 
Management consultant services -                           -  - 
Other professional services -                  77,883  - 
Cleaning services -                  32,720  - 

Total professional services   $                -        $         138,987    $                  -    

    Advertising and promotions 

   Marketing - paid advertising   $                -        $             7,870    $                  -    

Promotional items -                    2,307  - 
Other advertising and promotional -                            -  - 

Total advertising and promotions   $                -        $           10,177    $                  -    

    Travel, training, and dues 

   Travel   $                -        $             1,420    $                  -    

Travel subsistence -                    4,257  - 
Training employee education expense -                       539  - 

Dues and subscriptions -                    1,200  - 

Total travel, training, and dues   $                -        $             7,416    $                  -    

    General expenditures 

   Contracted private transportation   $                -        $         438,571    $                  -    

Janitorial/housekeeping supplies -                    5,154  - 

Office supplies -                    6,572  - 
Computer supplies -                       914  - 

Vehicle cleaning supplies -                           -  - 
Postage -                    1,160  - 
Printing and reproduction -                    1,587  - 

Legal advertising -                    3,871  - 
5307 general expenditures not capitalized -                  38,658  - 
Miscellaneous -                       851  - 

Total general expenditures   $                -        $         497,338    $                  -    

    Motor fuels and lubricants   $                -        $         382,308    $                  -    
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 Budget   Actual  

 Variance 

Positive 

(Negative)  

Fleet maintenance 

   Salaries and benefits  $                 -      $         226,197   $                  -  

Lease of maintenance facility -                  18,000  - 
Utilities -                    5,149  - 
Fleet maintenance supplies -                  12,128  - 

Tires -                  69,646  - 
Parts -                  58,870  - 
Inspections -                       824  - 

Contracted repairs and maintenance -                298,172  - 

Total fleet maintenance  $                 -      $         688,986   $                  -  

    Other operating expenditures 

   Drug and alcohol test  $                 -      $             6,118   $                  -  

Uniforms -                    4,729  - 
Licenses, tags, and fees -                       580  - 

Other vehicle supplies -                           -  - 
Fire extinguisher -                    2,214  - 

Repairs and maintenance - computer 

equipment 

 

-                           -  

 

- 
Repairs and maintenance - communications -                           -  - 

Repairs and maintenance - other -                           -  - 

Maintenance contracts - communication 

equipment 

 

-                    2,216  

 

- 
Maintenance contracts - office equipment -                    1,297  - 

Other printing and binding -                    5,319  - 
Laundry & Dry Cleaning -                            -  - 

Other services -                    9,021  - 

Other expenses -                  28,223  - 

Total other operating expenditures  $                 -      $           59,717   $                  -  

    Total operating expenditures  $                 -      $      5,187,584   $                  -  

    Nonoperating expenditures    $        130,000    

    Total expenditures  $  5,697,720   $     5,317,584   $      380,136  

    Other financing sources (uses):    

Insurance settlement – wrecked vehicle  $          34,316 $        34,316 

Total other financing sources (uses) $                 - $          34,316 $        34,316 

    

Revenues over (under) expenditures  $                 -   $        384,325  $      384,325 

    
  Revenues and other financing sources over (under) 

 expenditures and other financing sources  $                 -      $       384,325  $      384,325 
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  Budget   Actual  

 Variance 

Positive 

(Negative)  

  

Reconciliation from budgetary basis (modified accrual) to full accrual: 

 
    Revenues and other financing sources over (under) 

expenditures and other uses      $         384,325   

    Reconciling items: 

   Capital contributions - capital projects grants 

 
               774,854  

 Insurance settlement – wrecked vehicle                 (34,316)  

Gain on capital assets                     3,587  

Change in Deferred Outflows GASB 68 

 
               246,914 

 Change in Net Pension Liabilities GASB 68 

 
             (287,605)  

 Change in Deferred Inflows GASB 68 

 
                 12,265  

 Depreciation 

 
             (401,023) 

 (Increase) decrease in compensated  

     absences payable  

 
                 (6,560) 

 
  

 

 
    Change in Net Position 

 
 $            692,441  
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 Actuals  

 

     

 Project 

Authorization   Prior Years  

 Current 

Year   Total to Date  

 Variance 

Positive 

(Negative)  

Operating revenues 

     

 

Local capital assistance 

     

  

City of Hickory  $        29,406   $        29,406   $            -   $        29,406   $                  -  

  

City of Newton              5,975               5,975  -               5,975  -  

  

City of Conover            10,567             10,567  -             10,567  -  

  

Alexander County              5,119               5,119  -               5,119  -  

  

Burke County            40,412             40,412  -             40,412  -  

  

Caldwell County            35,939             35,939  -             35,939  -  

  

Catawba County            25,597             25,597  -             25,597  -  

  

Western Piedmont Council of  

     

   

Governments            22,727             22,727  -             22,727  -  

     

 $     175,742   $     175,742   $            -   $     175,742   $                  -  

          Nonoperating revenues 

     

 

Federal Grants 

     

  

Section 5307 grant  $     758,877   $     758,877   $            -   $     758,877  $                  - 

  

Section 5311 grant          218,196           218,196  -           218,196  - 

 

State Assistance 

     

  

Section 5307 grant            94,859             94,859  -             94,859  - 

  

Section 5311 grant            27,275             27,275  -             27,275              - 

 

Insurance proceeds 74,201             74,201  -             74,201  -  

     

 $  1,173,408   $  1,173,408   $            -   $  1,173,408   $                  - 

   

Total revenues  $  1,349,150   $  1,349,150   $            -   $  1,349,150   $                  - 

          Expenditures 

     

 

Capital outlay 

     

  

Section 5307 

     

   

Van replacements (12)  $     501,265   $     501,265   $            -   $     501,265   $                  -  

   

Van replacement (1)            86,268             86,268  -             86,268                  -  

   

Light Transit Vehicle          361,064           361,064  -           361,064  -  

   

Security equipment            3,473               3,473  -               3,473  -  

   

Furniture and equipment            10,000             10,000  -             10,000  -  

  

Section 5311 

     

   

Van replacements (5)          189,970           189,970  -           189,970  -  

   

Minivan replacement (1)            23,740             23,740  -             23,740               -  

   

LTV with lift equipment  

     

    

replacement (1)            58,235             58,235  -             58,235               -  

   

Signs and lettering              800                  800  -  800               -  

  

11.1.ae

Packet Pg. 589

A
tt

ac
h

m
en

t:
 W

P
R

T
A

 2
01

9 
A

u
d

it
ed

 F
S

  (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



 Western Piedmont Regional Transit Authority Exhibit B 
2009 Capital Projects Fund 

Schedule of Revenues and Expenditures 

Budget and Actual (Non-GAAP) 

From Inception and For the Fiscal Year Ended June 30, 2019 

47 

      

 Actuals  

 

     

 Project 

Authorization   Prior Years  

 Current 

Year   Total to Date  

 Variance 

Positive 

(Negative)  

  

Other Capital 

     

   

Furniture and equipment  $        10,253   $        10,253  $               -   $        10,253  $               -  

   

Computer software            81,440             81,440                -             81,440                -  

   

Network server            18,521             18,521                -             18,521                -  

   

Telephone equipment            13,906             13,906                -             13,906                -  

   

Capitalized Highway use tax            33,542             33,542                -             33,542               -  

   

Noncapitalized equipment              7,580               7,580                -               7,580                -  

     

 $  1,400,057   $  1,400,057  $               -   $  1,400,057   $                -  

          Revenues over (under) expenditures  $     (50,907)  $      (50,907) $               -   $      (50,907)  $                -  

          Other Financing Sources (Uses) 

     

 

Transfer in from 2012 Capital 

     

  

Project Ordinance  $        48,760   $        48,760  $               -   $        48,760  $               -  

 Transfer out to 2015 Capital      

     Project Ordinance $      (20,987) $      (20,987) $               -  $      (20,987) $               -  

 

Transfer out to 2018 Capital 

     

  

Project Ordinance  $      (81,924)  $                  - $  (81,924)   $      (81,924) $               -  

          Contributed Capital 

     

 

Assets purchased on behalf of  

     

  

Authority for startup  $     105,058   $     105,058  $               -   $     105,058  $               -  

          Revenues and Other Sources 

     

 

over (under) Expenditures  $                 -   $       81,924  $  (81,924)   $                 -   $               -  
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Actuals 

 

     

 Project 

Authorization  

 Prior 

Years   Current Year  

 Total to 

Date  

 Variance 

Positive 

(Negative)  

Operating revenues 

     

 

Local capital assistance 

     

  

City of Hickory  $                  -   $             -   $                 -   $                 -   $                 -  

  

City of Newton                      -                  -                      -                      -                      -  

  

City of Conover                      -                  -                      -                      -                      -  

  

Alexander County           15,631       15,631                      -            15,631                      -  

  

Burke County           15,631       15,631                      -            15,631                      -  

  

Caldwell County           15,631       15,631                      -            15,631                      -  

  

Catawba County           15,631       15,631                      -            15,631                      -  

     

 $       62,524   $  62,524   $                 -   $       62,524   $                 -  

          Nonoperating revenues 

     

 

Federal Grants 

     

  

Section 5307 grant  $       49,600  $              -   $                 -   $                 -   $    (49,600) 

 

State Grants 

     

  

Section 5311 grant         324,292       324,292                    -          324,292                      -  

     

 $     373,892  $   324,292   $                 -   $     324,292   $    (49,600) 

   

Total revenues  $     436,416  $   386,816   $                 -   $     386,816   $    (49,600) 

          Expenditures 

     

 

Capital outlay 

     

  

Section 5307 

     

   

Revenue vehicles  $       71,758   $             -   $                 -   $                 -   $      71,758  

   

Branding              2,000                  -                      -                      -              2,000  

  

Section 5311 

     

   

Revenue vehicles         357,096       357,096                      -          357,096                      -  

   

Branding              8,638           8,638                      -              8,638                      -                     

  

Other Capital 

     

   

Capitalized Highway use tax           12,890       10,713                      -            10,713              2,177  

          

   

Total Expenditures  $     452,382   $  376,447   $                 -   $     376,447   $      75,935  

          Revenues over (under)  

     

 

expenditures  $     (15,966)  $    10,369   $                 -   $       10,369   $      26,335 
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Actuals 

 

     

 Project 

Authorization  

 Prior 

Years   Current Year  

 Total to 

Date  

 Variance 

Positive 

(Negative)  

Other Financing Sources (Uses) 

     

 

Transfer in from 2010 Capital 

     

  

Project Ordinance $       11,543  $  11,543  $               -  $       11,543  $                -  

 Transfer in from 2012 Capital      

  Project Ordinance 213 213 - 213 - 

 

Transfer in from 2013 Capital 

     

  

Project Ordinance            4,210  9,740  -              9,740              5,530  

 Transfer in from 2015 Capital      

  Project Ordinance - 4,938 - 4,938 4,938 

 

Total other sources $        15,966  $   26,434 $               - $       26,434 $      10,468 

          Excess of Revenues and Other 

     

 

Sources over (under)  

     

  

Expenditures  $                  -   $   36,803  $               -  $       36,803  $      36,803 
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Actuals 

 

     

 Project 

Authorization  

 Prior 

Years   Current Year   Total to Date  

 Variance 

Positive 

(Negative)  

Operating revenues 

     

 

Local capital assistance 

     

  

City of Hickory  $       57,360   $  57,360   $                 -   $       57,360   $                 -  

  

City of Newton           19,120       19,120                      -            19,120                      -  

  

City of Conover           19,120       19,120                      -            19,120                      -  

  

Alexander County              7,155         7,155                      -               7,155                      -  

  

Burke County              7,155         7,155                      -               7,155                      -  

  

Caldwell County              7,155         7,155                      -               7,155                      -  

  

Catawba County              7,155         7,155                      -               7,155                      -  

     

$     124,220   $ 124,220    $                 -   $     124,220   $                 -  

          Nonoperating revenues 

     

 

Federal Grants 

     

  

Section 5339 grant  $     382,400   $            -   $                -   $                -   $  (382,400) 

 

State Grants 

     

  

Section 5311 grant      114,480  53,734 -            53,734        (60,746) 

     

 $     496,880  $   53,734   $                -  $       53,734   $  (443,146) 

   

Total revenues  $     621,100  $ 177,954  $                -   $     177,954   $  (443,146) 

          Expenditures 

     

 

Capital outlay 

     

  

Section 5339 

     

   

Revenue vehicle (1 Bus)  $     450,000   $            -   $                -   $                -   $    450,000  

   

Cameras              4,500                 -                 -                 -              4,500  

   

Branding           10,000                 -                 -                 -           10,000  

  

Section 5311 

     

   

Revenue vehicles (2 Vans)         120,000       58,481                 -            58,481           61,519  

   

Cameras           13,500              -                 -                 -           13,500  

   

Branding              6,000        1,226                 -               1,226              4,774  

  

Other Capital 

     

   

Capitalized Highway use tax           17,100     1,754                 -               1,754           15,346  

          

   

Total Expenditures  $     621,100   $  61,461   $                -   $       61,461   $    559,639  

          Excess of Revenues over (under)  

     

 

expenditures  $                  -  $ 116,493  $                -   $     116,493   $    116,493  
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Actuals 

 

     

 Project 

Authorization  

 Prior 

Years   Current Year   Total to Date  

 Variance 

Positive 

(Negative)  

Operating revenues 

     

 

Local capital assistance 

     

  

City of Hickory  $       63,840   $  63,840   $               -   $       63,840   $                 -  

  

City of Newton           21,280  21,280            -            21,280                      -  

  

City of Conover 21,280 21,280  - 21,280                     -  

  

Alexander County 20,137 20,137  - 20,137                     -  

  

Burke County 20,138 20,138  - 20,138                     -  

  

Caldwell County 20,137 20,137  - 20,137                     -  

  

Catawba County 20,138      20,138 - 20,138                     -  

    

  $    186,950  $ 186,950    $                 -   $    186,950   $                 -  

          Nonoperating revenues 

     

 

Federal Grants 

     

  

5339/5307/STPDA Bus  $     371,600   $            -   $                 -   $                -   $  (371,600) 

  5339 LTVs 223,200  250,618 250,618 27,418  

 

State Grants 

     

  

Section 5311 grant 125,550 57,481 54,900 112,381 (13,169) 

     

 $     720,350  $  57,481  $     305,518  $     362,999  $  (357,351) 

   

Total revenues  $     907,300  $ 244,431  $     305,518   $     549,949   $  (357,351) 

          Expenditures 

     

 

Capital outlay 

     

  

5339/5307/STPDA 

     

   

Revenue vehicle (1 Bus)  $     450,000   $            -   $                 -   $                -   $    450,000  

   

Cameras              4,500                 -                 -                 -              4,500  

   

Branding           10,000                 -                 -                 -           10,000  

  

5339 Expenses 

     

   

Revenue vehicles (4-25’ 

LTVs)         321,924                 -       286,572   286,572          35,352  

   

Cameras           27,000              -                 -                 -            27,000  

   

Branding              12,000                 -         8,271         8,271            3,729  

  5311 Expenses      

   Revenue vehicles (2 Vans) 120,000 64,739 61,309 126,048 (6,048) 

   Cameras 13,500    13,500 

   Branding 6,000  3,443 3,443 2,557 
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Actuals 

 

     

 Project 

Authorization  

 Prior 

Years   Current Year  

 Total to 

Date  

 Variance 

Positive 

(Negative)  

        Other Capital      

           Capitalized Highway Use Tax  24,300 - 12,379 12,379 11,921 

        Total Expenditures $      989,224 $   64,739 $    371,974 $     436,713 $     552,511 

      

Revenues over (under) 

   Expenditures $      (81,924) $ 179,692  $    (66,456) $     113,236 $     195,160 

      

Other Financing Sources (Uses) 

     

 

Transfer in from 2009 Capital 

     

  

Project Ordinance $        81,924  $             -  $      81,924  $       81,924  $                -  

 

Total other sources $        81,924  $             - $      81,924 $       81,924 $                - 

          Excess of Revenues and Other 

     

 

Sources over (under)  

     

  

Expenditures  $                  -   $ 179,692  $      15,468  $     195,160  $    195,160 
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Actuals 

 

     

 Project 

Authorization  

 Prior 

Years   Current Year   Total to Date  

 Variance 

Positive 

(Negative)  

Operating revenues 

     

 

Local capital assistance 

     

  

City of Hickory  $       64,320   $            -   $       64,320   $       64,320   $                 -  

  

City of Newton           21,440  -   21,440            21,440                      -  

  

City of Conover 21,440 -  21,440 21,440                     -  

  

Alexander County 31,400 -  31,400 31,400                     -  

  

Burke County 31,400 -  31,400 31,400                     -  

  

Caldwell County 31,400 -  31,400 31,400                     -  

  

Catawba County 31,400      - 31,400 31,400                     -  

    

  $    232,800  $            -    $     232,800   $    232,800   $                 -  

          Nonoperating revenues 

     

 

Federal Grants 

     

  

5339/5307/STPDA Bus  $     374,800   $            -   $                 -   $                -   $  (374,800) 

  5307/5339 LTVs 280,000 - 236,536 236,536 (43,464)  

 

State Grants 

     

  

5311 Vans/LTVs 333,000 - - - (333,000) 

     

 $     987,800  $             -  $     236,536  $     236,536  $  (751,264) 

   

Total revenues  $  1,220,600  $             -  $     469,336   $     469,336   $  (751,264) 

          Expenditures 

     

 

Capital outlay 

     

  

5339/5307/STPDA Expenses 

     

   

Revenue vehicle (1 Bus)  $     450,000   $            -   $                 -   $                -   $    450,000  

   

Cameras              6,500                 -                 -                 -              6,500  

   

Branding           12,000                 -                 -                 -           12,000  

  

5307/5339 Expenses 

     

   

Revenue vehicles (4-22’ 

LTVs)         300,000                 -       267,796   267,796          32,204  

   

Cameras           26,000              -               2,564         2,564            23,436  

   

Branding              24,000                 -         8,066         8,066           15,934  

  Section 5311      

   

Revenue vehicles (2 

Vans/2LTVs) 320,000 - - - 320,000 

   Cameras 26,000 - - - 26,000 

   Branding 24,000 - - - 24,000 
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Actuals 

 

     

 Project 

Authorization  

 Prior 

Years   Current Year  

 Total to 

Date  

 Variance 

Positive 

(Negative)  

        Other Capital      

           Capitalized Highway Use Tax  32,100 - 8,034 8,034 24,066 

        Total Expenditures $   1,220,600 $             - $    286,460 $     286,460 $     934,140 

      

Revenues over (under)      

  

Expenditures  $                  -  $             -  $    182,876  $     182,876  $    182,876 
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Compliance Section 
 

 

 

 

 

 

 

 

 

 _________________________________________________________  

 
Report on Internal Control Over Financial Reporting and on 

Compliance and Other Matters Based on an Audit of Financial 

Statements Performed In Accordance with Government Auditing 

Standards 

 

Report On Compliance For Each Major Federal Program; Report on 

Internal Control Over Compliance; With OMB Uniform Guidance and 

the State Single Audit Implementation Act 

 

Report On Compliance For the Major State Program; Report on 

Internal Control Over Compliance; In accordance with OMB Uniform 

Guidance; and the State Single Audit Implementation Act 

 

Schedule of Expenditures of Federal and State Awards 

 

Schedule of Findings and Questioned Costs 

 

Corrective Action Plan 

 

Summary Schedule of Prior Audit Findings 
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Debora B Wentz, CPA 

Post Office Box 287 

Newton, North Carolina 28658 

 

Report on Internal Control Over Financial Reporting and on  

Compliance and Other Matters Based on an Audit of Financial Statements Performed  

In Accordance with Government Auditing Standards 

 

Independent Auditor’s Report 

 

To the Board of Directors 

Western Piedmont Regional Transit Authority 

I have audited, in accordance with the auditing standards generally accepted in the United States of 

America and the standards applicable to the financial audits contained in Government Auditing 

Standards issued by the Comptroller General of the United States, the accompanying financial 

statements of the business-type activities of the Western Piedmont Regional Transit Authority, as of and 

for the year ended June 30, 2019, and the related notes to the financial statements, which collectively 

comprises the Western Piedmont Regional Transit Authority’s basic financial statements, and have 

issued my report thereon dated November 20, 2019. 

Internal Control Over Financial Reporting  

In planning and performing my audit of the financial statements, I considered the Western Piedmont 

Regional Transit Authority’s internal control over financial reporting (internal control) to determine the 

audit procedures that are appropriate in the circumstances for the purpose of expressing my opinions on 

the financial statements, but not for the purpose of expressing an opinion on the effectiveness of the 

Western Piedmont Regional Transit Authority’s internal control.  Accordingly, I do not express an 

opinion on the effectiveness of the Authority’s internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow 

management or employees, in the normal course of performing their assigned functions, to prevent or 

detect and correct misstatements on a timely basis.  A material weakness is a deficiency, or a 

combination of deficiencies, in internal control, such that there is a reasonable possibility that a material 

misstatement of the entity’s financial statements will not be prevented, or detected and corrected on a 

timely basis.  A significant deficiency is a deficiency, or a combination of deficiencies, in internal 

control that is less severe than a material weakness, yet important enough to merit attention by those 

charged with governance. 

My consideration of internal control was for the limited purpose described in the first paragraph of this 

section and was not designed to identify all deficiencies in internal control that might be material 

weaknesses or significant deficiencies.  Given these limitations, during our audit we did not identify any 

deficiencies in internal control that we consider material weaknesses.  However, material weaknesses 

may exist that have not been identified. 

Compliance and Other Matters  

As part of obtaining reasonable assurance about whether Western Piedmont Regional Transit 

Authority’s financial statements are free from material misstatement, I performed tests of its compliance 

with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance with which 

could have a direct and material effect on the determination of financial statement amounts. However, 

providing an opinion on compliance with those provisions was not an objective of my audit, and 
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accordingly, I do not express such an opinion.  The results of our tests disclosed no instances of 

noncompliance or other matters that are required to be reported under Government Auditing Standards. 

 

Purpose of this Report 

The purpose of this report is solely to describe the scope of my testing of internal control and 

compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 

entity’s internal control or on compliance.  This report is an integral part of an audit performed in 

accordance with Government Auditing Standards in considering the entity’s internal control and 

compliance.  Accordingly, this communication is not suitable for any other purpose. 

 

Newton, North Carolina 

November 20, 2019 
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Debora B Wentz, CPA 

Post Office Box 287 

Newton, North Carolina 28658 

 

Report On Compliance For Each Major Federal Program; Report on Internal Control Over 

Compliance; With OMB Uniform Guidance and the State Single Audit Implementation Act 

Independent Auditor’s Report 

 

To the Board of Directors 

Western Piedmont Regional Transit Authority 

Report on Compliance for the Major Federal Program 

I have audited the Western Piedmont Regional Transit Authority, compliance with the types of 

compliance requirements described in the OMB Compliance Supplement and the Audit Manual for 

Governmental Auditors in North Carolina, issued by the Local Government Commission, that could 

have a direct and material effect on each of the Western Piedmont Regional Transit Authority’s major 

federal programs for the year ended June 30, 2019.  The Western Piedmont Regional Transit Authority’s 

major federal program is identified in the summary of auditor’s results section of the accompanying 

schedule of findings and questioned costs. 

Management’s Responsibility 

Management is responsible for compliance with the requirements of laws, regulations, contracts, and 

grants applicable to its federal programs. 

Auditor’s Responsibility 

My responsibility is to express an opinion on compliance for each of the Western Piedmont Regional 

Transit Authority’s major federal program based on my audit of the types of compliance requirements 

referred to above. I conducted my audit of compliance in accordance with auditing standards generally 

accepted in the United States of America; the standards applicable to financial audits contained in 

Government Auditing Standards, issued by the Comptroller General of the United States; and the audit 

requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative 

Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance), and 

the State Single Audit Implementation Act.  Those standards, the Uniform Guidance, and the State 

Single Audit Implementation Act require that I plan and perform the audit to obtain reasonable 

assurance about whether noncompliance with the types of compliance requirements referred to above 

that could have a direct and material effect on a major federal program occurred.  An audit includes 

examining, on a test basis, evidence about the Western Piedmont Regional Transit Authority’s 

compliance with those requirements and performing such other procedures, as I considered necessary in 

the circumstances.   

I believe that my audit provides a reasonable basis for my opinion on compliance for each major federal 

program. However, my audit does not provide a legal determination of the Western Piedmont Regional 

Transit Authority’s compliance. 

Opinion on the Major Federal Program 

In my opinion, the Authority complied, in all material respects, with the types of compliance requirements 

referred to above that could have a direct and material effect on its major federal program for the year ended June 

30, 2019. 

11.1.ae

Packet Pg. 602

A
tt

ac
h

m
en

t:
 W

P
R

T
A

 2
01

9 
A

u
d

it
ed

 F
S

  (
29

60
 :

 B
O

C
 R

ep
o

rt
s 

&
 C

o
m

m
en

ts
)



 

60 

Report on Internal Control Over Compliance 

Management of the Authority is responsible for establishing and maintaining effective internal control 

over compliance with the types of compliance requirements referred to above. In planning and 

performing my audit of compliance, I considered the Authority’s internal control over compliance with 

the types of requirements that could have a direct and material effect on a major federal program to 

determine the auditing procedures that are appropriate in the circumstances for the purpose of expressing 

my opinion on compliance for the major federal program and to test and report on internal control over 

compliance in accordance with the Uniform Guidance, but not for the purpose of expressing an opinion 

on the effectiveness of internal control over compliance.  Accordingly, I do not express an opinion on 

the effectiveness of the Authority’s internal control over compliance. 

A deficiency in internal control over compliance exists when the design or operation of a control over 

compliance does not allow management or employees, in the normal course of performing their assigned 

functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 

federal program on a timely basis.  A material weakness in internal control over compliance is a 

deficiency, or a combination of deficiencies, in internal control over compliance, such that there is a 

reasonable possibility that material noncompliance with a type of compliance requirement of a federal 

program will not be prevented, or detected and corrected, on a timely basis. A significant deficiency in 

internal control over compliance is a deficiency, or combination of deficiencies, in internal control over 

compliance with a type of compliance requirement of a federal program that is less severe than a 

material weakness in internal control over compliance, yet important enough to merit attention by those 

charged with governance. 

My consideration of internal control over compliance was for the limited purpose described in the first 

paragraph of this section and was not designed to identify all deficiencies in internal control over 

compliance that might be significant deficiencies or material weaknesses.  I did not identify any 

deficiencies in internal control over compliance that I consider to be material weaknesses.  However, 

material weaknesses may exist that have not been identified. 

The purpose of this report on internal control over compliance is solely to describe the scope of my 

testing of internal control over compliance and the results of that testing based on the requirements of 

the Uniform Guidance. Accordingly, this report is not suitable for any other purpose. 

 

Newton, North Carolina 

November 20, 2019 
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Debora B Wentz, CPA 

Post Office Box 287 

Newton, North Carolina 28658 

 

Report On Compliance For the Major State Program; Report on Internal Control Over Compliance; 

In accordance with OMB Uniform Guidance; and the State Single Audit Implementation Act 

Independent Auditor’s Report 

Report on Compliance for the Major State Program 

I have audited the Western Piedmont Regional Transit Authority, compliance with the types of 

compliance requirements described in the Audit Manual for Governmental Auditors in North Carolina, 

issued by the Local Government Commission that could have a direct and material effect on the Western 

Piedmont Regional Transit Authority’s major state program for the year ended June 30, 2019.  The 

Western Piedmont Regional Transit Authority’s major state program is identified in the summary of 

auditor’s results section of the accompanying schedule of findings and questioned costs.  

Management’s Responsibility 

Management is responsible for compliance with the requirements of laws, regulations, contracts, and 

grants applicable to its state programs. 

Auditor’s Responsibility 

My responsibility is to express an opinion on compliance for the Western Piedmont Regional Transit 

Authority’s major state program based on my audit of the types of compliance requirements referred to 

above. I conducted my audit of compliance in accordance with auditing standards generally accepted in 

the United States of America; the standards applicable to financial audits contained in Government 

Auditing Standards, issued by the Comptroller General of the United States; and applicable sections of 

Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost 

Principles, and Audit Requirements for Federal Awards (Uniform Guidance), as described in the Audit 

Manual for Governmental Auditors in North Carolina, and the State Single Audit Implementation Act.  

Those standards, Uniform Guidance, and the State Single Audit Implementation Act require that I plan 

and perform the audit to obtain reasonable assurance about whether noncompliance with the types of 

compliance requirements referred to above that could have a direct and material effect on a major state 

program occurred.  An audit includes examining, on a test basis, evidence about the Western Piedmont 

Regional Transit Authority’s compliance with those requirements and performing such other procedures, 

as I considered necessary in the circumstances.   

I believe that my audit provides a reasonable basis for my opinion on compliance for the major state 

program. However, my audit does not provide a legal determination of the Western Piedmont Regional 

Transit Authority’s compliance. 

Opinion on the Major State Program 

In my opinion, the Western Piedmont Regional Transit Authority complied, in all material respects, with 

the types of compliance requirements referred to above that could have a direct and material effect on its 

major state program for the year ended June 30, 2019. 

Report on Internal Control Over Compliance  

Management of the Western Piedmont Regional Transit Authority is responsible for establishing and 

maintaining effective internal control over compliance with the types of compliance requirements 
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referred to above. In planning and performing my audit of compliance, I considered the Western 

Piedmont Regional Transit Authority’s internal control over compliance with the types of requirements 

that could have a direct and material effect on a major state program to determine the auditing 

procedures that are appropriate in the circumstances for the purpose of expressing my opinion on 

compliance for the major state program and to test and report on internal control over compliance in 

accordance with the Uniform Guidance, but not for the purpose of expressing an opinion on the 

effectiveness of internal control over compliance.  Accordingly, I do not express an opinion on the 

effectiveness of the Authority’s internal control over compliance. 

A deficiency in internal control over compliance exists when the design or operation of a control over 

compliance does not allow management or employees, in the normal course of performing their assigned 

functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 

state program on a timely basis. A material weakness in internal control over compliance is a deficiency, 

or a combination of deficiencies, in internal control over compliance, such that there is a reasonable 

possibility that material noncompliance with a type of compliance requirement of a state program will 

not be prevented, or detected and corrected, on a timely basis. A significant deficiency in internal 

control over compliance is a deficiency, or combination of deficiencies, in internal control over 

compliance with a type of compliance requirement of a state program that is less severe than a material 

weakness in internal control over compliance, yet important enough to merit attention by those charged 

with governance. 

My consideration of internal control over compliance was for the limited purpose described in the first 

paragraph of this section and was not designed to identify all deficiencies in internal control over 

compliance that might be significant deficiencies or material weaknesses.  I did not identify any 

deficiencies in internal control over compliance that I consider to be material weaknesses.  However, 

material weaknesses may exist that have not been identified.    

The purpose of this report on internal control over compliance is solely to describe the scope of my 

testing of internal control over compliance and the results of that testing based on the requirements of 

Uniform Guidance. Accordingly, this report is not suitable for any other purpose.  

 

Newton, North Carolina 

November 20, 2019 
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Grantor/ Pass-through   CFDA    WBS    Federal    State    Pass-through   Local   

Grantor Program Title  Number   Number   Expenditures  Expenditures  Subrecipients  Expenditures  

            Federal Awards 

      U.S. Department of Transportation 

      

 

Federal Transit Administration 

      

 

Direct 

        

  

Federal Transit Cluster: 

      

  

Urbanized Area Formula 

      

   

Program (Section 5307) 

      

    

Capital  20.507  NC-2018-058-00  $        9,661   $               -   $               -   $       2,415  

    

Capital  20.507  NC-90X-480-00          14,150                    -                    -            3,538  

    

Capital  20.507  NC-90X-591-00            2,738                    -                    -               685  

    

Capital  20.507  6824-2018-4          15,649                    -                    -            3,912  

    Capital  20.507 NC-2017-048-00               480                   -                   -               120 

    

Operating  20.507  NC-2018-058-00     1,112,584                    -                    -     1,112,584  

    

Operating  20.507  6824-2018-4          97,982                    -                    -          97,982  

    

Preventive Maintenance  20.507  6824-2018-4        444,300                    -                    -        111,075  

    

Planning  20.507  NC-2018-058-00          44,000                    -                    -          11,000  

    ADA  20.507 6824-2018-4        176,233                    -                   -         44,058  

     Program (Section 5339)       

            Capital 20.526 NC-2018-050-00        485,103                   -                   -         85,606 

    Passed through the North Carolina        

      Department of Transportation       

      Community Transportation       

      Capital (5339) 20.526 44637.26.1.3          48,800            6,100                   -           6,100 

  Total Federal Transit Cluster   $  2,451,680 $         6,100 $                - $ 1,479,075 

         

  Transit Services Programs Cluster:       

   

Program (Section 5310) 

      

    

Capital  20.513  NC-2018-048-00          29,270                    -                    -             7,318  

    

Catawba County Pass-Through  20.513  NC-2018-048-00        120,000                    -         120,000                    -  

    

Program Administration  20.513  NC-2018-048-00          14,927                    -                    -                    -  

  

Total Transit Services Programs Cluster 

 

$     164,197  $               -   $    120,000   $        7,318  

              Formula Grants for Rural Areas       

  

   Passed through the North Carolina 

      

   

Department of Transportation 

      

   

Community Transportation 

      

   

Program (Section 5311) 

      

  

  

 

Administration  20.509   36233.129.11.1   $    310,567   $      19,409   $               -   $      58,234  

    

Operations  20.509   36233.129.11.2         103,437                    -                    -         103,437  

  

Total State Transit Cluster 

  

 $    414,004   $      19,409   $               -   $    161,671  
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Grantor/ Pass-through   CFDA    WBS    Federal    State    Pass-through   Local   

Grantor Program Title Number   Number   Expenditures  Expenditures  Subrecipients  Expenditures  

U.S. Department of Health and Human 

      

 

Services - Administration on Aging 

      

  

Passed through NC Department 

      

  

of Health and Human Services - 

      

  

Division of Aging and Adult Services 

      

  

Aging Cluster: 

      

   

Passed through Alexander County 

      

    

Passed through Western Pied- 

      

    

mont Council of Government 

      

   

Special Programs for the Aging- 

      

    

Title III B 

      

   

Grants for Supportive Services  

      

    

and Senior Centers  93.044  

 

 $      38,069   $        2,239  $               -   $        4,479  
          

   Passed through Burke County       

    Passed through Western Pied-       

    mont Council of Government       

   Special Programs for the Aging-       

    Title III B       

   Grants for Supportive Services        

    and Senior Centers 93.044           10,059                 592                    -             1,183  
          

   

Passed through Caldwell County 

      

    

Passed through Western Pied- 

      

    

mont Council of Government 

      

   

Special Programs for the Aging- 

      

    

Title III B 

      

   

Grants for Supportive Services  

      

    

and Senior Centers  93.044  

 

         50,525             2,972                    -             5,944  

            

   

Passed through Catawba County 

      

    

Passed through Western Pied- 

      

    

mont Council of Government 

      

   

Special Programs for the Aging- 

      

    

Title III B 

      

   

Grants for Supportive Services  

      

    

and Senior Centers  93.044  

 

         62,021            3,648                    -             7,297  

  

Total Aging Cluster 

  

 $    160,674   $        9,451   $               -   $      18,903  

            State Awards 

      

 

Cash Assistance 

      

  

North Carolina Department of 

      

  

Transportation 

      

   

State Maintenance Assistance for 

      

   

Urban and Small Urban Programs 

  

 $                -   $    155,365   $               -   $               -  

            

   

Rural Operating Assistance  

      

    

Program (ROAP) Cluster: 

      

   

Alexander County Program (ROAP) 

      

    

ROAP Elderly and Disabled 

      

     

Transportation Assistance 

      

     

Program 

  

                   -           61,689                    -                    -  

    

ROAP Rural General Public 

      

     

Program 

  

                   -           66,221                    -             7,358  

    

ROAP Work First Employment 

      

     

Assistance Program 

  

                   -           10,008                    -                    -  
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Western Piedmont Regional Transit Authority 

Schedule of Expenditures of Federal and State Awards 

For the Year Ended June 30, 2019 
 

65 

Grantor/ Pass-through   CFDA    WBS    Federal    State    Pass-through   Local   

Grantor Program Title  umber   Number   Expenditures   Expenditures   Subrecipients   Expenditures  

       

State Awards 

      

 

Cash Assistance 

      

  

North Carolina Department of 

      

  

Transportation (continued) 

      

   

Burke County Program 

(ROAP) 

      

    

ROAP Elderly and Disabled 

      

     

Transportation Assistance 

      

     

Program 

  

                   -           90,213                    -                    -  

    

ROAP Rural General Public 

      

     

Program 

  

                   -           71,781                    -             7,976  

    

ROAP Work First 

Employment 

      

     

Assistance Program 

  

                   -           21,494                    -                    -  

            

   

Rural Operating Assistance  

      

    

Program (ROAP) Cluster: 

      

   

Caldwell County Program 

(ROAP) 

      

    

ROAP Elderly and Disabled 

      

     

Transportation Assistance 

      

     

Program 

  

                   -           84,048                    -                    -  

    

ROAP Rural General Public 

      

     

Program 

  

                   -           62,810                    -             6,979  

    

ROAP Work First 

Employment 

      

     

Assistance Program 

  

                   -           20,068                    -                    -  

            

   

Catawba County Program 

(ROAP) 

      

    

ROAP Elderly and Disabled 

      

     

Transportation Assistance 

      

     

Program 

  

                   -         103,072                    -                    -  

    

ROAP Rural General Public 

      

     

Program 

  

                   -           84,528                    -             9,392  

    

ROAP Work First 

Employment 

      

     

Assistance Program 

  

                   -           35,873                    -                    -  

  

Total Rural Operating Assistance 

      

   

Program (ROAP) Cluster 

  

 $                -   $    711,805   $               -   $      31,705  

            Total Federal and State financial 

awards 

  

 $ 3,190,555   $    902,130   $    120,000   $ 1,698,672  

 

Notes to the Schedule of Expenditures of Federal and State Financial Awards:  

Note 1: Basis of Presentation 

The accompanying schedule of expenditures of federal and State awards (SEFSA) includes the federal and State grant activity of the 

Western Piedmont Regional Transit Authority under the programs of the federal government and the State of North Carolina for the 

year ended June 30, 2019.  The information in this SEFSA is presented in accordance with the requirements of Title 2 US Code of 

Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards 

and the State Single Audit Implementation Act.  Because the Schedule presents only a selected portion of the operations of the 
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Western Piedmont Regional Transit Authority 

Schedule of Expenditures of Federal and State Awards 

For the Year Ended June 30, 2019 
 

66 

Western Piedmont Regional Transit Authority, it is not intended to and does not present the financial position, changes in net position, 

or cash flows of the Western Piedmont Regional Transit Authority. 

Note 2: Summary of Significant Accounting Policies 

Expenditures reported in the SEFSA are reported on the modified accrual basis of accounting.  Such expenditures are recognized 

following the cost principles contained in Uniform Guidance, wherein certain types of expenditures are not allowable or are limited as 

to reimbursement.
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WESTERN PIEDMONT REGIONAL TRANSIT AUTHORITY 

Schedule of Findings and Questioned Costs 

For the Year Ended June 30, 2019 

Section I.  Summary of Auditor’s Results 

 

Financial Statements 

 Type of auditor’s report issued:  Unmodified 

 

 Internal control over financial reporting: 

 

  Material weakness(es) identified?             Yes     X      No 

 

  Significant deficiency(ies) identified that are  

   not considered to be material weaknesses?       _    Yes     X        None Reported  

   

 Noncompliance material to financial statements noted?     _      Yes     X        No 

 

 

Federal Awards 

Internal control over major federal programs: 

 

  Material weakness(es) identified?               Yes     X       No 

 

  Significant deficiency(ies) identified that are  

   not considered to be material weaknesses?               Yes     X       None Reported  

 

 Type of auditor’s report issued on compliance 

  for major federal programs Unmodified 

   

 Any audit findings disclosed that are required to be 

 reported in accordance with 2 CFR 200.516(a)?               Yes     X       No 

 

Identification of major federal program: 

 

 CFDA#             Program Name 

 20.507; 20.526 U.S. Department of Transportation – Federal Transit Cluster 

 

Dollar Threshold used to distinguish 

between Type A and Type B programs:  $750,000 

 

Auditee qualified as low-risk auditee?      X      Yes              No 
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WESTERN PIEDMONT REGIONAL TRANSIT AUTHORITY 

Schedule of Findings and Questioned Costs 

For the Year Ended June 30, 2019 

State Awards 

Internal control over major state programs: 

 

  Material weakness(es) identified?              Yes     X      No 

 

  Significant deficiency(ies) identified that are  

   not considered to be material weaknesses?               Yes     X       None Reported 

  

 Type of auditor’s report issued on compliance 

  for major state programs        Unmodified 

   

 Any audit findings disclosed that are required 

  to be reported in accordance with State Single 

       Audit Implementation Act?               Yes     X       No 

 

Identification of major state program: 

 

 Program Name 

 N.C. Department of Transportation – Rural Operating Assistance Program Cluster (ROAP) 

 

Section II.     Financial Statement Findings 

 

None. 

 

Section III.     Federal Award Findings and Questioned Costs 

 

 None. 

. 

Section IV.     State Award Findings and Questioned Costs 

 

 None. 
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69 

 

WESTERN PIEDMONT REGIONAL TRANSIT AUTHORITY 

Corrective Action Plan 

For the Year Ended June 30, 2019 

 

Section II.     Financial Statement Findings 

 

 None. 

 

Section III.     Federal Award Findings and Questioned Costs 

 

None. 

 

 

Section IV.     State Award Findings and Questioned Costs 

 

None. 
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WESTERN PIEDMONT REGIONAL TRANSIT AUTHORITY 

Summary Schedule of Prior Audit Findings 

For the Year Ended June 30, 2019 

 

Finding: 18-1 

SIGNIFICANT DEFICIENCY 

MATERIAL NON-COMPLIANCE 

Status: The Authority was able to have available the audited financial statement in the time 

frame required by the Local Government Commission for the June 30, 2019 fiscal year 

end. 
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

VACANCY ANNOUNCEMENTS 
 

 

 

 
Subject Title:   Clerk - Boards and Committees Vacancy Report 
 
Presented By:  Kay Draughn 
 

Summary of Information:  County Appointment Opportunities 

 

Adult Care & Nursing Home Community Advisory Committee 

Several vacancies exist.  Initial terms of appointment are for one (1) year.  Training is 
required and provided by the Western Piedmont Council of Governments through the 
Aging Support Program.  Contact Christina Franklin, the Regional Ombudsman, at 
828.485.4213 for more information.  

 

Council on Aging 

Five (5) vacancies exist for at-large positions. Terms of appointment are for three (3) 
years.  For more information, please contact Karen Robinson at 828.381.2187. 

 

Juvenile Crime Prevention Council 

Applications are being accepted for a United Way/nonprofit, for students under the age 
of 18 and one (1) at-large seat. The terms of appointment are for two (2) years.  Contact 
A. J. Coutu at 828.403.1427 for more information. 

 

City of Morganton - Board of Adjustment (ETJ) 

Two (2) vacancies exists on Morganton's Board of Adjustment.  Applicants must reside 
in the extraterritorial jurisdiction (ETJ) of the City of Morganton. Terms are for three (3) 
years.  For more information, please contact the City of Morganton at 828.438.5260. 

 

City of Morganton - Planning Board (ETJ) 

Two (2) vacancies exists on Morganton's Planning Board.  Applicants must reside in the 
extraterritorial jurisdiction (ETJ) of the City of Morganton. Terms are for three (3) years.  
For more information, please contact the City of Morganton at 828.438.5260. 
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Voluntary Agriculture Board 

One (1) vacancy exists. The term is four (4) years. Contact Lea Ann Branch at 828-439-
9727, Ext. 3 for more information. 

 

Burke Co. Board of Adjustment & Planning Board 

Applications are being accepted for the Burke Co. Board of Adjustment and Planning 

Board.  Contact the Community Department at 828.764.9030 for more information. 

 

Western Piedmont Regional Transit Authority - Transportation Advisory Board 

One (1) vacancy exists for an at-large seat. Unless otherwise noted, the TAB Board 
Meetings are held at the Greenway Public Transportation offices located at 1515 4th 
Street S.W., Conover N.C. 28613. For more information or to fill out an application 
regarding the Transportation Advisory Board contact Camille Sterling at 828-465-7642.   

 

Partners Behavioral Health Mgmt. 

Advocates are needed for the Consumer and Family Advocacy Committee, Consumer 
and Family Advocacy Committee (Rep. Family Member of Consumer) and the Human 
Rights Committee. For more information, contact Shirley Moore at 704-884-2646 for the 
CFAC and Kim Maquire at 704-884-2504 for the HRC.   

 

 

Burke Senior Center Advisory Council 

Two (2) vacancies exists.  The term is for three (3) years.  Contact Roxanne Powell at 
764-9392 for more information. 

 

Recreation Commission 

Applications are being accepted for several seats on the Commission.  The term is for 
three (3) years.  Contact Treg McGee at 764-9092 for more information.  

 

Tourism Development Authority 

Applications are being accepted for several seats on the Authority for persons that are 
actively engaged in the promotion of travel/tourism or affiliated with a hotel/motel 
(collection of occupancy tax).  The term is for three (2) years. 

 

Budgetary Effect:  NA 

County Manager's Recommendation:  NA 
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Suggested Motion:  No action required. 
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BURKE COUNTY 
APPOINTMENT APPLICATION 
BOARDS AND COMMITTEES  

Revised:  1-26-18 

 
 
Name: ________________________________________  Date: ________________________ 
  
Address:  ______________________________________________________________________ 
 
City: ____________________________________ State:  ________    Zip: _________________ 
 
Telephone:    Home:  _______________________   Business:  __________________________ 
 
Cell:    _______________________   Email:  __________________________________________ 
 
Occupation:  ___________________________________________________________________ 
 
Retired from:   __________________________________________________________________ 
 
How did you hear about this opportunity?  ___________________________________________ 
 
Are you currently serving on a county board or committee?    ___ Yes   ___ No 
 
If so, please identify the board or committee:  ________________________________________ 
 
Community interest and activities: 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Do you reside in the extraterritorial area of a municipality?    ______ Yes ______ No 
 
List in order of preference the board and/or committee(s) on which you would like to serve. 
 

1.______________________________________ 

2.______________________________________ 

3.______________________________________ 

 

Most board or committee seats have no special requirement other than being a citizen of Burke 
County.  Do you have special criteria that you would like to be considered for this appointment? 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
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Describe why you are interested in serving on a board or committee. What goals and objectives 
do you have?  
 
_____________________________________________________________________________________________ 
 
_____________________________________________________________________________________________ 

 
Are you willing to attend board or committee meetings on a regular basis?   ___ Yes   ___ No 
 
Please disclose any business or personal relationships that may be considered a conflict of 
interest, if selected to serve on a board or committee:    
 
______________________________________________________________________________ 
 
 
 
Remarks: ______________________________________________________________________ 

(OPTIONAL) 
 
 
 

Signature: _____________________________________________________________________ 
(ORIGINAL SIGNATURE REQUIRED) 

(SIGNING INDICATES AGREEMENT TO ABIDE BY THE BURKE COUNTY CODE OF ETHICS.) 
 

 
 
Return to:     Burke County 

Attn:  Clerk to the Board 
 P.O. Box 219  

   Morganton NC 28680 
 Email:  kay.draughn@burkenc.org  
   Phone:  828-764-9354   Fax:  828-764-9352 
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School Districts
Elementary

Avery County
Chesterfield
Drexel
Forest Hill
George Hildebrand
Glen Alpine
Hildebran
Icard
Mountain Crest
Mull
Oak Hill
Ray A Childers
Rutherford College
Salem
Valdese
W A Young
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Burke County, North Carolina  
Agenda Abstract 
Meeting Date:  January 21, 2020  

CLOSED SESSION 
 

 

 

 
Subject Title:   BOC - Closed Session to Discuss Threatened or Pending Litigation, to Preserve 

the Attorney-Client Privilege, to Discuss Economic Development 
Matters and to Discuss Personnel Matters (If needed.) 

 
Presented By:  Johnnie W. Carswell 
 

Summary of Information:  A closed session is needed to discuss threatened or 
pending litigation, to preserve the attorney-client privilege, to discuss economic 
development matters and to discuss personnel matters as authorized by NCGS 143-
318.11(a)(3),(4) and (6). 

Budgetary Effect:  NA 

County Manager's Recommendation:  NA 

Suggested Motion:  To go into closed session to discuss threatened or pending 
litigation, to preserve the attorney-client privilege, to discuss economic 
development matters and to discuss personnel matters as authorized by NCGS 
143-318.11(a)(3),(4) and (6). 

13.1

Packet Pg. 625



 

G.S. 143-318.11 Page 1 

§ 143-318.11.  Closed sessions. 

(a) Permitted Purposes. – It is the policy of this State that closed sessions shall be held 

only when required to permit a public body to act in the public interest as permitted in this 

section. A public body may hold a closed session and exclude the public only when a closed 

session is required: 

(1) To prevent the disclosure of information that is privileged or confidential 

pursuant to the law of this State or of the United States, or not considered a 

public record within the meaning of Chapter 132 of the General Statutes. 

(2) To prevent the premature disclosure of an honorary degree, scholarship, 

prize, or similar award. 

(3) To consult with an attorney employed or retained by the public body in order 

to preserve the attorney-client privilege between the attorney and the public 

body, which privilege is hereby acknowledged. General policy matters may 

not be discussed in a closed session and nothing herein shall be construed to 

permit a public body to close a meeting that otherwise would be open merely 

because an attorney employed or retained by the public body is a participant. 

The public body may consider and give instructions to an attorney 

concerning the handling or settlement of a claim, judicial action, mediation, 

arbitration, or administrative procedure. If the public body has approved or 

considered a settlement, other than a malpractice settlement by or on behalf 

of a hospital, in closed session, the terms of that settlement shall be reported 

to the public body and entered into its minutes as soon as possible within a 

reasonable time after the settlement is concluded. 

(4) To discuss matters relating to the location or expansion of industries or other 

businesses in the area served by the public body, including agreement on a 

tentative list of economic development incentives that may be offered by the 

public body in negotiations, or to discuss matters relating to military 

installation closure or realignment. Any action approving the signing of an 

economic development contract or commitment, or the action authorizing 

the payment of economic development expenditures, shall be taken in an 

open session. 

(5) To establish, or to instruct the public body's staff or negotiating agents 

concerning the position to be taken by or on behalf of the public body in 

negotiating (i) the price and other material terms of a contract or proposed 

contract for the acquisition of real property by purchase, option, exchange, 

or lease; or (ii) the amount of compensation and other material terms of an 

employment contract or proposed employment contract. 

(6) To consider the qualifications, competence, performance, character, fitness, 

conditions of appointment, or conditions of initial employment of an 

individual public officer or employee or prospective public officer or 

employee; or to hear or investigate a complaint, charge, or grievance by or 

against an individual public officer or employee. General personnel policy 

issues may not be considered in a closed session. A public body may not 

consider the qualifications, competence, performance, character, fitness, 

appointment, or removal of a member of the public body or another body 

and may not consider or fill a vacancy among its own membership except in 

an open meeting. Final action making an appointment or discharge or 

removal by a public body having final authority for the appointment or 

discharge or removal shall be taken in an open meeting. 
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G.S. 143-318.11 Page 2 

(7) To plan, conduct, or hear reports concerning investigations of alleged 

criminal misconduct. 

(8) To formulate plans by a local board of education relating to emergency 

response to incidents of school violence or to formulate and adopt the school 

safety components of school improvement plans by a local board of 

education or a school improvement team. 

(9) To discuss and take action regarding plans to protect public safety as it 

relates to existing or potential terrorist activity and to receive briefings by 

staff members, legal counsel, or law enforcement or emergency service 

officials concerning actions taken or to be taken to respond to such activity. 

(10) To view a recording released pursuant to G.S. 132-1.4A. 

(b) Repealed by Session Laws 1991, c. 694, s. 4. 

(c) Calling a Closed Session. – A public body may hold a closed session only upon a 

motion duly made and adopted at an open meeting. Every motion to close a meeting shall cite 

one or more of the permissible purposes listed in subsection (a) of this section. A motion based 

on subdivision (a)(1) of this section shall also state the name or citation of the law that renders 

the information to be discussed privileged or confidential. A motion based on subdivision (a)(3) 

of this section shall identify the parties in each existing lawsuit concerning which the public 

body expects to receive advice during the closed session. 

(d) Repealed by Session Laws 1993 (Reg. Sess., 1994), c. 570, s. 2.  (1979, c. 655, s. 1; 

1981, c. 831; 1985 (Reg. Sess., 1986), c. 932, s. 5; 1991, c. 694, ss. 3, 4; 1993 (Reg. Sess., 

1994), c. 570, s. 2; 1995, c. 509, s. 84; 1997-222, s. 2; 1997-290, s. 2; 2001-500, s. 2; 2003-180, 

s. 2; 2013-360, s. 8.41(b); 2014-79, s. 9(a); 2016-88, s. 3.) 
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	Agenda Packet
	ROLL CALL
	Roll Call

	1. CALL TO ORDER
	2. INVOCATION
	Reverend Dr. Wayne Arthur Johnson, Sr., Shiloh AME Church

	3. PLEDGE OF ALLEGIANCE
	Cub Scout Pac 184, First Baptist Church
	Marla Patchel, Pack Leader

	4. APPROVAL OF AGENDA
	5. APPROVAL OF MEETING MINUTES
	1. Minutes of Jun 4, 2019 4:00 PM
	Printout: Minutes of Jun 4, 2019 4:00 PM

	2. Minutes of Jun 18, 2019 6:00 PM
	Printout: Minutes of Jun 18, 2019 6:00 PM


	6. PRESENTATIONS
	1. 2925 : AS - Pet of the Month
	Printout: 2925 : AS - Pet of the Month

	2. 2940 : BBBS - Proclamation Proclaiming January 2020 as National Mentoring Month
	Printout: 2940 : BBBS - Proclamation Proclaiming January 2020 as National Mentoring Month

	3. 2937 : Recognition of Detective Kirstie Puckett
	Printout: 2937 : Recognition of Detective Kirstie Puckett


	7. SCHEDULED PUBLIC HEARINGS
	1. 2932 : Comm. Dev. - Zoning Map Amendment   ZMA 2019-10 & Public Hearing - 6:00 P.M.
	Printout: 2932 : Comm. Dev. - Zoning Map Amendment   ZMA 2019-10 & Public Hearing - 6:00 P.M.
	a. Application
	b. Driving Directions
	c. Phone Record Form Fillable
	d. Sheila Foster Comments
	e. Rezone
	f. Martha Wycoff Email
	g. Rezoning PHN Newspaper


	8. INFORMAL PUBLIC COMMENTS
	9. CONSENT AGENDA
	1. 2939 : Blue Ridge Community Action - Community Service Block Grant for FY 20-21
	Printout: 2939 : Blue Ridge Community Action - Community Service Block Grant for FY 20-21
	a. BRCA Community Service Block Grant App

	2. 2942 : Clerk - Reappointment to Library Board of Trustees
	Printout: 2942 : Clerk - Reappointment to Library Board of Trustees
	a. Library Roster
	b. Jennie Cook App
	c. Browning Rochefort App

	3. 2924 : Fonta Flora Trail - Accept Easement - Lake James Camping Resort
	Printout: 2924 : Fonta Flora Trail - Accept Easement - Lake James Camping Resort
	a. Lake James Camping Resort Easement (PARTIALLY SIGNED)

	4. 2941 : DSS - Appointment/Reappointment to Child Protection Child Fatality Team
	Printout: 2941 : DSS - Appointment/Reappointment to Child Protection Child Fatality Team
	a. April Pope-Appointment Application for Child Community Protection Team
	b. CPCF Roster

	5. 2933 : Health Department - Presentation of 2019 Community Health Needs Assessment
	Printout: 2933 : Health Department - Presentation of 2019 Community Health Needs Assessment
	a. 2019 Community Health Needs Assessment

	6. 2934 : Health Department - Presentation on Progress of Burke County Recovery Court
	Printout: 2934 : Health Department - Presentation on Progress of Burke County Recovery Court
	a. BCRC Status Program Outcome 2019 v2.report to commissioners

	7. 2938 : Appointment to the Local Emergency Planning Committee
	Printout: 2938 : Appointment to the Local Emergency Planning Committee
	a. Gibson_LEPC Applicaotn_Dec 2019
	b. Willis_LEPC Applicaton Dec 2019
	c. Jarlson_LEPC Application_Dec 2019
	d. Jarlson_LEPC Signature page_Nov 2019
	e. April Pope_LEPC Application Dec 2019
	f. Joshua Mashburn_LEPC Application Dec 2019
	g. Stephen Jenkins App

	8. 2945 : FM - NC VIPER and Burke Co. Emergency Management Agreement
	Printout: 2945 : FM - NC VIPER and Burke Co. Emergency Management Agreement
	a. Burke EM Agreement

	9. 2929 : Sheriff�s Office � Approval of Account Signature Card for Inmate
	Printout: 2929 : Sheriff�s Office � Approval of Account Signature Card for Inmate

	10. 2946 : Sheriff - Inmate Food Services Contract Price Revision
	Printout: 2946 : Sheriff - Inmate Food Services Contract Price Revision

	11. 2930 : Tax Collections Report
	Printout: 2930 : Tax Collections Report

	12. 2931 : Tax Release Refund Report
	Printout: 2931 : Tax Release Refund Report
	a. 6 TR-304 Bill Release Report Dec 2019


	10. ITEMS FOR DECISION
	1. 2943 : BOC -  Refusal of Real Property at East Burke Middle School for Fire & Rescue Substation
	Printout: 2943 : BOC -  Refusal of Real Property at East Burke Middle School for Fire & Rescue Substation
	a. Resolution Declaring Property Surplus @ EBMS
	b. EBMS land for IVFD Survey 08-15-19

	2. 2959 : Sheriff's Office - Request for Part-Time Detention Officer Positions
	Printout: 2959 : Sheriff's Office - Request for Part-Time Detention Officer Positions

	3. 2922 : Clerk - Reappointment to Tourism Development Authority
	Printout: 2922 : Clerk - Reappointment to Tourism Development Authority
	a. TDA Roster
	b. SL2007-265
	c. 2009 10 20 Resolution Re TDA Membership
	d. Polly Leadbetter App
	e. Abele App
	f. Morrissi Angi
	g. Sharon Jablonski App and Morganton Endorsement
	h. Gretchen Costner App & Follow Up
	i. Teresa Sellman Resignation From TDA Jan 2020
	j. TDA Board Application- Dana Whisnant
	k. Dana Whisnant Follow Up
	l. Ginny Erwin App
	m. Dianne Reihl App
	n. Reihl Follow Up
	o. Samantha Reid TDA Board Application
	p. Reid Follow Up
	q. TDA Board Application- Rebecca Randolph, Fairfield Inn & Suites
	r. Burke County TDA Application for Mitch Kerce
	s. Crouch-application
	t. Crouch Follow Up


	11. REPORTS AND COMMENTS
	1. 2960 : BOC Reports & Comments
	Printout: 2960 : BOC Reports & Comments
	a. 2019 01 14 County IDF Grant Burke Business Park Update
	b. ABC Board Report
	c. 11 - Nov - 2019 - Monthly Impact Report
	d. PB Minutes 09242019
	e. LEPC MEETING August 13 2019 Minutes
	f. Commission Meeting Minutes
	g. airport minutes 9-25-2019
	h. PR - EIN January 2020
	i. Vol 22 - 4 - EIN - 2019
	j. January2020_AD
	k. Newsletter -- 2020 01
	l. ALL PERMITS 1219 SUMMARY
	m. 2019 Animal Services Report
	n. December 2019 Report
	o. Eckard Creek Project Progress Meeting #1
	p. 2020 01 13 2019 Annual Performance Report Rhoney Road Hwy 18 S Water Project RFS
	q. Enola
	r. NORTH CATAWBA
	s. Lake James Fire
	t. South Mtn
	u. Burke Co. React Team 3420 Review
	v. Board of Health Signed Minutes October 2019
	w. scanner@brcainc.org_20200113_133527
	x. 2020 01 15 BRCA Audit Report & Head Start Report
	y. 2020 01 06 Progress Reports Synergy Labs, Marves, ZRODelta, Fonta Flora
	z. MINUTES(J) 2019 (4) December
	aa. Board of Director's Meeting 11-19-2019
	ab. 2020 01 13 USDA Proposed Plan and Environmental Impact Statement for Nantahala and Pisgah National Forests
	ac. Attendance Report 2019
	ad. WPRTA Item 3b_FY 19 Staff Audit Presentation
	ae. WPRTA 2019 Audited FS
	af. AAB Nov Minutes


	12. VACANCY ANNOUNCEMENTS
	1. 2961 : Vacancy Report
	Printout: 2961 : Vacancy Report
	a. 2018 Application to Serve on Boards and Committees V4
	b. MorgantonETJ2015
	c. 2013 Township Map
	d. ElementarySchoolDistrict


	13. CLOSED SESSION
	1. 2962 : Closed Session
	Printout: 2962 : Closed Session
	a. GS_143-318.11


	14. ADJOURN

	Appendix
	5.1 · Minutes of Jun 4, 2019 4:00 PM
	5.2 · Minutes of Jun 18, 2019 6:00 PM
	6.1 · 2925 : AS - Pet of the Month
	6.2 · 2940 : BBBS - Proclamation Proclaiming January 2020 as National Mentoring Month
	6.3 · 2937 : Recognition of Detective Kirstie Puckett
	7.1 · 2932 : Comm. Dev. - Zoning Map Amendment   ZMA 2019-10 & Public Hearing - 6:00 P.M.
	7.1.a · Application
	7.1.b · Driving Directions
	7.1.c · Phone Record Form Fillable
	7.1.d · Sheila Foster Comments
	7.1.e · Rezone
	7.1.f · Martha Wycoff Email
	7.1.g · Rezoning PHN Newspaper

	9.1 · 2939 : Blue Ridge Community Action - Community Service Block Grant for FY 20-21
	9.1.a · BRCA Community Service Block Grant App

	9.2 · 2942 : Clerk - Reappointment to Library Board of Trustees
	9.2.a · Library Roster
	9.2.b · Jennie Cook App
	9.2.c · Browning Rochefort App

	9.3 · 2924 : Fonta Flora Trail - Accept Easement - Lake James Camping Resort
	9.3.a · Lake James Camping Resort Easement (PARTIALLY SIGNED)

	9.4 · 2941 : DSS - Appointment/Reappointment to Child Protection Child Fatality Team
	9.4.a · April Pope-Appointment Application for Child Community Protection Team
	9.4.b · CPCF Roster

	9.5 · 2933 : Health Department - Presentation of 2019 Community Health Needs Assessment
	9.5.a · 2019 Community Health Needs Assessment

	9.6 · 2934 : Health Department - Presentation on Progress of Burke County Recovery Court
	9.6.a · BCRC Status Program Outcome 2019 v2.report to commissioners

	9.7 · 2938 : Appointment to the Local Emergency Planning Committee
	9.7.a · Gibson_LEPC Applicaotn_Dec 2019
	9.7.b · Willis_LEPC Applicaton Dec 2019
	9.7.c · Jarlson_LEPC Application_Dec 2019
	9.7.d · Jarlson_LEPC Signature page_Nov 2019
	9.7.e · April Pope_LEPC Application Dec 2019
	9.7.f · Joshua Mashburn_LEPC Application Dec 2019
	9.7.g · Stephen Jenkins App

	9.8 · 2945 : FM - NC VIPER and Burke Co. Emergency Management Agreement
	9.8.a · Burke EM Agreement

	9.9 · 2929 : Sheriff�s Office � Approval of Account Signature Card for Inmate
	9.10 · 2946 : Sheriff - Inmate Food Services Contract Price Revision
	9.11 · 2930 : Tax Collections Report
	9.12 · 2931 : Tax Release Refund Report
	9.12.a · 6 TR-304 Bill Release Report Dec 2019

	10.1 · 2943 : BOC -  Refusal of Real Property at East Burke Middle School for Fire & Rescue Substation
	10.1.a · Resolution Declaring Property Surplus @ EBMS
	10.1.b · EBMS land for IVFD Survey 08-15-19

	10.2 · 2959 : Sheriff's Office - Request for Part-Time Detention Officer Positions
	10.3 · 2922 : Clerk - Reappointment to Tourism Development Authority
	10.3.a · TDA Roster
	10.3.b · SL2007-265
	10.3.c · 2009 10 20 Resolution Re TDA Membership
	10.3.d · Polly Leadbetter App
	10.3.e · Abele App
	10.3.f · Morrissi Angi
	10.3.g · Sharon Jablonski App and Morganton Endorsement
	10.3.h · Gretchen Costner App & Follow Up
	10.3.i · Teresa Sellman Resignation From TDA Jan 2020
	10.3.j · TDA Board Application- Dana Whisnant
	10.3.k · Dana Whisnant Follow Up
	10.3.l · Ginny Erwin App
	10.3.m · Dianne Reihl App
	10.3.n · Reihl Follow Up
	10.3.o · Samantha Reid TDA Board Application
	10.3.p · Reid Follow Up
	10.3.q · TDA Board Application- Rebecca Randolph, Fairfield Inn & Suites
	10.3.r · Burke County TDA Application for Mitch Kerce
	10.3.s · Crouch-application
	10.3.t · Crouch Follow Up

	11.1 · 2960 : BOC Reports & Comments
	11.1.a · 2019 01 14 County IDF Grant Burke Business Park Update
	11.1.b · ABC Board Report
	11.1.c · 11 - Nov - 2019 - Monthly Impact Report
	11.1.d · PB Minutes 09242019
	11.1.e · LEPC MEETING August 13 2019 Minutes
	11.1.f · Commission Meeting Minutes
	11.1.g · airport minutes 9-25-2019
	11.1.h · PR - EIN January 2020
	11.1.i · Vol 22 - 4 - EIN - 2019
	11.1.j · January2020_AD
	11.1.k · Newsletter -- 2020 01
	11.1.l · ALL PERMITS 1219 SUMMARY
	11.1.m · 2019 Animal Services Report
	11.1.n · December 2019 Report
	11.1.o · Eckard Creek Project Progress Meeting #1
	11.1.p · 2020 01 13 2019 Annual Performance Report Rhoney Road Hwy 18 S Water Project RFS
	11.1.q · Enola
	11.1.r · NORTH CATAWBA
	11.1.s · Lake James Fire
	11.1.t · South Mtn
	11.1.u · Burke Co. React Team 3420 Review
	11.1.v · Board of Health Signed Minutes October 2019
	11.1.w · scanner@brcainc.org_20200113_133527
	11.1.x · 2020 01 15 BRCA Audit Report & Head Start Report
	11.1.y · 2020 01 06 Progress Reports Synergy Labs, Marves, ZRODelta, Fonta Flora
	11.1.z · MINUTES(J) 2019 (4) December
	11.1.aa · Board of Director's Meeting 11-19-2019
	11.1.ab · 2020 01 13 USDA Proposed Plan and Environmental Impact Statement for Nantahala and Pisgah National Forests
	11.1.ac · Attendance Report 2019
	11.1.ad · WPRTA Item 3b_FY 19 Staff Audit Presentation
	11.1.ae · WPRTA 2019 Audited FS
	11.1.af · AAB Nov Minutes

	12.1 · 2961 : Vacancy Report
	12.1.a · 2018 Application to Serve on Boards and Committees V4
	12.1.b · MorgantonETJ2015
	12.1.c · 2013 Township Map
	12.1.d · ElementarySchoolDistrict

	13.1 · 2962 : Closed Session
	13.1.a · GS_143-318.11



	Date: 11/26/2019
	Time: 
	Applicant Name: Roberta Berry
	Phone: 828-397-2461
	Property Area: Immediate area of proposed rezoning
	Information Request  Concern 1: Ms. Berry just wanted to know what the 
	Information Request  Concern 2: proposed use of the land would be.  She said she didn't have a problem with a
	1: furniture upholstery business. 
	2: 
	Entry:  2
	Date_2: 11/27/2019
	Time_2:  9:14am
	Name: 
	Phone_2: 828-430-1452
	Property Area_2: Across the street from property
	Information Request  Concern 1_2:  The property owner inquired what the rezoning
	Information Request  Concern 2_2: was about.  When informed, he asked how he could fight it.  He does not want
	1_2: a commercial business across the street from his home. 
	2_2: 
	Entry_2:  3
	Date_3: 11/26/2019
	Time_3: 4:55PM
	Name_2: Shelia Foster
	Phone_3: 828-238-4924
	Property Area_3: 8608 Parker Ave. Connelly Springs, NC 
	Information Request  Concern 1_3:  Caller said that the proposed rezoning would be
	Information Request  Concern 2_3: in their backyard.  They are opposed to the rezoning.  The want to know if they 
	1_3: should get a lawyer?  
	2_3: 
	Entry_3:  4
	Date_4:  12/3/2019
	Time_4: 3:40PM
	Name_3: Shelia Foster
	Phone_4: 828-238-4924
	Property Area_4: 8608 Parker Ave.  Connelly Springs
	Information Request  Concern 1_4:  The person lives on property adjoining the land
	Information Request  Concern 2_4: proposed for rezoning.  Her and her husband are opposed to the rezoning. 
	1_4: They don't want a commercial business in their back yard.  She is supposed to
	2_4: be faxing her statement in to the Board.  Sent in written comments
	Text1: 10
	Name(2): Michael Willis
	Date(2): 9 Dec 2019
	Address: 1335 Creekwood Drive
	City: Morganton
	State: NC
	Zip: 28655
	Home: NA
	Business: 828-764-9321
	Cell: 828-413-5229
	Email: michael.willis@burkenc.org
	Occupation: Fire Marshal / EM Director
	Retired from: 
	How did you hear about this opportunity: Local EM
	Are you currently serving on a county board or committee: 
	Yes: X
	If so please identify the board or committee: 
	Community interest and activities 1: Fire, Rescue, Emergency Management
	Community interest and activities 2: 
	Do you reside in the extraterritorial area of a municipality: 
	Yes_2: X
	1(2): Local Emergency Planning Committee
	2(2): 
	3: 
	County  Do you have special criteria that you would like to be considered for this appointment 1: 
	County  Do you have special criteria that you would like to be considered for this appointment 2: 
	do you have 1: Prepare for and protect the residents of Burke County
	do you have 2: 
	Yes_3: X
	No: 
	interest if selected to serve on a board or committee: 
	Remarks: 
	Name(3): Brooke Jarlson
	Date(3): 11/12/2019
	Address(2): 745 Boundary Street
	City(2): Newton
	State(2): NC
	Zip(2): 28658
	Home(2): N/A
	Business(2): 828-764-9240
	Cell(2): 828-201-9867
	Email(2): brooke.jarlson@burkenc.org
	Occupation(2): Environmental Health
	Retired from(2): N/A
	How did you hear about this opportunity(2): Health Director
	Are you currently serving on a county board or committee(2): 
	Yes(2): X
	If so please identify the board or committee(2): N/A
	Community interest and activities 1(2): 
	Community interest and activities 2(2): 
	Do you reside in the extraterritorial area of a municipality(2): 
	Yes_2(2): 
	1(3): LEPC
	2(3): 
	3(2): 
	County  Do you have special criteria that you would like to be considered for this appointment 1(2): N/A
	County  Do you have special criteria that you would like to be considered for this appointment 2(2): 
	do you have 1(2): Recently took an emergency preparedness class
	do you have 2(2): 
	Yes_3(2): X
	No(2): 
	interest if selected to serve on a board or committee(2): N/A
	Remarks(2): 
	Name(4): 
	Date(4): 
	Address(3): 
	City(3): 
	State(3): 
	Zip(3): 
	Home(3): 
	Business(3): 
	Cell(3): 
	Email(3): 
	Occupation(3): 
	Retired from(3): 
	How did you hear about this opportunity(3): 
	Are you currently serving on a county board or committee(3): 
	Yes(3): 
	If so please identify the board or committee(3): 
	Community interest and activities 1(3): 
	Community interest and activities 2(3): 
	Do you reside in the extraterritorial area of a municipality(3): 
	Yes_2(3): 
	1(4): 
	2(4): 
	3(3): 
	County  Do you have special criteria that you would like to be considered for this appointment 1(3): 
	County  Do you have special criteria that you would like to be considered for this appointment 2(3): 
	do you have 1(3): 
	do you have 2(3): 
	Yes_3(3): 
	No(3): 
	interest if selected to serve on a board or committee(3): 
	Remarks(3): 


