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July 16, 2019 (Regular)
MINUTES
BURKE COUNTY BOARD OF COMMISSIONERS
REGULAR MEETING

The Burke County Board of Commissioners held a regular meeting on Tuesday, July 16, 2019 at
6:00 p.m. The meeting was held in the Commissioners' Meeting Room, Burke County Services
Building, 110 N. Green Street, Entrance E in Morganton, N.C. Those present were:
COMMISSIONERS:

Johnnie W. Carswell, Chairman
Scott Mulwee, Vice Chairman
Wayne F. Abele, Sr.
Jeffrey C. Brittain
Maynard M. Taylor

STAFF PRESENT:

Bryan Steen, County Manager
Margaret Pierce, Deputy County Manager/Finance Director
J.R. Simpson, II, County Attorney
Kay Honeycutt Draughn, Clerk to the Board

CALL TO ORDER
Chairman Carswell called the meeting to order at 6:00 p.m.
INVOCATION
Pastor Jeff Lovitt, Morganton Church of Christ, delivered the invocation.
PLEDGE OF ALLEGIANCE
Under the leadership of Principal Jeannie Jandrew, students from W. A. Young Elementary lead
the pledge of allegiance to the American flag. Afterwards, they had a commemorative photo
taken with the Commissioners and staff.
APPROVAL OF AGENDA
Motion: To approve the agenda.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Wayne F. Abele, Sr., Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
APPROVAL OF MEETING MINUTES
Motion: To approve the meeting minutes of March 19, 2019 (Regular) and March
29, 2019 (Recessed) as written.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
PRESENTATIONS
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EMS - BURKE COUNTY EMS AWARDED THE AMERICAN HEART ASSOCIATION'S
MISSION LIFELINE GOLD PLUS AWARD FOR SECOND YEAR IN A ROW
Greg Curry, EMS Director, presented information regarding the American Heart Association’s
Mission Lifeline Gold Plus Award as follows:
For the second year in a row, Burke County EMS has received the American
Heart Association’s Mission: Lifeline® EMS Gold Plus Award for implementing
quality improvement measures for the treatment of patients who experience
severe heart attacks. The EMS Gold Plus Award is the highest honor given.
Mr. Curry said the award is a testament to all the staff who won the award last year. He
thanked the Board for allowing Burke County EMS and all first responders to be recognized for
this achievement. He noted that it is a collaborative effort and said if you take away one piece
from the equation, then it would not work, nor would he be standing before the Board this
evening. Mr. Curry recognized several members of Burke County EMS who were in attendance:
Captain Jimmy Winters, Lieutenant David Cable, Sargent Dylan Hudson, Sargent Nikki Carswell,
Paramedic Brian Jawish and Paramedic Hailey Deal.
Sargent Nikki Carswell said this is the third time Burke EMS has received the award, noting the
first time they received the silver award, which is a requirement before receiving the gold
award. She said the award is concentrated mainly in the areas of heart attack, cardiac arrest,
and stroke care and noted that Burke County, who has the longest drive time, constantly out
preforms the surrounding counties when it comes to cardiac care. Sargent Carswell said from
the Mission Lifeline criteria, you have to achieve greater than 75 percent on your metrics which
are: percentage of patients with cardiac equivalent symptoms, notifying Frye Hospital regarding
the amount of patients who are having a heart attack within 10 minutes of being diagnosed,
and having heart attack patients at Frye Hospital and have their cardiac-cath completed within
90 minutes from the time they come into Burke EMS’ care. Sargent Carswell expounded upon
additional requirements for the award and said their high metrics would not be possible without
the extensive training Burke EMS conducts and the first responders’ program.
Commissioner Taylor commended Burke EMS for the great work they do for the citizens of
Burke County. Chairman Carswell thanked Burke EMS on behalf of the BOC and the citizens of
Burke County.
Chairman Carswell requested the record to reflect that the BOC recognized and congratulated
the EMS staff on receiving this prestigious award.
RESULT:

RECOGNIZED AND CONGRATULATED THE EMS STAFF ON RECEIVING
THE AMERICAN HEART ASSOCIATION'S MISSION LIFELINE GOLD
PLUS AWARD.

SCHEDULED PUBLIC HEARINGS
COMM. DEV. - ZONING MAP AMENDMENT ZMA 2019-07 & PUBLIC HEARING - 6:00
P.M.
Chairman Carswell announced that ZMA 2019-07 was scheduled to be heard this evening;
however, due to an unforeseen error, the public hearing notice was not published as scheduled,
and the zoning map amendment will be moved to the August meeting.
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INFORMAL PUBLIC COMMENTS
At 6:16 p.m. Chairman Carswell opened the floor for informal public comments. There was one
(1) citizen who signed up to address the Board.
Gwen Hood, 4077 Plantation Dr., Morganton, said she and the Burke County Animal Welfare
Alliance group wanted to thank the Commissioners for the tremendous effort that is continuing
and all the work that has been done regarding animal welfare in Burke County.
There was no one else to address the Board; therefore, Chairman Carswell closed that portion
of the meeting.
CONSENT AGENDA
At the request of Chairman Carswell, County Manager Steen reviewed the consent agenda.
BOC - DESIGNATION OF VOTING DELEGATE FOR THE NCACC ANNUAL CONFERENCE
The 112th Annual Conference of the North Carolina Association of County Commissioners
(NCACC) will be held in Guilford County, N.C., August 22-24, 2019. During the business session
on Saturday, August 24 from 2 - 4:00 p.m., each county will be entitled to vote on items that
come before the membership.
Motion: To designate Chairman Johnnie Carswell as the voting delegate for the
112th Annual Conference of the North Carolina Association of County
Commissioners.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
BOC - RESOLUTION SUPPORTING 2020 CENSUS PARTNERSHIP
This resolution supports Burke County's participation and support of the 2020 Census to help
ensure every citizen is counted.
Motion: To adopt Resolution No. 2019-11.
RESULT:
ADOPTED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
Res. No. 2019-11 reads as follows:
Burke County
North Carolina
Resolution Supporting 2020 Census Partnership
WHEREAS, the U.S. Census Bureau is required by the U.S. Constitution to conduct a count of
the population and provides a historic opportunity to help shape the foundation of our society
and play an active role in American democracy; and
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WHEREAS, Burke County is committed to ensuring every resident is counted; and

WHEREAS, federal and state funding is allocated to communities, and decisions are made on
matters of national and local importance based, in part, on Census data and housing; and
WHEREAS, Census data helps determine how many seats each state will have in the U.S. House
of Representatives and is necessary for an accurate and fair redistricting of state legislative
seats, county and city councils and voting districts; and
WHEREAS, information from the 2020 Census and American Community Survey are vital tools
for economic development and increased employment; and
WHEREAS, the information collected by the Census is confidential and protected by law; and
WHEREAS, a united voice from business, government, community-based and faith-based
organizations, educators, media and others will enable the 2020 Census message to reach more
citizens.
NOW, THEREFORE, BE IT RESOLVED by the Burke County Board of Commissioners that Burke
County is committed to partnering with the U.S. Census Bureau and the State of North Carolina
and will:
1.
Support the goals and ideals for the 2020 Census and will disseminate 2020 Census
information.
2.
Encourage all County residents to participate in events and initiatives that will raise the
overall awareness of the 2020 Census and increase participation.
3.
Provide Census advocates to speak to County and Community Organizations.
4.
Support Census takers as they help the County complete an accurate count.
5.
Strive to achieve a complete and accurate count of all persons within our borders.
Adopted this 16th day of July 2019.
/s/: Johnnie W. Carswell
Johnnie W. Carswell, Chairman
Board of Commissioners
Attest:
/s/: Kay Honeycutt Draughn
Kay Honeycutt Draughn, CMC, NCMCC
Clerk to the Board
CLERK - APPOINTMENT TO THE COUNCIL ON AGING
Seat No. 11 on the Council on Aging is vacant. Mr. Chuck Mosley has applied to fill this
vacancy. The unexpired term ends November 30, 2021.
Motion: To appoint Chuck Mosley to the Council on Aging (Seat No. 11) to complete
an unexpired term ending November 30, 2021.
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RESULT:
MOVER:
AYES:

APPROVED [UNANIMOUS]
Maynard M. Taylor, Commissioner
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor

CLERK - APPOINTMENTS TO THE REGIONAL AGING ADVISORY COMMITTEE
The Regional Aging Director at the WPCOG requests the reappointment of Elanor Summers
(Seat 2) and Stephanie Workman (Seat 4) to the Regional Aging Advisory Committee for the
remainder of 2-year terms ending June 30, 2021.
Motion: To reappoint Eleanor Summers (Seat 2) and Stephanie Workman (Seat 4) to
the Regional Aging Advisory Committee for the remainder of 2-year terms ending
June 30, 2021.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
CLERK - APPOINTMENT TO DREXEL PLANNING BOARD ETJ
The County appoints three (3) ETJ (Extra Territorial Jurisdiction) members to the Drexel
Planning Board. Eric Clark was appointed to Seat No. 2 in 2015, but recently moved out of the
ETJ. An application from Scott Dula was received and the Town of Drexel approved it at their
May meeting. Wayne Whisnant's term ended April 30th for Seat No. 3 and he is willing to serve
another term.
Motion: To appoint Scott Dula to the Drexel Planning Board (Seat No. 2, ETJ) for the
remainder of a 3-year term ending April 30, 2020. To reappoint Wayne Whisnant to
Seat No. 3 (ETJ - Alternate) for a 3-year term ending April 30, 2022.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
CLERK - EAST BURKE SENIOR CENTER APPOINTMENTS
The terms of appointment for EBSC Advisory Board Members Sylvia Lail (Seat No. 3) and Elsie
Childres (Seat No. 6) ended May 31, 2019. They are not seeking reappointment. Sara Ann
Gibson (Seat No. 8) has trouble attending the meetings; therefore, her removal is requested.
Applications from Virginia Whisnant, Sharon Thornton and Paula Huffman were received to fill
these seats.
Motion: To remove Sara Ann Gibson (Seat No. 6) due to attendance and thank her
for her service to the community. To appoint Virginia Whisnant (Seat No. 3) and
Sharon Thornton (Seat No. 6) to the East Burke Senior Center Advisory Board to
complete the remainder of 3-year terms ending May 31, 2022. To appoint Paula
Huffman (Seat No. 8) to the East Burke Senior Center Advisory Board to complete
the remainder of a 3-year term ending May 31, 2021.
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RESULT:
MOVER:
AYES:

APPROVED [UNANIMOUS]
Maynard M. Taylor, Commissioner
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor

CLERK - APPOINTMENTS TO BURKE CO. SMART START (PARTNERSHIP FOR
CHILDREN)
Tracey Kincaid was the DSS Designee on the Burke County Smart Start, Inc. (Burke Partnership
for Children) Board of Directors until her recent retirement from Burke County. An application
from Julia Terrell at DSS was received to fill this unexpired term ending June 30, 2021.
Motion: To appoint Julia Terrell (DSS Designee) to the Burke County Smart Start,
Inc. (Burke Partnership for Children) Board of Directors to complete the remainder
of a 3-year term ending June 30, 2021.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
CLERK - REAPPOINTMENTS TO THE WPRTA
The terms of appointment for Bryan Steen and Scott Carpenter on the WPRTA (Western
Piedmont Regional Transportation Authority) ended June 30, 2019. County Manager Steen
represents Burke as the regular member and Scott Carpenter is the alternate. Both members
desire reappointment. The term is for three (3) years.
Motion: To reappoint Bryan Steen to the WPRTA (Seat No. 2 - Regular) and Scott
Carpenter (Seat No. 3 - Alternate) for 3-year terms ending June 30, 2022.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
COMM. DEV. - APPROVE PURCHASE OF FONTA FLORA TRAIL EASEMENTS
The Burke County Community Development Department has been working with landowners to
secure the final easements needed to connect the Fonta Flora Trail and Overmountain Victory
Trail (OVNHT) in the Benfield's Landing Area of Lake James. The first easement is on property
owned by Wallace Jackson and is approximately 1,110 feet long and 50 feet wide totaling 1.27
acres for a price of $15,000. The second easement is on two (2) parcels owned by Chris Daly
and is approximately 2,304 feet long and 50 feet wide totaling 2.65 acres for a price of
$15,000. The easements would be purchased with the funds from Duke Energy for the OVNHT
from the Comprehensive Relicensing Agreement (CRA) of the Catawba-Wateree Dam System.
Budgetary Effect: None.
OVNHT.

The funds will come from the Duke Energy CRA funding for the
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Motion: Approve the purchase of the easements from Wallace Jackson and Chris
Daly for the Fonta Flora Trail and Overmountain Victory Trail as presented. Further,
authorize the County Manager to execute the easements on behalf of the Board,
subject to review and/or revision by the County Attorney.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
CM - APPROVAL OF LEASE OF REAL PROPERTY (302-D SOUTH CENTER STREET) IN
HILDEBRAN
Huffman Realty Group, LLC wants to lease county-owned property located at 302-D South
Center Street in Hildebran. The proposed rent is $1,000 per month, the tenant will pay the
utilities and the term is for six (6) months. Their anticipated move-in date is mid-August. In
accordance with GS 160A-272 (b), the Board is asked to delegate leasing authority to the
County Manager for terms less than one (1) year. Budgetary Effect: $6,000 in new revenues.
Motion: To adopt Resolution No. 2019-12.
RESULT:
ADOPTED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
Resolution No. 2019-12 reads as follows:
Burke County
North Carolina
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Resolution Approving a Six-Month Lease for Real Property
Located at 302-D South Center Street, Hildebran
and
Delegating Short-Term Leasing Authority to the County Manager
WHEREAS, Burke County owns real property located at 302 South Center Street in Hildebran,
NC; and
WHEREAS, 302-D South Center Street is currently vacant and is not needed by the County; and
WHEREAS, Huffman Realty, LLC desires to lease 302-D South Center Street for a period of six
months; and
WHEREAS, Huffman Realty, LLC will pay a monthly rent of $1,000 plus utilities; and
WHEREAS, capitalizing on new rental income is in the best interest of the County and its
taxpayers; and
WHEREAS, N.C. General Statute 160A-272(b) authorizes governing boards to delegate authority
to the County Manager to lease county-owned property for terms of one (1) year or less.
NOW THEREFORE BE IT RESOLVED that the Burke County Board of Commissioners approve the
aforementioned lease and delegate authority to the County Manager to lease county-owned
property for terms of one (1) year or less.
Adopted this 16th day of July 2019.
/s/: Johnnie W. Carswell
Johnnie W. Carswell, Chairman
Burke Co. Board of Commissioners
Attest:
/s/: Kay Honeycutt Draughn
Kay Honeycutt Draughn, CMC, NCMCC
Clerk to the Board
Note: The lease arrangement fell through after the resolution was adopted.
HR - ARTICLE V. CONDITIONS OF EMPLOYMENT POLICY ADDITION
This is a new policy recommendation to assist in ensuring the service needs of our citizens are
met with maximum efficiency and productivity while minimizing additional costs to Burke
County. This policy would provide an option for management to allow selected employees to
work from home (Telecommuting) in certain situations. Allowing selected employees to
telecommute could alleviate overcrowding of existing office space with no renovation or office
expansion expenses. If approved, a new Telecommuting Policy would be placed under Article
V. CONDITIONS OF EMPLOYMENT in the Burke County Personnel Policy.
Motion: To approve the update to Article V. CONDITIONS OF EMPLOYMENT with the
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addition of Section 5.18 Telecommuting in the Burke County Personnel Policy.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
Section 5.18 Telecommuting reads as follows:
Article V. Conditions of Employment, Section 5.18 Telecommuting
Procedure

Policy

and

Objective
Telecommuting is defined as an alternative work arrangement allowing an
employee to perform their primary work duties from home for part or all the
workweek. There may be situations where it is mutually beneficial for the
County and the employee to enter into a Telecommuting Agreement in order to
best meet the departmental service demands. Burke County has an obligation to
ensure that the service needs of our customers are being met with maximum
efficiency and productivity. Telecommuting may be appropriate for some
employees and jobs, but not for others. Telecommuting is not an entitlement,
nor available to all employees as a countywide benefit. Telecommuting
agreements do not change any terms and conditions of employment, and
telecommuting agreements can be revoked at any time, for any reason, by Burke
County.
Procedures
Telecommuting can be informal, such as working from home for a short-term
project or on the road during business travel, or a formal, set schedule of
working away from the office as approved by all required parties.
The employee will be required to sign and date a “Telecommuting Agreement.”
All telecommuting agreements must be submitted in writing by the employee’s
department head and approved and signed in advance by the County Manager,
Deputy County Manager/Finance Director and the Human Resources Director.
Any telecommuting arrangement made will be on a trial basis for the first three
months and may be discontinued “at will” and at any time at the request of the
County. Every effort should be made by the supervisor to provide reasonable,
advance notice of any suspension, modification, or termination of a
telecommuting arrangement. There may be instances, however, when limited or
no notice is possible.
Eligibility
Telecommuting is not appropriate for every position. The employee and
supervisor will discuss the job responsibilities and determine if the job is
appropriate for a telecommuting arrangement.
Before entering into any telecommuting agreement, the employee and
department head, with the assistance of the Human Resources Director, will
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evaluate the suitability of such an arrangement, including but not limited to,
reviewing the following areas:
•
•

•
•
•

•
•
•
•
•

•
•
•

•

•

Employee must be classified as regular full-time or regular part-time, and not
temporary.
The employee must have completed 12 months of continuous, non-temporary
employment with Burke County with no unsatisfactory personal conduct or
performance issues in the past 18 months, unless otherwise approved by the
County Manager.
The essential functions and job duties must all lend themselves well to
telecommuting with no negative impact to the team, customers or clients.
The job/position should require negligible or no face-to-face customer/client
contact at the office location.
The supervisor will assess the needs and work habits of the employee compared
to traits customarily recognized as appropriate for successful telecommuters. It
must be the supervisor’s determination that the employee is self-directed, selfmotivated and able to work productively with limited or no direct supervision.
The supervisor must have a well-developed work plan with clear and measurable
objectives which ensure full performance accountability.
Information security must be maintained with no or negligible costs to the
County.
All needs of customers/clients and co-workers must be met and maintained.
The employee must be available to attend onsite staff meetings and other
business meetings, including meetings with little or no advance notice. The
supervisor should provide as much advance notice as practicable.
The employee must be willing to revert to working at the office to cover for
absenteeism, vacations, leaves, and other business needs. The Supervisor may
not always be able to provide advance notice of such needs but should provide
as much advance notice as practicable.
Burke County reserves the right to afford special consideration to those
employees with permanent situations covered by the Americans with Disabilities
Act, and/or temporary, physician-documented medical conditions.
The department head, supervisor and employee will review the equipment needs
and physical workspace needs and the appropriate location for the telework.
The employee must determine any tax or legal implications under IRS, state and
local government laws, and/or restrictions of working out of a home-based
office. Responsibility for fulfilling all obligations in this area rests solely with the
employee.
During work hours, the telecommuting employee is required to have the same
childcare as they would if working at the office, so that with limited or no notice,
the employee can be called upon to come to the office to meet the needs of the
team and/or the County. Employees working at home will be required to manage
dependent care and all personal responsibilities in a manner that allows them to
perform all job duties as though they were working at a County office.
Any situations which will involve the employee being away from their home office
work site, other than normal, agreed upon breaks and lunches, must be
approved in advance by the Supervisor the same as if the employee were
working at a County office.
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An appropriate level of communication between the telecommuter and supervisor
will be agreed upon as part of their regular communication plan and will be more
frequent during the trial period. Evaluation of telecommuter performance during
the trial period should include regular interaction by phone and email between
the employee and the supervisor, and weekly discussions regarding work
outcomes and problems. The supervisor may elect to video conference regularly
to include the telecommuting employee in business communication.
After conclusion of the trial period, the supervisor and telecommuter will
communicate in a manner consistent with employees working at the office.
Performance evaluations will be provided consistent with that received by
employees working at the office in both timing, content and frequency.
Equipment
On a case-by-case basis, Burke County will determine, with information supplied
by the employee and the supervisor, the appropriate equipment needs (including
hardware, software, modems, phone and data lines and other office equipment)
for each telecommuting arrangement. The supervisor and Information
Technology departments will serve as resources in this matter. Equipment
supplied by the organization will be maintained by the organization. Equipment
supplied by the employee, if deemed appropriate by the organization, will be
maintained by the employee. Burke County accepts no responsibility for damage
or repairs to employee-owned equipment. Burke County reserves the right to
make determinations as to appropriate equipment, subject to change at any
time. Equipment supplied by the organization is to be used for business purposes
only. All County computer hardware and software will be used solely by the
County employee and only for official County business. County equipment may
not be used for personal activities either on or off the clock.
Burke County will supply the employee with appropriate office supplies as
deemed necessary. Burke County will also reimburse the employee for businessrelated expenses that are pre-approved and reasonably incurred in carrying out
the employee’s job.
The telecommuter must sign an inventory of all Burke County property received
and agree to take appropriate action to protect the items from damage or theft.
Upon termination of employment, all County property will be returned
immediately, unless other arrangements are agreed to by the County.
The employee will establish an appropriate work environment within his or her
home for work purposes. Burke County will not be responsible for costs
associated with the setup of the employee’s home office, such as remodeling,
furniture or lighting, nor for repairs or modifications to the home office space.
Security
Consistent with the organization’s expectations of information security for
employees working at the office, telecommuting employees will be expected to
ensure the protection of proprietary County and customer information accessible
from their home office. Steps include the use of locked file cabinets and desks,
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regular password maintenance, shredding of confidential documents, and any
other measures appropriate for the job and the environment.
Safety
Employees are expected to maintain their home workspace in a safe manner,
free from safety hazards. Burke County will provide each telecommuter with a
safety checklist that must be completed at least twice per year. Injuries
sustained by the employee in a home office location and in conjunction with his
or her regular work duties are typically covered by the County’s workers’
compensation policy. Telecommuting employees are responsible for notifying the
employer of such injuries as soon as practicable, but always within 24 hours of
the incident. The employee is liable for any injuries sustained by visitors to his or
her home worksite.
Time Worked
Employees are required to perform their work during the designated work hours
and not engage in activities that are not work related. All employees are
required to have overtime work approved in advance in writing by their
supervisor.
Telecommuting employees who are not exempt from the overtime requirements
of the Fair Labor Standards Act will be required to accurately record all hours
worked using Burke County’s time-keeping system. Hours worked in excess of
those scheduled per day and per workweek require the advance approval of the
telecommuter’s supervisor. Failure to comply with this requirement may result in
disciplinary action and/or in the immediate termination of the telecommuting
agreement.

HR - PROPOSED AMENDMENT TO ARTICLE VIII, SECTION 8.02 RESIGNATION,
PERSONNEL POLICY
The policy modification would require Department Heads to provide a minimum of four (4)
weeks’ notice of resignation or retirement, for their resignation to be classified as “in good
standing”, as opposed to the current two (2) weeks’ notice required of all County employees.
Motion: To approve the update to Article VIII, Section 8.02 Resignation, of the
Burke County Personnel Policy, as presented.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
Article VIII Separation and Reinstatement, Section 8.02 Resignation reads as follows:
Resignation in good standing
An employee may resign by submitting the reasons for resignation and the effective date in
writing to their immediate supervisor as far in advance as possible. The minimum notice
requirement is 30 calendar days for Department Heads, and two (2) weeks for all other
positions. Failure to provide minimum notice shall result in forfeit of payment for accumulated
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annual leave unless the notice is waived upon recommendation of the County Manager in the
case of Department Heads, the Department Head and County Manager for all other positions.
In no case shall an employee be permitted to extend his/her last working day by using unused
accrued sick, vacation, compensatory or holiday leave. Therefore, employees are required to be
on the job during their last official working day, except as defined in Section 8.01, Types of
Separations.
Resignation not in good standing
Resignation not in good standing occurs when:
(a) An employee fails to submit and work their entire written notice of resignation prior
to the effective date of the resignation;
(b) An employee fails to report to work following a leave of absence without pay;
(c) An employee is absent from work three (3) consecutive working days without
authorized leave – separation pursuant to this policy should not occur until the
employing agency has undertaken reasonable efforts to locate the employee and
determine when or if the employee is intending to return to work;
(d) An employee resigns to avoid announced disciplinary action.
Such separations are described above are voluntary separations from agency
employment and create no right of grievance or appeal.
TAX DEPT. - TAX COLLECTION REPORT FOR JUNE 2019
The Board of Commissioners is presented with the Tax Collection Report for the period between
July 1, 2018 and June 30, 2019. It reflects the status of collections by the Burke County Tax
Collection’s Staff. For each category below, the following information is provided: the annual
budget amount, the amount collected year-to-date, the balance to collect and the percent of
budget collected. This report is a supplement to the Settlement Report submitted annually to
keep Commissioners, County Manager and Finance Director informed of the status of tax
collections in Burke County.
Category
Current Year Taxes
Delinquent Taxes
Late List Penalty

Category
Property Tax
Motor Vehicle Tax

Annual Budget
$44,850,000.00
$710,000.00
$300,000.00

Annual Budget
$40,374,965.00
$4,475,035.00

Amount Collected
YTD
$45,487,467.09
$595,484.12
$308,271.41

Balance to
Collect
($637,467.09)
$114,515.88
($8,271.41)

%
Collected
101.42%
83.87%
102.76%

Amount Collected
YTD
$40,717,157.01
$4,770,310.08

Balance to
Collect
($342,192.01)
($295,275.08)

%
Collected
100.85%
106.60%

These two items below make up the current year taxes above.
Motion: To accept the Tax Collection Report for June 2019 as presented.
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RESULT:
MOVER:
AYES:

APPROVED [UNANIMOUS]
Maynard M. Taylor, Commissioner
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor

TAX DEPT. - RELEASE REFUND REPORT FOR JUNE 2019
Releases in value and/or refunds of taxes typically occur when:
• Taxpayers submit information that creates a reduction in value.
• Situs is corrected between counties and/or municipalities.
• Valuation appeals reduce the value for real or personal property.
• The postmark reveals a payment was timely sent.
The Board of Commissioners is presented with the following list of releases and refunds for
consideration. The Net Release is a result of the Report Amount minus the Rebilled Amount.
Tax System Refunds and Releases
Report
Rebilled
Net
Amount
Amount
Release
Releases (TR-304)
$2,316.44
$471.78 $1,844.66

Refund
Amount
$1,084.39

VTS Refunds Over $100
Refund Amount
VTS Adjustments
$343.34
*Note: The net loss amount is a result of the report amount minus the rebilled amount.
Motion: To approve the Tax Releases and Refunds for June 2019 as presented.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
The tax reports read as follows:
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ITEMS FOR DECISION
CLERK - APPOINTMENTS OR REAPPOINTMENTS TO ANIMAL ADVISORY BOARD
Clerk Draughn reported the Animal Advisory Board, the terms of appointment end on July 30th
for Dr. Linda Schilkowsky (Seat 2, Vet. Practicing or Retired), Donald Propst (Seat 4, At Large,
Pet Owner) and Lori Rice (Seat 6, Rescue or Foster Agency) All three (3) members are seeking
reappointment and have provided the required documentation. However, several other citizens
submitted applications for Seats 4 & 6. The term is two (2) years ending July 31st.
Motion: To reappoint Dr. Linda Schilkowsky (Seat 2, Vet. Practicing or Retired) to
the Animal Advisory Board for a 2-year term ending July 31, 2021.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Scott Mulwee, Vice Chairman
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
To appoint Debbie Hawkins to the Animal Advisory Board (Seat 4, At-large Pet
Owner) for a or a 2-year term ending July 31, 2021.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Wayne F. Abele, Sr., Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
To appoint Gwen Stephens to the Animal Advisory Board (Seat 6, Rescue or Foster
Agency) for a 2-year term ending July 31, 2021.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Scott Mulwee, Vice Chairman
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
GENERAL SERVICE - BID AWARD FOR ECKARD CREEK PUMP STATION REHAB
PROJECT
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Miles Champion, General Services Director, presented information regarding the bid award for
the Eckard Creek Pump Station rehab project as follows:
In March of 2019, the Local Government Commission approved a $1.6 million
Clean Water State Revolving Fund loan (0%, $500,000 principle forgiveness) for
the Eckard Creek pump station rehabilitation project. This project will replace
the pumps and equipment at the Eckard Creek sewer pump station in Icard,
along with approximately 7,600 feet of 12” force main pipe that connects the
pump station to the gravity sewer system. The project will address failing
equipment and materials in order to maintain sanitary sewer services in the Icard
area. The bid notice was published on May 23, 2019 on the County's website
and on the State's procurement website. In addition, the bid notice was
published in the News Herald on May 27 and in The Chronicle (Winston-Salem)
on May 30, 2019. Three (3) contractors attended a pre-bid meeting held on
June 10, 2019. Sealed bids were opened at 2 p.m. on June 25, 2019 and three
(3) bids were received with Locke-Lane Construction, Inc. being the low bidder.
The bid tabulation reads as follows and the detailed bid tabulation is included in
the packet:
Contractor
Locke-Lane Construction, Inc.
Piedmont Utility Group, Inc.
Buckeye Bridge, LLC
Locke-Lane
Alternate Bids
A-1
A-2
A-3
A-4

Bid Amount
$1,495,998.36
$1,665,296.70
$1,819,968.80

Item

Amount

Gorman-Rupp Pumps and Controls
Cummins Generator
JWC Environmental Grinder
Smith & Loveless Pumps and Controls

$0.00
$10,204.00
$13,400.00
$62,790.00

Budgetary Effect: The construction budget is $1,471,500. However, there are no
contingency funds available and some may be needed. Further, additional
monies may be needed for the alternate bids. The County’s consultant, Benjie
Thomas of West Consultants, PLLC, will provide a recommendation on the
alternates and contingency funds at the pre-agenda or the regular meeting.
Mr. Thomas contacted NCDEQ - DWI. Additional funds are available, as much as
needed for the actual project costs, and the interest rate would remain the same
as originally offered (in this case 0%). The maximum the County can get without
going back to the LGC (Local Government Commission) for approval is 10% of
the non-Principal Forgiveness portion of the loan $1,134,000 x 0.1 = $113,400. A
letter from the County is all that is required to access the additional funds.
Funds from the Water & Sewer Fund could cover the two percent (2%) loan fee
on the additional funds.
Mr. Champion said in reviewing the alternates that he recommends accepting alternates A-1
and A-2.
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Chairman Carswell opened the floor for comments or questions from the Board. Commissioner
Taylor asked is Locke-Lane Construction, Inc. a reputable firm. Mr. Champion said yes, they
have experience working on this type of project and said he feels comfortable with their
background and expertise. Commissioner Taylor asked if the project cost is $1,506,202.36 and
the loan is for $1,600,000 what will happen to the difference between the cost of the project
and the loan. Benjie Thomas, West Consultants, said the remaining balance will predominantly
go towards fees for West Consultants and a few miscellaneous fees, legal fees, permit fees, and
other minor costs. He said once everything is calculated, the total budget is exceeded by
approximately $35,000.
Motion: Adopt Resolution No. 2019-13, awarding a bid to Locke-Lane Construction,
Inc. in the amount of $1,506,202.36 for the Eckard Creek Pump Station
Rehabilitation Project.
Approve amending the related Capital Project Ordinance to match action taken by
the Board.
Authorize the County Manager to execute a contract with Locke-Lane Construction
Inc., including Alternates 1 ($0.00) & 2 ($10,204), subject to review and/or revision
by the County Attorney.
To approve an appropriation from the Water & Sewer Fund retained earnings in the
amount of $67,205 for the Eckard Creek Pump Station Rehabilitation Project, if
needed.
RESULT:
ADOPTED [UNANIMOUS]
MOVER:
Jeffrey C. Brittain, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
Res. No. 2019-13 reads as follows:
BURKE COUNTY
RESOLUTION OF AWARD
ECKARD CREEK PUMP STATION AND FORCE MAIN REHABILITATION
PROJECT NO. CS370400-01
WHEREAS,

Burke County publicly advertised for bids to be received for the Eckard Creek
Pump Station Rehabilitation Project; and

WHEREAS,

the bids were publicly opened on June 25, 2019 and read aloud; and

WHEREAS,

a loan has been acquired from the NC Department of Environmental Quality,
Division of Water Infrastructure, Clean Water State Revolving Fund in the
amount of $1,634,000; and

NOW; THEREFORE, BE IT RESOLVED BY THE BURKE COUNTY BOARD OF COMMISSIONERS
that the construction contract be awarded to, subject to final documentation and final funding
being approved by the aforementioned funding agency, in accordance with the Engineer’s
recommendation:
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Locke-Lane Construction, Inc.
Stony Point, North Carolina

$1,506,202.36

Adopted this 16th day of July 2019 in Morganton, North Carolina.
/s/: Johnnie W. Carswell
Johnnie W. Carswell, Chairman
Burke Co. Board of Commissioners
Attest:
/s/: Kay Honeycutt Draughn
Kay Honeycutt Draughn, CMC, NCMCC
Clerk to the Board
The amended ordinance reads as follows:
Eckard Creek Pump Station Rehabilitation
Capital Project Budget Ordinance

Ord. No. 2019-10
Ord. No. 2018-05

BE IT ORDAINED by the Board of Commissioners of Burke County, that, pursuant to
Section 13.2 of Chapter 159 of the General Statutes of North Carolina, the following capital
project ordinance is hereby adopted:
Section 1. The project authorized is the construction of the Eckard Creek Pump Station
Rehabilitation Project (CS370400-01), to be financed by a State loan.
Section 2. The officers of the County are hereby directed to proceed with the capital
project within the terms of the loan documents and the budget contained herein.
Section 3. The following revenues are anticipated to be available to complete this
project, as amended July 16, 2019:
North Carolina Clean Water State Revolving Fund Loan
Burke County Water & Sewer Fund - Transfer
Total
Section 4. The following amounts are appropriated for the project:
Engineering & Design
Construction
Administration
Total

$1,634,000
99,885
$1,733,885
$ 137,500
1,538,705
57,680
$1,733,885

Section 5. The Finance Director is hereby directed to maintain within the Capital Project
fund sufficient specific detailed accounting records to satisfy the requirements of the loan
agency, the loan agreements, and state/federal regulations. The Finance Director is further
directed to make amendments to the capital project ordinance as needed.
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Section 6. Funds may be advanced from the General Fund for the purpose of making
payments as due. Reimbursement requests should be made to the loan agency in an orderly
and timely manner.
Section 7. The Finance Officer is directed to report, on a quarterly basis, on the financial
status of each project element in Section 4 and on the total loan revenues received or claimed.
Section 8. The Finance Officer is directed to include a detailed analysis of past and
future costs and revenues on this capital project in every budget submission made to this
Board.
Section 9. Copies of this capital project budget ordinance shall be furnished to the Clerk
to the Board, for direction in carrying out this project.
Amended this 16th day of July 2019.
/s/: Johnnie W. Carswell
Johnnie W. Carswell, Chairman
Burke County Board of Commissioners
Attest:
/s/: Kay Honeycutt Draughn
Kay Honeycutt Draughn, CMC, NCMCC
Clerk to the Board
GENERAL SERVICES - PURCHASE OF DOZER FOR LANDFILL
Miles Champion, General Services Director, said purchase of a John Deere 750K dozer is
recommend as a replacement for the CAT D-8 dozer for use at the Johns River Waste
Management Facility. The D-8 dozer currently being used in the landfill is a year model 1993
and has exceed the useful life cycle of the unit. Staff recommends purchasing a John Deere
750K Dozer from James River Equipment in the amount of $266,443.13 through a third-party
cooperative purchasing organization. Due to the amount, Board approval is required (NCGS
143-129).
Budgetary Effect: None. Funds are budgeted in FY 2019-2020.
Motion: Approve the purchase of a John Deere 750K Dozer from James River
Equipment in the amount of $266,443.13 through a third-party cooperative
purchasing organization. Further, authorize the County Manager to execute the
contract on behalf of the Board.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
IT - AWARD OF DATA CENTER SERVERS BID
Steve Bennett, IT Director, presented information regarding the awarding of data center servers
bid as follows:
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Requests for bids are being solicited for the
purchase of servers and related networking
equipment for the Server Consolidation
Project. Bids are due by 2 p.m. on July 8,
2019. After which, they will be reviewed, and
a recommendation made at the regular
meeting. The bid notice was published in one
(1) newspaper, on the Burke County website
and submitted to multiple prospective bidders.
Three (3) bids were received and Brooks
Networking Service is the lowest responsible
bidder.

Budgetary Effect: Funding is included in the FY 19-20 budget. Project is still within the
projected budget.
Chairman Carswell opened the floor for comments or questions from the Board. Commissioner
Brittain asked Mr. Bennett to briefly explain the project. Mr. Bennett said this is a two (2) year
project where Burke County IT is going to consolidate their five (5) data centers into two (2).
He said this year, the project will consist of consolidating the three (3) major data centers into
one (1). Bennett said this bid was for the servers and network equipment, Burke County IT
staff will do the work in house. Commissioner Brittain asked where the primary location of the
data centers will be. Mr. Bennett said at the Avery building. Chairman Carswell asked what will
be achieved with this consolidation. Mr. Bennett said the County will experience long term cost
savings by no longer having to maintain five (5) data centers, including utility cost savings and
staff time.
Motion: To award a bid/contract to Brooks Networking Service in the amount of
$252,167.72 and authorize the County Manager to execute the agreement on behalf
of the Board.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Scott Mulwee, Vice Chairman
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
BDI - SUBMISSION OF AN ARC GRANT FOR BROADBAND EXPANSION IN BURKE
COUNTY
Alan Wood, BDI President & CEO, presented information regarding the submission of an ARC
grant for broadband expansion in Burke County as follows:
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Burke County would like to submit an application for a North Carolina
Appalachian Regional Commission (ARC) grant with a request of $100,000. There
would be an in-kind match provided by the County Manager and BDI staff for
services in the amount of $2,500 but no direct cash required. The county would
be the applicant with BDI serving as a partner to administer the grant. This
request would require a 50% match by a local internet service provider (ISP). If
awarded, BDI will prepare an RFP (request for proposal) for a local ISP to
provide this match to purchase equipment and set up a network providing
internet coverage to areas that currently have little or no access. If no provider is
found to be agreeable to the local match, the grant process will be renounced.
This funding would provide capital that should leverage a local ISP to implement
coverage to some of the unserved and underserved portions of Burke County.
These areas have been identified in a survey by Burke County and through
several follow-up meetings providing additional supporting information. The
population in these areas is not dense enough for the ISP’s to create a business
case confirming sufficient cash flow to make the necessary investment to provide
coverage on their own. With the ARC funding, the ISP’s should be able to
leverage their own capital to purchase equipment and provide affordable service
to these unserved areas.
A pre-application was submitted in April and we were chosen to submit a full
application. The application has a submission date of July 31, 2019.
Budgetary Effect: The ARC Grant request is for $100,000. This request would
require a 50% match from a local Internet Service Provider (ISP) to purchase
equipment and set up network to provide coverage. There would be an in-kind
match provided by the County Manager and BDI staff of $2,500 for services, but
no direct cash required. If no provider is found to be agreeable to the match, the
grant process will be terminated.

Mr. Wood said BDI submitted a pre-application in April for this project, BDI was then invited to
submit a full application. He said the grant is for $100,000 and, if awarded, the funds are given
with the stipulation that the County secures an internet service provider to offer a 50 or 100
percent match, the grant would then become a $200,000 project. Mr. Wood said there is no
capital outlay to the County and BDI would issue a request for proposals (RFP) for a provider to
take the funds and purchase equipment and either provide in-kind services, provide other
equipment, or work to expand the broadband footprint for Burke County. He said BDI is not
stipulating exactly what that has to be, it could be fiber connection to homes, or it could be
another type of wired/wireless connection depending on what is the providers best option.
Wood said it is also possible that BDI could leverage this grant with more funds from another
internet service provider. He noted that he has been speaking with Keith Conover, N.C. Dept. of
Information Technology, and he has indicated that there are multiple companies that would be
interested in this project. However, he said he does not have one in mind at the current time
and if no one responds or if there is not an acceptable proposal, then he would tell the ARC that
BDI would not be following through on the grant. Mr. Wood said the County Manager has
agreed to work with BDI, who is providing some in-kind service, submitting the application and
managing the grant. He said BDI would also fund the cost for preparing documents, up to
$1,000.
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Chairman Carswell opened the floor for comments or questions from the Board. Commissioner
Taylor asked how many potential providers are interested in the project. Mr. Wood said three
(3) have been identified as possible providers. He said Avery County has received a grant that is
almost exactly like this and the provider they used could be a possible provider for Burke
County. He said there are a couple of other providers in neighboring counties that have not
done exactly the same thing but have taken this kind of money and leveraged it for a project of
this kind. Commissioner Taylor asked how will BDI determine which provider will be awarded he
project. Mr. Wood said the potential providers will be analyzed on a variety of metrics, such as
how many people will they be providing service to, quality of the coverage, and is it going to be
sufficient to be considered high-speed internet. Commissioner Taylor wished Mr. Wood great
success.
Chairman Carswell asked does the County get any say on which areas will be covered. Mr.
Wood said BDI will look at the proposals as they receive them and look at the data to see who
they have the best chance to serve and make their decision based on that. He said he is not
going into this project with any preset notion on where it would be best to go, and it depends
on what the provider comes back with.
Vice Chairman Mulwee asked when does this grant expire. Mr. Wood said 12 months from the
time of the announcement. He said there is no cost, but it is a preset where it is funded then
repaid, which is how ARC grants work.
Motion: To approve the submission of the NC Appalachian Regional Commission
(ARC) Grant application for broadband expansion in Burke County.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
REPORTS AND COMMENTS
BOC - REPORTS & COMMENTS
Chairman Carswell opened the floor for reports and comments from Commissioners and staff
will be accepted at this time.
Commissioner Taylor said his reports are in the agenda packet. He said most of the BOC
attended the groundbreaking ceremony for the NC School of Science and Math and he
reiterated, from the March 29, 2019 meeting minutes, that Burke County cannot afford
Medicaid expansion and the cost would be shouldered by the taxpayers. He also said the State
should pay what the promised when they were advertising the North Carolina Education Lottery
for the construction of schools. He said he wanted to remind people that the State government
needs to be held responsible for what they are supposed to be doing.
County Manager Steen said Burke County’s construction projects are moving along nicely.
Further, two (2) new Animal Services team members will be here this week to meet the Sheriff
and Lieutenant Massey, to visit the shelter and see the computer software they currently use.
Vice Chairman Mulwee wished Chairman Carswell and Commissioner Brittain a happy birthday.
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Clerk Draughn said last Friday night, she and Lance Riddle, Executive Assistant to the County
manager/Deputy Clerk, attended the Burke County Animal Welfare Alliance meeting. Clerk
Draughn thanked the group for inviting herself and Mr. Riddle and for their hospitality. She
noted that the informative meeting lasted about two (2) hours.
Chairman Carswell thanked the Board for getting their reports to Clerk Draughn.
RESULT:

NO ACTION TAKEN.

VACANCY ANNOUNCEMENTS
CLERK - BOARDS AND COMMITTEES VACANCY REPORT
Clerk Draughn announced the following board and committee vacancies:
•
•
•
•
•
•
•
•
•
•
•
•

Hickory Regional Planning Commission
Adult Care & Nursing Home Community Advisory Committee
Council on Aging
Juvenile Crime Prevention Council
City of Morganton - Board of Adjustment (ETJ)
City of Morganton - Planning Board (ETJ)
Voluntary Agriculture Board
Burke Co. Board of Adjustment & Planning Board
Western Piedmont Regional Transit Authority - Transportation Advisory Board
Partners Behavioral Health Mgmt.
Animal Advisory Board
Burke Senior Center Advisory Council

RESULT:

NO ACTION REQUIRED.

COMMENTS
Chairman Carswell thanked the Morganton News Herald for the great article they wrote on the
new Burke County Animal Services employees. He encouraged citizens to serve on a board or
committee, to please spay/neuter their pets, and to please pick up a piece of litter.
CLOSED SESSION
RESULT:
NOT NEEDED; NOT HELD.
ADJOURN
Motion: To adjourn at 6:48 p.m.
RESULT:
APPROVED [UNANIMOUS]
MOVER:
Maynard M. Taylor, Commissioner
AYES:
Johnnie W. Carswell, Scott Mulwee, Wayne F. Abele, Sr., Jeffrey C. Brittain and
Maynard M. Taylor
Approved this 18th day of February 2020.
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